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RELATING TO EDUCATION 

 The Department of Budget and Finance (B&F) opposes this bill. 

 House Bill No. 1890, H.D. 1, provides bargaining unit (BU) 5 teachers who have 

completed a year’s satisfactory service and who have complied with the other 

requirements of Sections 302A-602 to 302A-639 and 302A-701, as applicable, an 

annual increment negotiated pursuant to a collective bargaining (CB) agreement. In 

addition, the bill provides longevity step increases for teachers who have served 

satisfactorily for three years in their maximum increment step or in any longevity step 

and who have complied with the other requirements of Sections 302A-602 to 302A-639 

and 302A-701, as applicable. 

 B&F opposes this measure because it is contrary to the CB process. This 

measure preferentially directs the outcome of CB negotiations for a select BU. 

 While the Legislature has the authority to set the scope of CB, the Legislature did 

this in setting up a process in Chapter 89, HRS. This bill disrupts that process due to its 

partial return to directly legislated wages and working conditions for public employees. 

 Thank you for your consideration of our comments. 
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Chair Sayama and Members of the Committee: 

The Department of the Attorney General (Department) provides the following 

comments regarding this bill. 

This bill seeks to provide automatic step increases in teacher salaries for each 

year of satisfactory service completed, subject to the availability of funds.  However, the 

bill conflicts with section 89-9(a), Hawaii Revised Statutes (HRS), which makes "wages" 

a mandatory subject of collective bargaining. 

Pursuant to section 89-2, HRS, the term "wages" includes the number of 

incremental and longevity steps.  As written, the bill would therefore conflict with chapter 

89, HRS, because wages, including incremental and longevity steps, are subject to 

negotiation through collective bargaining.  Further, where there is contrary legislation, 

section 89-19, HRS, provides that adjustments made in accordance with chapter 89 

shall take precedence over all contrary legislation. 

The bill's current wording is similar to section 302A-626, HRS, formerly section 

297-34, HRS, which was enacted prior to Hawaii's collective bargaining laws for public 

employment.  Section 302A-626, HRS, was repealed by Act 87, Session Laws of Hawaii 

2016.  That repeal provided consistency within the law because section 302A-626, 

HRS, had been rendered obsolete by the collective bargaining law, which requires 

longevity steps and movement between steps in the salary range to be negotiated 
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through collective bargaining.  Reinserting similar wording in chapter 302A through this 

bill could again create a conflict with chapter 89. 

To promote consistency with chapter 89, HRS, the Department recommends 

that, in subsection (a) of the new section proposed to be added to chapter 302A by 

section 2 of this bill (page 2, lines 12-13), the phrase, "Pursuant to a collective 

bargaining agreement negotiated for bargaining unit (5)," be replaced with, 

"Notwithstanding any law to the contrary, if negotiated into a collective bargaining 

agreement pursuant to section 89-9, . . . ." 

The Department also recommends the following amendments for consistency 

with the HRS.  On page 2, lines 15-16, and in subsection (b) beginning on page 2, line 

18, the bill refers to a range of HRS sections (i.e., sections 302A-602 to 302A-639, and 

section 302A-701) that address requirements applicable to teachers.  As drafted, this 

range does not include the full set of relevant sections, as it omits section 302A-601.5, 

HRS, at the front end and sections 302A-641 and 302A-642, HRS, at the back end.  On 

page 2, lines 15-17, the amendment to include the full statutory range would read as 

follows: 

. . . who have complied with the other requirements of sections 302A-

601.5 to 302A-642, and 302A-701, as applicable, shall be entitled to an 

annual increment.  (Emphasis added.) 

Regarding the proposed new subsection (b) beginning on page 2, line 18, the 

statutory wording would be more consistent with the HRS if it refers to the full range of 

302A provisions described above; and includes a specific reference to section 302A-

624, HRS, which applies to the three-year "maximum increment step or in any longevity 

step" term.  The proposed amendment would read as follows: 

(b)  Teachers who have served satisfactorily for three years in their 

maximum increment step or in any longevity step pursuant to section 

302A-624 and who have complied with the other requirements of sections 

302A-601.5 to 302A-642, and 302A-701, as applicable, shall receive 

longevity step increases, subject to the availability of funds.  (Emphasis 

added.) 

