


STATE OF HAWAII
STATE PROCUREMENT OFFICE

CERTIFICATE OF VENDOR COMPLIANCE
This document presents the compliance status of the vendor identified below on the issue date with respect to certificates
required from the Hawaii Department of Taxation (DOTAX), the Internal Revenue Service, the Hawaii Department of Labor and
Industrial Relations (DLIR), and the Hawaii Department of Commerce and Consumer Affairs (DCCA).

Vendor Name: RE-USE HAWAI`I

DBA/Trade Name: RE-USE HAWAI`I

Issue Date: 01/13/2026

Status: Compliant

Hawaii Tax#:

New Hawaii Tax#:

FEIN/SSN#:

UI#: XXXXXX2202

DCCA FILE#: 217126

Status of Compliance for this Vendor on issue date:

Form Department(s) Status
A-6 Hawaii Department of Taxation Compliant

8821 Internal Revenue Service Compliant

COGS Hawaii Department of Commerce & Consumer Affairs Exempt

LIR27 Hawaii Department of Labor & Industrial Relations Compliant

Status Legend:

Status Description
Exempt The entity is exempt from this requirement

Compliant The entity is compliant with this requirement or the entity is in agreement with agency and actively working towards
compliance

Pending A status determination has not yet been made

The entity has applied for the certificate but it is awaiting approvalSubmitted

The entity is not in compliance with the requirement and should contact the issuing agency for more informationNot Compliant







​ ​ Applicant: Re-use Hawaiʻi 
 

hundreds of tons of reusable materials each year and resells them to the public at low cost, 
reducing landfill disposal and greenhouse gas emissions while increasing access to affordable 
building materials. 

Re-use Hawaiʻi is not officially operating as an employment social enterprise, providing 
structured, paid workforce training, case management, and job placement support to 
justice-involved individuals, people in recovery, and residents experiencing housing instability. 

 
2.​ The goals and objectives related to the request; 

The goal of this request is to operate the third cohort of Re-use Hawaiʻi’s Environmental 
Workforce Training Program, serving 12 residents from environmentally burdened and 
economically disadvantaged communities while advancing Hawaiʻi’s waste reduction and green 
workforce goals. 

The objectives are to: 

●​ Provide paid workforce training and wages for 12 participants. 
●​ Employ a full-time Cohort Leader to supervise safety, skills development, and job 

readiness. 
●​ Provide transportation so participants can reliably access training sites, deconstruction 

projects, and work locations. 
●​ Maintain a centrally located training facility to support daily workforce operations. 
●​ Recover and divert hundreds of tons of reusable construction and demolition materials 

from Hawaiʻi’s landfills. 

 
3.​ The public purpose and need to be served; 

Oʻahu generates more than two million tons of waste each year, with construction and demolition 
debris making up a large share of landfill disposal. With the Waimānalo Gulch and PVT 
Landfills scheduled to close and no replacement site identified, Hawaiʻi must rapidly expand 
material recovery, reuse, and deconstruction to avoid a waste crisis. 

Recent analysis by the Hawaiʻi State Department of Health confirms that Hawaiʻi’s current waste 
system is under severe strain and that large-scale solutions such as inter-island waste shipping 
and expanded incineration face significant financial, infrastructure, capacity, and public 
acceptance barriers. The Department’s 2023 report to the Legislature found that shipping 
municipal solid waste between islands is costly, capacity-limited, and constrained by permitting, 
landfill lifespan, and community opposition, and that incineration alone cannot resolve the 
State’s long term disposal needs. 

As a result, the report emphasizes the importance of maximizing waste diversion at the source to 
reduce disposal volumes before they reach landfills or incinerators. Re-use Hawaiʻi’s 
deconstruction and material recovery model directly advances this strategy by removing reusable 
construction and demolition materials upstream before they enter the waste stream, while 
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simultaneously building local workforce capacity to scale diversion efforts now without 
requiring new State infrastructure. 

At the same time, environmental and economic burdens are concentrated in specific 
communities. For example, residents of Waiʻanae, Kalihi-Palama, and Hālawa experience higher 
rates of poverty, justice involvement, housing instability, and limited access to transportation and 
employment. These communities are also disproportionately affected by landfills, transfer 
stations, illegal dumping, and environmental hazards. 

