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EXECUTIVE SUMMARY 
 

Section 76-1.5, Hawaii Revised Statutes, requires the Department of Human 
Resources Development (DHRD) to compile a profile on the workforce of the entire 
Executive Branch. The analysis presented in this profile is based on data obtained 
from the Department of Education (DOE), University of Hawaii (UH), Hawaii Health 
Systems Corporation (HHSC), in addition to data maintained by DHRD. 

 
The Executive Branch had 46,386 civil service and exempt employees as of 

June 30, 2022.1 These employees provide a wide spectrum of vital services to the 
people of Hawaii, ranging from public education and welfare, to health and safety. 

 
Inquiries regarding the analysis presented in this report may be directed to 

Darrick Tanigawa, Personnel Program Manager of DHRD, at (808) 587-1097, Fax 
(808) 587-1088, or e-mail address darrick.g.tanigawa@hawaii.gov. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1 Casual hires were not included in this report. 

mailto:darrick.g.tanigawa@hawaii.gov


 

EXECUTIVE BRANCH WORKFORCE 
 

There are four independent personnel systems in the Executive Branch. They are: 
1. The personnel system administered by DHRD, which includes employees in Executive 

Branch departments in civil service and exempt positions. 
2. The DOE system, administered by the Board of Education, which includes civil service 

and exempt employees, employees who provide support services in the classrooms 
(e.g., educational assistants, speech pathologists, etc.), and teachers and educational 
officers. 

3. The University of Hawaii (UH) system, administered by the Board of Regents, which 
includes faculty; graduate assistants; lecturers; administrative, professional, and 
technical staff; and executive/managerial employees. UH’s civil service employees are 
included in the UH personnel data system but are employed pursuant to DHRD 
policies, procedures, and oversight. 

4. The personnel system administered by the Hawaii Health Systems Corporation 
(HHSC), which includes employees in civil service and exempt positions. 

 

Due to rounding of individual percentages, the sum does not equal 100%. 
*Does not include Public Charter School employees. 

**Graduate Assistants are full-time graduate students in degree granting programs working as non- 
permanent, part-time teaching or research assistants. 

***UH employs approximately 1,100 lecturers during the academic school year. Lecturers are not 
normally employed by UH on June 30 and are not included in the above counts. However, during 
the academic school year, lecturers are a significant part of UH’s workforce. UH counts updated as 
of September 2022. 
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EXECUTIVE BRANCH WORKFORCE 
 

Gender distribution of employees in the Executive Branch. Numbers do not add up to total 
workforce due to unreported gender. 

 

 
Gender Distribution 

 
46,316 

 
100% 

Female 29,221 63% 
Male 17,095 37% 

 
 

Bargaining unit distribution of employees covered by collective bargaining in the Executive 
Branch. 

 

Total Workforce: 46,386 
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EXECUTIVE BRANCH WORKFORCE 
 

Age distribution of employees in the Executive Branch. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Length of service of employees in the Executive Branch. Numbers do not add up to the total 
workforce due to unreported service dates. 

Distribution of Employees by Length of Service 
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EXECUTIVE BRANCH WORKFORCE 
 

Five-year projection of the number of employees in the Executive Branch who will be eligible 
for retirement by the end of fiscal year 2026-2027 (i.e., ending June 30, 2027). 

 

*Assumes no retirements of eligible employees prior to 06/30/2027. 
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Number of employees in the personnel system administered by DHRD.2 

Due to rounding of percentages, the individual percentages do not add up to 100%. 
 

Gender distribution of employees in the personnel system administered by DHRD. Numbers 
do not add up to total workforce due to unreported gender. 
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Bargaining unit distribution of employees covered by collective bargaining in the personnel 
system administered by DHRD. 

 

Total Workforce: 13,641 
Due to rounding of percentages, the individual percentages do not add up to 90.27%. 
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Age distribution of employees in the personnel system administered by DHRD. Fifty-three 
percent (54%) of the employees in the personnel system administered by DHRD are 50 years 
old or older. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Length of service of employees in the personnel system administered by DHRD. 

Age Distribution 
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Five-year projection of the number of employees in the personnel system administered by 
DHRD who will be eligible for retirement by the end of fiscal year 2026-2027 (i.e., ending 
June 30, 2027). 

 

*Assumes no retirements of eligible employees prior to 06/30/2027. 
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DOE’s workforce includes three groups of employees—civil service and exempt employees, 
support services personnel, and teachers and educational officers. 

 
Total Workforce 21,815 100% 

Civil Service & Exempt 5,314 24% 
Support Services Personnel 2,878 13% 

Teachers & Educational 
Officers 

 
13,623 

 
62% 

 
 

Gender distribution of employees in the personnel system administered by the DOE. 
Numbers do not add up to total workforce due to unreported gender. 

 

Gender 
Distribution 

 
21,793 

 
100% 

Female 15,814 73% 
Male 5,979 27% 

 
 

Bargaining unit distribution of employees covered by collective bargaining in the personnel 
system administered by the DOE. 

