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TESTIMONY BY THOMAS WILLIAMS 

EXECUTIVE DIRECTOR, EMPLOYEES’ RETIREMENT SYSTEM 

STATE OF HAWAII 

TO THE HOUSE COMMITTEE ON LABOR AND GOVERNMENT OPERATIONS 

ON 

HOUSE BILL NO. 103 

January 31, 2023 

9:00 A.M. 
Conference Room 309 and VIA Videoconference 

 
RELATING TO EMPLOYEES’ RETIREMENT SYSTEM. 
 
Chair Matayoshi, Vice Chair Garrett, and Members of the Committee,  
 
H.B. 103 proposes to amend Section § 88-103.7, Hawaii Revised Statutes (“HRS”), to 
allow departments and agencies of the State and counties time to comply with 
Employees' Retirement System reporting standards based on when final specifications 
as to employer reporting requirements are provided by the Employees' Retirement 
System (“ERS” or “System”). While the ERS Board of Trustees has not had the 
opportunity to review the bill, the ERS staff believes the Board would oppose the 
measure and respectfully requests that the bill be deferred. The ERS communicated 
final specifications and file reporting format requirements to all employers in a memo 
dated November 16, 2022. 
 
In 2015, Act 87 amended HRS § 88-103.7 to require the ERS to specify the electronic 
format in which the State and Counties are required to report payroll and personnel 
transactions to the ERS. The reporting of such information is necessary to ensure ERS 
benefits are calculated accurately and consistently for all members of the System and 
that the System meets the requirements to keep its tax qualification status under 
Section 401(a) of the Internal Revenue Code.  If a department or agency of the State or 
county fails to furnish the System with the required information in the ERS-specified 
format within 180 days from the date of receipt of the notice of the required format or 



notice of a change in the required format, the respective department or agency is 
required to pay the System an amount equal to the employer contributions for the fiscal 
year in which the failure to furnish the required information occurred, the balance of 
which shall be applied to the amount owed each fiscal quarter. 
 
H.B. 103 proposes to amend HRS § 88-103.7(b) by increasing the time within which 
departments or agencies of the State and counties have to comply with the ERS-
specified format and, any changes thereto, from 180 days to two (2) years from the date 
the System provides the final specifications for the initial format requirements or any 
notice of change in the required format. H.B. 103 also provides that the ERS and each 
department or agency of the State and counties are to mutually agree on a date by 
which the department or agency will submit test files for the ERS’ review and 
acceptance.  No penalty can be imposed on the department or agency if the employer 
submits their test file by the mutually agreed upon date. 
 
The ERS respectfully opposes the proposed amendments.  Since 2015, the ERS has 
worked closely with the departments and agencies of the State and counties to 
understand their respective personnel and payroll reporting systems in developing a 
comprehensive reporting format. In a September 1, 2022 memorandum, the ERS 
provided clarification and guidance as to the types of pay that may be reported as 
compensation for ERS purposes.  A second memorandum on November 16, 2022 
provided the requirements and file formats for personnel and payroll reporting. The 
memorandum stated an effective date for employer compliance of January 1, 2023 but 
noted that ERS would allow a grace period ending June 30, 2023. The June 30, 2023 
compliance deadline therefore represents a culmination of a years-long joint effort 
between the ERS and the departments and agencies of the State and counties. 
 
H.B. 103’s proposal to establish a test file process whereby the deadline for compliance 
is subject to the agreement of the respective department or agency would not only allow 
departments and agencies to circumvent the statutory compliance deadline, but it would 
undoubtedly hinder enforcement efforts because the ERS would then have to track 
each department or agency’s individual compliance deadline. Further, if a department or 
agency cannot comply with the deadline, HRS § 88-103.7(e) already provides a means 
of recourse by authorizing the System to grant an extension by waiving the reporting 
requirements and penalty due to an unforeseen system failure, natural disaster, or other 
unforeseen events. 
 
The ERS continues to be committed to work with State and counties departments and 
agencies on the requirements to ensure compliance for employer reporting to ensure 
accurate and consistent benefits for its members.  
 
Thank you for the opportunity to provide testimony on H.B. 103. 
 
 

https://ers.ehawaii.gov/wp-content/uploads/2022/09/Memo-to-State-County-Directors-Personnel-Payroll-Staff_Revised-Definition-of-Compensation-Pay-Types-9-1-2022.pdf
https://ers.ehawaii.gov/wp-content/uploads/2022/09/Memo-to-State-County-Directors-Personnel-Payroll-Staff_Revised-Definition-of-Compensation-Pay-Types-9-1-2022.pdf
https://ers.ehawaii.gov/wp-content/uploads/2022/11/2022.11.16-Memo-to-Employers-for-Employer-Reporting-Requirements_Criteria-for-Compliance-with-attachments.pdf
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