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to utilize their sick leave benefits for the entire duration. The only caveat is that 
the employee’s sick leave balance may not go below the minimum requirement 
of fifteen (15) days to satisfy our self-insured temporary disability insurance plan. 
In addition, through the Federal Medical Leave Act (FMLA), eligible employees 
are provided with twelve (12) weeks of unpaid job protected leave.  Employees 
may use vacation leave during the entire period to care for others.  If for their 
own health/illness issues, employees can exhaust their sick leave balance and 
use any vacation leave balance if approved.  
 

2. This bill would provide an extra 12 weeks of paid leave in addition to the 
employees’ accrued vacation and sick leave benefits. HRD is concerned about 
the potential cost to the state and the impact this will have on operations and 
public services. 

 
Should this measure advance, HRD recommends that the definition of employer not 
include the State or counties or any political subdivision.  

We are available to answer any questions or provide further information as needed. 
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 B&F defers to DLIR on the overall merits of this proposal; however, B&F strongly 

recommends first conducting a feasibility/actuarial study of the impact of this program.  

B&F also believes it would be prudent to conduct an operational study of the resources 

DLIR would need to implement this measure before going forward with a major program 

implementation, such as this. 

 Thank you for your consideration of our comments. 





















https://www.prideatwork.org/
https://bit.ly/PrideAtWorkElist


https://link.springer.com/article/10.1007/s10995-017-2393-x
https://www.sciencedirect.com/science/article/abs/pii/S0167629615000533
https://www.americanprogress.org/article/the-state-of-paid-family-and-medical-leave-in-the-u-s-in-2023
https://www.americanprogress.org/article/the-state-of-paid-family-and-medical-leave-in-the-u-s-in-2023


https://files.hawaii.gov/dbedt/economic/reports/Elderly_Population_in_Hawaii-Housing_Dec2021.pdf
https://www.journals.uchicago.edu/doi/abs/10.1086/703138
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Rep. Scot Z. Matayoshi, Chair 
Rep. Cory M. Chun, Vice Chair 

 
Wednesday, February 12, 2025, 2:00 PM 

Conference Room 329 & Videoconference 
 

Re: Testimony on HB755, HD1 – RELATING TO PAID FAMILY LEAVE 
 
Chair Matayoshi, Vice Chair Chun, and Members of the Committee: 
 
The United Public Workers, AFSCME Local 646, AFL-CIO (“UPW”) is the exclusive bargaining representative 
for approximately 14,000 public employees, which includes blue collar, non-supervisory employees in 
Bargaining Unit 1 and institutional, health, and correctional employees in Bargaining Unit 10, in the State 
of Hawaii and various counties.  
 
UPW opposes HB755, HD1, which by 1/1/2028, requires the Department of Labor and Industrial 
Relations (“DLIR”) to establish a family and medical leave insurance program and begin collecting payroll 
contributions to finance payment of benefits. Additionally, this measure specifies that by 1/1/2029, DLIR 
is required to start receiving claims and paying benefits under the program. This bill further specifies 
eligibility requirements and employee protections under the program. 
 
We strongly believe that paid family and medical leave is a benefit that employers can and should 
provide to their workforce to remain in step with evolving trends in the labor market.   Hawaii’s public 
employees are currently saddled with substantial payroll deductions for health plans offered by the 
Employer-Union Health Trust Fund as well as mandatory contributions to the Employees’ Retirement 
System.  An additional, yet to be determined payroll deduction for a benefit that our members may not 
utilize could prove to be a significant financial burden for those who are lower income earners.  As a 
result, what is intended to serve as an employee benefit may prove to serve as a deterrent to 
employment in the public sector. 
 
UPW appreciates that intention of this bill, but we simply cannot support legislation that would result in 
additional financial burden for our membership.  This is a benefit that should be fully paid by the 
employer. 
 
Mahalo for this opportunity to testify on this measure. 
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To: House Committee on Consumer Protection & Commerce                                                                                          
Hearing Date/Time: Wednesday, February 12, 2025                                                          
                                    
Place: Hawaii State Capitol, Room 329                                             
Re: Testimony in STRONG SUPPORT of HB755 

Dear Chair Matayoshi, Vice Chair Chun, and the Members of Committee, 

Members of AAUW of Hawaii thank you for this opportunity to testify in strong support of 
HB755 which would establish a paid family and medical leave program for Hawaii.  

The United States is the only developed country without national paid family and 
medical leave. To fill that gap, thirteen states plus the District of Columbia have passed 
PFML laws!Ð more than half of them passed since 2018. Hawaii should join them! "

Paid family and medical leave allows workers to take time o ff and still receive part of 
their income when they need to care for their own serious health needs or those of a 
loved one, or to bond with a new child. "

The federal Family Medical Leave Act (FMLA) and Hawai$i Family Leave Law (HFLL) 
protect an employee from losing their job while they are caring for a sick relative or 
their self or bonding with a new child, but that leave is unpaid. And since the FMLA and 
HFLL apply only to very large employers, most Hawaii workers are not even eligible for 
that unpaid leave."

Meanwhile,!HawaiÔi has 154,000 unpaid family caregivers, providing 144 million hours 
of care!worth $2.6 billion per year, and those numbers will continue to increase as our 
population ages."

Paid family and medical leave helps families:  Research found that states with PFML 
programs have seen significant health, social and economic bene fits. Families who 
have access to paid leave Ð especially working women Ð are healthier, more 
economically secure, more likely to stay in the workforce, and less likely to need public 
benefits."



Paid family and medical leave helps business: Researchers found that PFML is good 
for business, because employees with PFML are more productive, which increases 
profits, and loyal, which lowers turnover costs."

The HB755 PFML program would:"
% Be a state-run benefit program, like Social Security or Medicare."
% Be funded by small payroll deductions that go into a state fund, which workers 

apply to when they need to take leave. In the states with PFML programs, the 
average payroll deduction is 0.69% of wages, usually split between employers 
and employees."

% Employers would not need to pay employees while they are on leave, since they 
are paid from the state fund."

% Would be available to both full and part-time workers."
% Provide up to 12 weeks for parental leave and up to 26 weeks for caregiving in 

an application year."
% Provide a higher portion of wages to lower-income workers, so they can a fford 

to take the leave."
% Ensure that employees have a job to go back to after they take leave"
%

No one in Hawaii should have to choose between their loved ones and their paycheck. 
It's time for paid family and medical leave in Hawaii."

