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been transmitted to the Legislative Reference Bureau Library, and the report may be 
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Attachment 

Sincerely, 

~ 

Andrew T. Garrett 
Acting Director 



REPORT TO THE 2022 LEGISLATURE 

ON POSITIONS EXEMPTED FROM THE CIVIL SERVICE 

AS REQUIRED BY ACT 300, 
SESSION LAWS OF HAW All 2006 

Department of Human Resources Development 
December 2021 



Submitted by the Department of Human Resources Development 
December 30, 2021 

SUMMARY OF REPORT 

Act 300, Session Laws of Hawaii (SLH) 2006, directs the Department of Human 
Resources Development (DHRD) to submit reports on exempt positions to the 
Legislature prior to each regular session. 

Inasmuch as the Act establishes an ongoing annual reporting requirement, and in order to 
provide the Legislature with the most current data available, the period covered by each 
report is from November 1 through October 3 1 of the applicable year. This report 
complies with the reporting requirements and provides a status report on the efforts to 
implement Act 300 for the period November 1, 2020 through October 31 , 2021. 

During the current reporting period, twelve exempt positions were replaced with civil 
service positions. Of the twelve, one position was exempt from civi l service based on 
section 76-16(b)(3), Hawaii Revised Statutes (HRS), three positions were exempt from 
civil service based on section 76-16(b)(12), HRS, and eight of the positions were exempt 
based on section 76-l6(b)(17), HRS. 

BACKGROUND 

Act 300, SLH 2006 was enacted to "comply with Act 253, SLH 2000." The Act amended 
a number of statutory provisions that required positions to be exempt from civil service to 
allow discretion as to whether the positions should be civil service or exempt from civil 
service, and also directed DHRD and the Hawaii Government Employees Association 
(HGEA) " to work collaboratively to establish a logical, workable and fair process for 
converting positions in various departments, which are currently exempt from chapter 76, 
Hawaii Revised Statutes, to civil service positions." The Act also granted rights to 
exempt employees who occupied the affected exempt positions for at least one year and 
requires DHRD to submit a report on the conversions of exempt positions to the 
Legislature prior to each regular session. 

DHRD and the HGEA subsequently entered into a Letter of Understanding (LOU) dated 
March 17, 2011 regarding the identification of positions for conversion. The LOU, 
whose effective date ended December 31, 2013, sought to significantly increase the 
number of exempt positions identified for conversion to civil service in all departments of 
the Executive Branch, and required DHRD to identify exempt positions that may be 
converted to civil service. DHRD directed significant resources to the LOU to conduct a 
comprehensive review of positions in all departments that are exempt from civil service 
based on sections 76-1 6(b)( l 2) and (17), HRS. 



To further facilitate an increase in the number of exempt positions replaced with civil 
service positions, DHRD revised Policy No. 1000.002, Appointment of Exempt 
Employees to Replacement Civil Service Positions, effective November 30, 2011. The 
policy extends the Act 300, SLR 2006 process to all appropriate conversions. 

ANNUAL REPORT ON 
THE NUMBER OF EXEMPT POSITIONS REPLACED WITH CIVIL SERVICE 

POSITIONS AND THE NUMBER OF EXEMPT POSITIONS REMAINING 

Act 300 requires DHRD to submit an annual report to the legislature that includes the 
following information: 

1. The number of exempt positions that were converted to civil service 
during the previous twelve months; and 

2. The number of exempt positions remaining in each State department after 
the conversions. 

For the exempt positions that were converted to civil service, the report must also 
indicate: 

1. When the position was established; 

2. The purpose of the position; and 

3. The rationale for the conversion. 

Twelve exempt positions were replaced with civil service positions within the period 
November 1, 2020 to October 31, 2021. One of the positions was exempted under the 
provisions of section 76-16(b )(3), HRS, three positions were exempted under section 76-
16(b )(12), HRS, and eight positions were exempted under section 76-16(b)(l 7), HRS. 

As of November 1, 2021, 2,601exempt positions remain. Aloha Stadium event positions 
( 1009), Student Helper and Student Intern positions (77 1 ), and Work Experience 
positions (2,191) are not included in the number of exempt positions remaining since 
such positions are not appropriate for conversion to civil service. 

• Attachment 1 lists, by department, the exempt positions that were replaced 
with civil service positions within the reporting period. 

