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l. Introduction

The University of Hawai'i ("UH”), under the leadership of President David Lassner, is actively
engaged in the continuous improvement of our campus climate so that students can achieve
academic success and personal growth in a safe and supportive environment.

In 2015, UH established a system Office of Institutional Equity (“OIE”) to oversee UH'’s gender
equity initiatives, under the guidance of the UH System Vice President for Administration. As a
part of these initiatives, UH undertook a year-long planning process to develop a survey
instrument that would measure students’ attitudes, behaviors and standards in the context of
trying to address and prevent sexual harassment and gender-based violence.

The University first conducted the University of Hawai'‘i Student Climate Survey on Sexual
Harassment and Gender-Based Violence in January 2017. The University’s climate survey
gathered information from students to gauge the overall campus environment related to sexual
harassment and gender-based violence; how well UH responds to and addresses their
concerns; awareness of resource and reporting options for those experiencing sexual violence,
sexual harassment, stalking, and interpersonal violence (domestic and dating violence); and the
prevalence (e.g., how widespread) and incidence (e.g., how often) of sexual violence, sexual
harassment, stalking, and interpersonal violence on campus.

Following the release of the 2017 survey report, each UH campus assembled an Action Plan
Committee to develop and implement a year-long project that would address a campus-specific
issue identified in the 2017 survey findings.

Findings from the 2017 survey also informed the planning and development of the 2019 survey.
The University launched the 2019 Student Climate Survey on Sexual Harassment and Gender-
Based Violence on January 22, 2019. Results from the 2019 survey will be published on the
OIE website in January 2020 and will guide continued campus action.

The University’s 2017 and 2019 surveys fulfill the requirements of Act 208, Session Laws of
Hawai'i 2016, which requires the University to conduct a campus climate survey of students by
March 31, 2017 and to repeat the survey every two years.

Per Act 208, the University of Hawai'i, through this report, addresses the Legislature’s request
for information as follows:

e Information on the number of sexual assaults that occurred on a University of Hawai'i
system campus within the past five years;

e A summary of the most recent campus climate survey results; and

e University recommendations and efforts to improve campus safety and accountability.



[l Sexual Assault Occurrence on a University of Hawai‘i System Campus
Within the Past Five Years

The University of Hawai‘i provides information on each campus’ sexual assault data using the
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the
“Clery Act”). The information is publicly available through the Annual Security Reports for each
campus. The contact information and website links to each campus is available at: Link to UH
Campus' Safety Contact and Website Information.

The Clery Act defines campus as follows:

e Campus: Defined as any building or property owned or controlled by an institution of
higher education within the same reasonably contiguous geographic area of the
institution and used by the institution in direct support of, or in a manner related to, the
institution’s educational purposes, including residence halls; and property within the
same reasonably contiguous geographic area of the institution that is owned by the
institution but controlled by another person, is used by students, and supports
institutional purposes (such as a food or other retail vendor).

The Clery Act defines sexual assault / sex offense based on whether an offense meets the
definitions of rape, fondling, incest, or statutory rape, as defined in the FBI's Uniform Crime
Reporting (“UCR”) program. Per the National Incident-Based Reporting System User Manual
from the FBI UCR Program, a sex offense is “any sexual act directed against another person,
without the consent of the victim, including instances where the victim is incapable of giving
consent.” Accordingly, the current definitions are as follows:

e Rape: Defined as the penetration, no matter how slight, of the vagina or anus with any
body part or object, or oral penetration by a sex organ of another person, without the
consent of the victim.

o Fondling: Defined as the touching of the private parts of another person for the purpose
of sexual gratification, without the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or because of his/ her
temporary or permanent mental incapacity.

e Incest: Defined as sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

e Statutory rape: Defined as sexual intercourse with a person who is under the statutory
age of consent.

Please note that the definitions were modified by the 2013 statutory changes made by the
Violence Against Women Act (“VAWA”). The Clery Act previously defined sex offences as
forcible (four types as defined in the FBI UCR Program) and non-forcible (two types as defined
in the FBI UCR Program). Sex offenses - forcible was defined as “any sexual act directed
against another person, forcibly and/or against that person’s will; or not forcibly or against the
person’s will where the victim is incapable of giving consent.” Sex offenses - non-forcible was
defined as “unlawful, non-forcible sexual intercourse.” Accordingly, in the 2012-2013 Annual
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Security Reports, incidents were defined as follows (as defined by the then-current FBI's UCR

Program):

e Forcible sex offenses:

(0]

Forcible Rape: Defined as the carnal knowledge of a person, forcibly and/or
against that person’s will; or not forcibly or against the person’s will, where the
victim is incapable of giving consent because of his or her youth or because of
temporary or permanent mental or physical incapacity.

Forcible Sodomy: Defined as oral or anal sexual intercourse with another
person, forcibly and/or against that person’s will; or not forcibly against the
person’s will, where the victim is incapable of giving consent because of his or
her youth or because of his or her temporary or permanent mental or physical
incapacity.

Sexual assault with an object: Defined as the use of an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of the body of
another person, forcibly and/or against that person’s will; or not forcibly or against
the person’s will, where the victim is incapable of giving consent because of his
or her youth or because of his or her temporary or permanent mental or physical
incapacity.

Forcible fondling: Defined as the touching of the private body parts of another
person for the purpose of sexual gratification, forcibly and/ or against that
person’s will; or, not forcibly or against the person’s will, where the victim is
incapable of giving consent because of his or her youth or because of his or her
temporary or permanent mental or physical incapacity.

e Non-forcible sex offenses:

(o}

Incest: Defined as non-forcible sexual intercourse between persons who are
related to each other within the degrees wherein marriage is prohibited by law.

Statutory rape: Defined as non-forcible sexual intercourse with a person who is
under the statutory age of consent.



2014- 2019 Annual Security Report: On-Campus Sexual Offense Incidence Datal

(NR) Not Reported
) Not Applicable

@) Part of Current Clery Act Reportable Offenses

Four-Year Universities

Campus Name: University of Hawai‘i at Manoa — Main Campus

Incident Type 2013 2014 2015 2016 2017 2018
Rape - 2 3 13 7 3
Fondling - 6 3 5 5 6
Incest - 0 0 0 0 0
Statutory Rape - 0 0 0 0 0
Forcible Sex Offenses 8 8 - - - -
e Forcible Rape NR NR - - - -
e Forcible Sodomy NR NR - - - -
e Sexual Assault with
an Object NR NR - - - -
e Forcible Fondling NR NR NR - - -
Non-Forcible Sex Offenses 0 0 0 0 0 -
e Incest 0 0 0 - - -
e Statutory Rape 0 0 0 - - -

1 Any Annual Security Report discrepancies for prior years will be addressed by the campus’s campus security

departments in its respective 2020 Annual Security Report.




Campus Name: University of Hawai‘i at Manoa — Kaka'ako Campus Units (John A. Burns

School of Medicine and UH Cancer Center)

Incident Type 2013 2014 2015 2016 2017 2018
Rape - 0 0 0 0 0
Fondling - 0 1 0 0 0
Incest - 0 0 0 0 0
Statutory Rape - 0 0 0 0 0
Forcible Sex Offenses 0 0 - - - -
e Forcible Rape 0 0 - - - -
e Forcible Sodomy 0 0 - - - -
e Sexual Assault with
an Object 0 0 - - - -
e Forcible Fondling 0 0 - - - -
Non-Forcible Sex Offenses 0 0 0 0 - -
e Incest 0 0 - - - -
e Statutory Rape 0 0 - - - -
Campus Name: University of Hawai'i at Hilo
Incident Type 2013 2014 2015 2016 201 2018
Rape - 0 0 0 0 0
Fondling - 1 1 0 1 1
Incest - 0 0 0 0 0
Statutory Rape - 0 0 0 0 0
Forcible Sex Offenses 1 - - - - -
e Forcible Rape NR - - - - -
e Forcible Sodomy NR - - - - -
e Sexual Assault with
an Object NR - - - - -
e Forcible Fondling NR - - - - -
Non-Forcible Sex Offenses 0 - - - - -
e Incest 0 - - - - -
e Statutory Rape 0 - - - - -




Campus Name: University of Hawai'i at West O’ahu

Incident Type

2013
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Rape

Fondling

Incest

Statutory Rape

Forcible Sex Offenses
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e Forcible Rape

e Forcible Sodomy
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e Sexual Assault with
an Object

e Forcible Fondling

Non-Forcible Sex Offenses

e Incest

e Statutory Rape
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Two-Year Community Colleges

Campus Name: Hawai'i Community College — Manono

Incident Type

2013

2014

2015

2016

Rape

NR

NR

NR

Fondling

NR

NR

NR

Incest

NR

NR

NR
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NR
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0

0
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e Statutory Rape
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Campus Name: Hawai'i Community College — West Hawai'i Campus (Palamanui)

Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR 0 0
Fondling - NR NR NR 0 0
Incest - NR NR NR 0 0
Statutory Rape - NR NR NR 0 0
Forcible Sex Offenses 0 0 0 0 - -
e Forcible Rape 0 0 0 0 - -
e Forcible Sodomy 0 0 0 0 - -
e Sexual Assault with
an Object 0 0 0 0 - -
e Forcible Fondling 0 0 0 0 - -
Non-Forcible Sex Offenses 0 0 0 0 - -
e Incest 0 0 0 0 - -
e Statutory Rape 0 0 0 0 - -
Campus Name: Honolulu Community College — Main Campus
Incident Type 2013 2014 2015 2016 2017 2018
Rape 0 0 0 0 1 1
Fondling 0 0 1 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0

Forcible Sex Offenses

e Forcible Rape

e Forcible Sodomy

e Sexual Assault with
an Object

e Forcible Fondling

Non-Forcible Sex Offenses

e Incest

e Statutory Rape




Campus Name: Honolulu Community College — Marine Education Training Program

Incident Type 01 2014 01 01 2017 01
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0

Forcible Sex Offenses

e Forcible Rape

e Forcible Sodomy

e Sexual Assault with
an Object

e Forcible Fondling

Non-Forcible Sex Offenses

e Incest

e Statutory Rape

Campus Name: Honolulu Community College — Aeronautics Maintenance Technology Training

Forcible Sex Offenses

e Forcible Rape

Program
Incident Type 01 2014 01 01 201 01
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 0 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0

e Forcible Sodomy

e Sexual Assault with
an Object

e Forcible Fondling

Non-Forcible Sex Offenses

e Incest

e Statutory Rape
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Campus Name: Honolulu Community College — Aviation Flight Training Program (Kapolei) —

Program Discontinued

Incident Type 2012 2013 01 01 01 2017
Rape - 0 0 0 0 =
Fondling - 0 0 0 0 -
Incest - 0 0 0 0 -
Statutory Rape - 0 0 0 0 -
Forcible Sex Offenses 0 - - - - -
e Forcible Rape 0 - - - - -
e Forcible Sodomy - - - - -
e Sexual Assault with
an Object - - - - -
e Forcible Fondling 0 - - - - -
Non-Forcible Sex Offenses 0 - - - - -
e Incest 0 - - - - -
e Statutory Rape 0 - - - - -
Campus Name: Kapi‘olani Community College
Incident Type 2013 2014 01 01 01 2018
Rape - 0 0 0 0 0
Fondling - 1 0 0 0 0
Incest - 0 0 0 0 0
Statutory Rape - 0 0 0 0 0
Forcible Sex Offenses 0 0 0 - - -
o Forcible Rape 0 - - - - -
e Forcible Sodomy 0 - - - - -
e Sexual Assault with
an Object 0 - - - - -
e Forcible Fondling 0 - - - - -
Non-Forcible Sex Offenses 0 1 - - - -
e Incest 0 - - - - -
e Statutory Rape 0 - - - - -
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Campus Name: Kaua‘i Community College

Incident Type
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Campus Name: Leeward Community C

ollege — Pearl City Campus

Incident Type
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e Forcible Rape
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e Sexual Assault with
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Campus Name: Leeward Community College — Wai‘anae Campus

Incident Type

2013

2014

2015
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Rape
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Fondling
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Incest

Statutory Rape

Forcible Sex Offenses
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e Forcible Rape

e Forcible Sodomy
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e Sexual Assault with
an Object

e Forcible Fondling

Non-Forcible Sex Offenses

e Incest

e Statutory Rape
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*NOTE ON REVISION: On October 10, 2018, security personnel noticed an error in reporting
the location of an incident in 2015. The revisions correcting the location were made on October
10 to ASR 2016, ASR 2017 and ASR 2018. The revision has re-categorized a 2015 fondling
incident, which was incorrectly labeled as taking place on Pearl City Public Property, and

correctly identified it as occurring on the Wai‘anae On-Campus Property.