Sincerely, "
Nancy Rustad"
Public Policy Committee, AAUW of Hawaii 
publicpolicy-hi@aauw.net 

The American Association of University Women (AAUW) of Hawaii is an all volunteer, 
statewide chapter of a national organization and is made up of six branches: Hilo, 
Honolulu, Kaua!i, Kona, Maui, and Windward Oahu. AAUWÕs mission is to advance 
gender equity through research, education, and advocacy.  Our goal is economic 
security for women.
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Merle Minami-Shima AARP Hawaii Support Written Testimony 
Only 

 
 
Comments:  

Chair Matayoshi and Members of the Committee: 

My name is Merle Minami-Shima and I am in STRONG SUPPORT of HB 755, HD 1 which 
establishes a family and medical leave insurance program for working family caregivers. 

The likelihood that many of us will one day become a caregiver for our elderly loved ones 
increases as our population ages.  Some of us will also have young dependents that may also 
need our care which increases the burden of taking time off from work without pay.  The 
financial strain of this type of situation can be eased by having employers provide a reasonable 
amount of paid leave.  Offering paid family leave benefits will also enhance employers' 
recruiting efforts.  

Mahalo for your consideration. 

Merle Minami-Shima, Wailuku, Maui   

 



HB-755-HD-1 
Submitted on: 2/10/2025 5:54:18 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Angela Serota AARP Support Written Testimony 
Only 

 
 
Comments:  

Aloha Chair Matayoshi and Members of the Committee: 

My name is Angela Serota and I live on the North Shore of Kauai. I have been a 
caregiver for my parents and I continue to work with family caregivers on Kauai. I 
know first hand how expensive, time consuming, and exhausting being the primary 
caregiver can be. I am in STRONG SUPPORT of HB 755, HD 1 that establishes a 
family and medical leave insurance program for working caregivers.  

Mahalo nui loa for your support. 
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Testimony��of��Bob��Hood��
President��of��the��Hawaii��Energy��Marketers��Association��(HEMA)��

��
OPPOSITION��TO��HB��755��HD1��

RELATING��TO��PAID��FAMILY��LEAVE��
House��Committee��on��Consumer��Protection��&��Commerce��

The��Honorable��Scot��Z.��Matayoshi,��Chair��
The��Honorable��Cory��M.��Chun,��Vice��Chair��

��
Wednesday,��February��12,��2025��@��2:00��p.m.����
Conference��Room��329��&��Videoconference��

Hawaii��State��Capitol,��415��South��Beretania��Street��
��
Aloha��Chair��Matayoshi,��Vice��Chair��Chun,��and��Members��of��the��Committee:��
��
I��am��Bob��Hood,��President��of��the��Hawaii��Energy��Marketers��Association��(HEMA).��
HEMA��is��a��nonprofit��trade��association��comprised��of��members��who��market��motor��
fuel��products��and��operate��convenience��stores��across��the��state.����
��
While��we��appreciate��the��intent��behind��HB��755��HD1��and��recognize��that��employees��
may��occasionally��need��time��off��for��reasons��beyond��existing��policies,��HEMA��
respectfully��opposes��this��measure.��
��
Paid��family��and��medical��leave��are��valuable��components��of��benefits��packages��used��
to��attract,��recruit,��and��retain��our��local��workforce,��and��employers��already��offer��
these��benefits��voluntarily.����
��
Hawaii��employers��face��numerous��financial��challenges,��including:��rising��operating��
costs;��minimum��wage��increases;��inflation;��escalating��health��insurance��premiums;��
and��growing��compliance��expenses.��The��proposed��extended��family��leave��coverage��
would��add��substantial��costs��for��private��employers,��potentially��jeopardizing��
business��viability��and��employment��opportunities��for��Hawaii��residents.��
��
If��the��intent��is��to��encourage��private��sector��employers��to��offer��extended��leave,��
discussions��should��focus��on��potential��tax��deductions��or��other��forms��of��relief��for��
businesses��operating��in��Hawaii��and��conduct��a��comprehensive��economic��impact��
study��to��fully��understand��the��potential��consequences��on��Hawaii's��business��
landscape.��
��
We��believe��that��implementing��additional��mandates��at��this��time��could��have��
unintended��negative��consequences��for��both��businesses��and��workers.����
��
Thank��you��for��the��opportunity��to��offer��testimony��in��opposition.��
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HAWAII GOVERNMENT EMPLOYEES ASSOCIATION
AFSCME Local 152, AFL-CIO

RANDY PERREIRA, Executive Director . Tel: 808.543.0011 . Fax: 808.528.0922

AFSClllE
LOCAL 152, AFL.CIO

The Thirty-Third Legislature, State of Hawaii
House of Representatives

Committee Consumer Protection and Commerce

Testimony by
Hawaii Government Employees Association

February 12,2025

H.B. 755, H.D. 1 - RELATING TO PAID FAMILY LEAVE

The Hawaii Government Employees Association, AFSCME Local 152, AFL-CIO strongly
opposes H.B. 755, H.D. 1, which requires the Department of Labor and lndustrial Relations
to establish and administer a family and medical leave insurance program.

It is our strong position that Paid Family and Medical Leave must be a 100% employer
paid program and benefit. We represent thousands of members that are on the lower end
of the salary schedule, including roughly 2400 members that make less than 20 dollars an
hour. They are already subject to hefty payroll deductions from the Employer-Union Health
Trust Fund and the Employee Retirement System, among others. Adding an additional
payroll deduction will cause financial constraint for our members which may push them to
their financial breaking point. We find it inherently unfair that this program would require all
employees to contribute an unknown percentage of their salary to a program that they mav
not take advantage of.

Furthermore, most of our membership, and the public sector workforce, are entitled to 21
days of sick leave ,21 days of vacation leave, and 13 paid holidays per year. We believe that
our members that would qualify, under specified circumstance, to take advantage of this
program would rather opt to use their vacation/sick leave (if available), because they will not
receive their full salary under the benefits structure in this program. While we recognize a
need for a paid family leave benefit, the program proposed in this billwould negatively impact
our memberships livelihoods. Therefore, and if this bill is to move forward, we
respectfully request that public sector employees be carved out and exempted from
this program.