• Attachment 2 prov ides a summary of the number of exempt positions that 
were replaced with civil service positions in each department. 

• Attachment 3 provides the number of exempt positions remaining within each 
department, as ofNovember 1, 2021, broken down by the statutory basis for 
exemption. 



• Attachment 4 reflects, by department, exempt positions that were identified 
for conversion to civil service where the incumbents e lected to remain exempt 
pursuant to the applicable Policy No. 1000.002. These positions will be 
converted to civil service when the incumbents vacate the positions. There 
were no positions in this category within the period of November 1, 2020 to 
October 31 , 2021. 

DATED: Honolulu, Hawaii, December 30, 2021 

Attachments 

Respectfully submitted, 

ANDREW T. GARRETT, Acting Director 
Department of Human Resources Development 



Department of 8udget and Flnance 

Exempt Changed 
Oh, PosNo PO$NO CS title 

HEUHlthllenTf 001Z2074 00122074 Program Specialist V 

HEUHlthBenTF 00120317 00120317 Ptogfam Spedallst V 

HEUHl1hBenTF 00117599 00117599 lnformation Technology Band C 

CONVERTED POSITONS 

[Exempt to Civil Service (CSI) 

NOVEMBER 1, 2020 - OCTOBER 31, 2021 

Est;iblish 
Purpose of Position Date 

The primary purpose.s of this po-si tion are to: (1) Identify, 9/13/2016 
correct and preven t instances of non-compl'-lnce with 
State and Federal laws, and rules and regulations; {2) 
Reduce costs and maximize non-emptoye, subsidies; and 

(3) Plan .. organize, coordinate, and impternent d aims 
audil p..-ognims to ensure that the claim5 processed by 

the various benefits providers are in compfi.anc.e with the 
respective contract provisions. 

This position serves as the benefi t plans subject matter 7/29/20 11 

expert with the prlma,y purposes to: (1) Design and 

Implement benefits plans under both fully and self 
Insured funding a r' rangements, includi111 development or 
recommendations r'elated to the funcf'ang arrangement; 
(2 ) Monttor and recommend solutlons relating to 

financii!J and operatkma1 issues that arise throughout 
the plan year. (3) Develop, s.:he<lule and prepare 

rn.aterials for EUTF Soard and Benefits Committee 
meetinp; 14) Monitor. identify, and iddress Medicare 
n.1les- and r"'&',!la:tiQns- t~t impi'lct the retiR""e plam; ;md 
(S ) Manage the lechnkal aspects of the psocurement of 
services for both fully and self Insured health and life 

ins.urance benefit plans. 

EUTF Systems Supervisor: This position .ff'C'VeS as the 10/1/2005 
head of the Systems Management Section and the 
primary duties are to: {l) Plan, o,gani2e1 coordinate, and 
direct the Section's resources and actMties; and (2) 
S.tve as ruTF, technical expert In the a,eas of systems 

services. network, cybef security and disaster recovery. 
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Attachment 1 - BUF 

SubStttlon 17 Subsectlon lZ Substttion3 

Name of End Dat e 
Date of Legal Type of Consent of Consent 

Convenion Subsection Authority Proj rrt.le Project oec:ree Decree 

10/1/2021 17 Act 124, Slli 

2016 

9/1/2021 17 87A-24(4), HRS 

7/1/2021 17 87.0.-24(4), 

HIIS;ACT178,SL 

H 2005 



Department of Commerce and Consumer Affairs 

EJcempt Changed 

Div PosNo POSNO CS title 

Finanlnsc 00121529 00121529 Financial Inst Examiner Ill 

CONVERTED POSITONS 

(Exempt to Civil Service (CS)] 

NOVEMBER 1, 2020 • OCTOBER 31, 2021 

Establish Date of 

Purpo<e of Position Date Conversion 

The CRF fin Institutions Examiner Ill conducts field and ll/10/2014 6/18/2021 
off-site (in office) examinations of rrmited scope and 

,omplexity, usualty of smiller regulated entities and 
other smaller financial institutions to determine $0h.rency, 

soundness of management aod policies, actions of 

officers and directon.# and compliance under the laws. 
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Attachment 1 - CCA 

Subsection 17 Suti.ectlon12 Subsection 3 

Name of End Date 

Legal Type of Consent of consent 
Subsection Authority Projrllle Project Deuee Deuee 

17 ACT 158, SLH 

2008. 26-9(0) 