Campus Name: University of Hawai‘i Maui College — Main Campus

Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR NR 0
Fondling - NR NR NR NR 0
Incest - NR NR NR NR 0
Statutory Rape - NR NR NR NR 0
Forcible Sex Offenses 0 0 0 0 0 0
e Forcible Rape 0 0 0 0 0 0
e Forcible Sodomy 0 0 0 0 0 0
e Sexual Assault with
an Object 0 0 0 0 0 0
e Forcible Fondling 0 0 0 0 0 0
Non-Forcible Sex Offenses 0 0 0 0 0 0
e Incest 0 0 0 0 0 0
e Statutory Rape 0 0 0 0 0 0
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Campus Name: University of Hawai‘i Maui College — Lahaina Education Center

Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR NR 0
Fondling - NR NR NR NR 0
Incest - NR NR NR NR 0
Statutory Rape - NR NR NR NR 0
Forcible Sex Offenses 0 0 0 0 0 0
e Forcible Rape 0 0 0 0 0 0
e Forcible Sodomy 0 0 0 0 0 0
e Sexual Assault with
an Object 0 0 0 0 0 0
e Forcible Fondling 0 0 0 0 0 0
Non-Forcible Sex Offenses 0 0 0 0 0 0
e Incest 0 0 0 0 0 0
e Statutory Rape 0 0 0 0 0 0
Campus Name: University of Hawai‘'i Maui College — Hana Education Center
Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR NR 0
Fondling - NR NR NR NR 0
Incest - NR NR NR NR 0
Statutory Rape - NR NR NR NR 0
Forcible Sex Offenses 0 0 0 0 0 0
e Forcible Rape 0 0 0 0 0 0
e Forcible Sodomy 0 0 0 0 0 0
e Sexual Assault with
an Object 0 0 0 0 0 0
e Forcible Fondling 0 0 0 0 0 0
Non-Forcible Sex Offenses 0 0 0 0 0 0
e Incest 0 0 0 0 0 0
e Statutory Rape 0 0 0 0 0 0
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Campus Name: University of Hawai‘'i Maui College — Kihei Campus — Campus Location

Closed
Incident Type 2012 2013 2014 2015 2016 2017
Rape - - NR NR NR NR
Fondling - - NR NR NR NR
Incest - - NR NR NR NR
Statutory Rape - - NR NR NR NR
Forcible Sex Offenses 0 - - - - -
e Forcible Rape 0 - - - - -
e Forcible Sodomy 0 - - - - -
e Sexual Assault with
an Object 0 - - - - -
e Forcible Fondling 0 - - - - -
Non-Forcible Sex Offenses 0 - - - - -
e Incest 0 - - - - -
e Statutory Rape 0 - - - - -
Campus Name: University of Hawai'i Maui College — Lana'‘i Education Center
Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR NR 0
Fondling - NR NR NR NR 0
Incest - NR NR NR NR 0
Statutory Rape - NR NR NR NR 0
Forcible Sex Offenses 0 0 0 0 0 0
e Forcible Rape 0 0 0 0 0 0
e Forcible Sodomy 0 0 0 0 0 0
e Sexual Assault with
an Object 0 0 0 0 0 0
e Forcible Fondling 0 0 0 0 0 0
Non-Forcible Sex Offenses 0 0 0 0 0 0
e Incest 0 0 0 0 0 0
e Statutory Rape 0 0 0 0 0 0
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Campus Name: University of Hawai‘i Maui College — Moloka'‘i Education Center/Farm

Incident Type 2013 2014 2015 2016 2017 2018
Rape - NR NR NR NR 0
Fondling - NR NR NR NR 0
Incest - NR NR NR NR 0
Statutory Rape - NR NR NR NR 0
Forcible Sex Offenses 0 0 0 0 0 0
e Forcible Rape 0 0 0 0 0 0
e Forcible Sodomy 0 0 0 0 0 0
e Sexual Assault with
an Object 0 0 0 0 0 0
e Forcible Fondling 0 0 0 0 0 0
Non-Forcible Sex Offenses 0 0 0 0 0 0
e Incest 0 0 0 0 0 0
e Statutory Rape 0 0 0 0 0 0
Campus Name: Windward Community College
Incident Type 2013 2014 2015 2016 2017 2018
Rape 0 0 0 0 0 0
Fondling 0 0 0 0 1 0
Incest 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0
Forcible Sex Offenses 0 - - - - -
e Forcible Rape 0 - - - - -
e Forcible Sodomy 0 - - - - -
e Sexual Assault with
an Object 0 - - - - -
e Forcible Fondling 0 - - - - -
Non-Forcible Sex Offenses 0 - - - - -
e Incest 0 - - - - -
e Statutory Rape 0 - - - - -
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. Summary of the Most Recent Campus Climate Survey Results

Through an extensive planning process and with assistance from both local and national
experts, in the spring of 2019, UH deployed a climate survey to all adult students across all
campuses. An executive summary of the results was created by an independent research
company, and is included as Appendix A. Results will also be made available on the UH System
Title IX website in January 2020.

V. University Recommendations and Efforts to Improve Campus Safety and
Accountability

Data from the January 2017 Student Climate Survey on Sex Harassment and Gender-Based
Violence was used as baseline indicators of campus safety and accountability. In response to
the 2017 survey results, each campus was responsible for developing and implementing an
action plan. While plans were campus-specific, overall, the plans prioritized the development of
programmatic, education and training initiatives as well as development of policies and
procedures regarding sexual harassment and gender-based violence. Campus action plans
were released in the 2018 Fall Semester and implemented throughout the 2018-2019 Academic
Year. Campuses submitted a metrics report at the end of project monitoring period in July 2019.
Summaries of the 2018 Campus Action plans and final metrics reports are included as Appendix
B.

Campuses are currently reviewing data from the January 2019 survey and will use findings
provided in the 2019 survey report to further evaluate and update the campus action plans
developed in 2018. The plans will continue to address issues of sexual harassment and gender-
based violence, implementing necessary measures and resources to sustain the community’s
commitment to work together to ensure safe and inclusive campuses. The updated plans are
expected to be released in the 2021 Fall Semester.

In an effort to promote greater safety and accountability systemwide, the OIE and CC System
Title IX and Compliance Office developed an electronic case management system, which would
help campuses uniformly manage cases. All campuses were trained to use the new case
management system and are in the process of system implementation. In October 2019, the
U.S. Department of Education Office for Civil Rights approved the case management system to
satisfy recordkeeping requirements as mandated by the UH Manoa Voluntary Resolution
Agreement.

The University also instituted a comprehensive online training program to educate the University
community on their rights, responsibilities, and available resources under Title 1X, the
University’s Executive Policy on Sex Discrimination and Gender-based Violence (EP 1.204),
and VAWA. The training program includes various curriculum types, customized to address the
unique experiences of the University’s various audiences, including community college,
undergraduate, and graduate students, student athletes and athletics staff, and employees. All
employees receive notice regarding the employee training upon their hire and training is
promoted to all University constituents each semester. In addition to the online training, OIE and
Campus Title IX Coordinators provide live training, which provides further insight into specific
areas of Title IX and University policy.
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V. Conclusion

UH remains committed to the continuous improvement of our campus climate so that students
can achieve academic success and personal growth in a safe and supportive environment. UH

greatly appreciates the Legislature for its continued support of gender equity and campus safety
in higher education.
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INTRODUCTION

BACKGROUND

The University of Hawai‘i (UH), under the leadership of President David Lassner, is actively engaged in
continuous improvement of UH’s campus climate so that students can achieve academic success and
personal growth in a safe and supportive environment.

Recognizing that sexual harassment and gender-based violence are prevalent among college students
nationwide, campus leaders have taken proactive steps to address these issues. UH instituted a systemwide
focus on sexual harassment and gender-based violence to enhance consistency of policies and procedures
across all 10 campuses, forming in 2015 a new Office of Institutional Equity (OIE) under the Vice President
for Administration. Jennifer Solidum Rose, J.D. was appointed to lead OIE as its founding director.

Since its formation, OIE has actively developed the policies and programs to prevent sexual harassment
and gender-based violence and engaged with internal and external stakeholders on all campuses. Key
initiatives included the following: Act 222 Affirmative Consent Task Force; the University’s Executive
Policy 1.204 Sex Discrimination and Gender-Based Violence; launch of accessible, online and live Title IX
training for University employees and students; development of online Title IX case management and intake
system; and the development of partnerships with direct service providers in the community.

As a result of extensive community and University stakeholder dialogue, OIE received legislative support
to carry out President Lassner’s commitment to scientifically assess incidence and prevalence of sexual
harassment and gender-based violence and measure student awareness and perception of resources and
rights systemwide. The stated purpose of the survey was: “to guide and inform UH’s policy, training and
programmatic initiatives with respect to fulfilling the University’s obligations under Title IX and the
Violence Against Women Act (VAWA) and its mission of providing a safe and discrimination-free learning
and working environment.” UH specified that the survey include the following areas of inquiry:
e Student perceptions of their campus environment as related to sexual harassment and gender-based
violence, including how well the UH community is perceived in responding to student concerns
e Student awareness of UH policies, resources, and the reporting options available for those
experiencing sexual harassment or gender-based violence
e Prevalence and incidence of sexual harassment and gender-based violence, including nonconsensual
sexual contact, dating and domestic violence, stalking, and sexual harassment
e A description of those who experienced gender violence

UH Student Campus Climate Survey on Sexual Harassment A 1
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The University of Hawai‘i Student Campus Climate Survey on Sexual Harassment and Gender-Based
Violence (hereafter referred to as the UH Survey) was first conducted in 2017, and this 2019 report updates
the benchmark findings. The UH Survey is one of the first studies of an entire university system,
encompassing four-year universities, community colleges and graduate and professional schools. It
assessed sexual harassment and gender-based violence on the most diverse university system in the nation.
Although the University of Hawai‘i has conducted smaller-scaled assessments in the past, this was the first
comprehensive census of adult UH students with respect to sexual harassment and gender-based violence
across all of the system’s 10 campuses. Further, it was the largest known online internet survey to date in
Hawai‘i.