Thank you for the opportunity to provide testimony in opposition of H.B. 755, H.D. 'l

Re llv mitted,

ndy Perreira
Executive Director

888 MILILANI STREET, SUITE 401 HONOLULU, HAWAII 96813-2991
'@""



 
 
 
 
 
Committee:  Consumer Prote ction and Commerce  
Hearing Date/Time:  Wednesday, February 12 , 2025 at 2:00pm   
Place:    Conference Room 329 & Via Videoconference  
Re: Testimony of the ACLU of HawaiÔi  in SUPPORT of 

HB755  HD1  Relating to Paid Family Leave   
 
Dear  Chair  Matayoshi , Vice Chair  Chun  and Members of the Committee : 
 
The ACLU of Hawai !i supports HB755  HD1  Relating to Family Leave , which by 
1/1/2028 requires the Department of Labor and Industrial Relations  (DLIR)  to 
establish a family and medical leave insurance program and begin collecting payroll 
contributions to finance payment of benefits. By 1/1/2029, the bill requires DLIR to 
start receiving claims and paying benefits under the program. The bill also specifies 
eligbility requirements and employee protections under the program.   
 
ACLU National and ACLU of Hawai !i  have a longstanding commitment to 
redressing the adverse effects of racism and sexism and other forms of invidious 
discrimination. That includes decades long commitments to affirmative action in 
employment and paid leave reflected in our organizationÕs po licies. It includes 
commitments to defend essential health care coverage to address Òharsh economic 
and social disparities that threaten our countryÕs democratic foundation and the 
cohesion of our society.Ó 
 
In the past seven years, the State has conducted  at least  two  comprehensive studies 
on the efficacy and implementation of a paid family leave program for Hawai !i. The 
first was completed in 2017 by the Commission on the Status of Women 
(HSCSW) 1 with a grant from the U.S. Department of Labor . The second was 
conducted by the Legislative Reference Bureau 2 in response to ACT 109 (2018) .  
 
The U.S. is the only developed country in the entire world that does not provide by law 
paid family leave to workers. The federal Family and Medical Leave Act (FMLA) only 
provides unpaid leave.  And only for a little more than half of all U.S. employees. 3 
 
For workers living paycheck to paycheck, this is not an option.  When a loved one is 
sick, their only options are to leave them unattended, or lose income and risk missing 
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utility bill payments, not buying food, or worse, risk becoming houseless. This is 
unacceptable.  
 
Providing robust family leave for every worker is a principle of equality.  
 
ÒAs of March 2023, only 27 percent of civilian workers had access to paid family leave 
through their employer ,Ó according to the U.S. Department of Labor. 4 WhatÕs more, 
that number drops substantially  when looking at Òthe lowest -wage earners, just 6 
percentÓ of whom have access to paid leave through their employers. Those most 
likely to have access to paid family leave are higher -wage earners , who also 
happen to be white . During the COVID pandemic, those were the same workers able 
to work safely from the comfort of their own homes.  
 
The COVID -19 pandemic showed us just how vulnerable our workers and families are 
to virulent disease. Not only would a public paid family leave program provide much 
needed assistance to Hawai !iÕs Òessential workersÓ who live paycheck to paycheck and 
are predominantly women and people of color , it could also prove useful in protecting 
customers and coworkers from catching and spreading contagious illnesses.  
 
A robust public paid family leave insurance program would provide workers up to 12 
weeks of paid leave. And because a public insurance program would cover all workers 
in the state, it could cost as little as  $58 a year for each worker. 5 When split with the 
employer, that amounts to just $0.56 a week.  
 
A more recent study conducted by researchers at Vanderbilt University  determined a 
universal paid family leave program could be funded with just 0.7%  of payroll ( 0.35% 
paid by the employer, 0.35% paid by the employee) . 
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¥! Of not e, the lack of public paid family leave insurance exacerbates sex and gender 

inequality:  
 

¥! A gender wage gap emerges after a child, know n as the Motherhood Penalty.  
 

¥! Wage gaps mean significantly lower earning potential over the course of 
someoneÕs career. 

 
13 states and the District of Columbia have implemented paid family leave programs. 
ItÕs time for Hawai !i to join them.  
 
Sincerely ,  
!
Josh Frost""
Josh Frost   
Policy Assistant   
ACLU of Hawai !i  
jfrost@acluhawaii.org  
!
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Hawai‘i Children's Action Network Speaks! is a nonpartisan 501c4 nonprofit committed to advocating for children 
and their families. Our core issues are safety, health, and education. 

 
 
 

To: House Committee on Consumer Protection & Commerce 
Re: HB 755 HD1 – Relating to Paid Family Leave 

Hawai‘i State Capitol & Via Videoconference 
February 12, 2025, 2:00 PM 

 
Dear Chair Matayoshi, Vice Chair Chun, and Committee Members, 

 
On behalf of Hawai‘i Children’s Action Network Speaks!, I am writing in SUPPORT of HB 755 HD1. This bill 
requires the Department of Labor and Industrial Relations (DLIR) to establish a family and medical leave 
insurance program by certain dates and specifies eligibility requirements and employee protections under 
the program. 

 
Paid family leave allows workers to take time off and still receive part of their income when they need to care 
for their own serious health needs or those of a loved one, or to bond with a new child. 

 
The United States is the only developed country without national paid family leave.1 The average amount of 
paid family leave in OECD nations is about one year. To fill that gap, thirteen states plus the District of 
Columbia have passed paid family leave laws.2 California was the first state to pass paid family leave, about 
20 years ago. Hawai‘i should join them. 

 
This chart shows how a statewide paid family and medical leave program works.3 It is financed by small payroll 
deductions that go into a state fund, which workers apply to when they need leave. Since employees are paid 
from the state fund while taking leave, employers do not need to pay them while they are on leave: 

 

 
1 https://bipartisanpolicy.org/explainer/paid-family-leave-across-oecd-countries/ 
2 https://bipartisanpolicy.org/explainer/state-paid-family-leave-laws-across-the-u-s/ 
3 “Analysis Model of Paid Family & Medical Leave Programs in Hawaii,” Prenatal to 3 Policy Impact Center, Vanderbilt University, 
https://assets.nationbuilder.com/goodbeginnings/pages/2485/attachments/original/1738192053/2024_PFML_Analysis_PN3.pdf  
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Paid leave helps children by helping their parents. Research has found that states with paid family leave have 
seen significant health, social and economic benefits.6 Families who have access to paid leave – 
especiallyworking women – are healthier, more economically secure, more likely to stay in the workforce, and 
less likely to need public benefits. 