Re-use Hawaiʻi addresses both challenges at once by operating a workforce program that trains 
and employs residents to recover, process, and resell reusable building materials. However, 
transportation barriers, the cost of wages during training, and the need for supervised workspaces 
prevent many high-need residents from participating. State GIA support for transportation, 
personnel, participant stipends, and facilities removes these barriers and allows residents most 
impacted by Hawaiʻi’s waste system to become part of the solution. 

This investment allows the State to immediately expand diversion capacity through trained local 
workers, reducing pressure on landfills and incineration facilities while longer-term 
infrastructure solutions are still under development. 

 
4.​ Describe the target population to be served; and 
 
The program serves adults facing barriers to employment, including justice-involved individuals, 
people in recovery, individuals experiencing housing instability, and low-income residents of 
environmental justice communities. Participants often face multiple challenges, including limited 
work history, unstable housing, and lack of transportation.  
 
5.​ Describe the geographic coverage. 

Services focus on Oʻahu, with priority given to residents of Waiʻanae, Kalihi-Palama, and 
Hālawa—communities identified through environmental justice screening and community data 
as having high levels of poverty, environmental burden, and limited access to opportunity. 
Training and work activities occur at Re-use Hawaiʻi’s facilities and partner job sites across 
Oʻahu. 

 
III.​ Service Summary and Outcomes 

 
The Service Summary shall include a detailed discussion of the applicant’s approach to 
the request. The applicant shall clearly and concisely specify the results, outcomes, and 
measures of effectiveness from this request. The applicant shall: 

 
1.​ Describe the scope of work, tasks and responsibilities; 
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State GIA funds will support the operation of Re-use Hawaiʻi’s third and fourth Environmental 
Workforce Training cohort by funding a vehicle for transportation, personnel, participant 
stipends, and facility costs required to deliver paid, supervised, hands-on training. 

Grant-funded activities include: 

●​ Transportation of participants between Re-use Hawaiʻi facilities, deconstruction sites, 
tree milling yards, and materials recovery locations. 

●​ Wages and supervision for participants and a Cohort Leader, enabling residents to earn 
income while completing job training. 

●​ Daily supervision, safety oversight, and skills training provided by the Cohort Leader. 
●​ Operation of Re-use Hawaiʻi’s Training Center, which serves as the hub for workforce 

training, material processing, and job readiness. 
●​ Recovery, processing, and redistribution of reusable construction and demolition 

materials, reducing landfill disposal and supporting Hawaiʻi’s circular economy. 

Re-use Hawaiʻi’s Workforce Development Program is supported through a braided funding 
model. No single funder pays for 100% of any cost category. Federal, county, earned revenue, 
and philanthropic sources each support defined portions of the program. The Cohort Leader’s 
total annual personnel cost is $60,720, of which the State GIA request will support 50% 
($30,135), with the remaining costs covered by the organization through other funding sources. 
In addition, the request includes $105,600 for participant stipends for 12 individuals enrolled in 
two 18-week cohorts; this amount also represents 50% of the total stipend cost, with the balance 
supported through additional funding sources. Additionally, the budget request includes a portion 
of rent for both the training center and the organization’s main facility to ensure adequate space 
for instruction, hands-on learning, and program administration. Federal Brownfields funding, if 
awarded, will support certifications, specialized environmental training, and a portion of wages. 
State GIA funds will support a defined portion of transportation, personnel, and facility costs. 
These funding streams do not overlap. 

 
2.​ Provide a projected annual timeline for accomplishing the results or outcomes of 

the service; 

The Workforce Development Program operates year-round, with cohorts progressing through 
training and work placement on a rolling basis. 

Months 1–2​
Recruitment and enrollment of the third cohort, with priority given to residents of Waiʻanae, 
Kalihi-Palama, and Hālawa. Orientation, safety training, and baseline assessments are 
completed. 

Months 3–10​
Participants receive paid, hands-on training through daily work assignments in deconstruction, 
materials processing, tree milling, warehouse, and retail operations. Transportation provided by 
the grant-funded van enables consistent attendance at all work sites. The Cohort Leader provides 
daily supervision, coaching, and skill development. 
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Months 11–12​
Participants transition to employment or continued placement within Re-use Hawaiʻi or partner 
organizations. Job placement support and retention assistance continue. 

Environmental outcomes (materials recovered and diverted from landfill) occur continuously 
throughout the year as participants perform deconstruction and materials processing activities. 