Thank you for the opportunity to present this testimony. 
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In consideration of 
HB1890 HD1, RELATING TO EDUCATION 

 
 
 

Chair Sayama, Vice Chair Lee and the members of the committee: 
 
The Office of Collective Bargaining (OCB) appreciates the intent of HB1890 HD1, which 
provides annual salary step increases for public school teachers who have completed a 
year’s satisfactory service and comply with specified requirements; however we must 
respectfully oppose this measure.  
 
Wage, hours, and other terms and conditions of employment are subject to negotiations 
as provided in Hawaii Revised Statutes, §89-9.  We note that the 2016 legislature 
agreed when nearly identical provisions proposed in this measure were repealed. 
 
We are available to answer any questions or provide further information as needed.  
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Title of Bill: HB1890, HD1, RELATING TO EDUCATION.

Purpose of Bill: Pursuant to a collective bargaining agreement negotiated for 
Bargaining Unit (5) and subject to the availability of funds, provides 
annual salary step increases for public school teachers who have 
completed one year's satisfactory service and comply with 
specified requirements. Effective 7/1/3000. (HD1)

Department's Position:

The Hawaii State Department of Education (Department) respectfully provides 
comments on HB 1890, H.D.1.

The Department appreciates the Legislature’s continued efforts to improve the 
Department’s ability to attract and retain quality employees to support Hawaii’s K-12 
public schools. Providing automatic step increases in teacher salaries for each year of 
satisfactory service completed has the potential to be a powerful tool to achieve that 
goal.

The measure explicitly provides automatic step increases for teachers for each year of 
satisfactory service. Bargaining Unit 5 (BU5) covers more than just teachers; it also 
includes librarians, counselors, and resource teachers.

If the Legislature proceeds with authorizing this measure, the Department recommends 
an adjustment to the language to include all members of BU5.

The Department believes that all of its employees serve diverse yet equally important 
roles to help ensure student achievement. In light of this, the Department encourages 
the Legislature to consider including all other Bargaining Units in acknowledgment of 
the tremendous team effort it takes to ensure a successful Department. Therefore, the 
Department urges the Legislature to consider including step movements for the 
following Bargaining Units to this measure:

Bargaining Unit 1 - Blue-Collar Non-Supervisory Employees
Bargaining Unit 2 - Blue-Collar Supervisory Employees
Bargaining Unit 3 - White-Collar Non-Supervisory Employees



Bargaining Unit 4 - White-Collar Supervisory Employees
Bargaining Unit 6 - Educational Officers
Bargaining Unit 9 - Registered Professional Nurses
Bargaining Unit 10 - Institutional, Health, and Correction Officers
Bargaining Unit 13 - Professional and Scientific Employees

The Department notes that Section 89-9 of the Hawaii Revised Statutes, requires 
negotiations between the employer and the exclusive representative with respect to 
wages.

Finally, should the Legislature proceed with authorizing this measure, the Department 
respectfully requests that the Legislature simultaneously include the funds necessary 
to implement these step movements into the Department’s base budget going forward.

Thank you for the opportunity to provide testimony on HB 1890, H.D.1.
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TESTIMONY TO THE HAWAI'I HOUSE COMMITTEE ON LABOR 
 

Item: HB 1890, HD1 – Relating to Education  
 
Position: Support 
 
Hearing: Thursday, February 12, 2026, 9:30 am, Room 309 
 
Submitter: Osa Tui, Jr., President - Hawaiʻi State Teachers Association  
 
Dear Chair Sayama, Vice Chair Lee, and members of the committee, 

The Hawaiʻi State Teachers Association (HSTA) strongly supports H.B. 1890, HD1 which establishes annual 
salary step increases for public school teachers. This measure is essential to addressing the crisis in teacher 
recruitment and retention. 

Teachers in Hawaiʻi are financially struggling under the weight of the state’s high cost of living. Once adjusted 
for these expenses, our educators are the lowest-paid in the nation. 

This financial strain contributes directly to a staggering turnover rate. Nearly half of our teachers leave the 
profession or the state altogether within five years of starting. This high attrition poses a significant problem 
for our students and the stability of our schools. 