This bill would provide up to 12 weeks of parental, caregiving, deployment or safe leave per year. It would also 
provide up to 26 weeks of medical leave, which is the same amount of leave that Hawaii workers currently are 
eligible for under Hawaii’s Temporary Disability Insurance law.7 

 
The wage replacement rates in this bill are as 90 percent of pay for workers earning less than 50 percent of the 
state average weekly wage (SAWW), 75 percent of pay for those earning between 50 and 100 percent of the 
SAWW, and 50 percent of pay for those earning at least 100 percent of the SAWW. 

 
That means that a minimum wage worker would pay less than $2 per week into the program (assuming that 
their employer matches that amount) and receive $504 per week in benefits. An average wage worker, 
earning about $62,000 per year, would pay a little over $4 per week and receive $930 per week in benefits.8 

 

 
Paid family leave is good for business. According to research that looks at how paid family leave works in 
other states,9 employees with paid family leave are more productive, which can help increase profits, and 
loyal, which lowers turnover costs. 

 
In addition, statewide paid family leave helps even the playing field for small businesses. Currently, most 
small businesses cannot afford to offer adequate paid family leave to their employees, which puts them at a 
disadvantage when it comes to attracting and retaining the best workers. 

 
Enabling small businesses to provide paid family leave through a state program helps them compete for the 
best workers. Not surprisingly, recent surveys show that two-thirds of small business owners support paid 
family leave.10 

 
7 https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0392/HRS_0392-0023.htm 
8 Prenatal to 3 Policy Impact Center, op.cit. 
9 https://www.abetterbalance.org/wp-content/uploads/2021/09/PFML_Business-Case_Fact-Sheet_5.10.22.pdf 
10 https://smallbusinessmajority.org/our-research/small-businesses-support-bold-investments-child-care 
 
 





https://www.bls.gov/opub/ted/2024/nonprofits-accounted-for-12-8-million-jobs-9-9-percent-of-private-sector-employment-in-2022.htm
https://www.bls.gov/opub/ted/2024/nonprofits-accounted-for-12-8-million-jobs-9-9-percent-of-private-sector-employment-in-2022.htm






legislation is not helping small buisneses, but brings more and more hurdles to us to make it 
difficult to survife. Passing the minimum wage bill, as an example, was a big mistake as it makes 
it more and more difficult to run a small business and further drives inflation.  

Thank you for taking our strong view on this matter into consideration. 

Aloha, 

Dirk Koeppenkastrop, Ph.D.   
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Testimony to the House Committee on Consumer Protection & Commerce 
Representative Scot Z. Matayoshi, Chair 
Representative Cory M. Chun, Vice Chair 

 
Wednesday, February 12, at 2:00PM 

Conference Room 329 & Videoconference 

RE: HB755 HD1 Relating to Paid Family Leave 

Aloha e Chair Matayoshi, Vice Chair Chun, and Members of the Committee:  

My name is Sherry Menor, President and CEO of the Chamber of Commerce Hawaii ("The Chamber"). 
The Chamber respectfully opposes House Bill 755 House Draft 1 (HB755 HD1), which mandates the 
Department of Labor and Industrial Relations to establish a family and medical leave insurance program 
by January 1, 2028, and begin collecting payroll contributions to fund benefits. By January 1, 2029, the 
Department must start processing claims and issuing payments. The bill also outlines eligibility 
requirements and employee protections under the program. 
 
The proposed Paid Family and Medical Leave Program presents significant challenges for businesses due 
to its cost, administrative burden, and impact on workforce management. Employers need greater 
flexibility to work with employees on scheduling solutions that balance business needs with employee 
leave, rather than a one-size-fits-all mandate that adds financial and operational strain. The bill 
mandates payroll contributions from both employers and employees to fund paid leave benefits, 
affecting businesses of all sizes—especially small businesses with limited resources. Employers with five 
or more employees must cover the full contribution amount, while those with fewer than five must still 
contribute half. 
 
Additionally, the program requires job protection for employees on leave, which could further strain 
businesses already grappling with workforce shortages. The mandate to maintain continued health 
benefits during an employee’s leave places additional financial pressure on employers, who must also 
manage temporary staffing gaps. These rigid requirements limit the ability of businesses to adjust 
schedules and staffing in ways that best meet both operational needs and employee well-being. 
 
To implement the program, a Family and Medical Leave Trust Fund will be established, funded by payroll 
contributions and initial state funding. Benefits will be available starting in 2029, with a maximum of 12 
weeks for family leave and 26 weeks for medical leave per year. While the bill aims to support workers 
needing leave, its broad scope and funding structure place a heavy burden on businesses. The Chamber 
respectfully opposes this bill due to its high cost, administrative complexity, and potential negative 
impact on business operations and economic stability. 
 
The Chamber of Commerce Hawaii is the state’s leading business advocacy organization, dedicated to 
improving Hawaii’s economy and securing Hawaii’s future for growth and opportunity. Our mission is to  
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foster a vibrant economic climate. As such, we support initiatives and policies that align with the 2030 
Blueprint for Hawaii that create opportunities to strengthen overall competitiveness, improve the 
quantity and skills of available workforce, diversify the economy, and build greater local wealth.  
 
We respectfully ask to defer House Bill 755 House Draft 1. Thank you for the opportunity to testify. 



https://nationalpartnership.org/wp-content/uploads/2023/02/key-facts-the-family-and-medical-leave-act.pdf
https://nationalpartnership.org/wp-content/uploads/2023/02/key-facts-the-family-and-medical-leave-act.pdf
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https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/maternal-health-and-wellbeing/
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/maternal-health-and-wellbeing/
https://www.healthaffairs.org/do/10.1377/hpb20190301.484936/full/
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HB-755-HD-1 
Submitted on: 2/12/2025 7:44:52 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Thomas Jones Gyotaku Restaurants Oppose Written Testimony 
Only 

 
 
Comments:  

February 11, 2025 
Rep. Scot Z. Matayoshi, Chair 
Rep. Cory M. Chun, Vice Chair 
Members of the Committee on Consumer Protection & Commerce 

RE: HB755 Relating to Paid Family Leave - In Opposition 

This addtional payroll tax is more than our restaurants and other restaurants can bear. The post 
COVID economy is still very challenging for us. Minimum wage increases, madatory 
compostable take out packaging, property insurance premiums, labor shortages, water/sewer fee 
increases, and the list of increasing expenses goes on....... 

We do provide paid sick leave and vacation pay to our staff as well as free meals and other 
benefits which would likely need to be reduced if we have to add new payroll taxes. 