 
3.​ Describe its quality assurance and evaluation plans for the request.  Specify how 

the applicant plans to monitor, evaluate, and improve their results; and 

Re-use Hawaiʻi monitors program performance through participant tracking, supervisor 
oversight, and outcome reporting. The Cohort Leader plays a central role in ensuring program 
quality by: 

●​ Tracking participant attendance, work hours, and task completion; 
●​ Monitoring safety, tool use, and job-site performance; 
●​ Providing coaching and corrective feedback to improve skill development and retention; 

and 
●​ Coordinating with case management and job placement staff. 

Program outcomes are documented through enrollment records, training completion, job 
placement data, and employment retention tracking. Re-use Hawaiʻi uses these data to evaluate 
participant progress, identify barriers, and adjust training and support services as needed to 
improve completion and employment outcomes. 

Environmental performance is tracked through materials recovery and diversion records 
generated by deconstruction, tree milling, and redistribution operations. 

 
4.​ List the measure(s) of effectiveness that will be reported to the State agency 

through which grant funds are appropriated (the expending agency). The 
measure(s) will provide a standard and objective way for the State to assess the 
program's achievement or accomplishment. Please note that if the level of 
appropriation differs from the amount included in this application that the 
measure(s) of effectiveness will need to be updated and transmitted to the 
expending agency. 

The following measures of effectiveness will be reported to the State expending agency to 
demonstrate program performance: 

●​ Number of individuals enrolled in the Workforce Development Program 
●​ Number of individuals completing workforce training 
●​ Number of individuals placed into employment 
●​ Employment retention at six months 
●​ Tons of reusable materials recovered and diverted from landfill 
●​ Tons of greenhouse gas emissions were prevented as a result of diverted materials 
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●​ Number of participants served from priority communities (Waiʻanae, Kalihi-Palama, and 
Hālawa) 

Based on existing program performance, Re-use Hawaiʻi enrolls approximately 30-40 
participants annually, with approximately half completing training and securing employment and 
the majority retained at six months. These measures provide a clear, objective way for the State 
to assess the impact of funding transportation and cohort supervision on both workforce and 
environmental outcomes. 

 
IV.​ Financial 

 
Budget 

 
1.​ The applicant shall submit a budget utilizing the enclosed budget forms as 

applicable to detail the cost of the request. 
a.​ Budget request by source of funds (Link) 
b.​ Personnel salaries and wages (Link) 
c.​ Equipment and motor vehicles (Link) 
d.​ Capital project details (Link) 
e.​ Government contracts, grants, and grants in aid (Link) 

*Enclosed budget forms at the end. 

2.​ The applicant shall provide its anticipated quarterly funding requests for the fiscal 
year 2027. 
 

Quarter 1 Quarter 2 Quarter 3 Quarter 4 Total Grant 
$102,633.75 $42,633.75 $42,633.75 $42,633.75 $230,535.00 

 
3.​ The applicant shall provide a listing of all other sources of funding that they are 

seeking for fiscal year 2027. 

In addition to the State of Hawaiʻi GIA, Re-use Hawaiʻi pursues funding from foundations, 
corporate sponsors, and federal sources, including the Environmental Protection Agency’s 
Brownfields Job Training Grant. 

Funding prospects from foundations include:​
​ Kosasa Foundation​
​ Hawaii Community Foundation​
​ Atherton Family Foundation​
​ Bill Healy Foundation​
​ Cooke Family Foundation​
​ Bell Charitable Foundation​
​ George N. Wilcox Trust​
​ McInery Foundation 
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Corporate sponsorship prospects include:​
​ Fergus and Company​
​ HEMIC​
​ Sunglass Fix​
​ HTM Contractors Inc.​
​ The Kobayashi Group​
​ Young Brothers​
​ Goodfellow Brothers​
​ Matson​
​ Kennedy Wilson 

4.​ The applicant shall provide a listing of all state and federal tax credits it has been 
granted within the prior three years. Additionally, the applicant shall provide a 
listing of all state and federal tax credits they have applied for or anticipate 
applying for pertaining to any capital project, if applicable. 

Not applicable 

5.​ The applicant shall provide a listing of all federal, state, and county government 
contracts, grants, and grants in aid it has been granted within the prior three years 
and will be receiving for fiscal year 2027 for program funding. 

List is provided on Government contracts, grants and grants in aid form. 

 
6.​ The applicant shall provide the balance of its unrestricted current assets as of 

December 31, 2025. 

The balance of Re-use Hawaiʻi’s unrestricted assets as of December 31, 2025 is $555,843.  