The 2017 UH Campus Climate Report on Sexual Harassment and Gender-Based Violence was submitted
to both the U.S. Department of Education and the U.S. Department of Justice. The report was accepted as
meeting their requirements.

The University of Hawai‘i Office of Institutional Equity (OIE) coordinated this survey as part of its larger
mission. Research planning and development in 2019 utilized survey input from both students and end
users, including UH Title 1X Campus Coordinators, from UH adult student focus groups statewide which
recruited from all campuses, from a comprehensive review of comments, inputs and questions in follow-
up to the 2017 report, and from learnings of other surveys on gender violence.

UH contracted with Omnitrak Group, Inc. to undertake the survey in collaboration with OIE, Title IX
Coordinators and other stakeholders as well as with student focus group input. Omnitrak, an independent
Hawai‘i-based market research company, is led by a former United Nations social development planner
with 35+ years of expertise researching sensitive subjects in the State. It utilized a national-local team to
administer this survey. For this survey, Omnitrak teamed with two well-known national subject-matter
experts: Professor Sandra L. Martin, Ph.D., Associate Dean of Research at the Gillings School of Global
Public Health at the University of North Carolina at Chapel Hill; and Professor Bonnie S. Fisher, Ph.D., of
the School of Criminal Justice at the University of Cincinnati and author of Unsafe in the lvory Tower: The
Sexual Victimization of College Women. Both Drs. Martin and Fisher consulted on the benchmark
Association of American Universities (AAU) 2015 Campus Climate Survey on Sexual Assault and Sexual
Misconduct. They joined Omnitrak’s team in 2017 and continued in 2019 with involvement in the pre-
planning stage, remaining actively involved through analysis, writing and presentation of results.

UH Student Campus Climate Survey on Sexual Harassment A 1
and Gender-Based Violence 5 %Q Omnltrak



CAMPUS CLIMATE APPROACH

Different definitions of campus climate are used by universities across the country in relation to sexual
harassment and gender-based violence. For its 2015 study, the Association of American Universities (AAU)
in its Campus Climate on Sexual Assault and Sexual Misconduct Survey (2015) focused on prevalence,
student knowledge, attitudes and behavior around sexual assault and gender-based violence. The 2015
AAU survey, conducted among 27 institutions of higher education, reported in detail on four types of
gender-based violence students experienced; perceptions of safety and personal risk of gender-based
violence; knowledge of and attitudes toward universities’ policy definitions; students’ rights; processes and
programs to support students experiencing gender violence; actions, if any, taken by victims; and their
perceptions of the interaction. AAU repeated this study in 2019.

For its 2017 benchmark survey of sexual harassment and gender-based violence, UH adopted the AAU
approach. The AAU questionnaire, which is in the public domain, was utilized because it had previously
undergone testing among students at 27 universities. Further, a methodological report was available,
analyzing the instrument and recommendations for change.

Because the UH study was one of the first surveys encompassing multiple academic degree programs and
one of the most diverse student populations in the nation, Omnitrak built upon AAU learnings with a
rigorous program to gather local input and respond to Hawai‘i-based needs. Thus the 2019 UH Campus
Climate Survey on Gender Violence additionally undertook a series of steps to ensure that the design of the
survey instrument took into consideration the following: 1) learnings from other gender violence studies
in the U.S., 2) issues and areas of concern at the University of Hawai‘i, and 3) alignment with UH’s diverse
campus system. These additional design actions included the following:

e Direct student input through focus groups of undergraduate, graduate and professional school
students conducted on all islands. Focus group implementation took place from August 28, 2018
through September 12, 2018 and gathered design input from different student constituencies.

e A survey planning dialogue with representatives from each campus, most of whom were Title IX
coordinators; and

e A design meeting with the UH survey planning team and its local and national consultants to review
the 2015 survey and discuss potential enhancements.

Local focus groups among UH students representing all campuses and covering all islands supplemented
nationally derived input during the questionnaire development phase. The scope of UH inquiry into the
campus climate included the percentage of students experiencing four types of gender-based violence;
perceptions of safety on- and off-campus; to whom students reported gender-based violence incidence;
whether students experiencing gender violence felt they had been treated with respect and with
consideration for their privacy and safety; and sufficiency of student knowledge and attitudes of UH
policies, programs and processes of sexual harassment and misconduct to be able to take action.
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METHODOLOGY

To provide an empirical assessment of students experiencing sexual harassment and gender-based violence
across UH’s entire statewide higher education system, the survey methodology was uniformly administered
across all 10 campuses at the same time. Analysis of survey findings produced statistically reliable estimates
for the UH System on four types of sexual harassment and gender-based violence behaviors and on tactics
used systemwide as well as for each university campus, the aggregated community colleges, and
undergraduates and students in graduate and professional schools. Separate estimates were calculated for
relevant student sub-groups.

Survey Instrument
The survey instrument included 143 questions organized into 11 sections. The questions were designed to
identify conduct which UH is interested in preventing, and for student accessibility. The scope of inquiry
included:
e Incidence and prevalence of sexual harassment and gender-based violence (including sexual
harassment, stalking, dating and domestic violence [also referenced as intimate partner violence],
and nonconsensual sexual contact)
e The section with questions about nonconsensual sexual contact (including both sexual penetration
and sexual touching/non-penetration) also asked about the following four types of tactics used by
offenders. Differentiation by these tactics was important because the first two may rise to the level
of criminal conduct in addition to being potential policy violations.
= Physical force or threat of physical force;
= Incapacitation due to drugs, alcohol or being unconscious, asleep or passed out;
= Coercive threats of non-physical harm or promised rewards;
= Absence of active, ongoing, voluntary agreement
e The UH Survey asked about sexual harassment and gender-based violence and student impacts
during two time periods:
= At any time while enrolled at UH — This time period captured all incidents over the tenure of
the student’s years of enrollment, allowing computation of a cumulative incidence of events
since first enrolling in UH up until the time of the survey; and

= Since the beginning of the Fall 2018 term — This “current academic year” question captured
only those events that occurred during one full semester (Fall 2018) and the first month or two
of the second semester (Spring 2019).
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The survey instrument included the following sections:

e Section A: Background

e Section B: Perceptions of Risk

e Section C: Resources

e Section D: Sexual Harassment

e Section E: Stalking

e Section F: Dating and Domestic Violence (only asked of students who have ever been in a partnered

relationship while enrolled at UH)

e Section G: Nonconsensual Sexual Contact Screener

e Section G(A): Detailed Incident Forms for Sexual Penetration

e Section G(B): Detailed Incident Forms for Sexual Touching

e Section H: Sexual Harassment and Gender-Based Violence Prevention Training

e Section I: Perceptions of Responses to Reporting

e Section J: Bystander Behavior

e Section K: Debriefing Item
If students reported an incident of Sexual Harassment, Stalking, and Dating and Domestic Violence, they
were asked follow-up questions that generally included incidence, relationship with offender, offender’s
association with UH, whether a power relationship exists between perpetrator and survivor, the
consequences the survivor suffered as a result of the gender violence incident, and whether or not they
contacted UH resources about the incident.

If students reported an incident of nonconsensual sexual contact, they were asked further questions about
the timing of the offense (at any time while enrolled at UH, or during the current academic year), offender
tactics involved (e.g., physical force; incapacitation; coercion, or absence of affirmative consent as detailed
above), and asked to complete a detailed form on their most recent incident. If the most recent incident
involved nonconsensual sexual penetration, students were asked approximately 18 questions, such as
location of the incident, involvement of alcohol and drug usage, contact with UH resources, and post-
incident consequences, etc. Students who most recently experienced non-penetrative nonconsensual sexual
contact were asked to complete a shorter form. The incident form was shortened after the instrument’s pre-
test and cognitive testing because students found the questions lengthy and the incident form presented a
risk of termination bias. These results were consistent with the AAU methodology report, which found
higher termination rates while completing the incident forms.
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Validity

Validity refers to the extent to which questions, rating scales or measurements accurately reflect the
concepts that the study intends to measure. The UH Survey underwent a process of validation during
development of the survey instrument. Much of the survey utilized questions that had been constructed and
tested for the AAU survey, which was developed with input from multiple subject-matter experts from 27
AAU-member institutions of higher education nationwide. Their input helped to establish the content
validity of the constructs that were measured in the AAU survey. In addition, the chairperson of the AAU
Design Committee (Dr. Martin) and the Co-Principal Investigator of the AAU project (Dr. Fisher)
consulted on the UH Survey design from its inception. The AAU survey questions were tested by using
two rounds of cognitive interviewing. Moreover, students and university liaisons from a participating
university provided comments and feedback on the survey, which were used in survey revision. Over
150,000 (n=150,072 in undergraduate and graduate/professional programs) students across the country
completed the AAU survey during the Spring of 2015. AAU released a methodological report, and its
analyses and recommendations were considered in the UH Survey development.

Although the UH Survey was based on the AAU survey, it was refined in light of input from a variety of
sources. Both Drs. Fisher and Martin, national subject-matter experts, offered guidance throughout the
survey development process. In addition, the UH Survey was reviewed in detail by the UH Campus Climate
Survey Advisory Group subject-matter experts. Omnitrak also conducted 10 focus groups among UH
students from across the System’s 10 campuses. Focus group members provided information on the clarity
of the survey questions, including the definitions used for the types of gender violence. Working in
collaboration with Drs. Fisher and Martin, Omnitrak staff, OIE and the Advisory Group reviewed the AAU
Survey Methodological Report, focus group results, and recommendations made by the two national
consultants and Omnitrak before approving the questionnaire for testing. Omnitrak then conducted
cognitive testing among 50 students including those who experienced gender violence, probing for whether
they understood the question and what it was asking. OIE gave final approval to the UH Survey as a result
of these processes and after cognitive test results.

Sampling Procedure
The survey sampling frame included 40,861 undergraduate, graduate and professional school students
across all 10 University of Hawai‘i statewide campuses (UH Manoa, UH Hilo, UH West O‘ahu, Hawai‘i
Community College, Honolulu Community College, Kapi‘olani Community College, Kaua‘i Community
College, Leeward Community College, UH Maui College, and Windward Community College) who met
the following criteria:

e Were enrolled either full-time or part-time in the UH Spring 2019 semester; and

e Were age 18 years or older.

UH provided a database of student email addresses for students who met the survey screening criteria.
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Data Collection

Data were collected via a self-administered, online web survey. Students also had the option of requesting
a paper copy of the survey, which would be mailed to them along with a business reply envelope addressed
to Omnitrak Group in which to return the survey.

The data collection process was multi-phased:

A pre-survey implementation program promoted the survey across all 10 campuses in heavily
trafficked areas.

UH President David Lassner sent a letter to all Spring 2019 semester enrolled students 18 years or
older inviting participation in the survey through an Omnitrak account. Each email included a
unique link for the student to access the online survey. Students were requested to click on the link
to complete the survey. The link enabled students to save answers and to return to the survey at a
later date. When done, students submitted their surveys anonymously, and their identity and the
completed survey were de-linked. Data were stored securely in Omnitrak’s encrypted server
accessible only to staff with security certification.