Paid Family Leave is a very attractive benefit and might be manageble for some types of 
businesses.  However, it would be a very very difficult expense and program for restaurants to 
deal with in this economy. 

Thomas Jones 

President 

Gyotaku Japanese Restaurants 
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HB-755-HD-1 
Submitted on: 2/10/2025 1:46:24 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Cynthia J. Goto Individual Support Written Testimony 
Only 

 
 
Comments:  

Support 

 







HB-755-HD-1 
Submitted on: 2/10/2025 1:55:18 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Caroline Kunitake Individual Support Written Testimony 
Only 

 
 
Comments:  

I support 755 HD1. 

 



HB-755-HD-1 
Submitted on: 2/10/2025 1:56:19 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Lynn Otaguro Individual Support Written Testimony 
Only 

 
 
Comments:  

While families have difficulty making it with our cost of living, adding onto that the need to care 
for a family member and to take some time off from work makes things even more stressful and 
hard.  Please support this bill to provide our families with some avenue of support and relief. 

 



HB-755-HD-1 
Submitted on: 2/10/2025 1:57:37 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Patrick Chee Individual Support Written Testimony 
Only 

 
 
Comments:  

I support paid family leave.  

 



HB-755-HD-1 
Submitted on: 2/10/2025 2:03:06 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Suzanne Holmes Individual Support Written Testimony 
Only 

 
 
Comments:  

Chair Matayoshi, and Members of the Committee: 

My name is Suzanne Holmes and I am a former family carregiver. . I am in STRONG 
SUPPORT of HB 755, HD 1 which establishes a family and medical leave insurance 
program for working family caregivers. 

My father was afflicted with ALS (Lou Gehrig's disease). He slowly lost all motor function 
eventually being bed ridden and on a ventilator. My mother, siblings and I did our best but 
we needed more help than Medicaid would provide. We had to hire outside help at our own 
expense to help fill in the gaps as at least two individuals had to be available 24/7 to 
accomodate his many needs.  

If just one of us could have had paid family leave we would not have to leave our mother 
with no assets, which were depleted for his care, after our father passed away from this 
devastating illness. Please support this bill. 

Mahalo, 

Suzanne Holmes 

Lihue, HI 96766 

 



HB-755-HD-1 
Submitted on: 2/10/2025 2:05:48 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Mary Mostafanezhad Individual Support Written Testimony 
Only 

 
 
Comments:  

Dear Members of the Hawaii State Legislature, 

I am writing to voice my strong support for the proposed bill on paid maternity leave. As a 
Hawaii resident and mother of three young children, I firmly believe that offering paid maternity 
leave is both an economic necessity and a moral obligation that aligns with our community 
values. Instead of questioning if we can afford paid maternity leave, we should be considering 
how we can afford not to implement it. 

Paid maternity leave enables mothers to physically and emotionally recover after childbirth, 
leading to improved health outcomes for both mothers and their infants. Studies indicate that 
when mothers are able to bond with their newborns, it encourages healthier development and 
minimizes the risk of postpartum issues. In a state renowned for its dedication to family and 
community, it is crucial that we ensure every mother can care for her child without the added 
burden of financial insecurity. 

Furthermore, introducing paid maternity leave can enhance workforce productivity. Companies 
that support their employees during this critical period experience lower turnover rates and 
higher employee satisfaction. This benefits not only families but also bolsters our local economy. 

By passing this bill, Hawaii can lead the way in adopting family-friendly policies, ensuring that 
no mother has to choose between her career and her family. Let us invest in the future of our 
families and our state and pass this long overdue legislation. 

Thank you for your time and consideration. 

Sincerely,  

Mary Mostafanezhad 

 



HB-755-HD-1 
Submitted on: 2/10/2025 2:07:44 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Karen L Worthington Individual Support Written Testimony 
Only 

 
 
Comments:  

Dear Committee Members, 

I strongly support passage of HB 755 relating to paid family leave. Our kupuna and keiki deserve 
to be cared for by family members in times of need, and 'ohana should not be forced to choose 
between income and caring for infants, the elderly, and other family members needing care 
during sensitive times. 

Providing family and medical leave to more people, especially those in small businesses has 
significant, positive economic, social, and health benefits. Please support families and help our 
children be able to raise their children in Hawaii. Pass HB 755. 

Sincerely, 

Karen Worthington, Maui 

 



HB-755-HD-1 
Submitted on: 2/10/2025 2:12:21 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Gerald Tokuno Individual Support Written Testimony 
Only 

 
 
Comments:  

Chair Matayoshi, and Members of the Committee: 

 My name is Gerald Tokuno and my wife and I were family caregivers her my mother & father 
for over 8 years. After going through wat it takes to be a caregiver, I am in STRONG 
SUPPORT of HB 755, HD 1 which establishes a family and medical leave insurance 
program for working family caregivers.  My wife and I will not benefit from this proposed 
law, but hopefully it may help our children and grandchildren in the future. 

 



HB-755-HD-1 
Submitted on: 2/10/2025 2:14:38 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Kristy Arias Individual Support Written Testimony 
Only 

 
 
Comments:  

I strongly support bill HB755!!!! I cannot count how many times I needed support from my work 
place due to unfortunate times.  Help support your community by supporting bill HB755 now!!!! 
Mahalo nui loa!!! 

 





HB-755-HD-1 
Submitted on: 2/10/2025 3:12:17 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Natalie Graham-Wood Individual Support Written Testimony 
Only 

 
 
Comments:  

i support HB755 HD1. My name is Natalie Graham-Wood and I live at Sunset Beach, Oahu. 

 















 

NOTICE OF HEARING 

  

 

 RE:  

Aloha Chair Matayoshi, Vice Chair Chun, and Members of the Committee: 

My name is Linda Dorset, and I am in STRONG SUPPORT of HB 755 HD1. The 
bill establishes a family leave insurance program that provides insurance 
benefits for working caregivers who need some paid time off to care for a 
loved one at home.   

Family caregivers are the backbone of Hawaii’s long term care system.  They 
provide countless hours of care that range from bathing, preparing meals and 
escorting loved ones for medical visits. They lovingly perform these daily 
tasks so that the family member can remain in the home and age in place; 
but they sacrifice income, job security, and savings. Family caregivers often 
pay as much as $7,200/Year out of their own pockets for needed supplies 
such as incontinent supplies, medications, and additional in-home 
assistance. It is estimated that there are 154,000 Caregivers giving144 
Million Care Hours/Year which amounts to $2.6 Billion of Unpaid Labor/Year.  
Many must also balance work and caregiving or leave the workforce 
altogether. With Hawaii’s high cost of living, few can afford to quit their jobs. 
They shouldn’t have to choose between their own financial security and 
caring for a loved one. 

