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Applicant: Wai'anae Community Re-Development Corporation - MA'O Organic Farms 

Application for Grants 

If any item is not applicable to the request, the applicant should enter "not applicable". 

I. Certification - Please attach immediately after cover page 

1. Hawaii Compliance Express Certificate (If the Applicant is an Organization) 

Compliance Express Certificate Attached 

2. Declaration Statement 

Declaration Statement Attached 

3. Public Purpose 

The requested State GIA funding will be used for a public purpose under Section 42F-103, Hawaii 
Revised Statutes as detailed in Section II (3). The funding will support MA:O's Farm Expansion 
Experience (FE'E) Initiatives that enhance Hawai'i's food security, provide workforce development 
opportunities, and promote sustainability and cultural revitalization, benefiting the public through 
increased access to local organic food, leadership training, and environmental stewardship. 

11. Background and summary 

A brief description of the applicant's background: 
In 2000, the Wai'anae Community Re-Development Corporation (WCRC) founded MA'O Organic 
Farms (MA'O), a social enterprise designed to reconnect our community's primary assets-youth, land, 
and rural heritage. MA'O engages youth in restoring abundance to our moku (region) through an 
experiential learning environment rooted in real-world work. Over the past 25 years. this culturally 
grounded organization has grown into one of Hawai'i's largest diversified organic farms and a nationally 
and internationally recognized leader in youth leadership, entrepreneurship, and workforce training. 

As a modern-day embodiment of traditional Hawaiian values and practices, MA'O's mission is to 
connect young people to their heritage while cultivating a future of ma'ona (plenty). We achieve this 
mission through college-career pathways, community-based social entrepreneurship, organic farming, 
and the daily practice of aloha' aina (stewardship of the land that nourishes). Maka hana ka 'ike. a 
traditional saying that translates to: through the work comes knowledge, reflects one of the many ways 
we connect our staff and the youth we serve to meaningful work and shared practices. 

Since its inception, MA'O has supported 1,961 Wai'anae youth. Among them, 172 have earned an 
Associate's Degree, 73 have completed a Bachelor's degree. and 6 have attained a Master's degree 
and 1 a Doctorate. Additionally, 32 participants are currently pursuing higher education. These 
graduates enter the workforce equipped with the knowledge and skills to advance Hawai'i's diverse 
community-based economy, with a particu lar focus on sustainable food systems. 
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The organic produce grown by MA:O's you th mahi'ai (farmers) directly contributes to the health and 
resilience of the Wai'anae and O'ahu communities. Interns immerse themselves in an environment 
where fresh, locally grown produce is grown, harvested, and shared, encouraging healthier dietary 
habits. Many Interns bring surplus harvests home, improving their families' well -being. Preliminary 
results from a study conducted by researchers at UH John A Burns School of Medicine and UH 
Economic Research Organization affirm that within a year on the farm, over 60% of MA'O interns 
reduced their lifetime chance of contracting Type 2 diabetes. 

From its humble beginnings on a 5-acre leased plot in 2001, MA'O has expanded its operations to 281 
acres as of 2019. Most recenUy, in 2024, MA'O acquired an additional 249 acres of land in Makaha, 
West O'ahu, further enhancing its capacity to grow food and empower youth. In 2024 alone, MA'O 
produced approximately 164 tons of fresh organic fruits and vegetables, supplying local markets, 
grocers, institutions, food hubs, and restaurants across O'ahu. The farm grows more than so varieties 
of fruits and vegetables, including salad greens, root crops, cooking greens, herbs, seasonal tropical 
fruits, and a growing number of tree crops such as avocados, mangoes, 'ulu, and citrus. This 
diversified production is vital in strengthening food security for our community and Hawai'i nei. 

The goals and objectives related to the request: 
The requested State GIA funding will expand the WCRC-MA'O Ma'ona strategic plan to increase 
participation in college-career farm leadership programs, boost organic food production, and create 
sustainable jobs. This initiative addresses Hawai'i's urgent need for food security and self-sufficiency by 
building a cultu rally grounded workforce pipeline through public schools and community engagement. 
By fostering sustainable farming techniques rooted in Native Hawaiian knowledge and practices, MA'O 
Organic Farms strengthens local food systems and creates lasting opportunities for community 
resilience. 

Goal 1: Expand the Farm Expansion Experience (FE'E) Program 

Enhance the FE'E program to include year-round, hands-on internships in organic farming and food 
production. 

Objectives: 
1. 
2. 

3. 

Enroll a minimum of 30 participants annually in the FE'E program. 
Implement a structured curriculum that incorporates climate-smart 
agriculture, Native Hawaiian practices, and leadership development. 
Track participant progress, learnings, and success with monthly 
Evaluations, focusing on skill development and leadership readiness. 

Goal 2: Strengthen Hawai'i's Food Security and Self-Sufficiency 
Increase local organic food production to reduce reliance on imports, utilizing the ho'oilo (cool) season 
to grow more food and diversity of production. 
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Objectives: 
1. 
2. 

3. 

Applicant: Wai 'anae Community Re-Development Corporation - MA'O Organic Farms 

Increase organic fruit and vegetable production by 25% within a year. 
Expand distribution of fresh organic produce to local markets, schools, 
and community organizations 

Provide two education workshops annually to promote food security 
and sustainable practices in the broader community. 

Goal 3: Build Community Resilience through the development of a culturally grounded workforce 
'auwai (pathway of programs) that engage youth in sustainable agriculture and empower participants to 
become leaders in their kaiAulu (community). 

Objectives: 
1. 

2. 

3. 

4. 

Establish partnerships with at least 3 colleges and community 
organizations to recruit participants into the FE'E program. 
Host quarterly community engagement events highlighting 
sustainable farming practices· cultural and ecological significance. 
Mentor 5 program alums to support career advancement in 
agriculture or related fields. 
Develop and implement a participant feedback system to assess 
cultural connection and community impact , ensuring alignment with 
program values. 

The public purpose and need to be served 
This farm expansion initiative enables MA'O to maximize community benefits through increased 
agricultural production, workforce development, and environmental stewardship. Hawai'i currently relies 
on imported food for an estimated 85-90% of its supply, leaving the state vulnerable to global supply 
chain disruptions. This project directly addresses these vulnerabilities by embedding MA'O's college 
and workforce training programs into the expansion, ensuring significant training, education, and local 
food production outcomes. By reducing dependence on imported food and fostering sustainable, 
climate-smart agricultural practices, this initiative strengthens Hawai'i's food security and 
self-sufficiency. 