The University of Hawai‘i Office of Institutional Equity (OIE) encouraged campus specific
initiatives to motivate survey participation. Before and during the survey execution phase, Title 1X
coordinators organized Campus Roll Out teams to plan and execute campus-specific promotional
programs.

Omnitrak administered a reminder program, thanking students for their responses and requesting
students who had not yet responded to complete the survey. Others within the university system
also had the option of sending reminders to students. In some classes, professors verbally
encouraged survey participation.

To encourage participation in the survey, students were offered the opportunity to receive incentives of $10
and $5 for early responses. Students were not required to complete the survey to receive the incentive.

Survey data collection began on January 22, 2019 and was completed on February 25, 2019. The UH
Survey field period was longer than the AAU average by about one week and was recommended given
Omnitrak’s experience with the length of data collection time in Hawai‘i for internet surveys.
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Data Analysis

Definition of Completed Surveys to Estimate Survey Response Rates.

For a survey to be classified as “completed,” it had to meet both of the following criteria:

e The survey participant spent at least five minutes completing the questionnaire before submitting the
completed survey. This criterion was used to eliminate students who spent so little time online that they
could not have read and answered the questions in the survey.

e For partial surveys where the submit button was not pressed, at least one question was answered in each
of the gender violence sections (the last of which was near the end of the survey), except for section F
which required screening for partnered relationship. This criterion was used for the definition of
“complete” because a core goal of the survey was to measure the prevalence of various types of gender
violence.

UH students systemwide who submitted a completed survey were analyzed as a percent of the total adult
student enrollment for the Spring 2019 semester to derive an overall response rate. Additionally, students’
self-reported data from completed surveys were used to categorize survey participants and the number of
completed surveys was analyzed as a percent of UH’s sub-group enrollment numbers to compute sub-group
response rates.

Non-Response Bias Analysis

In addition to response rates, non-response bias analyses (NBA) was conducted for the UH System and for
its campuses. Although all adult students enrolled in the Spring 2019 semester were invited to participate
in the survey, students self-selected or made an individual decision whether or not to do so. This self-
selection process made it possible that certain behavioral or attitudinal characteristics were correlated with
survey participation.

Past sexual harassment and gender-based violence surveys acknowledged the possibility that those who
have experienced the types of violence surveyed or had strong attitudes toward the subject were more likely
to complete the survey. It was also acknowledged that those who have experienced gender violence might
find recall painful and choose not to participate in the survey. While the former would result in potentially
higher estimates of sexual harassment and gender-based violence, the latter would result in lower estimates.

To probe the issue of non-response bias, Omnitrak analyzed the percentage of survey participants who
reported experiencing the four types of gender violence, comparing the “early” participants to the “late”
participants (note that participants who completed surveys in the first half of the data collection period were
defined as “early” participants and those who completed surveys in the last half of the data collection period
were defined as “late” participants). Results showed that both the early and late survey participants
experienced each of the types of gender violence. For three of the four gender-based violence areas
(stalking, dating and non-consensual sexual contact), prevalence rates showed no statistical difference
between early and late survey participants. For sexual harassment, the prevalence rates were significantly
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higher statistically for early participants compared to late participants. Given the greater percentages of
early participants who experienced sexual harassment compared to late participants, it is plausible that UH
students were somewhat more likely to participate in the survey if they had experienced this form of gender
violence. The AAU Survey Methodological Report (2015) found similar results between early and late
survey participants. For almost all compared outcomes but coercion and bystander intervention, the
differences were statistically significant and in the direction of a positive bias. In other words, late
participants were less likely to report gender violence than early participants in the AAU survey.

Table 1: Percent of Survey Participants Experiencing Different Types of Gender Violence At Any Time
While Enrolled by Date of Survey Completion
EARLY SURVEY LATE SURVEY
All UH CAMPUSES PARTICIPANTS PARTICIPANTS
(n=6314) (n=3902) (n =2412)
% Standard % Standard % Standard
Error Error Error
Type of Gender Violence
Sexual Harassment 12.7% 0.4% 14.0%* 0.6% 10.8% 0.7%
Stalking 10.6% 0.4% 11.0% 0.5% 10.1% 0.7%
Dating and domestic violence?! 21.3% 0.6% 21.6% 0.7% 20.9% 0.9%
Nonconsensual sexual contact 7.2% 0.3% 7.4% 0.4% 6.9% 0.6%

* Shows a statistically significant difference between early and late participants

1. The estimate of Dating/Domestic Violence was based on student participants who had ever been in a partnered relationship
while enrolled at UH (69.7% of all participants). The total number of early participants included for dating and domestic violence
estimate is 2,716, and the total number of late participants is 1,665.

Data Weighting

Students who submitted completed surveys were then compared with UH-provided demographic and
academic characteristics of its Spring 2019 adult student population. These included demographic
characteristics such as age, gender, ethnicity, etc. as well as academic characteristics such as campus,
enrollment level or type of student, year of study, etc. For surveys where demographic variables were
missing, values were imputed through random allocation proportionate to answers provided by students
with similar characteristics for final reporting.

Results of the composition comparison were used to weight survey results using the following variables:
gender, campus, age, ethnicity and year in school. The composition comparison and subsequent weighting
was limited based on the data available within the UH census. For example, there were eight gender identity
categories in the survey and the official UH data only identified two gender categories. To be consistent
with AAU weighting procedures, a Transgender Woman was grouped into Woman, and a Transgender Man
was grouped into Man for weighting purpose, and cases with other identities or those with missing
information were assigned to be either Female or Male based on neighboring cases with similar
characteristics. This was for weighting purpose only, and gender tabulation in final report specifies Female,
Male, Transgender/ Genderqueer/Questioning or Non-conforming (TGQN), and Decline.
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In terms of campus, the variables used were each of the 10 campuses, with community colleges aggregated
to one variable for analytical purposes in this report. Because of a wider range of ages at UH community
colleges, six categories by year were used --- 18 to 19, 20 to 21, 22 to 24, 25to 29, 30 to 34, and 35 and
older. Ethnicity variables included Caucasian, Chinese, Filipino, Hawaiian/Part Hawaiian, Japanese,
Mixed, and Other (which for purpose of weighting included Pacific Islander and Hispanic). Year in school
weights were specific to the three universities with variables including freshman, sophomore, junior and
senior classifications.

Descriptive Statistics

Survey results were analyzed to calculate frequency of responses systemwide for each of the questions by
number and percentage of survey participants. The survey team also analyzed and estimated UH Survey
findings of the percentage of students experiencing each of the four types of sexual harassment and gender-
based violence (i.e., sexual harassment, stalking, dating/domestic violence, and nonconsensual sexual
contact).

Descriptive statistics were also used to examine differences in the experiences of students by prevalence of
gender violence, attitudes, and other results. Past studies in gender violence among university students
provided insight on analytical variables that might be correlated with the prevalence of gender violence,
and these became starting points for exploring factors associated with gender violence risk. These studies
include but were not limited to Cantor et al., 2015; Fisher et al., 2000; White et al., 2004; Krebs et al.,
2009; Gross et al., 2004; Koss et al., 1987. (See References at end of report.)

Building on these past surveys and using insights provided by the UH Advisory Group and UH focus
groups, gender violence prevalence was analyzed by students” demographic and academic characteristics
including the following:

e Demographic Characteristics - Including gender identity, sexual orientation, (e.g.,
heterosexual/straight, gay or lesbian, bisexual, asexual, not listed, questioning, and declined to
state), ethnicity, residence status, and disability status.

e Academic Characteristics — Including campus, type of student (university undergraduate,
graduate/professional student, and community college student), year in school, and club
participation.

Statistical Significance Testing

To determine if results within a sub-group were statistically different from each other, significance tests
were computed, including the Z-test to determine differences, if any, in percentages for two or more student
groups and T-test to determine differences, if any, in the means for two or more student groups. The data
file contained within the appendix of this report shows overall frequencies as in percentages, frequencies
by sub-groups, and the result of significance testing computations within the sub-group category.
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Reliability

Cronbach's Alpha was calculated to measure one type of reliability, namely, internal consistency (how
closely related a set of survey items are as a group) of responses between multi-item statements. Internal
consistency analyses were conducted on each of three banks of questions that used Likert scales: 1)
perception of campus climate (survey items B1 — B3); 2) knowledge of UH policies and procedures of
sexual assault and sexual harassment (survey items C2a — C2e); and 3) perception of reporting on sexual
assault and sexual harassment (survey items 11 —19). Results found that the Cronbach’s Alpha for perception
of campus climate was 0.738, knowledge of UH policies and procedures of sexual assault and sexual
harassment was 0.908, and perception of reporting on sexual assault and sexual harassment was 0.928. (See
Appendix V for the survey items analyzed and detailed results of these analyses.) These results indicated
moderate to high levels of internal consistency for the three series of questions since all of the Cronbach
Alpha results were above the value of 0.7, which is considered an acceptable level of internal consistency
(UCLA Institute for Digital Research and Education, 2017).
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DEFINITIONS

Ethnicity — All ethnic variables were self-reported with multiple responses permitted. This question
asks for a student’s ethnic background as self-identified, not genetic ancestry. The Native Hawaiian
variable specifies “Native Hawaiian or Part Hawaiian.”

Four (4) types of behaviors — This term references the four (4) types of gender violence behaviors
researched in the UH Survey: Sexual harassment, stalking, dating and domestic violence (also referred
to as intimate partner violence), and nonconsensual sexual contact. At the outset of sections on each
type of gender violence, survey questions and their question numbers are shown. The survey instrument
is contained in Appendix 1V.C.

n = - This references the base of students who answered a specific question. It is the denominator used
in calculating the percent if used in a table or graph.

Nonconsensual sexual touching — This term covers one of two categories of nonconsensual sexual
contact. It is used interchangeably with non-penetrative nonconsensual sexual contact. The other
behavioral contact category is nonconsensual sexual penetration.

Offender — Refers to alleged offender of one or more types of gender violence researched in the UH
Survey. Neither the term victim nor perpetrator was used because of criminal implications.

Prevalence & Incidence — The UH Survey collected information to allow estimation of the extent of
four forms of gender violence (sexual harassment, stalking, dating/domestic violence and
nonconsensual sexual contact) during two time periods (during the current academic year, and during
any time while enrolled at UH).

Prevalence, a measure of the percent of persons who experienced the event of interest during a particular
time period, can be estimated by dividing the number of survey participants experiencing one or more
such events during the time period of interest by the total number of survey participants (Truman &
Langton, 2015). Since multiple events (incidents) of a particular type of gender violence can be
experienced by an individual within a particular time period (e.g., an individual is sexually harassed
three times during a one year period), survey questions also asked about the number of times each of
the forms of gender violence occurred during the current academic year and during any time while
enrolled at UH. Summing the numbers of events experienced by all survey participants during a
particular time period results in a measure of incidence (the number of events that occurred during a
time period of interest) (National Institute of Justice, 2008).
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7. Survey Participants — This references the base of students who answered a specific question. It is the
denominator used in calculating the percent if used in a table or graph. Survey participants are
referenced as “n =.”

8. Tactics — This refers to the techniques used by offenders to commit gender violence against a student.
For nonconsensual sexual contact, for example, tactics include physical force (completed or attempted);
incapacitation due to drugs, alcohol or being unconscious, asleep or passed out; coercion or threats of
non-physical harm or promised rewards; and absence of active, ongoing, voluntary agreement.