Establishing automatic step increases is a priority for our educators and aligns with our current Unit 5 
collective bargaining agreement. The collective bargaining agreement explicitly states that "the parties 
recognize that annual incremental step movements are a viable recruiting and retention tool." 

The negotiated language further specifies: "Teachers who are not at the top of the salary schedule and who 
have effective evaluations shall move to the next highest step of the corresponding class at the beginning of 
each school year. Annual incremental step movements are subject to funding." 



H.B. 1890, HD1 establishes the annual step increases that mirror this negotiated agreement. It provides the 
stability and predictability educators need to remain in the classroom by ensuring salary progression is a 
consistent part of their professional career. 

The importance of this stability is also echoed in the 2025 HIDOE Teacher Compensation Report. This study 
states: "Automatic annual step progression is the norm across most states and is strongly linked to teacher 
expectations of fairness...A shift to automatic steps would reinforce trust and potentially improve attrition." 

By providing these increases, the State is sending a clear message that it values the experience of its 
educators. We respectfully urge the committee to pass this measure. 

Mahalo. 

 
 



 

 
HOUSE OF REPRESENTATIVES 

THE THIRTY-THIRD LEGISLATURE 
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COMMITTEE ON LABOR 

Rep. Jackson D. Sayama, Chair 
Rep. Mike Lee, Vice Chair 

 
Thursday, February 12, 2026, 9:30 PM 

Conference Room 309 & Videoconference 
 

Re:  Testimony on HB1890, HD1 – RELATING TO EDUCATION 
  
Chair Sayama, Vice Chair Lee, and Members of the Committee: 
  
The United Public Workers, AFSCME Local 646, AFL-CIO (“UPW”) is the exclusive bargaining representative 
for approximately 14,000 public employees, which includes blue collar, non-supervisory employees in 
Bargaining Unit 1 and institutional, health, and correctional employees in Bargaining Unit 10, in the State 
of Hawaii and various counties.   
  
UPW provides comments on HB1890, HD1, which, pursuant to a collective bargaining agreement 
negotiated for Bargaining Unit 5 and subject to the availability of funds, provides annual salary step 
increases for public school teachers who have completed one year's satisfactory service and comply 
with specified requirements. 
 
UPW recognizes the issues that this bill is trying to address and strongly supports better compensation 
for members of Bargaining Unit 5.  However, we are gravely concerned by any legislation that could 
potentially circumvent, or even undermine, the collective bargaining provisions in Chapter 89, Hawaii 
Revised Statutes.  We believe that the Legislature is not the appropriate authority to approve such salary 
increases prior to being collectively bargained between the employer and exclusive representative.  
 
Statutorily codifying annual wage increases could create a precedent where exclusive representatives 
feel compelled to seek better contract provisions through legislation rather than negotiating with 
employers. 
 
Mahalo for the opportunity to testify on this measure.   
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HOUSE BILL 1890, HD1, RELATING TO EDUCATION  

 
FEBRUARY 12,  2026 ·  LAB HEARING 

POSITION: Support. 

RATIONALE: The Democratic Party of Hawai’i Education Caucus supports HB 1890, HD1, 

relating to education, which, pursuant to a collective bargaining agreement negotiated for 

Bargaining Unit (5) and subject to funding, provides annual salary step increases for public school 

teachers who have completed one year's satisfactory service.  

Teachers are the most important professionals in increasing student achievement. According to 

numerous studies, however, Hawai’i’s average teacher salaries are the lowest in the nation when 

adjusted for cost of living. A 2020 study conducted by APA Consulting on behalf of the Hawai’i 

Department of Education found that when compared with other high-cost geographic locations, 

Hawai’i teachers are paid $7,700 to $26,000 less than their peers in school districts with similar 

costs of living, depending on length of service.  

While that pay gap is decreasing because of the legislature’s effort to fund differential pay 

increases and resolve salary compression in recent years, teachers are still underpaid compared 

to other professions that require a similar level of education. Restoring guaranteed annual 

increments, more commonly known as “step increases,” would significantly help to 

alleviate that gap.  