C>ep:iirtment of H;iw~ilan Home U nds 

ERtn-pt Chan1ed 
Div PosNo Pos No CS t itle 

l1!ndMgtlliY 00106416 00106416 General Professional VI 

Hms;tdSvol>rv 00117479 00117479 Account 08k Ill 

Li ndMgtOiv 00106411 00106411 Generil Profession.ll IV 

LandMgtDiV 0011716S 0011716S General Prolei~onal IV 

CONVERTED POSITONS 
[Exempt to Civil Service (CS)) 

NOVEMBER 1, 2020 • OCTOBER 31, 2021 

Estabtls:h 
Purpose of Position Cate 

To plan. direct. organize~ coordinate. and ~minister the 8/6/1993 
Jc;tivitia of the lnt-ome properw b~ndl. 

PrOYKte fiscal suppon: ~ in the~~ of 6/27/2005 
rewcdkeeping, billing. imN:nl(l(l, and collection of 

poymenu. 
The prlrni,ry purpose of this posit ion is, to re$1)Qnd to .and 7/29/1993 
r~complaints; coordinate enforcement actiVlti~ 

with othe<f appropriatll!' agencies as ~~; monitDI' 

iind ~e compli:ince with OHHL prov,irn rules, 

regulations and pofices; prepare reports. memoranda. 

df"ffl linfocmatloo 'iUbmitul to the 1-tHC on enfo,cement 
m~n~ ror ~foo. coordiN'te with other sate ~ge-nclin 
on enforremenl activities.. 

Th• primar-., purposo or this position Is to re,pond 10 and 10/ 10/2()0,l 
resotvecomplalnts; c.oocd'.nate cnf0<cem«il actl\/ltle,s 

wttn m er approp,1ate :agencie.s as requfre<l: monitor 
itnd ttliUf'~ compliance With OHHL proer,am rults, 

rt:gulat.ons and polices. 
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Attachment 1 • HHL 

Su b$ection 17 SubHCtlon 12 Subsection l 

Name of End Date 

oateof .... , Type of Consent orCoMtnt 
Con'4'ersion Sobsectlon Authority Pn>JrotJe Projl!CI Decree Decree 

U/1/2020 17 Sectm202(bl. 
HHCAJ.920 

10/11/2021 17 S.C-202(bl. 
HHCA 1.920 

9/20/2021 17 -202{bl, 
HHCA.1920 

9/ 20/2021 17 Secboll 202(bl, 
I-IHCA.1920, ·-



Departmenl of Health 

Exempt Changed 

Div PosNo Pos No CStlU. 

ShavrtHlthAd 001132!17 0012333l Office Assistant Ill 

BhavrtHlthAd 00111571 00123526 Information Technology Band C 

BhawlHlthAd 00111347 00123296 Program Spe<iaist rv 

CONVERTED POSITONS 

[E~empt to Civil Service (CS)) 

NOVEMBER 1, 2020 - OCTOBER 31, 2021 

E<t>bllsh 

Purpost" of Position Date 

To perform ~liied cterial work in $Upp,ort of the HI l/14/W03 
Telchcallh program which enables youth at me FGC 

{Famify Guid.;Jnce Center) to receive their psychiatric 

services from a off-island psychiatrist via Vitdeo-

conferencina tec.hnology 

Directing and coordinating etectron ic data processing U/15/1000 
systems i~!ysjs.. sy5tems d~gn, 5¥Stems. development, 
systems tmplementalion and systems ma.mtena nce for an 
computer plitforms 

To devefop ilnd ove rsee iill winin.g activities tor the 8/24/2000 

OOH/CAMHO 
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Attachment 1 • HTH 

SubS<Ctlon l7 Subwc.t.lon 12 Subse<tlon 3 

Name of End Date 

Date of Legal Type of Consent of Consent 

Conversion Subsection Authority ProfTrtl• ProjKt Decree O.Uee 

ll/19/l020 12 8eh'4l!viil:>r.ll Special 
Health 

lniUatM: 

11/8/2020 12 Bemviorill Special 

Heaftll 

Initiative 

12/8/2020 12 SehavioQI Special 

Heahh 
lnitbllv@ 



Department of Transportation 

Exempt Changed 
Ont POSNO Pos No CS title 

Ofcof Dir 00121491 00121491 Environmental Compl Offer 

CONVERTED POSITONS 

(Exempt to Civil Service (CS)] 