9. UH System — Refers to all UH students enrolled across all 10 UH campuses.
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OVERALL SUMMARY OF FINDINGS
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Survey Response Rates

In 2019, response rates for the UH Campus Climate Study on Sexual Harassment and Gender Violence
exceeded that in 2017 — which was higher than public universities participating in the Association of
American Universities (AAU) Campus Climate Survey on Sexual Assault and Sexual Misconduct.
Completed survey response rates rose to 15.5 percent for 2019 from 14.1 percent for 2017. Details follow.

All students enrolled throughout the entire 10-campus UH System in the Spring 2019 semester received an
email invitation from UH President David Lassner to participate in the survey. This student census totaled
40,861 students. Of this, 7,491 or 18.3 percent initiated the survey, either submitting or leaving their
responses in their survey account without pressing the submit button. A total of 6,314 of the surveys started
met the criteria established for “completed surveys” which was consistently applied in both 2017 and 2019.
This resulted in a completed survey response rate of 15.5 percent.

Although the completed survey response rates differed somewhat by campus, variances were less than in
2017. Across all 10 campuses, response rates ranged from 23.3 percent to 10.3 percent. While four-year
campuses’ response rates stood both higher and lower than 2017, all community college campuses showed
increases over response rates two years ago, ranging from 10.3 to 16.5 percent, up from 6.7 to 11.3 percent
in 2017. By gender, female student response rates of 18.3 percent significantly exceeded those of male
students. This pattern held in comparisons of gender and academic level: Female undergraduates’ response
rate of 18.1 percent compared with male undergraduates of 10.7. Female students in graduate and
professional schools response rate of 17.2 percent exceeded the 11.6 percent response rate of male graduate
and professional survey respondents. In contrast to 2017 when graduate and professional school response
rates differed from undergraduates by +9 points, 2019 response rates by academic level were comparable
at 15.4 percent for undergraduates and 15.5 percent for graduate/ professional schools.

Description of the Sample

To ensure that the sample for this study was representative of the UH student population during the Spring
2019 semester, Omnitrak conducted a non-response bias analysis to determine demographic sample bias.
The process was identical to 2017: The UH Administration compiled a profile of Spring 2019 students by
analyzing the composition of all enrolled students. Upon receipt from the University’s Office of
Institutional Equity, Omnitrak used the UH Profile as the basis for comparing survey participants to UH’s
actual student body for weighting the sample.

Overall, the composition comparison showed that the sample of students who completed the survey and the
UH systemwide census profile were fairly well aligned. Generally, the sample was quite representative of
UH students in the profile provided in terms of age, ethnicity, education level and geographic location of
campus. However, the comparison indicated over-representation by female students and students from
some campuses. Weighting was therefore conducted on gender at the campus level. Further campus-by-
campus analyses of the survey participant profiles with UH campus profiles showed that while age, school
year and ethnicity were generally aligned overall, some biases existed. A secondary weighting scheme
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balancing age, school year and ethnicity by campus was hence applied to enhance representativeness of
survey respondents with UH profiles at the campus level.

The weighted sample was representative of the UH System’s student population and of the campus
populations. At a 95 percent confidence level, the total UH System sample size carries a sampling error of

+/- 1.1 percent.

Response Rates, by Student Characteristics - 2019

Table A-1: Comparison of All UH Students and Students with Completed Surveys, and Completed Survey

UH Adult UH Adult
Student Student Survey Survey Survey Survey Survey
Population | Population | Participants Participants Participants Participants | Response
System- System- Unweighted Unweighted Weighted Weighted Rate
wide wide
(Est. N =) (%) (n) (%) (n) (%) (%)
TOTAL 40,861 100% 6,314 100% 6,314 100% 15.5%
GENDER
Male 16,316 39.9% 1,852 29.3% 2,555 40.5% 11.4%
Female 23,370 57.2% 4,279 67.8% 3,572 56.6% 18.3%
E‘g‘gg‘ég‘iﬁg;‘e’ Unknown (Not 1175 2.9% 183 2.9% 186 3.0% 15.6%
AGE
18 to 19 years 9,154 22.4% 1,532 24.3% 1,363 21.6% 16.7%
20 to 21 years 8,900 21.8% 1,356 21.5% 1,374 21.8% 15.2%
22 to 24 years 7,587 18.6% 1,056 16.7% 1,188 18.8% 13.9%
25 to 29 years 6,329 15.5% 914 14.5% 995 15.8% 14.4%
30 to 34 years 3,382 8.3% 531 8.4% 531 8.4% 15.7%
35 and older 5,508 13.5% 925 14.6% 864 13.7% 16.8%
ETHNICITY
Caucasian 7,210 17.6% 1,039 16.5% 1,082 17.1% 14.4%
Chinese 1,777 4.3% 283 4.5% 288 4.6% 15.9%
Filipino 5,907 14.5% 865 13.7% 923 14.6% 14.6%
Hawaiian/Part Hawaiian 9,436 23.1% 1,479 23.4% 1,451 23.0% 15.7%
Hispanic 724 1.8% 202 3.2% 188 3.0% 27.9%
Japanese 2,740 6.7% 376 6.0% 445 7.1% 13.7%
Pacific Islander 907 2.2% 118 1.9% 113 1.8% 13.0%
Mixed 9,446 23.1% 1,603 25.4% 1,463 23.2% 17.0%
All Other 2,715 6.6% 349 5.5% 360 5.7% 12.9%
ENROLLMENT LEVEL
Undergraduate 35,834 87.7% 5,533 87.6% 5,537 87.7% 15.4%
Graduate/Professional School 5,027 12.3% 781 12.4% 777 12.3% 15.5%
GENDER & ENROLLMENT LEVEL
Male Undergraduate 15,072 36.9% 1,617 25.6% 2,250 35.6% 10.7%
Male Graduate/Professional 2,025 5.0% 235 3.7% 305 4.8% 11.6%
Female Undergraduates 20,762 50.8% 3,762 59.6% 3,127 49.5% 18.1%
Female Graduates/Professionals 3,002 7.3% 517 8.2% 445 7.0% 17.2%
TGQN/Decline Undergraduate (not _ _ 154 2 4% 160 2506 _
comparable)
TGQN/Decline/Graduates &
Pro?essionals (not comparable) B B 29 0.5% 27 0.4% B
CAMPUS
UH Manoa 16,168 39.6% 2,523 40.0% 2,498 39.6% 15.6%
UH Hilo 3,111 7.6% 724 11.5% 481 7.6% 23.3%
UH West O‘ahu 2,719 6.7% 450 7.1% 420 6.7% 16.6%
Community Colleges
Kapi‘olani 2,015 4.9% 279 4.4% 311 4.9% 13.8%
Leeward 2,413 5.9% 337 5.3% 373 5.9% 14.0%
Honolulu 4,790 11.7% 575 9.1% 740 11.7% 12.0%
Windward 1,130 2.8% 138 2.2% 175 2.8% 12.2%
Hawai'i Island 4,778 11.7% 787 12.5% 738 11.7% 16.5%
Maui College 2,221 5.4% 345 5.5% 343 5.4% 15.5%
Kaua'i 1,516 3.7% 156 2.5% 234 3.7% 10.3%
UH Student Campus Climate Survey on Sexual Harassment & 3
and Gender-Basepd Violence y 19 \$/,\\//§\ Omnltrak

USEARTH AHA! INSIGHTS MASTER YOUR MARKET




Summary of Sexual Harassment and Gender Violence Prevalence
The University of Hawai‘i Study on Sexual Harassment and Gender Violence was designed to estimate the
prevalence of four types of behaviors:

e Sexual Harassment

e Stalking

e Dating and Domestic Violence (also referred to as Intimate Partner Violence)

e Nonconsensual Sexual Contact, which included two sub-categories:

1) Nonconsensual penetrative contact including penetration of the vagina or anus with a penis,
finger or object; oral sex when someone’s mouth/tongue makes contact with someone else’s
vagina, penis or anus;

2) Nonconsensual sexual touching including Kissing, touching of breasts, chest, crotch, genitals,
groin/buttocks; and grabbing, groping or rubbing in a sexual way, even if the touching was over
clothes

Detailed descriptions and the questions used in the survey instrument to measure prevalence precede
subsequent sections that analyze in more detail each of the four specific types.

At Any Time While Enrolled

Table A-2: Percent of UH Student Participants System-Wide Experiencing the Four Types of Gender
Violence at Any Time While Enrolled
2019 2017
Sexual Harassment 12.7%* 9.3%
Stalking 10.6% 9.7%
Dating and Domestic Violence 21.3%* 19.1%
Nonconsensual Sexual Contact 7.2% 6.3%

In 2019, UH survey participants reported experiencing all four types of sexual harassment and gender
violence at any time while enrolled. The highest percentage experienced dating and domestic violence
(DDV), which increased from 19.1 percent in 2017 to 21.4 percent in 2019. The 2-point change was
statistically significant.

Sexual harassment experienced by survey participants also showed a significant increase. In 2017, just
under 1in 10 (9.3%) indicated incidents of sexual harassment. Two years later, it had risen to 12.7 percent,
a 3.4-point increase.

Longitudinally, the prevalence of stalking and non-consensual sexual contact since enrolled remained
statistically constant. About 1 in 10 survey participants experienced stalking in 2019 (10.6%), as in 2017
(9.7%).

Among survey participants, 1 in 14 (7.2%) indicated nonconsensual sexual contact, virtually the same as in
2017. While nonconsensual sexual penetration showed no change at 2.7 percent in 2019 and 2.4 percent in
2017, nonconsensual sexual touching increased directionally from 5.4 percent in 2017 to 6.3 percent in
2019.
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Current Academic Year

Table A-3: Percent of UH Student Participants System-Wide Experiencing the Four Types of Gender
Violence During the Current Academic Year
2019 2017
Sexual Harassment 8.0%1 5.7%
Stalking 6.1% 6.0%
Dating and Domestic Violence 12.1%1 10.6%
Nonconsensual Sexual Contact 2.9% 2.8%

M Shows a statistically significant difference by year.

Because the tenure of students’ enrollment at UH differs in duration with potential sample overlaps from
one tracking study to another, prevalence during the current academic year provides a better time period for
comparison. Across the four behaviors, dating and domestic violence and sexual harassment showed
significant increases from 2017 to 2019, while stalking and nonconsensual sexual contact showed no
statistical change.

Dating and domestic violence against survey participants grew. In 2019, 1 in 8 (12.1%) of survey
participants indicated gender violence in a partnered relationship, compared with 1 in 10 (10.6%) in 2017.
This increase of 1.5 percentage points was statistically significant.

Significantly more student participants likewise indicated that they experienced incidents of sexual
harassment or domestic violence in the current academic year . With a change of 2.3 percentage points, the
prevalence of sexual harassment rose from 5.7 percent in 2017 to 8.0 percent in 2019.

Incidence of stalking remained flat among survey participants. Approximately 1 in 15 survey participants
experienced stalking in 2017 (6.0%) and in 2019 (6.1%).

Sections on each of the four individual behaviors that follow provide more details of prevalence for each of
the 10 UH campuses as well as by demographic and academic characteristics.