Please support SB2474 SD2.  Caregivers deserve this help.  We know 
probably all of us will be needing this help. 

 Mahalo for the opportunity to testify! 

Linda Dorset 
Wailuku, Maui 
 

HOUSE COMMITTEE ON CONSUMER PROTECTION & COMMERCE 
Rep. Scot Z. Matayoshi, Chair 
Rep. Cory M. Chun, Vice Chair 

DATE: Wednesday February 12, 2025 
TIME: 2:00 pm 

HB 755 HD1 RELATING TO FAMILY LEAVE 







 
 
February 12, 2025 
 
To: Representative Scot Matayoshi, Chair 
 Representative Cory Chun, Vice Chair and 
 Members of the Committee on Consumer Protection & Commerce 
 
From: Jeanne Y. Ohta 
 
RE: HB 755 HD1 Relating to Paid Family Leave 
 
POSITION: STRONG SUPPORT 
 
I am writing in strong support of HB 755 HD1 Relating to Paid Family Leave. Paid Family 
Leave is essential for families, employers, our workforce, and the health of our communities.  
 
The United States is the only developed country without national paid family and medical leave. 
Thirteen states and the District of Columbia have passed paid family and medical leave laws. 
Current federal and state leave is unpaid and applies only to large employers with more than 100 
employees. 
 
Paid family leave is good for business because employees are more productive when they have a 
benefit that helps to protect their families. Employers do not pay employees while they are on 
leave since they are paid from the state fund. Employees are more able to stay in the workforce 
rather than making the difficult decision to leave so they may care for their loved ones, leading to 
a shortage of workers. 
 
Women, as the primary caregivers of infants, children, and elderly parents, are disproportionately 
affected by the absence of paid family and medical leave.  
 
Thank you for this opportunity to provide my testimony in strong support of Paid Family Leave. 
I ask that the committee pass this measure. 





HB-755-HD-1 
Submitted on: 2/10/2025 7:53:56 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Janet Berreman Individual Support Written Testimony 
Only 

 
 
Comments:  

Hardworking families need paid family leave to take care of themselves without losing 
financial stability. This bill will enable young families to stay in Hawaii, raising their families 
here and caring for their kupuna.  

 



HB-755-HD-1 
Submitted on: 2/10/2025 8:10:42 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Annette Mente Individual Support Written Testimony 
Only 

 
 
Comments:  

Dear Rep. Matayoshi and Committee Members, Please support this critical legislation needed to 
support hard working families address the difficult cost of living challenges and remain in the 
state. Too many people, particularly those with children, are choosing more and more to find 
homes in more affordable states to raise their families. Paid family is also shown to help families 
raise healthier children, increasing rates of breastfeeding, immunizations, and recommended 
medical visits. Paid famiy leave also helps families care for elders, family members with 
disabilities or special needs. Stress on families are now at a crisis point. This evidence based 
policy solution can help improve the quality of life for Hawaii's families. Please pass HB 755. 

Annette Mente 

 



HB-755-HD-1 
Submitted on: 2/10/2025 8:21:42 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Sara Harris Individual Support Written Testimony 
Only 

 
 
Comments:  

As a mother and OBGYN, I strongly support paid family leave.   

 



HB-755-HD-1 
Submitted on: 2/10/2025 9:08:56 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Alex Tam Individual Support Written Testimony 
Only 

 
 
Comments:  

I am a public school teacher and I support paid family leave because I know many of my 
colleagues who have gone through childbirth during the school year and had to use up their sick 
days to take the necessary time off to rest their bodies. We do not have paid family leave as 
teachers and while we do accumulate sick days over time, for those of us in our early career it is 
simply not enough to cover a reasonable parental leave. I know a teacher who had to return to 
work while she was still bleeding after childbirth. Another teacher who took off all her days after 
giving birth and got sick later in the year and had to take unpaid leave in order to stay home in 
rest. Yet another teacher had to use up nearly all of her leave in her first year teaching. Being a 
first year teacher is challenging enough, but while raising a newborn and having only 3 sick days 
for the rest of the year is really tough.   

 



HB-755-HD-1 
Submitted on: 2/10/2025 9:25:56 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Dawn Poiani Individual Support Written Testimony 
Only 

 
 
Comments:  

I support HB755 HD1 

Finally a bill that looks after the health of the family. 

Dawn P.  

Honoluolu, HI 96813 

 







HB-755-HD-1 
Submitted on: 2/10/2025 9:45:07 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Anne Weber-Yarbrough  Individual Support Written Testimony 
Only 

 
 
Comments:  

Aloha,  

As a new mom speaking as an individual, it is imperative that we support paid family leave to 
retain residents and make Hawaii a more affordable place to raise kids and live a fulfilling life. 
There are so many hardships put on working families already, this is a minimum to keep our 
state competitive with our closest neighbor states that residents are moving to in high numbers. I 
would go much further by pushing an earlier start date but this seems like it will be a huge 
missed opp if legislators don't act now during this session. Trust is already deeply eroded in our 
democratic system, this can help restore some faith.  
 Mahalo, 

Anne 

 













HB-755-HD-1 
Submitted on: 2/11/2025 2:15:43 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Christy MacPherson Individual Support Written Testimony 
Only 

 
 
Comments:  

Aloha Chair Matayoshi, Vice Chair Chun and members of the House Committee on Consumer 
Protection & Commerce, 

I am in STRONG SUPPORT of HB755 HD1.  It is high time that we finally pass Paid Family 
Leave legislation.  Once and for all.  We have been advocating this for years now and we need to 
do whatever is necessary to get it done, whether that's working with DLIR to figure things out 
and/or getting all of our lawmakers on board.  

Our working families are desperately needing this and we all know it. 

Mahalo nui to our champion PFL legislators who get it and to all the other supporters who have 
been advocating a Paid Family Leave policy for our people. 

 



HB-755-HD-1 
Submitted on: 2/11/2025 5:40:17 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Younghee Overly Individual Support Written Testimony 
Only 

 
 
Comments:  

Thank you for hearing HB755.  I support this measure because everyone should be able to give 
or receive care without having to decide between caring for loved one and a livelihood. 