The project serves a public purpose in three primary areas: 

1. Food Security and Resiliency: Expanding local organic food production to reduce Hawai'i's 
reliance on imports and build a more resilient food system. 

2. Workforce Development and Cultural Revitalization: Creating employment opportunities. 
cultivating a skilled workforce, and integrating Native Hawaiian practices into agricultural 
education. 

3. Sustainability and Community Impact: Promoting climate-smart farming techniques and 
fostering long-term environmental stewardship to benefit the community and future generations. 
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Food Security and Resiliency 
The impacts of climate change, global conflicts. and supply disruptions from COVID-19 have 
highlighted Hawai'i's urgent need to address food security. Hawai'i imports at least 85% of its food, 
underscoring the importance of increasing local farming and food production as a sustainable and 
thriving industry. 

Currently, MA'O produces 6,300 pounds of organic produce weekly, with plans to increase this to 
22,250 pounds over the next five years. Approximately 20% of this volume directly serves vendors, 
grocers, and families on the Wai'anae Coast, contributing significantly to community food security. At 
full capacity, MA'O will generate an estimated $10 million annually in food sales, helping to bridge the 
$106 million unrealized market opportunity for locally grown vegetables. 

In addition. clearing up to 30 acres will enable MA'O's young farmers to produce approximately 250,000 
more pounds of food annually. This expansion is a critical step toward strengthening Hawai'i's food 
system, reducing reliance on imports, and ensuring access to organic food for communities in need. 

Workforce Development and Cultural Revitalization 
Academic success is vital to career growth, but equipping young people with leadership and workforce 
readiness skills is equally important. MA'O's farm expansion creates opportunities for hands-on training 
in organic farm management, including skills like land preparation and the use of specialized 
equipment. 

Graduates of MA'O programs emerge as skilled leaders, equipped with practical experience in 
climate-smart agriculture and essential li fe skills. They break cycles of generational poverty, uplift their 
families, and strengthen their communities. MA'O bridges the gap between economic opportunity and 
cultural revitalization by fostering leadership and grounding youth in cultural practices. 

Sustainability and Community Impact 
This initiative advances sustainability by integrating climate-smart agricultural practices and reducing 
reliance on imported food. MA'O incorporates Native Hawaiian knowledge into its training programs. 
emphasizing the reciprocal relationship between land, culture, and community. 

By expanding organic farming practices and building the capacity of young leaders. MA'O creates 
long-term environmental benefits while fostering a resilient and empowered community. This holistic 
approach ensures the initiative will sustain its impact for tutu re generations. 

Describe the target population to be served; and 
MA'O is embedded in and primarily serves the Wai'anae community, one of the poorest and most 
food-insecure regions of Hawai'i. Much of the community struggles with the impacts of intergenerational 
poverty. including preventable diseases, homelessness, and hunger. The region's socio-economic 
disparities, compared to the State, disproportionately impact native Hawaiians, who comprise 58% of 
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the community, compared to 21 % of the State's population. 

The region's poverty is deeply tied to low educational attainment and low income. With 16% of the 
region's adult population lacking a high school diploma (compared to 11% statewide) and 88% lacking a 
Bachelor's degree (compared to 69% statewide), well-paying jobs are out of reach for the majority. 
Wai'anae's per capita income is $17,800, compared to the State's $29,500. Coupled with an 
unemployment rate that is three times that of the State, these low wages push a quarter of the 
community to live under the 100% federal poverty level, more than double the statewide poverty rate of 
11%. Over half of Wai'anae households with children receive public assistance, compared to a quarter 
statewide. 

Research shows a clear correlation between educational attainment and increased income levels. An 
individual in Wai'anae without a high school diploma earns an average annual salary of $21,731, which 
rises to $29,182 with a high school diploma and $40,179 with a Bachelor's degree. Therefore, 
interventions that promote college enrollment, retention, and attainment are critical to building 
community wealth on the Leeward Coast. 

The inverse of Wai'anae's deficits is a tremendous opportunity: to empower and educate Wai'anae 
youth to lead the community to a healthy and prosperous future by creating a culturally rooted 
sustainable food system. Over the past 24 years, MA'O has developed innovative strategies to do just 
this, growing young leaders within the cultural and socioeconomic context of the Wai'anae community, 
and contributing to holistic health and well-being. 

Describe the geographic coverage. 
WCRC and MA'O Organic Farm operate in Lualualei Valley, Wai'anae, O'ahu, within the City & County 
of Honolulu, State of Hawai'i. The majority of our youth participants come from the Wai'anae moku, 
which includes Nanakuli, Ma'ili, Wai'anae, Makaha, and Kapolei. The region's population is 47,260, with 
39% of residents under 24. Wai'anae has the highest concentrations of Native Hawaiians and Pacific 
Islanders in the State, with 41 % of residents in the Census Designated Places (CDPs) identifying as 
such, compared to 10% statewide. Native Hawaiians are particularly concentrated in Homesteads in 
Nanakuli, Ma'ili, and Wai'anae. 

The region struggles with significant socio-economic challenges, with a per capita income of $21,300, 
compared to $35,600 statewide. Food insecurity rates exceed 30% in Wai'anae, much higher than the 
statewide average of 20.5% among Native Hawaiians and Pacific Islanders. Youth in Wai'anae 
experience "at-risk" socio-economic behaviors, such as high rates of school absenteeism and teenage 
onset of diabetes, exacerbating the community's challenges. For those over 25 years old, only 13% of 
Wai'anae residents possess a Bachelor's degree, compared to 33% statewide. MA'O focuses on 
serving Native Hawaiian youth in this context, addressing the educational and employment disparities 
that affect their long-term well -being. 

In addition to our primary focus on Wai'anae, MA'O also serves the broader O'ahu community by 
providing fresh, organic produce at various outlets, including Kaka'ako, Pearlridge, and Wai'anae 
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farmer's markets. Our co-producers, such as Foodland, Whole Foods Market, and Down to Earth, 
support purchasing local organic food from us. These markets span from Wai'anae to Kapolei, Pearl 
City, metro Honolulu, Aina Haina, and Kailua, reaching nearly two dozen restaurants across O'ahu that 
incorporate our produce into their menus. 

m, service Summary and outcomes 

Farm Expansion Experience (FE'E) Initiative 
The FE'E Initiative enhances Hawai'i's food security through education and workforce development 
rooted in sustainability and community well-being. It benefits the public by increasing access to local 
organic food, providing leadership training, and promoting environmental stewardship. 

