
10 

11 

12 

13 

14 

15 

THE SENATE 
THIRTY-SECOND LEGISLATURE, 2023 S _ B _ N O I (04'q 
STATE 0F HAWAII 

JAN 2.0 2023 

A BILL FOR AN ACT 

RELATING TO EMPLOYER-UNION HEALTH BENEFITS TRUST FUND 
CONTRIBUTIONS. 

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF HAWAII: 

SECTION 1. Section 87A—32, Hawaii Revised Statutes, is 

amended to read as follows: 

"§87A—32 State and county contributions; active employees. 

(a) The State, through the department of budget and finance, 

and the counties, through their respective departments of 

finance, shall pay to the fund a monthly contribution equal to 

wh}ehevef—fs—appfepfia%eT—£ef] per cent of the total 

premium for providing a health benefit plan to each of their 

respective employee—beneficiaries and employee—beneficiaries 

with dependent—beneficiaries, which shall be used toward the 

payment of costs of a health benefits plan; provided that: 
Wk m ni— "Ix: n nkvékn4-1' n nquT 1A rs-I-F1'Anl A 11—xv .Lxxc uluxnprLJ pVALLLLuupLuxl 911L414; up CpLLJ. u uULLuL C) L) T3 

ameaa£+ 
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(b) 

finance, 

S.B. NO. “)qu 

no+— F —\ 1n q]+—1« In n F44-n n VOL \JL U llbuLLzLL L} AALL LO b1 C) Ian; x, .1— I 

1_L If two employee—beneficiaries are married or in a 

civil union, the total contribution by the State or 

the county shall not exceed the monthly contribution 

for a family plan; and 

i_L If the State or any of the counties establish 

cafeteria plans in accordance with Title 26, 

United States Code section 125, the Internal Revenue 

Code of 1986, as amended, and section 78—30, the 

monthly contribution for those employee—beneficiaries 

who participate in a cafeteria plan shall be made 

through the cafeteria plan, and the payments made by 

the State or counties shall include their respective 

contributions to the fund and their 

employee—beneficiary's share of the cost of the 

employee-beneficiary's health benefits plan. 

The State, through the department of budget and 

and the counties, through their respective departments 

of finance, shall pay to the fund a monthly contribution equal 

to [%he—ameafi%—es%ab%fshed—flfidef—ehap%ef—89€—ef—spee$é$ed—ffi—%he 
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SB. No. W 

whieheve%—$s—app&ieab%eT—éef] per cent of the total premium 

for providing a life insurance plan and any administrative fees 

£9 each of their respective employees, to be used toward the 

payment of group life insurance benefits for each employee." 

SECTION 2. Section 89—2, Hawaii Revised Statutes, is 

amended as follows: 

l. By amending the definition of "collective bargaining" 

to read: 

""Collective bargaining" means the performance of the 

mutual obligations of the public employer and an exclusive 

representative to meet at reasonable times, to confer and 

negotiate in good faith, and to execute a written agreement with 

respect to wages, hours, [ameanEg—eé—eefi%f$baefefis—by—%he—S%aée 

uni-4 n i— i—lr-x LI-uy-xuu mn] n v mun-I n 1n «1+k 1A n F44—n 4-vnpi— Cl‘rxu buuxLuLpu Lu gum, .uu.vvu.1..L LIIIVLUXC‘L uxALVXI ILLuLLLA UpLApLLLJ LLUQL 

éufiéT] and other terms and conditions of employment, except that 

by [afiy—saeh] Egig obligation neither party shall be compelled 

to agree to a proposal or be required to make a concession. For 

the purposes of this definition, "wages" includes the number of 

incremental and longevity steps, the number of pay ranges, and 

the movement between steps within the pay range and between the 
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pay ranges on a pay schedule under a collective bargaining 

agreement." 

2. By amending the definition of "employee organization" 

to read: 

""Employee organization" means any organization of any kind 

in which public employees participate and which exists for the 

primary purpose of dealing with public employers concerning 

grievances, labor disputes, wages, hours, [ameaa%s—e£ 

.1 . 

l l E i 
. 

l 
..

3 

aaiefi—hea%%h—befieé&%s—%ffis%—éufid7] and other terms and 

conditions of employment of public employees." 