NOVEMBER 1, 2020 - OCTOBER 31, 2021 

Emb[l$h 
Purpo.se of Position Date 

lm5 position directs and manages the di(ection. 11/H/2014 
coordination. resources and effective control of the 
departmental environmental compliance program. This 
includes monitoring. assessments., audits, investigations, 
and to ensure proper implement~tion of the three (3} 

divisions statewide. relating to environmentiitl 
compliance and regulator,,. enf0tcemen1 is property 

conducted. 
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Attachment 1- TRN 

SubStttlon17 Subsection 12 Subsection 3 

Name of Emf Date 

Date of Lea;al Type of Consent of Consent 

Conversion Subsection Authority P,ojTrtle Project Decree Decree 

10/1/2021 3C Other 06/30/2020 



Summary of Converted Positions [Exempt to Civi l Service] 

November 1, 2020 - October 31, 2021 

AGR AGS ATG BED BUF CCA DEF GOV HHL HMS HRD 

Positions - Subsection 31 3 

Replaced with Civil Service2 

Remain Exempt' 0 0 0 0 0 3 0 0 0 0 

Positions - Subsection 121 2 2 11 11 115 37 

Replaced with Civil Service2 

Remain Exempt" 2 2 11 11 0 0 115 0 0 37 

Positions - Subsection 171 27 132 14 145 159 230 8 1 91 63 

Replaced with Civil Service2 3 1 4 

Remain Exempt' 27 132 14 145 156 229 8 1 87 63 

!Total Converted Position o[ oj oj o[ 1[ oj o[ oj 

Notes: 
Effective 7/1 /2005, DOE (except LIB (public librerie3) is not included in the report puf3uent to Act 51 , 2004. 

Aloha Stadium event positions are not included in count for AGS subsection 17. 

Footnotes: 

'Number of positions from Report to the 2021 Legislature, Attachment 3. 
2Number of positions converted between November 1, 2020 - October 31 , 2021. 
3Number of poslilOlls that remain exempL Number does not include abolished or new positions. 

0 

0 

1 

1 

o[ 

HTH LIB 

4 

4 0 

141 

3 

138 0 

121 2 

121 2 

oj 

Attachment 2 

LBR LNR LTG PSD TAX TRN UOH TOTALS 

1 8 

1 1 

0 0 0 0 0 0 0 7 

3 16 2 20 360 

3 

3 0 0 16 2 20 0 357 

53 96 1 79 35 9 1267 

6 

53 96 1 79 35 9 0 1259 

oj oj oj oj oj o[ 12[ 



Summary of Exempt Positions by HR 76-16(b) Subsections and Department 

Subsection AGR AGS ATG BED BUF CCA DEF 

1 13 

3 

4 3 

s 3 

6 

7 1 3 l 1 1 2 1 

9 2 2 2 2 2 2 2 

10 236 

11 
12 1 1 10 14 14 115 

14 

15 
16 1 1 1 1 1 1 

17 22 110 14 141 152 233 14 

18 
19 

21 

22 

2.3 1 

24 

:lb lU!, 

27 24 

28 

29 

30 

32 5 

Total 27 120 267 183 170 238 256 

Notes: 

HRMS data as of 11/1/2021 

The following po5it ion5 are not included in t he counts: 

1009 Aloha Stadium event positions 

GOV 

77 

1 

1 

79 

771 Student Helper & Student Intern positions 

2191 Work Experience posit ions 

HH L HMS HRD HTH LBR LIB LNR LTG PSD 

4 

10 

1 

1 1 l 3 7 1 6 

2 2 2 5 2 3 4 

2 

33 194 11 16 

1 

4 

1 1 1 4 1 1 1 

87 63 111 48 2 94 79 

57 

40 

1 

~ 

5 

4 

91 210 4 325 69 5 100 11 106 

Attachment 3 

TAX TRN UOH Total 

13 

4 

3 

90 

2 

1 4 35 

2 5 16 57 

236 

2 

20 429 

1 

15 201 220 

1 4 21 

33 9 1213 

57 
1 1 

40 

23 23 

4 1 6 

1 

lU!, 

24 

~ 

5 

4 

5 

37 61 242 2601 



Attachment 4 

Exempt positions identified for Replacement with Civil Service Positions but Employees Elected to Remain Exempt 

November 1, 2020 - October 31, 2021 

No positions remained exempt due to employee election. 