 
V.​ Experience and Capability 
 
1.​ Necessary Skills and Experience 

 
The applicant shall demonstrate that it has the necessary skills, abilities, knowledge of, 
and experience relating to the request. State your experience and appropriateness for 
providing the service proposed in this application. The applicant shall also provide a 
listing of verifiable experience of related projects or contracts for the most recent three 
years that are pertinent to the request. 

Re-use Hawaiʻi has demonstrated experience operating integrated workforce development and 
environmental recovery programs serving individuals facing significant barriers to employment. 
The organization operates Deconstruction, Redistribution, and Tree Milling programs that 
recover and resell reusable construction and demolition materials, reducing landfill disposal 
while creating paid, hands-on training opportunities. 
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Through its Workforce Development Program, Re-use Hawaiʻi provides structured, supervised 
training for justice-involved individuals, people in recovery, and residents experiencing housing 
instability. Participants receive paid work experience in deconstruction, materials processing, 
woodworking, warehouse operations, and retail sales, along with case management, financial 
literacy, and job placement assistance. More than 20 individuals have been hired through this 
program, representing approximately 30% of the organization’s workforce. 

Re-use Hawaiʻi’s capacity to deliver these services is supported by multiple public and 
philanthropic funding partners. The organization has applied for programs such as the U.S. 
Environmental Protection Agency Brownfields Job Training Grant and funding from the City 
and County of Honolulu, in addition to existing support from the Hawaiʻi Department of Health 
and workforce partners including WorkHawaiʻi and Goodwill Hawaiʻi. These partnerships 
enable training, materials recovery, and job placement in communities including Waiʻanae, 
Kalihi-Palama, and Hālawa. 

The Brownfields Job Training Grant (pending) focuses on environmental workforce training in 
communities identified through EJSCREEN as having high levels of poverty, housing instability, 
justice involvement, and environmental burden. Re-use Hawaiʻi’s proposed approach under this 
grant includes classroom and hands-on training, wrap-around services, and systems for tracking 
participant enrollment, graduation, job placement, and six-month retention. The same structures, 
partnerships, and performance monitoring are proposed for the State GIA-funded activities. 

Re-use Hawaiʻi is currently operating federally funded workforce training programs and has the 
financial controls, time-tracking systems, and grant accounting procedures necessary to ensure 
State GIA funds are used only for their designated cost categories and are not duplicated by 
federal awards. 

 
2.​ Facilities 

 
The applicant shall provide a description of its facilities and demonstrate its adequacy in 
relation to the request. If facilities are not presently available, describe plans to secure 
facilities. 

Re-use Hawaiʻi operates a full-service reuse and workforce training facility that includes a retail 
Redistribution Center, warehouse and material processing areas, and Tree Milling operations. 
These facilities allow for the receipt, processing, storage, and resale of recovered construction 
and demolition materials, as well as on-site workforce training in deconstruction, woodworking, 
materials handling, and retail operations. 

Participants in the Workforce Development Program are trained at Re-use Hawaiʻi’s facilities 
and at off-site deconstruction and materials recovery locations across Oʻahu. The facilities 
provide adequate space, equipment, and infrastructure to support hands-on training, tool use, and 
supervised work activities. 
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The addition of a dedicated transportation van funded through this request will enable 
participants to reliably access these facilities and job sites, ensuring that existing infrastructure 
can be fully utilized by residents who would otherwise face transportation barriers. 

 
 

VI.​ Personnel: Project Organization and Staffing 
 

1.​ Proposed Staffing, Staff Qualifications, Supervision and Training 
 
The applicant shall describe the proposed staffing pattern and proposed service 
capacity appropriate for the viability of the request. The applicant shall provide the 
qualifications and experience of personnel for the request and shall describe its ability to 
supervise, train and provide administrative direction relative to the request.  

Re-use Hawaiʻi’s proposed staffing structure ensures program viability and effective service 
delivery. The organization is supported by an experienced leadership and management team with 
expertise in deconstruction, material reuse, workforce development, environmental education, 
and nonprofit administration. 

The organization is led by Executive Director and Founder Quinn Vittum, who provides strategic 
oversight and program direction across all operations. Quinn has more than 22 years of 
experience leading reuse and deconstruction organizations and is widely recognized as an 
innovator in the deconstruction field. The deconstruction methods he developed are used by 
reuse organizations across the United States, and he designed Re-use Hawaiʻi’s protocols for 
safe, efficient structure disassembly. He is a graduate of the Omidyar Fellows Leadership 
Training Program. 