SECTION 3. Section 89—9, Hawaii Revised Statutes, is 

amended by amending subsection (e) to read as follows: 

"§89—9 Scope of negotiations; consultation. (a) The 

employer and the exclusive representative shall meet at 

reasonable times, including meetings sufficiently in advance of 

the February l impasse date under section 89—11, and shall 

negotiate in good faith with respect to wages, hours, [éhe 

qmnnn+n F n n+v kn+ an» kn +k C+q+ a n v on + n n+ p + LXILULX Ibo UL K’U LLLUULLVLIJ U] LILC ULULKJ UIIU Lpd bub—LVL \JUUIILLCQ LU 

+k um q mm] n k a1+k k n F4+o +v n+ a nA + +k blip u uJ._L billy—LUIKIL u .LU llbuLL. UbLlCLLLQ LLUQL Lu]. U LU Ll \_¢ 

exéefi%—a%%eweé—$fi—subsee%$efi—+e+7] and other terms and 
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conditions of employment [whieh] Egg: are subject to collective 

bargaining and [whieh] Eggg are to be embodied in a written 

agreement as specified in section 89—10, but [saeh] Egg 

obligation does not compel either party to agree to a proposal 

or make a concession. 

(b) The employer or the exclusive representative desiring 

to initiate negotiations shall notify the other party in 

writing, setting forth the time and place of the meeting desired 

and the nature of the business to be discussed, sufficiently in 

advance of the meeting. 

(c) Except as otherwise provided in this chapter, all 
matters affecting employee relations, including those that are, 

or may be, the subject of a rule adopted by the employer or any 

director, shall be subject to consultation with the exclusive 

representatives of the employees concerned. The employer shall 

make every reasonable effort to consult with exclusive 

representatives and consider their input, along with the input 

of other affected parties, prior to effecting changes in any 

major policy affecting employee relations. 

(d) Excluded from the subjects of negotiations are matters 

of classification, reclassification, benefits of [ba%—Hee 
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eefi%f$ba%iefis—%e] the Hawaii employer—union health benefits 

trust fund, recruitment, examination, initial pricing, and 

retirement benefits except as provided in section 88—8(h). The 

employer and the exclusive representative shall not agree to any 

proposal that would be inconsistent with the merit principle or 

the principle of equal pay for equal work pursuant to section 

76—1 or that would interfere with the rights and obligations of 

a public employer to: 

(l) 

(2) 

(4) 

Direct employees; 

Determine qualifications, standards for work, and the 

nature and contents of examinations; 

Hire, promote, transfer, assign, and retain employees 

in positions; 

Suspend, demote, discharge, or take other disciplinary 

action against employees for proper cause; 

Relieve an employee from duties because of lack of 

work or other legitimate reason; 

Maintain efficiency and productivity, including 

maximizing the use of advanced technology, in 

government operations; 
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(7) Determine methods, means, and personnel by which the 

employer's operations are to be conducted; and 

(8) Take actions as may be necessary to carry out the 

missions of the employer in cases of emergencies. 

This subsection shall not be used to invalidate provisions 

of collective bargaining agreements in effect on and after 

June 30, 2007, and except as otherwise provided in this chapter, 

shall not preclude negotiations over the implementation of 

management decisions that affect terms and conditions of 

employment that are subject to collective bargaining. Further, 

this subsection shall not preclude negotiations over the 

procedures and criteria on promotions, transfers, assignments, 

demotions, layoffs, suspensions, terminations, discharges, or 

other disciplinary actions as subjects of bargaining during 

collective bargaining negotiations or negotiations over a 

memorandum of agreement, memorandum of understanding, or other 

supplemental agreement; provided that [saeh] EE§ obligation 

shall not compel either party to agree to a proposal or make a 

concession. 
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Violations of the procedures and criteria so negotiated may 

be subject to the grievance procedure in the collective 

bargaining agreement.

[ 

i 

. 