2  

A 2022 survey by the Annenberg Institute at Brown University placed Hawai’i among the 10 states 

with the lowest teacher-to-population ratio. Moreover, as Honolulu Civil Beat reported in August 

of 2024, voluntary teacher separations remain high, at over 1,000 per year (see chart below).  

 

These trends are further exacerbated by the aging teacher workforce. The Hawai’i State Teachers 

Association has repeatedly cautioned against being overly optimistic about positive teacher 

retention data, with a wave of experienced educators expected to retire in the next few years.  

Moreover, the state is over reliant on unlicensed teachers to fill vacant positions. A 

December report found that 48 percent of new teachers in classrooms statewide are not 

fully licensed. As the Honolulu Star-Advertiser’s editorial board recently wrote, “That is 

completely unacceptable.” Strengthening teacher pay improves workforce retention. A Stanford 

University analysis found that raising wages by 10 percent reduces high school dropout rates by 

3 to 4 percent. Similarly, a Florida study showed that pay raises reduced teacher attrition by up to 

25 percent for hard-to-fill subject areas.  

Contact: educationcaucusdph@gmail.com · 808-679-7454 



  

 

TESTIMONY IN STRONG SUPPORT OF SB1890 HD1, RELATING TO EDUCATION 

HOUSE COMMITTEE ON LABOR  
 

February 12, 2026 
 
To the Honorable Chair and Members of the Committee: 

The Democratic Party of Hawaiʻi strongly supports HB1890 HD1. Our party platform is rooted in the 
belief that a high-quality, free public education is a fundamental right for every child in our islands. 
However, that right is being undermined by a systemic failure to recruit and retain a professional, 
certified teaching workforce. 

Hawaiʻi is currently facing a "mess" caused by radical shifts in federal priorities. The recent federal 
budget—touted as a "Big Beautiful Bill"—has instead resulted in deep cuts to the federal funding 
Hawaiʻi relies on for social services and education. This federal abandonment makes it more urgent 
than ever that we stabilize our internal workforce by asking those who have benefited most from the 
current economy—the wealthy—to pay their fair share to protect our public institutions. 

The crisis in our classrooms is undeniable: 

● The Compensation Gap: When adjusted for our state’s astronomical cost of living, Hawaiʻi 
teachers are the lowest-paid in the nation. A teacher in Honolulu faces a pay disparity of 
roughly $75,000 compared to their peers in Los Angeles. This "paradise tax" is driving our local 
talent to the mainland. 

● De-professionalization of Teaching: Because we cannot retain certified staff, the DOE is forced 
to rely on "emergency hires." It is unacceptable that current policies allow individuals with as 
little as a high school diploma to lead a classroom. All of our students deserve certified experts, 
not stop-gap measures. 

● Reliance on J-1 Visas: The Department’s increasing dependency on J-1 visa teachers creates a 
revolving door of educators. While we value these international partners, a stable education 
system cannot be built on temporary visas; it must be built on a permanent, local workforce 
that understands our community. 

HB1890 provides a clear, structural solution: automatic salary step increases. In nearly every other 
state, salary steps are a predictable reward for experience. In Hawaiʻi, they have been subject to the 



  

whims of the bargaining table, leading to stagnant wages and "salary compression" that insults our 
veteran educators. 

If we care about the future of Hawaiʻi, we must provide the basic incentives required to keep teachers 
in the profession. We cannot afford to lose 40% of our teachers within their first five years. By ensuring 
predictable raises and professional pay, we can end the era of emergency hires and ensure every 
classroom is led by a qualified professional. 

The Democratic Party of Hawaiʻi urges this committee to pass HB1890 HD1 and reinvest in the 
educators who are the backbone of our democracy. 

Mahalo nui loa for the opportunity to testify in strong support of HB1890. Should you have any 
questions or require further information, please contact the Democratic Party of Hawai’i at 
legislation@hawaiidemocrats.org.





Establishing automatic step increases provides the stability and predictability educators 

need to 

remain in the classroom. This measure sends a clear message that the State values our 

experience 

and is committed to teacher retention. I respectfully urge the committee to pass this 

measure. 