Michaela Savage, Director of Administration, oversees financial management, grant compliance, 
human resources, and reporting. Michaela has been with Re-use Hawaiʻi for nine years and has 
worked across multiple departments, including material inventory, customer service, and project 
development, providing strong institutional knowledge and continuity. Payroll and human 
resources functions are supported through a professional employer organization, Altres Inc., 
ensuring compliance and continuity of staffing in the event of turnover. 

Nathaniel Pak, Workforce Development Director, leads workforce recruitment, participant 
support, and training coordination. Nathaniel previously served as the Kuleana Program 
Coordinator at the University of Hawaiʻi, where he developed and coordinated sustainability 
programs in energy efficiency, waste management, and transportation alternatives. He also brings 
seven years of experience as Volunteer Coordinator at The Nature Conservancy, with deep 
expertise in workforce and volunteer development. 

Mariane Uehara, Director of Fundraising and Strategic Communications, oversees fundraising, 
grant development, marketing, and educational communications. This role supports program 
sustainability by securing public and private funding and communicating program outcomes to 
funders, partners, and the broader community. 
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Viliami “Pepa” Fonokalafi, Deconstruction Program Manager, leads the Oʻahu deconstruction 
crews and supervises daily field operations. He ensures worksite safety, oversees project scopes 
and timelines, serves as a liaison with contractors, and supports Workforce Development 
participants through hands-on training and mentorship. His leadership has contributed to internal 
promotions and workforce advancement within the organization. 

Shayden Glenn, Deconstruction Project Developer, is responsible for securing deconstruction 
projects, managing project budgets, and advancing sustainable deconstruction efforts. She works 
closely with contractors and internal teams to ensure projects meet operational and 
environmental goals. 

Austin Gaskins, Tree Milling and Material Processing Manager, oversees Re-use Hawaiʻi’s 
material processing department and Local Tree Reclamation Program. He brings technical 
expertise in lumber milling and salvaged wood processing and supervises staff and participants 
in transforming recovered materials into reusable community resources. 

Nicole “Maka” Jack, Store Manager, oversees daily material reuse operations, inventory flow, 
material processing, customer engagement, and coordination with deconstruction and tree 
milling teams at Re-use Hawaiʻi’s 53,000 square foot redistribution center and 42,000 square 
foot lumber yard. 

Together, this staffing structure provides the experience, supervision, training capacity, and 
administrative controls necessary to successfully implement the proposed program and 
responsibly manage State GIA funds. 

 
2.​ Organization Chart 

 
The applicant shall illustrate the position of each staff and line of 
responsibility/supervision. If the request is part of a large, multi-purpose organization, 
include an organization chart that illustrates the placement of this request. 
 
*attached below on next page 
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3.​ Compensation 

 
The applicant shall provide an annual salary range paid by the applicant to the three 
highest paid officers, directors, or employees of the organization by position title, not 
employee name.  
 
Executive Director: $69,650 - $71,740 
Director of Administration $58,440 - $60,191 
Director of Fundraising & Strategic Communications: $55,000 - $56,650 
 
 
VII.​ Other 
 

1.​ Litigation 
 

The applicant shall disclose any pending litigation to which they are a party, including 
the disclosure of any outstanding judgement. If applicable, please explain. 
 
Re-use Hawaiʻi is not currently a party to any pending litigation and has no outstanding 
judgments. 
 
2.​ Licensure or Accreditation​

 
The applicant shall specify any special qualifications, including but not limited to 
licensure or accreditation that the applicant possesses relevant to this request. 
 
Re-use Hawaiʻi is licensed by the Hawaiʻi State Contractor License Board. Our Contractorʻs 
License number is C-28351.  

 
3.​ Private Educational Institutions​
 
The applicant shall specify whether the grant will be used to support or benefit a 
sectarian or non-sectarian private educational institution. Please see Article X, Section 
1, of the State Constitution for the relevance of this question. 