1. Describe the scope of work, tasks and responsibi lities; 
1. Program Implementation 

• Recruitment & Outreach: 
• Recruit 30 participants annually, prioritizing Native Hawaiian youth and 

community members. 
• Mentorship & Education: 

• Conduct weekly training workshops on topics including: 
• Organic Farming 
• Leadership Development 
• Lo'i Kato 
• Soil and Pest Management 
• Crop Diversification 
• Heavy Machinery Operation 
• Conservation 
• Farm Management and Expansion 
• Fire & Farming 
• Financial Literacy 

• Sustainable Food Production: 
• Operate and expand MA'O Organic Farm to produce [specific target] pounds of 

organic produce annually, integrating participants in hands-on, work-based 
learning experiences. 

2. Community Engagement 
• Conduct two community workshops annually focused on: 

• Food security 
• Organic farming practices 
• Health and sustainability 

• Partner with three local organizations to amplify the program's impact and reach. 
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3. Capacity Building 

• Enhance internal processes for program monitoring, evaluation, and reporting. 
• Invest in staff development and training to ensure program delivery excellence. 

2. Provide a projected annual timeline for accomplishing the results or outcomes of the 
service; 
Projected Annual Timeline 

Months 1-3: Initiation 
• Establish partnerships and finalize project implementation plans. 
• Coordinate with partners to align objectives and timelines. 

Months 3-6: Recruitment & Onboarding 
• Conduct outreach campaigns to recruit participants, prioritizing Native Hawaiian youth. 
• Onboard participants and interns, ensuring all necessary processes are completed. 
• Organize the first community workshops and events to promote awareness and engagement. 

Months 7-9: Program Launch and Mid-Year Check-In 
• Launch FE'E Ho'oilo (January-March}, initiating training sessions and mentorship activities. 
• Host the first community event. 
• Conduct a mid-program evaluation to assess participant progress and learning outcomes. 
• Organize the second community event (Ho'ike). 

Months 10-12: Evaluation and Reporting 
• Perform end-of-program evaluations to gather comprehensive feedback from participants and 

stakeholders. 
• Compile program performance reports, highlighting achievements and lessons learned. 
• Submit fi nal grant reports to the funding agency. 

3. Describe its quality assurance and evaluation plans for the request. Specify how the 
applicant plans to monitor, evaluate, and improve their results; and 

Quality Assurance and Evaluation Plans 
Monitoring and Feedback: 

• Regularly track participant progress through surveys, interviews, and performance assessments 
tailored to measure skill acquisition, confidence levels, and program satisfaction. 

• Monitor program activities using specific key performance indicators (KPls}, such as: 

• Attendance: Percentage of sessions attended by participants. 
• Skill Proficiency: Number of participants demonstrating mastery of organic farming 

practices or leadership skills. 
• Program Completion Rate: Percentage of participants who complete the program. 

• Conduct monthly review meetings to analyze ongoing data and ensure program activities align 
with stated goals. 
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Evaluation: 
• Conduct structured quarterly reviews to assess progress, including detailed comparisons 

against baseline data. 
• Utilize pre- and post-program assessments to measure impact on: 

• Educational attainment (e.g., certifications earned or academic performance 
improvements). 

• Employment outcomes (e.g., number of participants securing related jobs). 
• Participant well-being (e.g., self-reported health improvements and reduced financial 

stress). 
• Include qualitative evaluations through focus groups or participant testimonials to capture the 

broader impact. 

Improvement Plan: 

• Use findings from quarterly reviews and participant assessments to adjust the curriculum, 
delivery methods, and resource allocation in real-time. 

• Create a structured feedback loop by hosting biannual focus groups with participants, staff, and 
stakeholders to gather actionable insights. 

• Implement action plans based on survey findings, including targeted training for staff or 
introducing new resources to address identified challenges. 

• Foster collaboration by engaging participants and stakeholders in advisory panels to co-create 
solutions and ensure the program remains culturally relevant and impactful. 

4. Measures of Effectiveness 

1. Participant Outcomes: 
• Percentage of participants who complete the program. 
• Improvement in academic achievement and employment outcomes, measured by: 

• Number of participants enrolling in higher education programs. 
• Number of participants gaining employment in sustainable or agriculture-related 

industries. 

2. Community Impact: 

• The total volume of organic produce distributed locally ([specific number] pounds 
annually). 

• The number of community members engaged through workshops and events. 
• Demonstrable increase in community awareness of food security, sustainability, and 

health. 
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3. Operational Metrics: 

• Program retention rate: Percentage of participants who remain engaged throughout the 
program. 

• Participant satisfaction is assessed via surveys with a target satisfaction rate of 85% or 
higher. 

• Post-internship outcomes: Percentage of participants securing relevant employment or 
entrepreneurial ventures within six months of completion. 

• Number of partnerships established or strengthened annually to expand program impact 
and reach. 

IV. Financial 
Budget 

1. The applicant shall submit a budget utilizing the enclosed budget forms as applicable, to 
detail the cost of the request. 

a. Budget request by source of funds • attached 
b. Personnel salaries and wages - attached 
c. Equipment and motor vehicles - not applicable 
d. Capital project details - not applicable 
e. Government contracts, grants, and grants in aid - not applicable 

11 t. . 1 ne ;,nn11cam sna11 prov1ae its ant1c1 oateCI auarterly . - -·· --· ___ ..,, 
Quarter 1 Quarter 2 Quarter 3 Quarter 4 Total Grant 

$68,960 $29,554 $29,554 $68,960 $197,030 

3. The applicant shall provide a listing of all other sources of funding that they are seekmg 
for fiscal year 2026. 

• Kamehameha Schools, $350,000 
• Kosasa Foundation. $99,856 
• Weinberg Foundation. $350,000 
• Flora Family Foundation, $10,000 
• Marshall Foundation, $150,000 
• Atherton Foundation, $100,000 
• KUPU $178,225 
• National Fish & Wildlife Foundation, America the Beautiful $495,000 
• Bank of Hawaii Foundation, $50,000 

4. The applicant shall provide a listing of all state and federal tax credits it has been granted 
within the prior three years. Additionally, the applicant shall provide a listing of all state and 
federal tax credits they have applied for or anticipate applying for pertaining to any capital 
project, if applicable. 

Not Applicable 
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5. The applicant shall provide a listing of all federal, state, and county government contracts, 
grants, and grants in aid it has been granted within the prior three years and will be receiving 
for fiscal year 2026 for program funding. 