Offenders’ Association or Not with UH

Table A-4: Percent of UH Student Participants System-wide Experiencing Consequences from Incidents
of Four Types of Gender Violence at Any Time While Enrolled - 2019
Sexual Dating and Nonconsensual
Harassment Stalking Domestic Violence Sexual Contact

Not Associated with UH

(Includes “person not associated with UH"
and “non student hanging out around 16.5% 21.1% 52.7% 31.5%
dormitories, on campus or accompanying
other students”)

Associated with UH (Net with two top

- . 93.8% 77.9% 48.7% 68.1%
associations shown below):
Student 84.1% 70.9% 43.9% 61.9%
Faculty/Staff (Net) 29.9% 14.2% 9.1% 11.1%
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In 2019, the study asked survey participants experiencing each of the four gender violence behaviors if the
offender was associated with UH and how. (Comparable data for all four categories was not available in
2017.) Further, 2019 survey participants chose from a wider range of UH associations due to expansion
of response categories resulting from design input from students in focus groups.

As shown in the table, association with UH was evident among the majority of survey participants for 3 of
4 types of gender violence, though the percentage varied by behavior. UH association was highest among
offenders of sexual harassment. Five in 6 survey participants identified offenders as students (84.1%), and
almost 1 in 3 as faculty or staff (29.9%). Among survey participants who were stalked, 7 in 10 said the
stalker was another student (70.9%) and 1 in 7 faculty/staff (14.2%). A majority of survey participants who
indicated having nonconsensual sexual contact said the assailant was another UH student (55.4%). One in
8 identified faculty/staff (12.4%) as the perpetrator.

The pattern differed for dating and domestic violence where half (50.6%) of survey participants in a
partnered relationship said the offender was not associated with UH. However, 2 in 5 (43.9%) indicated
that DDV was perpetrated by a UH student. Almost 1 in 10 (9.1%) identified the DDV offender as
faculty/staff.

While this is a summary of main responses, data analyzed in behavioral sections show all of the categories
of association with UH and those students who did not know if there was an association.

Consequences Reported by Survey Participants
Experiencing Sexual Harassment or Gender Violence

In the 2019 study, the survey instrument expanded types of consequences and asked the question for each
of the four behaviors covered. The table below shows the five most frequently cited categories of
consequences, with detail in subsequent sections. A majority of survey participants suffered serious
consequences, ranging from 100 percent to 59.2 percent who experienced a sexual harassment or gender
violence incident.

Survey participants most frequently indicated that emotional and behavioral health impacts followed the
incident. Among all survey participants who experienced gender violence behaviors, 58.4 percent reported
this consequence with 57.3 percent following sexual harassment, 46.6 percent after being stalked, 64.8
percent subsequent to DDV, and 45.3 percent after nonconsensual sexual contact. Between 26.4 percent to
44.2 percent reported that their social conditions were negatively impacted.
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Among all survey participants who experienced gender violence behaviors, almost 2 in 4 (38.6%) suffered
academic and professional consequences from the incidents. Academic and professional consequences
were highest among DDV survivors (44.4%), followed by sexual harassment (35.6%) and stalking (34.3%).
Examination of consequences also showed that survey participants experiencing DDV had the highest rate
of consequences across most categories of impact.

Table A-5: Percent of UH Student Participants System-wide Experiencing Consequences from Incidents
of Four Types of Gender Violence at Any Time While Enrolled - 2019

Noncon-

Dating and sensual

Sexual Domestic Sexual

TOTAL Harassment Stalking Violence Contact
Had Consequences (NET) 80.6% 100% 74.1% 77.2% 59.2%
Emotional/Behavioral Health 58.4% 57.3% 46.6% 64.8% 45.3%
Social Conditions 39.0% 34.6% 30.5% 44.2% 26.4%
Academic/Professional 38.6% 35.6% 34.3% 44.4% 22.9%
Hostile Environment 31.9% 38% 33.5% 22.4% 17.7%
Physical Health 19.5% 10% 12.6% 26.2% 13.6%
Other 11.0% 13.5% 7.5% 4.2% 7.4%
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APPENDIX I: QUESTIONNAIRE DEVELOPMENT

For consistency and comparison, the publicly available and previously tested survey questions developed
by the Association of American Universities in its 2015 study for 27 Institutions of Higher Education
(IHEs) formed the base of the survey design, particularly the questions asking about incidence and
prevalence of sexual harassment and gender-based violence.

The 2019 UH Campus Climate Survey on Gender Violence additionally undertook a series of steps to
ensure that the design of the survey instrument took into consideration the following: 1) Learnings from
other gender violence studies in the U.S.; 2) Issues and areas of concern at the University of Hawai‘i, and
3) Alignment with UH’s diverse campus system. These additional design actions included the following:
e Direct student input through focus groups of undergraduate, graduate and professional school
students were conducted on all islands. Focus groups implementation took place August 28 thru
September 12, 2018 and gathered design input from different student constituencies.
e A survey planning dialogue with representatives from each campus, most of whom were Title IX
coordinators;
e A design meeting with the UH survey planning team, its local and national consultants to review
the past survey, stakeholder input, and recommend a 2019 survey instrument.

I.A. OIE UH Campus Climate Design
As a result of the UH meetings, stakeholders agreed that design changes would be evaluated using the
following guidelines:
e Prevalence questions would be maintained to ensure ability to track results from 2017 to 2019
e Changes should be evaluated vis a vis potential for added burden as well as potential bias e.g. added
length would add burden to survey participants and risk increase in termination rates and hence
termination bias
e  Where appropriate, questions would be enhanced to be more actionable

e Updates due to external variables

OmniTrak presented focus group results to the OIE Team and to Title IX Coordinators. Coordinators
contributed subject matter expertise and a Hawaii campus perspective to the design decision-making

process, and also identified areas where they wished to have additional information.

Using both national and local input, Omnitrak and, its national consultants, in consultation with the UH
OIE team finalized an instrument for the UH Survey. Omnitrak conducted cognitive testing of the UH
Survey draft instrument among students in January 2019, utilizing this testing and the focus group input in

recommending a final questionnaire.
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Main changes to the survey design involved the following:

e Perpetrator — Questions covering the perpetrator association with the UH, if any, and the
relationship to the survivor were added.

e Consequences/ Impact of Gender-Based Violence — This follow up question was added to each
behavioral area, e.g. Sexual Harassment, Stalking, Intimate Partner Violence, and Non-Consensual
Sexual Contact.

e Changes made to increase actionability of results
» Reporting Follow up — If students did not feel an incident was “serious enough to report,” they

were asked to follow up questions to probe the reasons behind this sentiment. Title IX
coordinators requested this addition to enhance actionability of results.

» Instead of asking student knowledge of UH policies and procedures, the 2019 survey measured
sufficiency of information to take action such as getting help, reporting an incident, knowing
their rights, etc. This change was to enhance usefulness.

e To align with new federal Center for Disease Control (CDC) definition of Intimate Partnered
Relationships, a slight change was made to the question on partnered relationships, which is a
screening question for students to answer the section on Dating and Domestic Violence. The 2019
UH survey no longer included hook-ups as a partnered relationship qualifying for the DDV section.

UH OIE approved the final questionnaire instrument. It was then submitted to the UH Institutional Review
Board (UHIRB) since the research involved human subjects. UHIRB approved the survey on December 5,
2018. Prior to launch of data collection, Omnitrak additionally applied for and secured the National
Institute of Health’s Certificate of Confidentiality to provide students further levels of protection on
confidentiality and non-disclosure. This approval was received on December 18, 2018.

Although English is the language of UH, portions of the final UHIRB-approved survey were translated into
four (4) languages to facilitate ease of administration with UH’s diverse student body. The languages of
translation were Tagalog, Chinese, Japanese and Korean.

I.B. Comparison of the UH Survey and the AAU Survey

Findings from the UH Survey can be compared to findings from the Association of American Universities
(AAU) Campus Climate Survey on Sexual Assault and Sexual Misconduct (2019) (see Cantor, et al., 2019).
However, it is important to understand the differences in the survey populations and methodologies when
making this comparison.

First, the UH Survey focused on the public system’s/universities and community colleges, while the AAU
2019 survey focused on 33 universities, some of them private and some of them public. The report
documenting the AAU survey findings combined information from all 33 universities (reporting average
findings aggregated over all 33 universities) but did not offer all the findings from only the public

universities.
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Second, although the UH Survey incorporated many of the same behaviors (e.g., nonconsensual sexual
contact, sexual harassment, stalking and dating and domestic violence) and scope of inquiry as used in the
AAU survey, the survey instrument design and how questions were asked oftentimes changed for the UH
Survey. UH changes were made in response to important feedback from focus groups of UH students
statewide, key informant discussions conducted with UH students and staff), as well as the unique
circumstances of the UH system which includes both 4-year universities and 2-year community colleges.

Some examples are noted below.

The concepts/definitions of nonconsensual sexual contact were the same for the AAU and UH Surveys,

with both surveys asking about specific types of nonconsensual sexual contact behaviors, as well as the
tactics used by offenders to achieve (or attempt) this contact. However, somewhat different approaches
were used in the AAU and UH Survey to pose questions about these issues. The AAU survey
simultaneously asked about the specific behaviors (such as sexual penetration) and tactics (such as physical
force) in one question (e.g., “...used physical force or threat of physical force to do the following with
you...” In contrast, the UH Survey first asked questions concerning specific behaviors (““...has any of the
following types of sexual penetration happened to you without your consent...”), and if any of those
behaviors were endorsed by student participants, then they were asked other questions about the tactics used
by the offender to achieve the behavior (e.g., “Did you experience any of the following circumstances
during this/the most recent incident?”’) with the response options including physical force or threats of
physical force, etc.

When asking students about sexual harassment, AAU’s survey question incorporated both examples of

sexual harassing behaviors and a description of their negative impact in the wording of the question.
However, the AAU Methodological Report recommended that the negative impact be posed as a separate
question. UH adopted the AAU’s recommendation and asked specifically as a separate question if sexual
harassment behaviors had a negative impact on the student in any of five possible ways. These included:
(1) interfering with academic or professional performance; (2) interfering with academic participation; (3)
interfering with academic attendance; (4) interfering with interaction with faculty, peers or others for
academic purposes; or (5) creating an intimidating, hostile or offensive social, academic or work
environment. Only survey participants who indicated that sexual harassment resulted in negative academic

impacts were included in the calculation of the percent of UH students experiencing sexual harassment.

In the questions regarding stalking, UH kept AAU’s wording that stalking behaviors made students “afraid
for (their) personal safety” but added “or caused emotional distress.” The latter was used in the 2016
redesign of the National Crime Victimization Survey’s Supplemental Victimization Survey (SVS) on
stalking.

Regarding dating and domestic violence questions, UH’s design adopted national recommendations in the

AAU Methodological Report, as well as suggestions from UH focus group participants, to expand examples

to include psychological violence.
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Comparison of findings from the 2019 UH Survey and the 2019 AAU survey are shown in Figure Al. The
percentage of UH students experiencing nonconsensual sexual contact was less than half that of the students
in the AAU study (7.2% vs. 16.5%). The percentage of UH students reporting sexual harassment was
approximately one third of the percentage of AAU students reporting this (12.7% vs. 41.8%). On the other
hand, almost twice as many UH students reported experiencing stalking or dating/domestic violence
compared with those in the AAU survey (10.6% vs. 5.8%, and 21.3% vs. 10.0%, respectively).