 



HB-755-HD-1 
Submitted on: 2/11/2025 7:06:29 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Mike Golojuch, Sr. Individual Support Written Testimony 
Only 

 
 
Comments:  

I support HB755. Please pass this bill. 

Mike Golojuch, Sr. 

 







HB-755-HD-1 
Submitted on: 2/11/2025 7:14:07 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Michele Golojuch Individual Support Written Testimony 
Only 

 
 
Comments:  

As an Early Childhood Professional it is imperative that we have paid family leave. At this point 
in time parents drug their children to meet attendance standards so they can keep a roof over 
their heads and food on the table. This means we end up with extremely sick children in care. 
They then end up spreading the illness to others. Some children are Immuno compromised and 
while some will just be sick and get better others end up in the hospital. If parents had a choice to 
keep their ill child at home and not worry about loosing pay or even their job we could avoid 
this. I have personally witnessed parents braking down and saying if don't go in there won't be a 
job tomorrow can't they just stay at least a few hours then call me and I will come? Why do 
families have to choose. This bill could change that.  

 



HB-755-HD-1 
Submitted on: 2/11/2025 7:23:19 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Joan Johnson Individual Support Written Testimony 
Only 

 
 
Comments:  

I support Paid Family and Medical Leave (PFML). PFML would allow workers to take time off 
and still receive part of their income when they need to care for a loved one, bond with a new 
child or have a serious health issue of their own. PFML would include parental, caregiving and 
medical leave. 

If this measure was approved, the state of Hawaii would run the PFML benefit program funded 
by small employee payroll deductions and contributions from employers, similar to the way in 
which Social Security and Medicare are funded. Workers would apply when leave was needed 
and employers would not pay employees while they were on leave since a portion of their 
salary would be paid by the state PFML fund. 

No one should have to choose between caring for a loved one or themselves and a paycheck to 
help support their family. Thank you in advance for supporting Hawaii's working families by 
supporting this measure.  

 



HB-755-HD-1 
Submitted on: 2/11/2025 7:56:15 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Elisabeth Mather Individual Support Written Testimony 
Only 

 
 
Comments:  

As a mental health counselor, I support paid family, medical, & safe leave for survivors of 
domestic violence, sexual assault, and stalking. Trauma treatment, court, medical care, etc take 
time and focus and it is essential to provide people with the ability to access these resources, 
particularly in a state where the vast majority of people are living pay check to pay check. 

 



HB-755-HD-1 
Submitted on: 2/11/2025 8:45:24 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Wendy Dame Individual Support Written Testimony 
Only 

 
 
Comments:  

I support this measure because everyone should be able to give or receive care without having to 
decide between care and a job. 

 











HB-755-HD-1 
Submitted on: 2/11/2025 11:15:36 AM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Janet Morse Individual Support Written Testimony 
Only 

 
 
Comments:  

  

  

HB755  

During a recent conversation with my audiologist she commented that her mother now needed 
care and that her family expected her to step up. She expressed her unhappiness with this 
expectation speculating that it negated the 5 years of education required for her profession.   

Women are the primary caregivers of infants, children, and elderly parents.  

They are the ones who are expected to take on the role no matter what position they hold or how 
long it took them to get there. 

Additionally, women already experience a pay gap in Hawaii making $0.84 for every dollar a 
man does. That gap increases to $0.74 for women who are mothers and caregivers.  

Women are disproportionately affected by the absence of paid family and medical leave. 

I support this measure because everyone should be able to give or receive care without having to 
decide between care and a job. 

  

 





02-11-25

RE:HB755HD1

To: Chair Matayoshi and Members of the Committee

Our names are Sara and Daniel Medeiros. We live on the island of Hawaii and are retired. We are in  
STRONG SUPPORT of HB 755, HD 1 which establishes a family and medical leave insurance 
program for working family caregivers.  

Our islandÕs aging population is growing and growing. Outside caregiving services to allow care in the 
home while family works is unaffordable, and the number of appropriate daycare and residential homes
for elderly is very limited.  

While my father/father in-law was very ill, my sister/sister in-law took unpaid time off to take care of 
him as he was dying. Luckily she was able to go back to her job upon his death. Needless to say, it was 
very difficult. She sacrificed a year toward retirement credits, promotion, sick leave and other benefits. 

Family Caregivers are the backbone of HawaiiÕs long term care system.  This proposed paid leave 
would allow working Family Caregivers, such as my sister/sister in-law to care for loved ones without 
sacrificing their job and income. Please support these unsung heroes by passing HB 755, HD1. They all
deserve, and quite intimately so, our support.

Mahalo, 

Sara and Daniel Medeiros 

73-1786 Hao Street

Kailua Kona, HI 96740 
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Nike-Michelle Tolentino Individual Support Written Testimony 
Only 

 
 
Comments:  

Aloha Chair, Vice Chair, and Committee Members, 

I strongly support HB755 because of its positive impacts on families in Hawai'i. Paid Family and 
Medical Leave strengthens busineses and allows Hawai'i's families to care for their loved ones 
without the financial burden. As you know, the cost of living here in Hawai'i has reached new 
highs and hardworking parents like myself are working multiple jobs to continue putting 
nutritious food on the table and furthering our children's education. I can't imagine having to 
worry about food and financial security should someone happen to one of us. Paid Family and 
Medical Leave would help alleviate costs to families should they find themselves in that 
positions -  and so many families do. Please support us by supporting bill HB755. 

  

Me ka ha'aha, 

Momi Tolentino 
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Noel Shaw Individual Support Written Testimony 
Only 

 
 
Comments:  

Care for Hawaii's families is soooo sooo important. As a mother of three and as part of the end of 
life care team for my grandmother, I know the support that paid family leave creates space for us 
so do the important work of caring for ohana. Please pass and support this bill fully. This needs 
must be seen through and is a true indicator of a caring society. We must do better. The aloha 
spirit demands it.  
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Eileen M Gawrys DNP Individual Support Written Testimony 
Only 

 
 
Comments:  

I strongly support  

HB755 

SB852 

which state: 

By 1/1/2028, requires the Department of Labor and Industrial Relations to establish a family and 
medical leave insurance program and begin collecting payroll contributions to finance payment 
of benefits. By 1/1/2029, requires the Department to start receiving claims and paying benefits 
under the program. Specifies eligibility requirements and employee protections under the 
program. 