• DHHS • Administration for Native Americans {ANA} 2021-2023 $1,112,277 
• USDA Natural Resource and Conservation Service 2022 - 2024 $693K 
• Kaulunani Grant 2023 - 2024 - $48,339 

• USDA Natural Resource and Conservation Service 2024 - 2025 $697K 
• USDA Organic Market Development Grant {Proposed) 2024 • 2026 . $1.6M 
• State GIA FY24 $50,000 • land clearing 

• National Fish & Wildlife Foundation, America the Beautiful 2025 - 2027, $1,499,365.91 

• DOD Readiness and Environmental Protection Integration (REP!) Challenge 2025 - 2026, 
$1,500,000 

6. The applicant shall provide the balance of its unrestricted current assets as of 
December 31, 2024. 

unrestricted Current Assets as of 12131124: $2,854,047.27 (unaudited} 

V. Experience and Capability 

1. Necessary Skills and Experience 
The applicant shall demonstrate that it has the necessary skills, abilities, knowledge of, and 
experience relating to the request. State your experience and appropriateness for providing the 
service proposed in this application. The applicant shall also provide a listing of verifiable experience 
of related projects or contracts for the most recent three years that are pertinent to the request. 

MA'O's capacity is grounded in our deep experience in educational program design and 
implementation, our organic farming expertise. and our partnerships with key allies. Over the course of 
our 24 year history, we have successfully navigated several earlier chapters of substantial expansion, 
during which we have grown educational programming and improved intern retention rates, while using 
additional acreage to scale up organic food production. 

WCRC and MA'O Organic Farms can demonstrate years of verifiable experience in the performance of 
the specific work, activities and tasks related to this project in the areas of youth leadership 
development, agricultural and farm enterprise training, program & organizational capacity building. 

As mentioned previously, to date MA'O has served 1,961 Wai'anae youth through the YLT internship 
and High School programs; of these participants, 172 have graduated with an Associate's Degree, 73 
have secured a Bachelor's degree, 6 have received his/her Master's degree, and 1 a Doctorate. 
Additionally, 32 I nterns/Stafl are currently pursuing and working towards their higher educational goals. 
This success is grounded in the unique strategies to engage, retain, and graduate interns that 
successfully counter the structural impediments facing Wai'anae youth. The organization's approach 
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includes acculturating students to college attainment and lifelong learning by maximizing peer-to-peer 
engagement. balancing providing support with giving kuleana (farm work that requires responsibility), 
empowering youth to generate action-oriented goals, and providing individualized mentorship. 

Successful youth recruitment. matriculation and graduation also requires close coordination with 
community and educational partners. To this end, we have built and maintained strong relationships 
with the area's public, private and charter high schools. Leeward Community College, and the 
University of Hawai'i West O'ahu. 

MA'O also has a strong track record as a production-oriented organic farm. MA'O is the largest certified 
organic diversified farm on O'ahu, and has served as a source of expertise and inspiration for organic 
farmers throughout the state and beyond, as well as the site of numerous training and research projects 
conducted by University of Hawai'i. In 2024, MA'O produced 163 tons of fresh organic fruits and 
vegetables per year at area markets. as well as grocers, institutions. food hubs and restaurants 
island-wide. 

2. Facilities 

In 2001, MA'O began its farm operations and educational programming on five leased acres with 
minimal infrastructure. Over time, the organization has grown significantly: 

• 2008: Purchased an 11-acre property adjacent to the original farm. 
• 2011: Acquired an additional 8 acres, bringing the Puhawai campus to a total of 24 acres. 

The Puhawai campus now includes: 

• Repurposed farm structures: Three 7,500-square-foot steel truss buildings have been adapted 
to serve as offices, classrooms/meeting spaces, kitchen/break areas, and facilities for 
equipment storage and maintenance. 

• Modular office trailer: Provides additional office space, with Wi-Fi connectivity enabling farm 
management and online training. 

• Post-harvest processing and training facility: Completed in 2021, this 11.500-square-foot facility 
processes over 10,000 pounds of certified organic fruits and vegetables weekly. 

In 2019, MA'O expanded further, acquiring a 257-acre property approximately 5 miles from the Puhawai 
campus. known as "Palikea." Since then, MA'O has: 

• Activated 40 acres of the land for row crop and agroforestry production. 
• Constructed two shade cloth nurseries to support seedling cultivation. 

Most recently, in 2024, MA'O was gifted nearly 250 acres of land in Makaha, West O'ahu. This 
extraordinary opportunity allows MA'O to transition the land into productive agricultural use, fostering 
community benefit and furthering its mission to support food sovereignty and sustainable farming. 
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VI. Personnel: Project Organization and Staffing 

Proposed Staffing, Staff Qualifications, Supervision and Training 

The project team is composed of experienced professionals with diverse expertise to ensure successful 
implementation and alignment with organizational goals. As previously described, MA'O has 
successfully navigated several periods of significant scaling in farming operations and educational 
programming. The organization's seasoned co-founders. J. Kuku i Maunakea-Forth, Executive & 
Programs Director, and Gary Maunakea-Forth, are prepared to lead a strong staff through this next 
chapter of expansion, including the work organized under this capital improvement project. 

• J. Kukui Maunakea-Forth, Executive & Programs Director: Responsible for staffing the FE'E 
project team, ensuring team members meet the required quali lications. and providing overall 
supervision and training to ensure the project's success and alignment with organizational 
goals. 

• Alexandra Kazlausky, CFO: Oversees the financial management of the FE'E project, ensures 
fiscal compliance, and provides financial training and support to the project team. 

• Cheryse Sana, Farm Operations Director: Oversees the Mahi'ai (farmers) who will serve as 
mentors, trainers, and supervisors for FE'E participants, provides planning and operational 
training, and ensures alignment with farm-based programming. 

• Derrik Parker, General Farm Manager: Supervises the Mahi'ai (farmers}, delivers hands-on 
mentorship and training to FE'E participants. and ensures successful implementation of 
farm-based learning activities. 

• Pawnee Maiden, 'Auwai Program Manager: Coordinates the collaboration between the FE'E 
internship and 'Auwai programming, supervises and trains the FE'E Internship Coordinator, and 
ensures alignment with 'Auwai program goals. 

• Lynn Batten, High School Internship Coordinator: Provides direct supervision of high school 
interns, supports the FE'E project, and integrates established high school internship 
program ming to enhance participant success. 

• Kanoa Cleveland, YLT College Internship Coordinator: Provides direct supervision of college 
interns, supports the FE'E project, and leverages established college internship programming to 
ensure program alignment and participant growth. 