  

Mahalo, 

Briann Starkey 

Kualapuu Public Conversion Charter School 

Molokai Island, Maui County, District 13 

 













TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR 

RE: HB 1890, HD1 – RELATING TO EDUCATION Thursday, February 12, 2026, 9:30 a.m. 

Dear Chair Sayama, Vice Chair Lee, and Members of the Committee, 

I am submitting this testimony in strong support of HB 1890, HD1, which would establish 
annual salary step increases for public school teachers. 

As a public educator, I witness firsthand the financial challenges faced by my colleagues due to 
Hawaiʻi’s exceptionally high cost of living. When these costs are taken into account, Hawaiʻi’s 
teachers rank among the lowest-paid in the nation. This reality places immense strain on 
educators who are committed to serving our students and communities. 

These financial pressures have contributed to an alarming teacher turnover rate, with nearly half 
of our educators leaving the profession or the state within their first five years. Such instability 
disrupts school communities and undermines student success. 

Providing automatic annual step increases would offer educators much-needed stability and 
predictability, encouraging them to remain in the classroom. This measure represents a 
meaningful investment in teacher retention and sends a clear message that the State values the 
experience, dedication, and service of its educators. 

For these reasons, I respectfully urge the committee to pass HB 1890, HD1. 

Mahalo for the opportunity to testify. 

Sincerely, 

​
Cassi Meng 

King Kekaulike High School   

 



HB-1890-HD-1 

Submitted on: 2/10/2026 3:53:04 PM 

Testimony for LAB on 2/12/2026 9:30:00 AM 

Submitted By Organization Testifier Position Testify 

Wray Jose Individual Support 
Written Testimony 

Only 

 

 

Comments:  

Aloha! I urge approval of HB1890 HD1, which would re-establish automatic salary step 

increases. Automatic salary step increases will improve teacher salaries and promote longevity 

among teachers. It would help to recruit and retain quality teachers in a state where there is a 

chronic teacher shortage. That is eminently in the best interest of the schoolchildten of the State 

of Hawaii, 

   Sincerely, Wray Jose 

   

  

 







 











Dear Chair, Vice Chair, and Members of the Committee, 

I am writing in strong support of HB1890 HD1, relating to education and providing annual salary 
step increases for public school teachers pursuant to Bargaining Unit (5), subject to the 
availability of funds. 

Teachers in Hawaiʻi are constantly asked to justify our worth and explain the hardships of 
teaching here. Yet we live and work in one of the highest cost-of-living states in the nation — 
largely because we are so dependent on imported goods, including food and basic necessities. 
The financial strain on educators is real and ongoing. 

How did the once self-sustaining Kingdom of Hawaiʻi — described in early journals as abundant 
and thriving — become so dependent? Today, local families, including teachers, struggle to 
remain in the islands we love. Many educators work second jobs, live with extended family, or 
consider leaving the profession or the state altogether simply to survive. 

Meanwhile, tourism, foreign investment, and military spending continue to shape our economy. 
Teachers, who build the future of Hawaiʻi every single day, too often feel left out of budget 
priorities. We are not asking for luxury — we are asking for stability, fairness, and the ability to 
remain in the communities we serve. 

HB1890 HD1 honors the commitment of teachers by ensuring predictable, annual step 
increases for those who complete a year of satisfactory service and meet established 
requirements. This is not a bonus. It is not a special privilege. It is a basic recognition of 
professional growth, dedication, and experience. 

“Ua mau ke ea o ka ʻāina i ka pono.”​
The life of the land is perpetuated in righteousness. 

ʻĀina is not just land — it is the people. If we are to perpetuate the life of our people, we must 
invest in those who educate and guide the next generation. Teachers are foundational to that 
perpetuation. 

Supporting HB1890 HD1 means supporting the stability of our public education system, 
retaining qualified educators, and affirming that Hawaiʻi values those who serve its keiki. 

I respectfully urge you to pass this bill. 

Mahalo for your consideration, 

M. Alo-Chu 

 

 





Sincerely, 

Mike Landes 

Kihei 

 









i am seriously considering leaving education not because I do not love my students I do but 

because I can make more money in other fields - such as the tourism industry working less hours 

and with less stress and additional responsibilities I am a seasoned teacher 18 years and am at 

step 8 and I am still living pay check to paycheck   

Mahalo for the opportunity to testify. 

