




(b) It shall be an unlawful practice for an employer or a

labor organization to bar or discharge from employment, withhold

pay from, or demote an employee because the employee uses

accrued and available sick leave; provided that, after an

employee uses three or more consecutive days of sick leave, an

employer or labor organization may require the employee to

provide written verification from a physician indicating that

the employee was ill when the sick leave was used.

(c) Employers and labor organizations are not prohibited

from barring or discharging from employment, withholding pay

from, or demoting an employee if the employee is unable to

fulfill the eEsential job functions or requirements of the

employee’s position.

(d) Subsections (b) and (c) shall only apply to employers

who have:

(1) A collective bargaining agreement with their

employees; and

(2) One hundred or more employees.
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