1 33 .1 
1 

.. 
3

. 

hea%€h—befie§i%s—£¥asé—éafid7 

+é+] igL The repricing of classes within an appropriate 

bargaining unit may be negotiated as follows: 

(1) At the request of the exclusive representative and at 

times allowed under the collective bargaining 

agreement, the employer shall negotiate the repricing 

of classes within the bargaining unit. The negotiated 
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repricing actions that constitute cost items shall be 

subject to the requirements in section 89—10; and 

(2) If repricing has not been negotiated under 

paragraph (l), the employer of each jurisdiction shall 

ensure establishment of procedures to periodically 

review, at least once in five years, unless otherwise 

agreed to by the parties, the repricing of classes 

within the bargaining unit. The repricing of classes 

based on the results of the periodic review shall be 

at the discretion of the employer. Any appropriations 

required to implement the repricing actions that are 

made at the employer's discretion shall not be 

construed as cost items," 

SECTION 4. Section 89—11, Hawaii Revised Statutes, is 

amended by amending subsection (g) to read as follows: 

"(g) The decision of the arbitration panel shall be final 

and binding upon the parties on all provisions submitted to the 

arbitration panel. [§£—%he—paf%$es~have—feaeheé—agfeemefi%—wf%h 

fesf£E%+%K+43a3aafieaaes—eé—eea€f$baéiefis—by—%he—S%a%e—aad 

eeuaéies—%e—%he—Hawaii—emp%eyef-ufi$efi—hea%%h—befieé$%s—%fasé—éafié 

by—€he—éefi%h—wefkifig—day—aé%ef—€he—afbi%£a%éea—paae%—&58fies—i%s 

SB LRB 23-OO80.dOCX 

NIH"UHWIHWIVIIHIWMWIIIIIIIHIIHIMINHIWINHIWI\IIWHHWHIHIH



IZ 

OZ 

61 

81 

LI 

9I 

SI 

VI 

£1 

II 

OI

u

u

u

L

L 

1Qj 

LLT 

LL 

“11" q+

u 

5U

u

u

A 

Lou

u

L 

Lfi+u 

hfiAA/WTLD +v 

+uWL4+u 

TA fir‘TC‘IYQQ j +0 

“\quY n 

Lug 

AH+~LU 

\. 

lxrnTrwc-V'xh u 

lg-rn'anr‘w-Fxgl 

+“w 

u

u

L 

%+

u 

In n’xnhT-rnnflcn

u 

xxyl [.1 wig z. Lle..+u 

\.

LT T

u 

Kn nunT—man-rfinm 

L_+.4\_u 

ItnTOr‘fir‘

u 

xxvt 

11'} 

Lu

u 

fl;L 

XOOP'OBOO—EZ 881 HS 

Km DITnTfih/‘CTT-llvnfi “q 

uTu 

L‘V%+ 

quYnlq “\TI" 

Tn 

+4-“

T 

WWWlllHl‘ll‘IWIHHIIWWHII\HIIHIEH!IIIHEIHHUI”IHIWHIWHIINIHIIH 

4.x.

L

A 

QfinHTdTfi 773A n-x

n 

“71" q+ 

Lu

a 

YYfi 

SqT’ITflA ’XTI'} 

YYT u

L 

+Avv VW? 

IIT u. 

x.

u

n

L 

su 

- ndTmn/q and

u 

V+u+o 

Au+gLu 

YTATDTfiqn r‘ 

TTnTIn LL“%” 

quuq 

LA+U

u 

lnnw—oogo u 

luv“... 

11% 

(I 

”x rxr‘rn Q’xhfir‘ 

Ann—+L Lu

u 

hvyn %+ Vuv 

-3TnfinToTFx—\T 

fl Tlnri‘nr‘ _+ fwvlnnu 

(~1- o 

(YA e rTT’lr‘

u 

_+uu.

u 

a. 

L [Jug

L 

“11" %+ 

LA+Q 

w+ 

IIT 

%+ 

TT “If” 

hfiTfiI‘rn 

TTfiv‘rfi L 

+u 

w;

A 

H+j 

l'xn'xmldnng [n 'x-rn'anIoTFxg'r 

{\fi+ 

VHUUL 

[T'X’NT T'XF HL+ 

04u“ 

Tanf‘ %uuu 

uqun 

“'11 L 

Vulq. 

x; 

Lu 

VuLL 

311’} 

Tn D’xlfhnnth fixi‘fi 

Tn t h‘r‘T 

TQ’ITY) .Aufij»

j

u 

4m; L 

1'1 

l‘finQ/xg 

q+ 

+9.4 

q+

V 

«‘AxTfirxa/qogT 

311’] 

.AL\_*£. Lu "x’rn’xfiTr‘TR'xT 

TTnMnYI T Luxxg, 

'x‘rx'n Lbusi’vw+ 

nflnfi r‘ Tgnv‘rn 

w; 

+LH+V 

+Lwl 5A.”; 

("T 9L

L 

C‘filfhnnnfi ”\11"

u 

u+unn 

TnIYT'r 

“unit 4 

hlrnTfianTfixrnfi 

AIL fin'r'rfi Vu 

vu 

OI

8 Dfinou WifJuL L u L. u L llrnThTfifin (‘fiT u w+ L +Auu r‘fiTfianq 371'") TThTTO L Lyvluu ”\Ah‘lr xxuul :i’ L o Knn «int-r -r 
asxyy n3 _+ 

’x Tuxr‘thh _§ v alLLu

L

S 

v

S 

x1

u

V 

finn- +uu

j 

u Lu“. 