• FE'E Internship Coordinator (To Be Hired): Responsible for overseeing and implementing the 
FE'E project. receiving mentorship and training from program leaders to ensure effective 
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Applicant: Wai'anae Community Re-Development Corporation - MA:O Organic Farms 

2. Organization Chart 
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3. Compensation 

F .1rm Mentor\h1p 
CoordlC'WtOf tlynnl 

l HSlntNni 

The Executive Director. Farm Operations Director, & Chief Financial Officer are paid between $100,000 
and $130,000 annually. 

vu. Other 

1. Litigation 
The applicant shall disclose any pending litigation to which they are a party, including the 
disclosure of any outstanding judgement. If applicable, please explain. 

Not applicable 

2. Licensure or Accreditation 
The applicant shall specify any special qualifications, including but not limited to licensure or 
accreditation that the applicant possesses relevant to this request. 

Not applicable 
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Applicant: Wai'anae Community Re-Development corporation - MA'O Organic Farms 

3. Private Educational Institutions 

The applicant shall specify whether the grant will be used to support or benefit a sectarian or 
non-sectarian private educational institution. Please see Article X. Section 1. of the State 
Constitution for the relevance of this question. 

Not applicable 

4. Future Sustainability Plan 
The applicant shall provide a plan for sustaining after fiscal year 2026 the activity funded by the grant if 
the grant of this application is: 

(a) Received by the applicant for fiscal year 2026, but 
(b) Not received by the applicant thereafter. 

The GIA grant period and project fall in years 7-8 of MA'O's ten-year strategic plan (2018-2027), 
encompassing the expansion and scaling of our farming operations. The initiative builds on the 
organization's 24-year history of robust operations and successful incremental expansion of acreage 
cultivated and youth served. It reflects our core strengths: a proven theory of change, experienced and 
dedicated staff. committed co-producers (customers), and mutually enriching partnerships with 
community institutions. This sustainability plan directly supports the proposed initiative's focus on 
Hawai'i's food security, education, and workforce development. 

Long-Term Financial and Operational Resilience 

1. Diversified Funding Model: 
• MA'O operates as a social enterprise, blending earned revenue with support from 

philanthropic and civic partners. Over $44 million has been secured in the past 24 years. 
demonstrating a strong history of successful fundraising to sustain programs. 

• The farm's earned revenue has steadily grown, with its contribution to MA'O's operating 
budget increasing from 20% in 2008 to 36% in 2023. driven by expans_ion and 
strengthened market relationships. 

2. Strong Market Demand: 
• Partnerships with grocery stores such as Foodland, Whole Foods Market, and Down To 

Earth. along with restaurant collaborations, ensure consistent market demand for organic 
produce. 

• Sales projections, planting schedules, and crop selection are developed collaboratively 
with these partners, aligning production with demand and supporting the initiative's goal 
of distributing organic produce locally. 

Youth Development and Organizational Capacity 

1. Youth-Centric Focus: 
• The initiative prioritizes engaging Native Hawaiian youth, providing them with organic 
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Applicant: Wai'anae Community Re-Development Corporation - MA'O Organic Farms 

farming, leadership, conservation, and financial literacy training. The sustainability plan 
reinforces this focus by emphasizing youth success as a cornerstone of MA'O's mission. 

• Key staff members, aged 25-40, possess the necessary expertise and experience to 
mentor youth and ensure organizational continuity, addressing concerns about future 
leadership and capacity. 

2. Program Retention and Impact: 
• The program incorporates participant evaluation. training feedback, and long-term 

mentorship to ensure high retention rates and participant success in educational and 
career pursuits. 

Community and Stakeholder Engagement 

1. Collaborative Partnerships: 
• The initiative seeks to amplify its impact through collaborations with local organizations, 

mirroring MA'O's approach to nurturing strong community relationships. This ensures 
sustained support for program goals and alignment with broader community needs. 

2. Community Workshops and Events: 
• Hosting workshops and events on food security, sustainability, and health will build 

community awareness and engagement, reinforcing the program's impact and 
sustainability. 

Quality Assurance and Continuous Improvement 

1. Data-Driven Monitoring and Evaluation: 
• Program outcomes, such as the volume of organic produce distributed, participant 

academic and employment achievements, and satisfaction rates, will be tracked and 
reported to demonstrate effectiveness and guide improvements. 

• Quarterly evaluations and mid-program reviews will ensure goal alignment and provide 
opportunities for adaptive management. 

2. Strategic Refinements: 
• Evaluation findings will inform curriculum updates, delivery methods, and resource 

allocation. ensuring the program remains responsive to community and participant 
needs. 

The sustainability plan directly supports the goals of the proposed initiative by ensuring financial 
stability, engaging youth participants, fostering community partnerships, and maintaining a robust 
system for monitoring and evaluation. With a history of success and a clear vision for the future, MA'O 
is well-positioned to sustain and grow the impact of this initiative beyond the grant period. 

Rev 11125/2024 15 Application for Grants 



DECLARATION STATEMENT OF 
APPLICANTS FOR GRANTS PURSUANT TO 

CHAPTER 42F, HA WAl'l RF.VISED STATUTES 

The undersigned authoriz.ed representative of the appl icant ceti ifics the following: 

I) The applicant meets and wil l comply with all of the following standards for the award of grants pursuant to 
Section 42F- I 03, l-lawai' i Revised Statutes: 
a) Is licensed or accredited, in accordance with federa l, state, or county statutes, rules, or ordinances, to 

conduct the activities or prov ide the services for which a grant is awarded; 

b) Complies with all applicable federal and state laws prohibiting discrimination against any person on the 
basis of race, color, national origin, religion, creed, sex, age, sexual or ientation, or disability; 

c) Agrees not to use state funds for entertainment or lobbying activities; and 

d) Allows the state agency to which funds for the grant were appropriated for expenditure, legislative 
committees and their staff, and the auditor full access to their records, reports, fi les, and other related 
documents and information for purposes of monitoring, measuring the effectiveness, and ensuring the 
proper expenditure of the gl'llnt. 

2) If the applicant is an organiw tion, the applicant meets the fol lowing requirements pursuant to Section 42F­
I 03, l-lawai' i Revised Statutes: 
a) Is incorporated under the laws of the State; and 

b) Has bylaws or policies that describe the manner in which the activities or serv ices for which a grant is 
awarded shall be conducted or provided; and 

3) If the appl icant is a non-profit organization, it meets the following requirements pursuant to Section 42F­
I 03, l-lawai'i Revised Statutes: 
a) ls detenni11cd and designated to be a non-profit organization by the I nternal Revenue Service; and 

b) Mas a governing board whose members have no material conflict of interest and serve without 
compensation. 