Figure A1. Percent of Student Participants Experienced
Gender Violence by Type at Any Time While Enrolled:
Comparison of UH System and AAU Findings (2019)

Nonconsensual Sexual Contact 7.2% 116.5% BUH DAAU
| 112.7%
Sexual Harassment 141.8%
Stalking % 10.6%
Dating and Domestic Violence 10.0% 21.3%
0% 10% 20% 30% 40% 50%
Number of student participants for UH study: 6,314/Number of student participants for AAU study: 181,752
AAU UH
2017 2019 2017 2019
Nonconsensual Sexual Contact 14.8% 16.5% 6.3% 7.2%
Sexual Harassment 47.7% 41.8% 9.3% 12.7%
Stalking 4.2% 5.8% 9.7% 10.6%
Dating and Domestic Violence 9.8% 10.0% 19.1% 21.3%
Number of student participants for UH study 150,380 181,752 6,311 6,314

How might the differences in the questions of the UH Survey and AAU survey findings lead to different
results? It is plausible that for sexual harassment, the lower UH prevalence may be due to the UH’s separate
question on negative consequences, which made the latter more explicit and which defined sexual
harassment only when both behavior and negative responses were positive. Regarding nonconsensual
sexual contact, it is plausible that a similar construct affected prevalence estimates. However, it is also
plausible that other system characteristics discussed in the next section (e.g., residential status and/or a
limited fraternity/sorority presence) may be influencers. In addition, it is plausible that the higher
percentage of stalking discovered by the UH Survey relative to the AAU survey is because the UH Survey
not only documented stalking that made students afraid for their safety, but also documented stalking that
caused students emotional distress. Further, a possible explanation for the greater percentage of UH
students than AAU students reporting dating/domestic violence experiences may be because the UH Survey
had a greater number of questions regarding dating/domestic violence compared to the AAU survey,
including questions concerning psychological aggression, which is a common form of dating/domestic

violence.
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I.C. Student Focus Group Input Into Questionnaire Development

As part of the questionnaire development process, Omnitrak conducted eight focus groups with students
from across all 10 University of Hawai‘i campuses. The purpose of the groups was primarily to obtain UH
student input on specific areas of questionnaire design, including perpetrator identity and how to motivate
increased reporting of gender violence incidents. Secondarily, focus groups explored how to publicize and
motivate student participation in the survey. The focus groups were conducted prior to a questionnaire

cognitive test among 51 students.

The UH Office of Institutional Equity and Omnitrak collaborated on the composition of the groups based
on input from campuses after the 2015 survey, current input from Title IX coordinators, and a national
literature search identifying potentially vulnerable populations. Participants were recruited using a
snowballing sample frame as well as through on-campus central location random recruitment intercepts.
Focus groups were conducted on each major Island (Oahu, Hawaii, Maui and Kauai) with participants
recruited from each of the 10 campuses. Participants overall represented a mix of four-year and two-year
campuses, undergraduates, graduate/professional schools, and different years in school. Both students who
had experienced sexual harassment or gender violence and those who had not joined the groups. All groups

were conducted on UH campuses.

Because of the sensitivity of the subject, the UH Office of Institutional Equity and Omnitrak, working with
on-campus resources and with victim advocate resources in the community including the Domestic
Violence Action Center (DVAC), developed protocols for focus group participants in distress or requiring
emotional support. OIE and Omnitrak retained Victim Service Counselors at each focus group. Counselors

were either just outside or within a five-minute walking distance from the focus group venue.

Briefings and trainings were conducted in advance of focus groups for both advocates and moderators.
Focus group participants were informed both at recruitment and before each group of availability of support
resources and how to request assistance. The process was developed to respond to student concerns that the
request for assistance be discrete so as not to embarrass participants needing support. In addition, support
resources were available at each site after the focus groups were completed. Omnitrak informed each
participant of this resource and how to make contact during the focus group sign-out process.

More detailed information regarding focus groups is included in following sections of this appendix.
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APPENDIX B.

CAMPUS CLIMATE SURVEY ACTION PLAN AND FINAL METRICS: AY 2018

Summaries of campus action plans and metrics included in this report are based on 2017
survey findings. The campuses implemented their action plans during the 2018-2019 Academic
Year and submitted a final metrics report to OIE in July 2019. Updated action plans based on
2019 survey data are currently in early development as the campuses are in the process of
reviewing the data.

University of Hawai‘i at Manoa

The University’s flagship campus identified the following issues in the 2017 Climate Survey
findings to address in their 2018 Action Plan: low student reporting of gender-based violence
cases to UH resources and the high incidence of intimate partner violence among students in
partnered relationships.

To address the issue of student reporting, the campus’ action plan working group surveyed
various undergraduate groups (i.e., ASUH, RIOs, other student clubs) on how best to educate
the undergraduate student population on how to report cases of gender-based violence, their
rights under the law, UH’s policy and procedures, and the resources available. Using the survey
results, the working group will develop educational awareness campaigns, which will include but
not be limited to events, activities, materials, and training.

In response to the issue of intimate partner violence, the campus is working to implement
various training curricula. The action plan working group launched a student bystander training,
which aims to help students identify the signs of intimate partner violence and learn basic skills
to intervene, as appropriate. Student leaders and select campus employees will also be trained
to provide bystander training to student groups. Additionally, basic intimate partner violence
training will be provided to academic advisors, who work in close proximity with students and
are likely to be first responders to disclosures. The training will provide education on UH'’s policy
and procedures on sex discrimination and gender-based violence (EP 1.204) and advisors’ duty
as a responsible employee to ensure that advisors are able to properly identify incidents of
DV/IPV and report them promptly to the Title IX Coordinator.

Performance & Metrics Report

Education was a major focus of UH Manoa’s action plan. The primary performance measure of
Manoa’s action plan projects was a count of training attendees by target audience. The campus
provided the “Implementation of Bringing in the Bystander” training to the following target
audiences: athletes, athletics staff, student government leaders, housing student staff, incoming
Bridge program students, the general Manoa student population, and employees. Over the
August 2017 — May 2019 project period, the committee provided the bystander training to 1,032
students and 245 employees. The greatest reach was to student athletes, all 919 of whom were
trained. The campus experienced minor challenges in providing intimate partner violence
training as the campus advocate-trainer took an unexpected leave and limited funding delayed
the production of a student-friendly informational video on Title 1X.



University of Hawai'‘i at Hilo

Based on campus-specific findings in the 2017 Climate Survey, the University of Hawai‘i at Hilo
identified low student reporting of gender-based violence cases to UH resources as the primary
issue to address in their 2018 Action Plan. The campus also emphasized that the majority of
survey respondents stated that they did not report because they did not believe their concern
was serious enough to warrant reporting.

To address the issue of student reporting, the campus’ action plan working group committed to
conducting at least four student-focused awareness and/or education events per month. Each
student-focused event is designed to include a review of the reporting process, student rights
under EP 1.204, Title IX and VAWA, and options around reporting. Title IX resource guides will
also be distributed at events. Additionally, the campus aims to coordinate at least two events
per month with an employee target. Such events include, but are not limited to, raising
awareness about EP 1.204, employee reporting obligations, and training on relevant topics.

All activities and trainings were developed with a culturally relevant and intersectional approach.
Specifically, the group aims to ensure all action plan deliverables are inclusive to the needs of
those who have identified as vulnerable populations, including but not limited to Native
Hawai'ian students, LGBTQ+ students, students with disabilities, and students living in the
dorms. To ensure visibility of action plan awareness events, the working group is also
implementing social media campaigns, increased signage across the campus, and an update to
the Title IX website.

Performance & Metrics Report

Education and awareness were the main objectives of UH Hilo’s action plan. UH Hilo used a
count of student and employee participation as a performance measure in their prevention and
policy education projects. Over 1,500 employees and students participated in the series of
education and training events the action plan committee implemented throughout the academic
year. The committee also collaborated with community organizations to raise awareness of off-
campus resources, and with Hawai'i Community College to co-host a domestic violence summit,
which was attended by both students, employees, and community service providers.

In measuring awareness of campus resources, the campus looked at the number of student
reports of sexual misconduct to advocates and to the campus Title IX Coordinators. The
confidential advocate saw more than 50 students and the number of formal investigations
relating to sex assault increased since the previous year. The campus attributed the increase in
reporting to heightened student awareness of available campus resources and a better
understanding of the University’s processes. The campus hopes to further measure student
understanding on Title IX and is planning to conduct pre- and post- education event tests in the
future.

University of Hawai‘i at West O'ahu

Based on campus-specific findings in the 2017 Climate Survey, the University of Hawali'i at
West O’ahu identified a lack of awareness regarding EP 1.204 as the primary issue to address
in their 2018 Action Plan. The working group specifically aims to improve student and employee
understanding of sexual harassment under EP 1.204 by providing information on basic legal
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and UH policy relating to sexual harassment and reporting options through campus-wide and
demographic-specific (i.e., department, student group) training and programming. Additionally,
the campus will develop a short video to raise awareness of what “sexual harassment” is and
what some appropriate responses to such behavior would be. New and transfer students are
target audience groups for the action plan training and awareness campaigns.

Performance & Metrics Report

UH West O’ahu focused on increasing the number of students who were familiar with basic Title
IX information. As a performance measure of their education and training initiatives, the campus
used a count of student participation. A primary method of delivering Title IX information to
students was a student-produced short video. 94 incoming freshmen viewed the video as of July
2019. The committee faced challenges in finding a student to produce the video. Limited funding
also made it difficult to retain an employee to complete the project. To ensure the project was
completed in a timely and efficient manner, the campus Title IX team took the lead in developing
the video and launched a soft roll out for incoming freshmen.

Hawai‘'i Community College

Hawai‘i Community College identified in the 2017 Climate Survey that the campus had the
highest reported rate of intimate partner violence of all University of Hawai‘i Community College
campuses and low student reporting of domestic and dating violence to UH faculty with many
students not knowing where to go or who to tell. The working group found it critical that the
campus community be well-informed and equipped to recognize and respond appropriately to
such occurrences. As such, the group developed the Dating & Domestic Violence Awareness &
Prevention (DDVAP) and the Title IX Resource & Response Education (TORRE) campaigns.

The DDVAP project aims to provide education and training opportunities for the campus
community to acquire knowledge and understanding about the characteristics and prevalence of
dating and domestic violence, available community resources, and appropriate ways to support
victims/survivors and prevent dating and domestic violence in the community.

Through the TO9RRE campaign, the campus will conduct coordinated and integrated
advertisement and outreach activities focused on educating the campus community on Title 1X,
reportable behavior, the reporting process, expected institutional response to Title IX-related
concerns and reports of alleged violations and support resources and services. The campus has
been conducting Bystander training and Mental Health/First Aid trainings as part of these
campaigns as well.

Performance & Metrics Report

Hawai’'i Community College provided a mid-year update, in which the campus reported that they
conducted Bystander trainings and would continue to do so, updated Title IX wallet-size
resource cards with the latest Coordinator and service provider contact information, and would
work toward launching their poster project. The campus hired a new full-time Title IX
Coordinator in Fall 2019, which led to unexpected delays in action plan implementation.