.4 

LTLUV 

0Lefied 

DSGIYTDM u 

lunToTr-xan 

_*Lx\1IL.A_+u L 

YTn u

u. 

V qwb 

{wqgfi+u 

”\IIfi H+

L 

“YT'I q+

u 

A”; 

In hunT-finn-r-rfinrvfi

u hvrmTfinflTTfirrn’N 1Q 

xxx,‘

u

L

fl q+u4 

1"} H+ 

fiYTgiiquTRn nfiYYfinFXT +uvw 

A“; 

TY‘YYTT Lb“ 

TI“!!! x

x 

Y\'\'\TF\h

L

z 

LIA 

+u+o 

11" TAA 
%+L 

vurw Vuv 

[Jug 

uu .4 

Kn n’a nut v.1. [u 

Hut. 

In“ RYYT'\[TK\AA 

%+ 

xpr/ Mu 

fifi’fi/qr‘fi7 

+3» 

L+uu 

n’l + +v 

*Auu 

TRY) RYYTfllYT/Y hlin A”- 

hfiTfil‘rh/fifi hrvn fifinfir‘

w 

T'N'XTY) .4

L 

L%%~ q+ 

QYY'} A“) VH4 +u 

YI" my q+ 

TT 'DqTfiTn/‘q KL'I’] 
j; 

Tn ’1qu‘1! V%+ j +u 

+u4+

n 

q4u“ 

H4 

in C‘fitrflnnth 

L p rxx.

L 

TTnMnr‘r 

_+.A\.u L 

ITAT'fih‘r'fiTNTn "xxlfi u 

4.4;“ 

an-a a nq anfi

L (fig-r1 7n/q qua

u 

Tfil‘rnrq uuu

u 

17A u

L 

fiAnv! xxuul 

TTY) Lu L 

“10‘ 
"ON “8's



10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

SB. NOJW 

emp%eyef-aaieH—hea%%h—beae£$%s—%fas%—éafidT] The parties shall 

take whatever action is necessary to carry out and effectuate 

the final and binding agreement. The parties [may], at any time 

and by mutual agreement, mgx amend or modify the panel‘s 

decision. 

Agreements reached pursuant to the decision of an 

arbitration panel [aad—£he—ameaHe3+Héfxfi$iébfi£iefis—by—%he—S%aEe 

i 
. 

l 
.. 

3 

. 

1 3 1 1 

g. 

£afidT—as—pfevided—hefeifiT] shall not be subject to ratification 

by the employees concerned. All items requiring any moneys for 

implementation shall be subject to appropriations by the 

appropriate legislative bodies and the employer shall submit all 

[saeh] of those items within ten days after the date on which 

the agreement is entered into as provided herein, to the. 

appropriate legislative bodies." 

SECTION 5. This Act does not affect rights and duties that 

matured, penalties that were incurred, and proceedings that were 

begun before its effective date. 

SECTION 6. Statutory material to be repealed is bracketed 

and stricken. New statutory material is underscored. 
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SB. NOW 

SECTION 7. This Act shall take effect upon its approval 

and shall apply to public sector collective bargaining 

agreements negotiated and executed on or after its approval. 

INTRODUCED BY: w 
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SB. No. W 

Report Title: 
EUTF; Collective Bargaining; Employer Contribution 

Description: 
Sets the amount of the employer contribution to the Hawaii 
employer—union health benefits trust fund as a fixed percentage 
of the health benefits plan or life insurance plan premium cost. 
Makes conforming amendments to remove the amount of 
contributions by the State and counties to'the Hawaii 
employer—union health benefits trust fund from the scope of 
collective bargaining negotiations. 

The summary description of legislation appearing on this page is for informational purposes only and is 
not legislation or evidence of legislative intent. 
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