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NOTICE OF HEARING

DATE: Tuesday, February 14, 2017
TIME: 8:30 AM
PLACE: Conference Room 309
State Capitol
415 South Beretania Street

AGENDA
HB 442 RELATING TO MINIMUM WAGE. LAB, FIN
Status Authorizes the counties to establish a higher minimum wage than the
state minimum wage.
HB 1433 RELATING TO MINIMUM WAGE. LAB, FIN
Status Requires DLIR to adjust the hourly minimum wage in accordance with

the Honolulu region consumer price index.

HB RELATING TO LABOR. LAB, FIN
Status Annually increases minimum wage 1/1/18 - 1/1/2021. On 9/30/2021

and thereafter requires DLIR to adjust the minimum hourly wage in

accordance with the Honolulu region consumer price index. Deletes

tip credit.
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HB 809 RELATING TO EMPLOYMENT. LAB, JUD
Status Clarifies the grounds under which an employer may take employment

action without committing a discriminatory practice. Takes effect on

1/1/2018.

RELATING TO DOMESTIC VIOLENCE. LAB, FIN
Status Allows an employee to take family leave in addition to victim leave

when the leave is related to domestic or sexual violence against the

employee or the employee's minor child. Requires an employee to

submit certification related to domestic or sexual violence of the

employee or the employee's minor child. Requires employer

confidentiality of information related to domestic or sexual violence

against the employee or the employee's minor child.
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HB 1371 RELATING TO WORKPLACE VIOLENCE. LAB, JUD
Status Establishes department of labor and industrial relations responsibilities

for incidents of workplace violence as well as investigation procedures

for incidents of workplace violence.
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RELATING TO PUBLIC EMPLOYMENT. LAB, FIN
Status Establishes a 6-week paid maternity and paternity leave policy for

government employees to ensure that Hawaii's working families are

adequately supported during times of needing to provide care to a

newborn or bond with a new child.

HB 214 RELATING TO PAID FAMILY LEAVE. LAB, FIN
Status Provides for four weeks of paid family leave for full-time State

employees.
HB 213 RELATING TO FAMILY LEAVE. LAB, FIN
Status Permits an employee to take family leave in order to care for the

employee's sibling with a serious health condition or upon the death of

an employee's child, spouse, reciprocal beneficiary, sibling, or parent.

Specifies notice and certification requirements.
HB 4 RELATING TO HEALTH. LAB, FIN
Status . Requires employers to provide a minimum amount of paid sick leave

to employees to be used to care for themselves or a family member
who is ill or needs medical care.

DECISION MAKING TO FOLLOW

Submit testimony in ONE of the following ways:

PAPER: 2 copies (including an original) to Room 319 in the State Capitol; ‘

FAX: Fortestimony less than 5 pages in length, transmit to 808-586-6189 (Oahu) or 1-800-535-3859 (for Neighbor
Islander without a computer to submit testimony through e-mail or the Web); or

WEB: For testimony less than 10MB in size, transmit from http://www.capitol.hawaii.gov/submittestimony.aspx.

Testimony submitted will be placed on the legislative website. This public posting of testimony on the website should be
considered when including personal information in your testimony.

If you require special assistance or auxiliary aids and/or services to participate in the House public hearing process (i.e., sign
or foreign language interpreter or wheelchair accessibility), please contact the Committee Clerk at 586-9470 or email your
request for an interpreter to Houselnterpreter(@Capitol.hawaii,gov at least 24 hours prior to the hearing for arrangements.
Prompt requests submitted help to ensure the availability of qualified individuals and appropriate accommodations.

Selected meetings are broadcast live. Check the current legislative broadcast schedule on the "Capitol TV" website at
www.capitoltv.org or call 536-2100.
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