 

https://aauw.us20.list-manage.com/track/click?u=76477d086217d78f220c2b2f9&id=5069a6a4b1&e=cc7a9415f0
https://aauw.us20.list-manage.com/track/click?u=76477d086217d78f220c2b2f9&id=6b6a2864e4&e=cc7a9415f0
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Comments:  

My name is Samantha Duhaylonsod. I am a Family Nurse Practitioner serving the families and 
community here on the Northshore. I strongly support Family and medical leave insurance. 
Research indicates family maternity leave, particularly when paid is associated with positive 
impacts on maternal health and improving child development and outcomes. This overall 
improves general health for the whole family and overall society. Please highly consider 
approving both Bills SB852 and HB755. Mahalo 

 







Olivia Manayan, MD MPH 
University of Hawaii OB/GYN 
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Comments:  

TO: Rep Scot Matayoshi, Chair, Rep Cory Chun, Vice Chair and Members of the Committee on 
Consumer Protection 

FROM: Patricia Bilyk, RN, MPH, MSN, IBCLC (Retired) 

RE: HB 755 HD1 Paid Family Leave 

DATE: Wednesday, February 12, 2025 

TIME/PLACE: 2:00pm Room 329 

Good Afternoon. I am Patricia Bilyk an advanced practice registered nurse specializing in 
Maternal Infant Nursing and Breastfeeding. I stand in STRONG SUPPORT of HB 755 HD1 
Paid Family Leave. I support a Family and Medical Leave Insurance Program for the families in 
the state of Hawai'i! 

I've been a Registered Nurse in the State of Hawai'i for 53 years primarily working with families 
having newborn or adopted infants. I've cared for and assisted them to to learn about/ care for 
and breastfeed their infants. Also I've counseled them on returning to work issues.  I feel it is 
important for these families to have as much early time together as possible w their infants. It is a 
corner stone of our Society to protect and provide for our families at this vulnerable 
developmental time in an Ohana's existence. 

I also feel they need to have wage replacement while out of work. Wage replacement is an 
important issue causing many women to return to work early to provide needed income for their 
families. I further support the 12 weeks of paid leave for newborn infant and 24 weeks for 
medical leave parts of this bill. I know from my nursing practice experience, postpartum women 
who have medical conditions making them unable to return to work by 12 weeks. 

Last, I agree with the employee contribution per paycheck into the insurance program. Also this 
program needs to be for all workers- public and private so as workers move to other jobs in the 
State, they continue to have this important benefit if needed. 
it is TIME for the State of Hawai'i and specifically the Department of Labor, to help and support 
the hard working families of Hawaii! 
I encourage this Committee to favorable pass HB 755HD1 out of Committee. 



Mahalo 
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Comments:  

Support for Paid Leave in Hawaii 

  

Ensuring paid leave for workers in Hawaii is essential for fostering a healthier, more resilient 
workforce and supporting families across the state. Many employees face difficult choices 
between earning a paycheck and caring for a newborn, an ailing family member, or their own 
health. A strong paid leave policy would provide financial stability for workers during critical 
life moments, reduce economic insecurity, and promote workplace retention. Additionally, paid 
leave has been shown to improve public health outcomes and contribute to overall economic 
productivity by reducing turnover costs and increasing employee engagement. Given 
�+�D�Z�D�L�L�k�¼�Œs high cost of living, implementing paid leave is not just a moral imperative but also 
an economic necessity, ensuring that workers do not have to sacrifice their well-being for 
financial survival. 
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Comments:  

Aloha, 

My name is Heather], and I am both a mother and a licensed therapist in Hawaii. I am here today 
to strongly support the establishment of **paid family leave** in our state. As both a 
professional who works closely with families and a mother who has personally experienced the 
challenges of maternity leave, I can attest to the profound need for policies that **prioritize the 
well-being of parents, children, and our workforce as a whole**.   

When I gave birth, I was faced with an impossible choice: **prioritize financial stability or my 
�R�Z�Q���K�H�D�O�W�K���D�Q�G���P�\���Q�H�Z�E�R�U�Q�¶�V���Z�H�O�O-being.** Like so many parents, I had to navigate the early 
weeks of recovery and bonding with my child while also worrying about the economic 
consequences of taking unpaid time off. No family should have to choose between their 
�O�L�Y�H�O�L�K�R�R�G���D�Q�G���W�K�H�L�U���E�D�E�\�¶�V���F�U�L�W�L�F�D�O���I�L�U�V�W���P�R�Q�W�K�V���R�I���O�L�I�H����  

As a therapist, I have seen firsthand how **the lack of paid leave impacts mental health**�²
especially for new mothers who are already at risk for postpartum depression and anxiety. When 
parents return to work too soon, it disrupts the essential bonding period that supports infant 
development and maternal well-being. The stress of unpaid leave often leads to **increased 
mental health struggles, higher rates of burnout, and even long-term consequences for both 
parents and children**.   

Paid family leave is not just a **compassionate** policy�² it is a **public health necessity**. 
Studies consistently show that **paid leave leads to better maternal health outcomes, lower 
infant mortality rates, stronger family bonds, and greater economic security**. It allows parents 
to recover from childbirth, establish crucial early attachment with their babies, and return to the 
workforce healthier, more focused, and more productive.   

Hawaii has the opportunity to be a leader in **supporting working families**. Paid family leave 
is not just about parents�² �L�W�¶�V���D�E�R�X�W���
�
�F�U�H�D�W�L�Q�J���D���V�W�U�R�Q�J�H�U�����K�H�D�O�W�K�L�H�U�����D�Q�G���P�R�U�H���U�H�V�L�O�L�H�Q�W��
community** for generations to come. I urge you to support and pass legislation that provides 
**meaningful, accessible, and comprehensive paid family leave for all families in our state**.   

Mahalo for your time and consideration.   



Sincerely,   
Heather Desenis 

 



HB-755-HD-1 
Submitted on: 2/11/2025 3:01:58 PM 
Testimony for CPC on 2/12/2025 2:00:00 PM 

Submitted By Organization Testifier Position Testify 

Allison Mikuni Individual Support Written Testimony 
Only 

 
 
Comments:  

Please support HB 755 to ensure a strong and robust economy.  This legislation for paid family 
and medical leave will allow employees to maintain their financial viability during time off to 
care for newborn children, elderly parents, and more. This program would be fully employee-
supported with small payroll deductions going into a state fund. The need for this program at the 
state level is particularly urgent now with labor protection programs being rolled back at the 
federal level. States must now become more self-reliant, and Hawaii can do it, with sensible 
measures like this which allow all of us to take part in being the solution. Thank you for 
supporting HB 755. 
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