4) The use of grant-in-aid funding complies with all provisions oftl1c Constitution of the State of Hawaii (for 
• example, pursuant to A1ticle X, section I, of the Constitution, the State cannot provide " ... public funds ... 

for the support or benefit of any se<:tarian or nonsectarian private educational institution ... "). 

Pursuant lo Section 42F-103, Hawai' i Revised Statutes, for grants used for the acquisition of land, when the 
organization discontinue-s the activities or services on the land acquired for wh ich the grant was awarded and 
disposes of the land in fee simple or by lease, the organization shall negotiate with the expending agency for a 
lump sum or installment repayment to the State of the amouJJt of the grant used for the acquisition of the land. 

Further, the undersigned authorized representative ce1tifies that this statement is true and correct to the best of 
the applicant's knowledge. 

Wai'anae Community Re-Development Corporation OBA MA'O Organic Farms 

CT,~~ 

JI' (Signat, 
/./7.&J:;-

(Date) 

J. Kukui Maunakea-Forth Executive Director 

(Typed Name) (Title) 
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BUDGET REQUEST BY SOURCE OF FUNDS 
Period: July 1, 2024 to June 30, 2025 

Applicant: wa;•anae Commynjt,v Be-Deyetopment Corporaljon 

BUDGET Total State Tota• Federal Total Counly Total Private/Othor 
CATEGORIES Funds Requested Funds Requostod Funcls Requested Funds RoqUfltod 

(a) (b) (C) (d) 

A. PERSONNEL COST 

1. Salaries 23,631 0 0 45 000 
2. Pavroll Taxes & Assessments :l_.545 6 750 
3. FriMe Benefits 2363 4500 

TOTAL PERSONNEL COST 29,538 58,250 
B. OTHER CURRENT EXPENSES 

1. lnternshlo $tiN>nds 114 240 130.560 
2. Trees & Troe Planting Suoolies 32,340 44,660 
3. lntem/Partici0ant Sunnlies 1 500 3750 
4. Prnnram Sunnlies 800 1.600 
5. Contracted Services 700 2 300 
6 . Indirect Cost - 10% De Minimus Rate 17,912 10 856 
7 

8 

9 
10 

11 

12 

13 
14 

15 

16 

17 
18 

19 

20 

TOTAL OTHER CURRENT EXPENSES 167,492 193,726 
c. EQUIPMENT PURCHASES 

0. MOTOR VEHICLE PURCHASES 

e. CAPITAL 

TOTAL IA+B+C+D+El 197,030 249.976 

Budget Prepared By: 

SOURCES OF FUNDING 

(a) Total State Funds R~quested 197,030 Alexandra Kaz:l811ov ~()'6,35lf-Lf313 
(b) Total Federal Funds Riaouested 0 NM>a (,-4/, r ~,~ Phooe 

I /11 / iu]J5 (cl Total County Funds R= uested 0 
(d) Total Private/Other Funds Reouested 249,976 5ivna1ure of ~thorlz=vciaf u Oale 

Alexandra Ch!Gf Financial Offioel' 
TOTAL BUDGET 447,006 Name and litJe (Please type or PJint) 
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BUDGET JUSTIFICATION • PERSONNEL SALARIES AND WAGES Period: July 1, 2024 to June 30, 2025 

Applicant: Wai'anae Community Re-Deyelopment Corporation 

TOTAL 
FULL TIME ANNUAL SALARY %0FTIME STATE FUNDS POSITION TITLE 

EQUIVALENT A ALLOCATED TO REQUESTED 
GRANT REQUEST (Ax B) 

B 

FE'E Internship Coordinator 1 S60,000.00 25.00% $ 15.000.00 

Director of Farm Operations 0.2 $86,305.00 10.00% $ 8.630.50 

$ . 

s . 

$ . 

$ . 

$ . 

$ . 

$ . 

$ . 

$ . 

$ . 
TOTAL: 

JUSTIFICATION/COMMENTS: 
23,63050 

1 FTE FE'E Internship Coordinator. The dedicated internship coodinator is essential to the program's sue<:ess • leading recruament. intern placement, working wah farm 
site supeivisors of the various organizations and the coordinator of program activities. 75% of the position will be funde<! by private/other funds. 
2 FTE Director of Farm Operations: The Director of Farm Operations is a full time position, only .2 FTE is dedicated to !he FE'E Internship Program to oversee the 
project and mentor the internship coordinator. 10% of the allocation will be funded by private/other funds. 
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STATEOFHAWAU 
ST A TE PROCUREMENT OFFICE 

CERTIFICATE OF VENDOR COMPLIANCE 

This document presents the complhu1ce status of the v<.>ndor identified below on the issue rla1·e with respecl to certifica1es 
l'equired from l'he Hawaii Depal'hnenl of Taxation (DOTAX), the lnl'<'mal Revenue Service, the Hawaii Department of Labor and 
Industrial Relations (DUR). and the Hawaii Depal'tment of Conunerce a11d Consumer Affairs (DCCA). 

Vendor Naine: WAI' ANAE COMMUNITI RE-DEVELOPMENT CORPORATION 

DBA/T,·ade Name: WAI'ANAE COMMUNITI RE-DEVELOPMENT CORPORATION 

Issue Date: 

Stah1s: 

Hawaii Tax#: 

New Haw:di Tax#: 

FETN/SSN#: 

UI#: 

DCCAFILE#: 

01/10/2025 

Compliant 

40484254·01 

XX-XXX0803 

XXXXXX3675 

JI 9748 

Status of Compliance for lhis Vendor on issue- date: 

Fonn 

A·6 

8Jl21 

('()(~$ 

l.1Ri7 

Status Legend: 

Departmcnt(s) 

Hawaii Ottpartmi.'nl l)fT;1x<1tioJ1 

l11tt~r1ml Rc.•ve-nue St~rvi<'f" 

Hawaii DepMl11u:n1 ofCon1111er<'l'" & Consumer Affnil'S 

H~1waii l)(•p;11'lut1'ul of L.'ll.>or & ludustrial Rdalious 

Status Description 

Ex('-mpt ·nic• {·11tily is t'Xempt from this n·quir<-mern 

Status 

Compli,·,nt 

CompliaHt 

EX<'mpt 

('ontpli:utl 

Complhmt Th(• (•11ti1y is compliant with lhjs requfr('-mc•nt or thr entity is in a~reemfnt with ng<mq• and {1<.· tivrJ)r WOl'king towal'ds 
<.·0111pliatu'l~ 