Honolulu Community College

Honolulu Community College acknowledged that many of the campus-specific issues identified
in the survey findings revolve around a lack of knowledge on the part of students, including not
knowing what is and is not appropriate behavior, not knowing where to seek help, not believing
that the “help” will be useful, and/or lack of confidence in the established process/procedures to
make things better. As such, the campus’ action plan working group focused its efforts on an
extensive educational campaign aimed at increasing student knowledge regarding these
important issues.

The education campaign specifically addresses low awareness of intimate partner violence and

dating violence and EP 1.204. Through student and employee training, an updated website, and
a marketing campaign to distribute resources, the campus is working toward improving student

confidence in the campus’ response to reports of gender-based violence.

Performance & Metrics Report

Honolulu Community College’s action plan focus was increasing student knowledge on the
issues surrounding Title IX. The campus measured this objective by the completion status of its
various proposed projects. At the end of the project period, the action plan committee
accomplished the majority of its proposed goals, including creating a LGBTQ+ resources
webpage (www.honolulu.Hawai'i.edu/Igbtq), implementing Title IX information on all course
syllabi, instituting Safe Zone training for employees to be better aware of issues impacting the
LGBTQ+ community, and mandating Title IX training for all employees. The focus on employee
rather than student action (i.e., incorporating Title 1X onto syllabi and employee training) was an
intentional action by the committee as they recognized that their employees have a large role in
increasing student understanding and trust in the institution’s policy and procedures. The
campus acknowledged they had limited capacity to implement measurable initiatives because
they did not have a full-time Title IX Coordinator. A full-time Title IX Coordinator at Honolulu
Community College was hired in October 2019.

Kapi‘olani Community College

Based on the 2017 Climate Survey findings, Kapi‘olani Community College identified a lack of
student knowledge on where to go or report incidents of gender-based violence and a high
prevalence of intimate partner violence as important issues to address in their action plan. In
their plan, the campus working group aims to improve visibility of its Title IX Coordinator and
confidential advocacy services, thereby increasing awareness and accessibility of these support
services. The group deployed a weekly open forum in a Talk Story format where students and
employees can access the Title IX Coordinator and confidential resource providers to talk about
topics, such as intimate partner violence. Additionally, the campus has allocated resources to
training campus confidential advocates on intimate partner violence and developing
relationships with various community services providers. Community service providers will
collaborate with the campus to provide services and training to students and employees.

The working group also acknowledged a high likelihood of student bystander intervention and is
unique in focusing efforts in emphasizing a positive survey finding. A one-year timeline has
been dedicated toward the development of an online bystander training curriculum to be
deployed at the Fall 2019 New Student Orientation.


http://www.honolulu.hawaii.edu/lgbtq

Performance & Metrics Report

Kapi‘olani Community College’s action plan targeted the need for increased student education
and awareness on issues relating to Title IX. The campus measured this objective by the
completion status of its various proposed projects. At the end of the project period, the action
plan committee accomplished the following: a regular Talk Story Tuesdays event, a Title IX
poster campaign, and a domestic violence and intimate partner violence training for confidential
resources and the Title IX team. While not initially contemplated as metrics for how well these
projects fared in achieving the campus’ goals, increased student participation in Title 1X
activities and cooperation between campus and community service and program providers were
also metrics the campus included in its final assessment. The campus saw that increased
collaboration between departments and with community providers resulted in a more
coordinated response to students requiring interim measures, mental health assistance, and
confidential resources.

The campus noted the initial proposed action plan scope was too ambitious and was re-
evaluated based on reduced funding and limited staff capacity. However, the campus intends to
revisit the initial plan and incorporate elements of the BIT training project into its long-term
programming goals.

Kaua'i Community College

According to the 2017 Climate Survey findings, Kaua'‘'i Community College students reported a
higher than average incidence of sexual harassment and has a high incidence of dating and
domestic violence. The climate survey also indicated that vulnerable populations, including
LGBTQ+ students reported a higher than average incidence of gender-based violence. Kaua'i
Community College’s action plan aims to address these issues through improving awareness
and access to on- and off-campus support resources.

As part of its plan, the campus’ working group is developing processes to engage community
service providers, including, but not limited to, YWCA-Kaua'i’'s support around addressing
sexual harassment and dating and domestic violence. Community advocates will be given a
visible platform on campus to present in classes, student groups, and participate in on-campus
activities. Additionally, the working group will collaborate with community advocates to create
outreach materials to promote their services to students and staff.

Additionally, to improve safety for LGBTQ+ students, the campus is developing a safe zone
map, which identifies safe spaces for LGBTQ+ students, providing Safe Zone Training to
educate the campus community on issues affecting the LGBTQ+ campus community, and
working toward creating additional safe spaces such as a Safe Zone student lounge.

Performance & Metrics Report

Kaua'i Community College focused its efforts on addressing a high incidence of intimate partner
violence and the vulnerability of the LGBTQ+ population to gender-based violence. The action
plan committee used a count of student and employee participation as a performance measure
of their education and training initiatives and campaign to implement Title IX content into course
syllabi. In its education and training initiative, the campus confidential advocate coordinated and
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participated in 21 events, including classroom presentations, tabling events, new student
orientation presentations, and a presentation to student affairs faculty and staff. 20 students and
employees also received Safe Zone (LGBTQ+) training. Additionally, 59% of instructors
provided Title IX information on their syllabi for both the Fall 2018 and Spring 2019 semesters.

In measuring the success of their resource material campaign, the committee relied on
completion status of materials development. The committee was able to develop the following
printed materials: posters with information on Title IX office and confidential advocate services,
an online LGBTQ+ safe zone allies list and map, confidential resource business cards, and
comprehensive resource guides.

The campus noted that difficulties during the project period arose as a full-time Title IX
Coordinator was not hired until August 2018 and the campus did not have a confidential
advocate for several months. Much of the project deliverables were achieved after November
2018. The campus also revised their plan when they determined that a safe space solely
dedicated to one population group was not feasible.

Leeward Community College

Based on the findings of the Leeward Community College Climate Survey, Leeward Community
College is focused on addressing student and faculty awareness issues of UH policies and
processes. This includes the perception of investigative process, student/employee rights, and
the resources that are available. Primarily, the working plan group is updating the campus Title
IX website in order to meet its goals of increasing awareness, accessibility, and understanding
of the Title IX process, and available resources. The website will serve as a conduit for
addressing other issues identified in the Survey, including providing the following: a platform for
students and employees to access/complete the Title IX online training module; information
about upcoming Safe Zone and Bystander trainings; information and opportunities for outreach
and awareness events; a clear map of Title IX procedures; and contact information and
resources.

Performance & Metrics Report

Leeward Community College prioritized awareness of UH policies and procedures in its action
plan. To achieve this objective, the campus focused on making the Title IX website more user
friendly and action-centered to thereby increase site traffic. In evaluating the website
development, the committee looked at density of text blocks on the website’s primary page and
the ability to quickly access important information on services and reporting. The committee was
able to minimize the text for users to quickly get information. They were also able to integrate
the UH System reporting form onto their website so that online Title I1X reports and complaints
would filter directly into the Case Management System. Challenges the campus faced in
developing an improved website were technical limitations of the website’s platform and limited
capacity of web staff to implement changes.

University of Hawai‘i Maui College

Based on campus-specific 2017 Climate Survey findings, the University of Hawai‘i Maui College
is focused on addressing issues relating to lack of student awareness of the UH policies and
processes and a need for preventative measures to improve campus climate.



The working group has developed a Title IX educational awareness campaign to ensure
students know their rights and what resources and interim measures are available to assist
them in pursuing their education should they be affected by gender-based violence. The
awareness campaign includes but is not limited to development and distribution of informational
materials and showing of informational Title IX video in classes. Employees will also be trained
as part of the action plan to improve their understanding of their roles and responsibilities under
Title IX.

To fulfill the need for preventative measures, the group is working with external organizations to
coordinate events on campus and provide support services to students. Additionally, campus
stakeholders such as campus security and confidential advocates will assist in developing
training and materials that aim to promote safety and prevent gender-based violence.

Performance & Metrics Report

The focus of UH Maui College’s action plan was to increase student knowledge on the issues
surrounding Title IX. The action plan committee used a count of Title IX related events and
trainings as a performance measure of their education and training initiatives. During the project
period 2018-2019, the campus coordinated 63 Title IX and VAWA-related training and events.
The diversity and number of the University departments and community service providers who
participated in Title IX trainings and events were also contemplated in measuring the success of
the education and training initiatives. The art department, webmaster, campus security, self-
defense club, student groups, and various community speakers worked with the Title IX team to
provide awareness education and/or events to students.

To determine the success of their awareness campaign, the campus relied on the following
metrics: a count of students who sought confidential advocacy services, the visibility of printed
and electronic resource materials, and perception data from the 2019 climate survey. Nearly
100 students sought confidential advocacy services, which the campus interpreted as an
indicator of increased awareness of resources and how to access them. Materials with Title IX
information were posted in highly visible areas around campus and training links were included
on the Title IX website. As 2019 survey data was not available at the end of the project period,
the campus was not able to use this as a metric. The committee reported that their main
challenges are time and funding. With additional funding, UH Maui College stated that the scope
of their projects can be expanded.

Windward Community College

Upon review of the 2017 Climate Survey findings, Windward Community College identified the
following targeted issues: sexual harassment, specifically in the classroom, increased need for
support and education to address the prevalence of dating and intimate partner violence, lack of
awareness on UH policies and procedures which address gender-based violence, a need to
improve the confidence students have in the campus systems to address reporting, and the
disparities between the campus LGBTQ+ population and the overall campus.

As many of the issues identified by the working group revolved around a lack of student
knowledge on where and how to seek help, efforts were focused on developing an extensive
educational and outreach campaign. The campaign consists of developing and distributing
educational materials and videos focused on issue areas, and providing various trainings (i.e.,
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bystander, Title IX, Safe Zone). The campaign will be promoted online in a Calendar of Activities
and in promotional flyers throughout the year.

Performance & Metrics Report

Windward Community College’s action plan targeted the need for increased student education
and awareness on issues relating to Title IX. The action plan committee used a count of student
and employee patrticipation as one performance measure of their training initiatives and
education awareness and outreach campaign. The campus provided workshops and training on
a range of topics, including Bystander Intervention, Safe Zones, and Title IX. At each training,
sign in was monitored to ensure target populations were receiving the training.

Additionally, the campus measured project performance by the success of collaborations among
various university departments and groups. The Title IX office worked closely with the LGBTQ+
Commission, which resulted in the formation of a student club, which grew in participation and
interest level throughout the year. Another close partnership developed between the Title IX
Office, Chancellor’'s Office, and Windward Community College’s PAU Violence organization,
which resulted in funding for promotional goods to be used at outreach events. A partnership
with the Journalism department to do outreach through the school paper was an opportunity to
reach a broader student audience.

Finally, the campus looked at visitation to the Title IX Coordinator and Confidential advocate as
a metric. There was an increase in student contact time with these Title IX resources, which was
determined to be a positive result of the awareness campaigns and training.

The campus noted that a primary challenge was coordinating time for the committee to meet,
plan and implement tasks. There were also difficulties getting out messages to the entire
student community, because mass communications could only be disseminated by a limited
number of personnel. Similarly, vetting of outreach materials faced a restrictive approval
procedure by specific personnel.
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