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 and Members of the Senate Committee on Labor  
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Place: Conference Room 224, State Capitol 
 
From: Darwin L.D. Ching, Director 
 Department of Labor and Industrial Relations 
 

Comments on S.R. 100 and S.C.R. 201: 

 

Urging the Department of Labor and Industrial Relations to Adopt Rules to 
Prohibit Abusive Work Environments. 

 
The Department offers the following comments on S.R. 100 and S.C.R. 201 because it 
believes, under current law, sufficient protection already exists against workplace 
violence. 
 
The law already contains numerous prohibitions and protections against harassment.  Not 
only is harassment punishable as an offense under the penal code, Section 711-1106, 
HRS, but harassment based on being part of a protected class (race, color, sex, sexual 
orientation, marital status, national origin, ancestry, or disability) may be characterized as 
unlawful discrimination and is prohibited. 
 
Additionally, the Department’s Occupational Safety and Health Division (HIOSH) has 
section 60-2(a)(3), Hawaii Administrative Rules (HAR), which requires employers to 
“provide safe work places and practices by elimination or reduction of existing or 
potential hazards.”  This rule is the general duty clause that HIOSH has used to cite 
employers for exposing employees to workplace violence and abusive behavior. 
 
Moreover, the HIOSH has a pamphlet entitled “Preventing Workplace Violence—What 
you can Do” available in its library and free of charge to all employers and employees. 
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A F s c m E 888 Mililani Street, Suite 601 Telephone: 808.543.0000
LOCAL 152. AFL-CIO Honolulu, Hawaii 96813-2991 Facsimile: 808.528.4059 www.hgea.org

The Twenty-Fifth Legislature, State of Hawaii
Hawaii State Senate
Committee on Labor

Testimony by
Hawaii Government Employees Association

April 8, 2010

S.C.R. 201 — URGING THE DEPARTMENT OF
LABOR AND INDUSTRIAL RELATIONS TO
ADOPT RULES TO PROHIBIT ABUSIVE
ENVIRONMENTS.

The Hawaii Government Employees’ Association, AFSCME Local 152, AFL-CIO supports the
purpose and intent of S.C.R. 201, which calls upon the Department of Labor and Industrial
Relations (DLIR) to adopt rules to prohibit abusive work environments. This concurrent
resolution also urges DLIR to develop and disseminate information to employers on such
environments and the legal consequences of abusive work environments.

Abusive work environments can have serious health effects on targeted employees, including
stress, loss of sleep, anxiety, depression, hypertension, and stress-related gastrointestinal
disorders. Such environments can also have adverse consequences for employers, in the form
of reduced employee productivity, low morale, increases in medical and worker’s compensation
costs, higher turnover and absentee rates. Eliminating abusive conduct in the workplace is in
the best interest of both employers and employees.

Unless targeted employees are subjected to abusive treatment on the basis of a protected class
status (race, sex, national origin or age), they are unlikely to have any recourse or redress for
such treatment. The proposed rules would help to addresses that discrepancy and may offer
employees an avenue to address and pursue a remedy to workplace abuse.

It has always been our position that employees be afforded a safe and healthy work
environment. We appreciate the opportunity to testify in support of S.C.R. 201.

Respectfully subniiffed,

dOn
Nora A. Nomura
Deputy Executive Director

HAWAII GOVERNMENT EMPLOYEES ASSOCIATION
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The Twenty-Fifth Legislature 
Regular Session of 2010 
 
THE SENATE 
Committee on Labor 
Senator Dwight Y. Takamine, Chair 
Senator Brian T. Taniguchi,  Vice Chair 
 
State Capitol, Conference Room 224 
Thursday, April 8, 2010; 2:45 p.m. 
 
 

STATEMENT OF THE ILWU LOCAL 142 ON S.C.R. 201 AND S.R. 100 
Urging the Department of Labor and Industrial Relations  
to Adopt Rules to Prohibit Abusive Work Environments 

 
 

The ILWU Local 142 supports adoption of S.C.R. 201and S.R. 100, which urges the Department of 
Labor and Industrial Relations to adopt rules to prohibit abusive work environments. 
 
The Department of Labor and Industrial Relations is charged with promoting safe and healthful 
working environments.  One element of such a work environment is a workplace free of 
harassment and abuse.  While we fully understand that defining these terms may present problems 
and differences of opinion, we believe that the Department should acknowledge that harassment and 
abuse do exist in the workplace and help to define ways that employers can prevent such negative 
behavior.   
 
Most, if not all, employers want to ensure a safe and healthful work environment for their 
employees.  They want employees to feel secure at the workplace in order to maximize 
productivity.  The Department would be providing a service to employers by developing rules and 
guidelines that define abuse and harassment and assist employers with resources for education and 
counseling.   
 
The ILWU urges adoption of S.C.R. 201 and S.R. 100.  Thank you for considering our testimony.   
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      Testimony for SR 100 and SCR 201 
Relating to the Adoption of Rules by  

the Department of Labor and Industrial Relations  
Abusive Work Environments 

April 7, 2010 

 

My name is Ann G. (Angie) Tam Sing and I am writing in support of these resolutions.  Although 
I am currently retired, I have seen in my many years of working in Hawaii, instances where 
others in the workplace were verbally abusive and/or intimidating to another or others with 
whom they worked or supervised.   Often times it was as a result of pressures either in the job 
or in their personal lives.  However, no one should be subjected to another person’s inability to 
control their anger or frustrations, least of all an employee from their immediate supervisor.   
Please support these resolutions and work to stop this kind of behavior in Hawaii’s workplaces. 

Thank you for this opportunity to speak to this issue, which I feel is of the utmost importance.  
If you have any questions, please do not hesitate to contact me.  I can be reached  via e-mail at:  
atamsing@hawaii.rr.com 

Aloha and Mahalo, 

Ann G. (Angie) Tam Sing 
865 Kahena St. 
Honolulu, HI  96825 
 

 

mailto:atamsing@hawaii.rr.com�
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THE TWENTY-FIFTH LEGISLATURE 
THE SENATE 

REGULAR SESSION OF 2010 
  

Senator Dwight Y. Takamine, Chair 
COMMITTEE ON LABOR 

Senator Brian T. Taniguchi, Vice Chair 
 

TESTIMONY OF SUSAN BREININGER 
 RE: SR100 

RELATING TO WORKPLACE PRACTICES 

 

 Aloha gentlemen.  My name is Susan Breininger and I am testifying in favor 
of  Senate Resolution 100 relating to workplace practices. 

 I am a retiree from Hawaii State DHS employment after 21 years of service.  
During that time I witnessed many instances of abusive, bullying, behavior. This 
took place from supervisors to employees, employees to employees and 
employees to supervisors.  The form it took was anywhere from just yelling to 
insulting to blatant threatening of employment status.  In every instance the 
workplace environment was severely impacted in a negative manner and 
productivity of the individual targeted and others affected by it declined 
markedly.  The most egregious aspect of this was that only the most vulnerable 
individuals were targeted for this abusive treatment.  There seemed to be no 
proscription in the State employment psyche against such behavior.   
 
 It is well documented in other spheres of endeavor that abusive, bullying 
tactics achieve nothing but resentment, ill health and low productivity.  In view of 
the many criticisms the State encounters regarding efficiency I firmly believe that 
a legislative resolution, such as that proposed by SR100 urging the Department of 
Labor and Industrial Relations to adopt rules that would protect those injured by 
abusive, bullying tactics, would bring the issue to the fore, encourage more 
positive methods and behavior and significantly increase productivity. 
 
 Respectfully submitted, 
            Susan Breininger 
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