Pl•Bfliug J\ staltls d<•lrnui11a1io11 has 1101 )'\'l bc.•<·11 111:uk 

S:uh111iuc-.l ·nu· <·nl il )' hns .tpplic·d for Iii(' n~rtil1nlk hut it is nw:liti11~ ;1ppr(wal 

Not Cornpli.mt 'l'hl~ ('lllity is uol in c.·0111pli.mt(• with lh<· fC'lj1til'('1Ui•111 :-,od shoulcf tonliicl l h<.· issuingagc:1u·y for lllfH'(' i11forni.,l io11 



~N':'EP.NAL REVBr-.'iJB S£RnCE 
?. c, . SOY. 2509 
:.::INCINNATT , OH 452(1 :i, 

DEPARTMENT Of' THE H'l,i,S1JPY 

Etnploye1· Iden ti f icat. i.oo tfumb~t~: 
Date: 99-DJSOl03 

:·IA ! - ;>,Nil.£ COM~ruN r'!·, RE·DEVELOPME:NT 
CORPORATION 

:;/o GAR"✓ FOll°fH 
85- 151 KAUPL'Nl Pl. 
'.-l.b.! AlJ;'ltE, Ht :16? 9 2 

Deo.!' Applica~t : 

DLN: 
1 i053:?'12040040 

Contact. Perspn: 
SHMINTEL P. MCGUIRE 

Contact Telephone Number: 
{&'n) a29-5Soo 

Accounting Period Ending: 
December 31 

ID# Jl456 

Foun.dation Status Classification: 
509(a) (1) 

Advi:' ?1ce lh1.ling Peri~d eeg1ns ~ 
Augusl ?.4,2000 

Advance Ruling Pin-iod Snds: 
Decembe~ 31. 200<1 

1.ddendum :,ppl1e,i, 
t!<.~ 

nas~d on i.r.fo.nr.ation you sl;.ppiied, and af.ist.:ming you!: ope!"a t ions ·"'•ill bl!! as 
:. t;1ted l n your application for reco3nit i<>n ot exernption, •.,;e have det:ermin~d you 
a:t.:e exempt f?:om f.edet'al incmue t:nx under :•HtCtion SOl {a) of the Internal Reve r.ue 
Code as an or9,.~nizat ion described i.n seci.:lon 501 fc• (Ji . 

Because you ere <':I. newly cre::at:ed 01:gaHizat:i<n!, wt: ar¢ not: now rnaking a 
f i r..'!l di':?t:erminat i c)n of your fcund.:,t. ion status under sect ion 509 {a) of the Code . 
Ho~ever, •,;e have determined t hat. you can reasonably expec~ to be a publicly 
r- t..:ppc:-ted cr9anizat.ion described in sections 509(.a) (lJ and li'O(b) fl) tA) (vi> 

AcC().tdingly, during an advance ruling period }'OU will be treated as a 
pub1 icly oupporred organ ization. ,'!\nd not as a private f<:,undation . This advance 
ruling period beginc and ends on the dates shown above. 

Wichin 90 d,iys after the end of your advance ruling period, you must 
~en:-J \IS the :information needed to determine whether you have mec the r.e(!n.ir~­
menc,; o f the applicable aupport teat during the ad·✓;ince ruling period. If you 
establ i,-h that you have been a publicly supporc<,d organization, we will classi­
fy ycu "" a section 509(a) (1) oi: 509(.:>) (2J :,rgani:rntion as long as you continue 
to rr.eet the recp.1irements of the applicable suppor:: test:. If tou do not meet 
the publi <: s>;pport. requir<!'ments dut"ing the advance ruling period, we will 
classify you as n private foundatio:1 for futurf: periods. Also , if we classify 
you as a priva~e foundation, we wiil treat you as a private foundation tr:om 
your Cegi nning dat"e for purposes of sect ion 507 (d} and 4940. 

Grantors and contributors may rely OJ'J ovr decermination t:hat }'·◊1.l ax-e not a 
private f ,-,;1ndat ion unt:i 1 90 days after the end of your advance ruling period. 
If you send us the required information wic.hiJ1 the 90 da}'s, granters and 
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WAI ··ANAE CCMM\JN:C TY RE·DEVELOPMEN, 

r::o:itributors may c-onti:'lue to rely on t1~e -ad·1e1nce dete::-:-mJn~tion un L:.l we rr:ake 
a final deterrr.inat-:.on of youi:· f<)<.Jr.datio;-: s t atus , 

If we publi g}i a notice in t.he Int~rnAl Reve:1uP. Bullt~t.in s ca tir.g t!"lat we 
:.-.•!11 o.o l <.">;')ger treat yotl a.s a pab.licly nupported or~ani7.at1on, gr,;i~tors ttr·.d 
,cont.ribucors rnay net r-?!'~y· on this d~termjnat;ion aftet· the date w~ publish the 
:1ot i cc~. I n ~dditicn, j,f yo:..1 lo~>e y·our nt:atus as a publicly supp<.'>:.·ted organi. 
zation. and a gr.ant-or or contribur.ot' •. .,as fel>ipOnl;:i.ble fer, or was A·,1a1:e of, t~~ 
a.c~ ->-:: faj,ll:re to a-:t . that resulted in }' O~r less of such status, t 1:oc person 
~,;ty r,ot r:ely on this detexmi n!!it.ion from the d«t* c.;f the act or fa~ lure to act. 
Also, if a grantor or contr.ibotor learned that WI!' had gi·✓en notice that you 
woul d be removed from cla.ssif::.catlon as a public~.y sup1,><)rted or9anization, t h<;:n 
t:hat pe1:son may not rely on this det:~1.·mir.P.tior, a:.-~ C·f the dat~ he or. :-~hP 
acquired sttc:h knowlt!-dge. 

J f you change Y0\1r sotn:ces of s i.,ppc:n.·t. yota; pur1:,._;,ses, chax·act.e'r. or met.hod 
of operatjon . plea.Be let us know so we can co nnider the effect of the change vn 
your exf'rr.pt ~tat us and fcundat ~or. status. lf you ct:r.e!)d your organizationa l 
docwrier'lt. en: bylaws , please send us a copy of the amended document or h}•1a:,,.is 
Also. let. us know all changes io :tour name or addt·e~s . 

As of January l , 1984, you a.re liable fot s ocial secux:ity t.ax~s under 
the Fede-ral Ins\n:ance Contxibutions Act on .am,.,uncs of $1i)CI or more you pa:~· :: o 

C.!ach of :;:01.1.r emplcyees during a calendar year . You are not liable for t he t,'.:iX 
ii-rposed under t he federal tJnemployment T~1x >\ct (FUT,t..). 