 
Not applicable 
 
4.​ Future Sustainability Plan 

 
The applicant shall provide a plan for sustaining after fiscal year 2027 the activity 
funded by the grant if the grant of this application is: 

 
(a)​ Received by the applicant for fiscal year 2027, but 

 
(b)​ Not received by the applicant thereafter. 
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Re-use Hawaiʻi has established organizational infrastructure, skilled staff, and diversified 
funding strategies to sustain programs beyond a single grant cycle. Operational revenue, 
partnerships with foundations and corporate donors, and ongoing grant applications support 
financial stability. Experienced leadership ensures continued program oversight, while 
established data systems, training models, and stakeholder engagement processes allow program 
continuity. If State GIA funding is received for FY 2027 but not thereafter, Re-use Hawaiʻi will 
maintain core program activities by leveraging existing revenue streams, partnerships, and 
community support to continue workforce development, materials recovery, and educational 
services in the community. 
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BUDGET JUSTIFICATION - PERSONNEL SALARIES AND WAGES
Period: July 1, 2026 to June 30, 2027

Applicant: Re-use Hawaii
                                                                                                                                                                             

POSITION TITLE FULL TIME 
EQUIVALENT

ANNUAL SALARY 
A

% OF TIME
ALLOCATED TO

GRANT REQUEST
B

TOTAL 
STATE FUNDS
REQUESTED

(A x B)

Workforce Development Cohort Leader 1 $51,360.00 50.00% $ 25,680.00               

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

$ -                            

TOTAL: 25,680.00
JUSTIFICATION/COMMENTS:

The Cohort Leader provides daily supervision, hands-on training, and ensures a safe and structured learning environment for all participants



BUDGET JUSTIFICATION -  EQUIPMENT AND MOTOR VEHICLES       Period: July 1, 2026  to June 30, 2027 

8 Application for Grants

Applicant:  Re-use Hawaii

 DESCRIPTION NO. OF COST PER TOTAL TOTAL

 EQUIPMENT ITEMS ITEM COST BUDGETED

$ -                      

$ -                      

$ -                      

$ -                      

$ -                      

TOTAL:   

JUSTIFICATION/COMMENTS:

 DESCRIPTION NO. OF COST PER TOTAL TOTAL

 OF MOTOR VEHICLE VEHICLES VEHICLE COST BUDGETED

Ford Transit passenger van 1.00 $60,000.00 $ 60,000.00         40000
$ -                      

$ -                      

$ -                      

$ -                      

TOTAL: 1 $ 60,000.00         40,000
JUSTIFICATION/COMMENTS:

A passenger van is required to provide reliable transportation for participants to deconstruction and work sites, ensuring equitable access, 
consistent attendance, and full participation in field-based learning. 
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GOVERNMENT CONTRACTS, GRANTS, AND / OR GRANTS IN AID

Applicant:  Re-use Hawaii Contracts Total: 2,407,925        

CONTRACT DESCRIPTION EFFECTIVE 
DATES AGENCY

GOVERNMENT 
ENTITY

(U.S./State/Hawaii/ 
Honolulu/ Kauai/ 

Maui County)

 CONTRACT 
VALUE 

1
City & County of Honolulu GIA 1/1/2026

C&C of Honolulu, 
Department of 
Community Services Honolulu 150,000           

2
City & County of Honolulu GIA 1/1/2025

C&C of Honolulu, 
Department of 
Community Services Honolulu 150,000           

3
City & County of Honolulu GIA 10/1/2023

C&C of Honolulu, 
Department of 
Community Services Honolulu 200,000           

4
City & County of Honolulu GIA 10/1/2022

C&C of Honolulu, 
Department of 
Community Services Honolulu 200,000           

5 State of Hawaii GIA 04/01/2023
State of Hawaii, Office 
of Community Services State 75,000             

6 Kapaʻa Quarry Reusable Materials Collection 
Site

5/1/2025-
9/30/2025

C&C of Honolulu, Dept. 
of Environmental 
S i

County 89,961             
7 County of Hawaii Waiwai Grant 10/21/2025 County of Hawaii Hawaii 50,000             
8 Non-profit Recovery Grant Program 9/22/2023 C&C of Honolulu Honolulu 100,000           

9 Roosevelt High School New Gymnasium 
deconstruction Project 6/1/2023

State of Hawaii Dept. of 
Education State 81,128             

10 Hawaii Volcanoes National Park Deconstruction 
Project 12/11/2023

National Parks 
Services U.S. 652,210           

11 Hawaii Volcanoes National Park Deconstruction 
Project 1/15/2025

National Parks 
Services U.S. 159,626           

12 Department of Labor - Workforce Training and 
Work Based Learning in Green Jobs 12/19/2024

Department of Labor, 
ETA Office of Grants 
Management U.S. 500,000           

13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30