Sincerely,Carol 

 







State Central Committee 

Education Caucus Rep. 

 



HB-1890-HD-1 

Submitted on: 2/10/2026 7:39:53 PM 

Testimony for LAB on 2/12/2026 9:30:00 AM 

Submitted By Organization Testifier Position Testify 

Haylie DeCorte Individual Support 
Written Testimony 

Only 

 

 

Comments:  

Teachers work tirelessly in and out of the classroom to provide the best education they can for 

each and every of their students. I say this not only as a teacher, but as a student who cherishes 

her former teachers from each era of her life. Despite the hard work and dedication that teachers 

give to their job and their students, teachers face some of the most discriminatory and difficult 

systems in an increasingly difficult work environment. Teachers should be able to receive 

automatic step increases to their salary WITHOUT having to negotiate for their step increases.  

 







Dear Chair Sayama, Vice Chair Lee, and members of the committee, 
 
I am writing in strong support of HB 1890, HD1, which establishes annual salary step increases 
for public school teachers. As a public educator, I see how the high cost of living in Hawaiʻi 
creates a financial crisis for my colleagues. When adjusted for these expenses, Hawaiʻi 
teachers are the lowest-paid in the nation. 
​
This financial strain contributes to a staggering turnover rate where nearly half of our teachers​
leave the profession or the state within five years. This high attrition poses a significant problem​
for the stability of our schools and the success of our students.​
 
Establishing automatic step increases provides the stability and predictability educators need to​
remain in the classroom. This measure sends a clear message that the State values our 
experience and is committed to teacher retention. I respectfully urge the committee to pass this 
measure. 
​
Mahalo,​
Arianna Shultz  
Hickam Elementary/Central District  
 



HB-1890-HD-1 

Submitted on: 2/10/2026 8:07:26 PM 

Testimony for LAB on 2/12/2026 9:30:00 AM 

Submitted By Organization Testifier Position Testify 

Rachel sanders  Individual Support 
Written Testimony 

Only 

 

 

Comments:  

I am testifying and support of automatic step increases for Hawaii school teachers. I am a teacher 

here in Hawaii, but I have also taught another states that have automatic step increases. The 

turnover rate in our state is extremely high mostly because people have a hard time making ends 

meet here. With an automatic step increase, we would have a security of knowing that we would 

get a small raise every year like many other states already have a place. It's also an incentive to 

keep highly qualified educators here. Teacher should be recognized for their years of service 

without having to do extra credits in order to work their way up the pay scale. The Keiki are our 

future of Hawaii and teachers are the ones responsible for providing the best education we can 

for these kids. When the teachers are comfortable and happy than the students receive their 

teachers at their best. Please consider supporting this important cause.  

 







Mahalo for the opportunity to testify. 

Sincerely, 

Tes Kaulia 

 



https://hawaiipublicschools.org/wp-content/uploads/2025-HIDOE-Teacher-Compensation-Report.pdf
https://uhero.hawaii.edu/beyond-the-price-of-paradise-is-hawaii-being-left-behind/




HB-1890-HD-1 

Submitted on: 2/10/2026 8:35:56 PM 

Testimony for LAB on 2/12/2026 9:30:00 AM 

Submitted By Organization Testifier Position Testify 

Rexann Dubiel Individual Support 
Written Testimony 

Only 

 

 

Comments:  

Please, pass HB 1980. 

Retain teachers! 

Give educators a chance to buy a home and stay home in Hawaii. 

 







HB-1890-HD-1 

Submitted on: 2/10/2026 9:05:18 PM 

Testimony for LAB on 2/12/2026 9:30:00 AM 

Submitted By Organization Testifier Position Testify 

Rosa Rhea Yalon Individual Support 
Written Testimony 

Only 

 

 

Comments:  

  

Dear Chair Sayama, Vice Chair Lee, and members of the committee, 

I am writing in strong support of HB 1890, HD1, which establishes annual salary step increases 

for public school teachers. As a public educator, I see how the high cost of living in Hawai'i 

creates a financial crisis for my colleagues. When adjusted for these expenses, Hawai'is teachers 

are the lowest-paid in the nation. 