0~9.!\nizatior:~• that are not p.::·ivate founcii!t: ie.:rAs are not sa.bject t1"'l the r,r..i­
vate foundation excise taxes under Chapter. 42 cf the Internal Rev":.:ni.re Code . 
Howeve-1:, y<.>u are no1

.: ctutomat ical l y exempt fi::om otl1er federa} ex::ise- taxes . If 
you have any questions abo1.~t e:xc:i.se, empl-:,ymer.t, or othc.n· federal i:-.r1x·es, please 
J.et \a-; kno· ... • . 

Donors may deduct. <::onti:ibuc ionc to rou as p .rovided in section 170 ot the 
lntet·i;.al P.evenue Code . Segueats, legacies, d-?vises, tranafers , oi: gifts to yo~ 
c,r for your use are deductible for Feder;;.l estate and gift tax purposes if t hey 
meet the applicab.J.e provisions of sections 2055, 2106, ancl 2522 of the Code. 

Donors may deduct contributiOns to yc.u onl}' t.o the exte-nt th:\t their 
contri butions are gifts , with no conside,ration received. Ticket. purchases and 
simil.:ir pay1r1ents in conjunction with fund.raising events may not necessarily 
quali fy as deductible contributjons, depending on the circumstances . Revenue 
Ruling 67 .. 246, published in Cumulative Bulleti n 1967~2,. on page 104, gives 
guidelines rega:r:d in.9 when taxpayers may deduct payments for ad:nissinn to, or 
other participation i;.1, funCrais ing acti vi ti es fo:- char.i ty, 

You ar~ not required to file Form 990, Return of Organizat ion Exempt Fr<,n-, 
Income Tax, if your gross receipts each year are normally $2S, 000 or less. If 
you receive a Fc,rm 990 package in the mall, simply attach the label provided, 
ch~ck the box in the heading to indicate th~t vnur _,.~'"""'"! ,...._..., __ ........ __ : , __ _ 
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:·VU -P.;-.it>.F, COMMiJNIJY RE ··GEVE:,OPMEt.JT 

per,od, you sho~tld Li. l e F'r.Jrm SISO :cY- P(lC.h ye.dr i n your advanc:~ :ruling period 
that yo~ exceed t.he S25, OCO filir:.g threshold even if you~ no~rces of svpµo.rt 
do r.o:..: satisfy thP. public support. test zpec:!.fied in thP. ht:!ading of this letter. 

If a return is ~equired, it munt be fl l~ci by the- 15th day of the fifth 
month afte"r the end of your ttnnua l account i:t9 pe2: io.:i . A penalty of $20 a d<-ly 
is charged when <.-\ return. is filed late, i.tnl<!SS there jg re«sonable cause fox· 
the cielar. Hcw~ver , the maxim:Jm penalt}' c l:arg~d car.not exceed S10 , 0 00 or 
s percent. of you1.· gross rcceipcs for ~h~ year, whichever is less For 
oi:ganiz.;,t;icns wii=h gross .receipts exceeding Sl,000,000 i n any year, the penalty 
is SlOO per day per return, vnlesB there is t~e<lso:1able cause for thP. dcl.a.y. 
The maximum penalty for an organi .1!at ion wi t:h ':Jt""osi:; i:eceipr.s ex.ceed ing 
$ 1 ,000.ooo shall not exceed $50 , 000 . t'hi~ penalty m,ay aJs:;() i·•~ (':h~r•::;'?C it' 3. 

rel.urn is not cornpl1;:te. So, 9lea~e be sure y<.n.\'t rett1"!"n is complete bl!fore yo11 
fi le it . 

You ai:e riot required to file federal income tax ret1Jrns unless you are 
Hubject to the tax on ...:n:i:ela::ed bu8iness inccri·,e under SP.Cticn 511 of r.he Code. 
J f you are subject to th.is tax., yoH must file an income tax return on Form 
990-T, Exempt Organization Bl~siness Tnc(';mc Tax Ret,.lrn . ln this letter we are 
ncr determining whether any of. yo~r present or prcposed ac::.i.vitie.:s are unre .. 
l ated trade er business ~s defined in sect ion $13 <.,f the Code . 

You (.1re requirect to :t'!ake yovr am~ual infc.,rmat).on return . ~ot:m 990 or 
Ferm 990·· BZ, avail.A.bl~ fer pu.bli.:: inspec t.i on for three yP.ars after the loteY. 
of ::he d\lC (!;}::e of the 1·~t.urn. o:::- t::he date the return .is filed. You at·~ also 
requ.ir~d to make available fc 1· publi.c .inspect i on your exerrption app1ic,ition, 
(.\ny supp<.) rting documents, and you:: exempt icn letter . Copieu of these 
documents are also r~quired to b~ provided c: o any individual UP<~n written or in 
person ;req\~C3t without charge ocher thun :-easo!lable fees £or copying and 
pest age . You ma:✓ f\.~lfill th.is requirem,...nt by plac3 n.g thP.se documents on :he 
Interne t: . Penalties may be inposed .for failure to cornp l y ½'ith these 
requirements. Additional informat.iou i s available in Public.ation 5~7, 
Tax•Exe-1npc Stat1;,s for You::· Orgnn.ization. or you may call our toll free 
rH.1,n.ber- shown above. 

You ne,ed an employe.1: Jdent:i.f ication numt>er even if you have no employees. 
If an employer iclentificat; ion nutn.b~r f,,.·as not ent.e?:"~d on ~'O'.!:r a ppliC.:itic•:1, '•"·a 
~•ill assign a number to yc,u and advise y ou of it. Please use tJlat number e n 
all returns you fjle and 1n ~11 correspondence with the Internal Revenue 
Service. 

If we said :;.n the heading of this letter that an addendum applies, the 
addendum enclosed .is an integral part of \·his letter. 

Because t.hia letter L:ould help us J:esol ve anr quest.ions dbout your exempt 
:.,ta.tut; and foundation status, you sho1.t l<! kee;> it in your pe:cmaneni: records. 



~-

i•1AI •ANAE C014MtJNITY RE-DEVELO!iMENT 

I f you have an}' quer;tions, p I ease contact the person whose name and 
telephone number arc sho1,in in the heading of this letter. 

Sincerely yours, 

, ,. ,... ✓ / . . . ... ;¾ 
:;,,t..,,_,,,¥- ,. ',..)!~~'· 

Sc even T . Miller 
Director, Exempt Organizations 

Encl osure ( s) : 
Form 872 - C 