 
 

Union Code 
Exclusive 

Representative 
 

Collective Bargaining Group 
 

Employee Count 
Percent of 
Workforce 

 
01 

 
UPW 

 
Blue Collar, Non-Supvry 

 
2,083 

 
9.55% 

 
02 

 
HGEA 

 
Blue Collar, Supvry 

 
241 

 
1.10% 

 
03 

 
HGEA 

 
White Collar, Non-Supvry 

 
4,388 

 
20.11% 

 
04 

 
HGEA 

 
White Collar, Supvry 

 
266 

 
1.22% 

 
05 

 
HSTA 

 
BOE Teachers 

 
12,400 

 
56.84% 

 
06 

 
HGEA 

 
BOE Educational Officers 

 
922 

 
4.23% 

 
09 

 
HGEA 

 
Registered Prof'l Nurses 

 
2 

 
0.01% 

 
10 

 
UPW 

Institutional, Health and Correctional 
Workers 

 
33 

 
0.15% 

 
13 

 
HGEA 

 
Professional & Scientific 

 
995 

 
4.56% 

TOTAL NUMBER OF EMPLOYEES COVERED BY COLLECTIVE 
BARGAINING: 

 
21,330 

 
97.78% 

Total Workforce: 21,518 
Due to rounding of percentages, the sum of individual percentages does not equal the total percentage. 
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Age distribution of employees in the personnel system administered by the DOE. 

 

Length of service of employees in the personnel system administered by the DOE. Numbers 
do not add up to the total workforce due to unreported service dates. 
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Five-year projection of the number of employees in the personnel system administered by the 
DOE who will be eligible for retirement by the end of fiscal year 2026-2027 (i.e., ending 
June 30, 2027). 

 

*Assumes no retirements of eligible employees prior to 06/30/2027. 
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The University of Hawaii workforce includes six groups of employees—administrative, 
professional and technical staff; civil service and exempt employees; executive/managerial; 
faculty; graduate assistants; and lecturers. 

Workforce 8,157 100% 

Administrative, Professional & 
Technical Staff 

 
2,399 

 
29.4% 

Civil Service & Exempt* 1,076 13.2% 
Executive/Managerial 197 2.4% 
Faculty 2,988 36.6% 
Graduate Assistants** 1,497 18.3% 
Lecturers *** 0.0% 
*UH's civil service and exempt employees are included in the UH personnel data system but 

are employed pursuant to DHRD policies and procedures. 
**Graduate assistants are full-time graduate students in degree granting programs 

working as non-permanent, part-time teaching or research assistants. 
***The University of Hawaii employs approximately 1,100 lecturers during the academic school 

year. Lecturers are not normally employed by UH on June 30. However, during the academic 
school year, lecturers are a significant part of UH's workforce. 

****UH Data was updated as of September 2022. 
 

Gender distribution of employees in the personnel system administered by the University of 
Hawaii. 

Gender Distribution 8,157 100% 
Female 4,442 54% 

Male 3,715 46% 
 

Bargaining unit distribution of employees covered by collective bargaining in the personnel 
system administered by UH. 

 
Total Workforce: 8,157 
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Age distribution of employees in the personnel system administered by UH. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Length of service of employees in the personnel system administered by UH. 

Age Distribution 
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Five-year projection on the number of employees in the personnel system administered by UH 
who will be eligible for retirement by the end of fiscal year 2026-2027 (i.e., ending 
June 30, 2027). 
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Number of employees in the personnel system administered by HHSC. 

 
Total Workforce 2,773 100% 

Civil Service 2,655 96% 
Exempt 118 4% 

 
 

Gender distribution of employees in the personnel system administered by the HHSC. 
 

Gender 
Distribution 

 
2,773 

 
100% 

Female 2,096 76% 
Male 677 24% 

 
 

Bargaining unit distribution of employees covered by collective bargaining in the personnel 
system administered by HHSC. 

 
 

Union Code 
Exclusive 

Representative 
Collective Bargaining 

Group 
Employee 

Count 
Percent of 
Workforce 

 
01 

 
UPW 

 
Blue Collar, Non-Supvry 

 
364 

 
13.13% 

 
02 

 
HGEA 

 
Blue Collar, Supvry 

 
15 

 
0.54% 

 
03 

 
HGEA 

 
White Collar, Non-Supvry 

 
412 

 
14.86% 

 
04 

 
HGEA 

 
White Collar, Supvry 

 
17 

 
0.61% 

 
09 

 
HGEA 

 
Registered Prof'l Nurses 

 
817 

 
29.46% 

 
10 

 
UPW 

Institutional, Health and 
Correctional Workers 

 
667 

 
24.05% 

 
13 

 
HGEA 

 
Professional & Scientific 

 
300 

 
10.82% 

TOTAL NUMBER OF EMPLOYEES COVERED BY 
COLLECTIVE BARGAINING: 

 
2,496 

 
93.47% 

Total Workforce: 2,773 
Due to rounding of percentages, the individual percentages do not add up to 93.47%, 
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Age distribution of employees in the personnel system administered by HHSC. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Length of service of employees in the personnel system administered by HHSC. 

Age Distribution 
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Five-year projection on the number of employees in the personnel system administered by 
HHSC who will be eligible for retirement by the end of fiscal year 2026-2027 (i.e., ending 
June 30, 2027). 

 

*Assumes no retirements of eligible employees prior to 06/30/2027. 
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