This financial strain contributes to a staggering turnover rate where nearly half of our teachers 

leave the profession or the state within five years. This high attrition poses a significant 

problemfor the stability of our schools and the success of our students. 

Establishing automatic step increases provides the stability and predictability educators need to 

remain in the classroom. This measure sends a clear message that the State values our experience 

and is committed to teacher retention. I respectfully urge the committee to pass this measure. 

Mahalo, 

Rosa Rhea Yalon 

Maui High School / BKKM District 
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Comments:  

Teaching as a profession relies upon the dedicated service of individuals who, as a whole, value 

security and stability, and whose collective labor builds the future of our community, our state, 

and our nation. By bundling career progression into a collective bargaining agreement,  rather 

than providing a statutory guarantee of each educator's salary schedule step movements, our 

State undermines the security of the educators it must seek to protect, and in so doing 

undermines the future of our community, our state, and our nation. 
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Comments:  

Hello,  

  

I would like to stand in support of hb1890. As a public school teacher, I am struggling. I make 

smart trade offs like riding the bus, living with roommates, and tutoring on the side for extra 

income. I manage my finances well. Over the last seven years on island, I am able to put away 

less and less money for a rainy day however. Our salaries are just not keeping up with inflation. 

Though I knew when I signed up for the job that I would be making tough trade offs, the amount 

that I am making now vs the time I need to invest into my job is no longer making sense.  When 

adjusted for our inflation and cost of living, we are some of the worst paid teachers nation wide. I 

love my job and I love where I live. I know there is a cost to paradise and it is one I have always 

been willing to pay to be a part of our community. That balance has started to shift and I know I 

am not alone. An automatic step increase is a great way to offset the squeeze that teachers are 

currently feeling. It would allow our wages to keep up with rising costs of living. This in turn 

would allow us to be more fully focused on our jobs and keep us in the industry longer. Long 

term teachers become expert teachers who can better meet the needs of our students. Please 

invest in our teachers. It is a sure fire way to invest in our future.  

 







  

Lahaina Intermediate School 
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Comments:  

Aloha, 

I am writing this letter to support HB1890. 

As a teacher I have experienced a lull in pay raises at times when the HSTA has been unable to 

negotiate step increases. As a new teacher, this greatly hindered my ability to live in Hawaii 

without having to greatly "tighten my belt." Having to negotiate step increases is not something 

that teachers in most parts of the country have to do. If we want to retain our educators and not 

lose more of our locals to the mainland, then we have to make our teachers' pay match their years 

of service as opposed to unreliable step increases. Thank you for taking the time to read this 

letter. 

Aloha, 

Coby Thornton 

 



TESTIMONY BEFORE THE HOUSE COMMITTEE ON LABOR 

RE: HB 1890, HD1 – RELATING TO EDUCATION Thursday, February 12, 2026, 9:30 a.m. 

Dear Chair Sayama, Vice Chair Lee, and members of the committee, 

I am writing in strong support of HB 1890, HD1, which establishes annual salary step increases 
for public school teachers. As a public educator, I see how the high cost of living in Hawaiʻi 
creates a financial crisis for my colleagues. When adjusted for these expenses, Hawaiʻi's teachers 
are the lowest-paid in the nation. 

This financial strain contributes to a staggering turnover rate where nearly half of our teachers 
leave the profession or the state within five years. This high attrition poses a significant problem 
for the stability of our schools and the success of our students. 

Establishing automatic step increases provides the stability and predictability educators need to 
remain in the classroom. This measure sends a clear message that the State values our experience 
and is committed to teacher retention. I respectfully urge the committee to pass this measure. 

Mahalo, 

Faith Scales 

Kailua Intermediate School / Windward District  

 





 

Mahalo for the opportunity to submit testimony. 

 

Respectfully, 

Paul McDonnell 
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Comments:  

Please support this bill. Hawaii needs to attract and keep qualified teachers. Many teachers leave 

the profession and this bill can provide an incentive to stay. Thank you. 
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Comments:  

I strongly support HB1890 and stand with Hawaii's teachers. This bill would help retain 

dedicated educators and allow them to focus on teaching rather than worrying about making ends 

meet. 
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