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582626 PROPOSED HD1 RELATING TO PUBLIC SERVICE

Chair Oshiro, Vice Chair Lee, ~nd Members of the Committee:

The Office of the Governor strongly opposes SB2626 Proposed HD1, which

prohibits the filling and acceptance of civil service positions, including the contracting of

work traditionally performed by civil service employees, between the enactment of this

measure and the third Wednesday in January 2011 , when the Legislature reconvenes.

This Proposed HD1 also requires all exempt employees to have an initial probation

period of not less than twelve months if they are transferred or hired into civil service

positions between the enactment of this measure and when the Legislature reconvenes

in January. Additionally, this measure requires every state agency to submit to the

Legislature quarterly reports regarding all exempt positions.

Specifically, in addition to prohibiting attorneys from being compensated for

representing any person accused of appointment prohibited practices, this measure

prohibits attorneys general from representing any such person during any stage of the

prohibited practices proceeding. This measure also establishes the Hawaii

Enforcement Board within the Department of Labor and Industrial Relations to

adjudicate allegations of appointment prohibited practices, and imposes a civil penalty

not to exceed $500,O~O for appointment prohibited practices. We are strongly opposed
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to the proposed draft of this measure because it is irresponsible, convoluted and cannot

be implemented in any practical manner.

Section 4, which requires a 12 month probationary period for exempt employees

filling civil service position, and section 5, which prohibits the filling of any civil service

positions, cannot be implemented together. It does not make sense to require a longer

probationary period for exempt employees moving to civil service positions if these

employees and the employer will be hit with appointment prohibited practice complaints

as required by section 5. Moreover, it is excessive to impose a $500,000 civil penalty

on any employee accepting a civil service position and any employer filling the position,

especially since this measure creates personal liability for the penalty in which "all

property of that person shall be subject to execution, including by [sic] not limited to any

property upon which a limitation on execution of an order or judgment would normally

apply."

This penalty is even more unreasonable and draconian when viewed in light of

the fact that section 5(f) also prevents any attorney general from representing any

person accused of appointment prohibited practices and section 5(a)(3) prevents any

other attorney from being compensated for such representation. In essence, this

measure allows no legal representation for any person accused of appointment

prohibited practices, even on appeal. It is unfair and we question whether any rights of

the accused will be violated as a result of these provisions, especially since it is possible

for the accused to be bankrupted by the penalty.

Additionally, the creation of the Hawaii Enforcement Board is duplicative and

unnecessary at a time when the State is suffering such an unprecedented budget

deficit. Currently, the Department of Labor and Industrial Relations' Hawaii Labor

Relations Board already hears and adjudicates prohibited practices complaints, and the

Department of Human Resources Development's Merit Appeals Board hears and

adjudicates any personnel action taken under civil service law. It is a waste of

resources and personnel to establish and staff an additional board specifically for

·appointment prohibited practices as described in section 5 of this measure.

We must note that this measure is badly drafted and filled with inconsistencies.

Section 4 of this measure regarding the 12 month probationary period is in effect
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between the enactment of this measure and 11 :59 a.m. on the third Wednesday in

January 2011. Whereas section 5 of this measure regarding the filling of civil service

positions is in effect between the enactment of this me.asure and 10:00 a.m. on the third

Wednesday in January 2011. Is the intent of the measure to require the 12 month

probationary period to apply to exempt employees for 1 hour and 59 minutes more than

the filling of civil service position~, and if so why? Additionally, is it really necessary to

state in section 5(b), "This section shall be in full force and effect notwithstanding any

contrary provisions in ... the Hawaii Administrative Rules, or the provisions, memoranda,

documents, or writings of any part of the State, including by [sic] not limited to any

conflict of law in any of the foregoing laws, rules, or documents?"

Finally, The Office of the Governor must question the purpose of this measure,

which not only creates disparate treatment for exempt employees, but also takes away

the right of state employers and employees to be represented by the Department of

Attorney General. Additionally, this measure also establishes an unfair and

unreasonable process that punishes both employers and employees for the filling of civil

service positions. Such actions do not in any way improve our civil service system and

is in fact viewed as a means to intimidate state employers and employees. Moreover,

the effective period for this measure can only be perceived as a politically motivated

attack on this Administration and we must question its appropriateness, especially

during these difficult economic times when our focus should be on job creation and

economic development. As such, the Administration strongly opposes S82626

Proposed HD1, and requests that it be held.
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BY

MARIE C. LADERTA, DIRECTOR

Senate Bill No. 2626, S.D. 1 Proposed H.D. 1
Relating to Public Service

(WRITTEN TESTIMONY ONLY)

MARIE C.lAOERTA
DIRECTOR

CINDY S. INOUYE
DEPUTY OlRECTOR

TO CHAIRPERSON MARCUS OSHIRO AND MEMBERS OF THE COMMITTEE:

The purposes of S.B. 2626. S.D. 1, Proposed H.0.1, are to:

)

1.

2.

3.

4.

Create a temporary freeze from the effective date of this Act to 11 :59 a.m. on the

3fd Wednesday of January 2011 on hiring individuals who perform work which

has traditionally been done by State civil service employees by prohibiting the

permanent filling, directly or indirectly, any and all E.M. civil service positions and

all positions in the employment system of a non-governmental employer that

require the position holder to perform work that has traditionally been done by

State civil service employees;

Require state agencies to report on a quarterly basis all non-civil service,

temporary employees employed;

Establish the duration of an initial probation period as not less than six months

nor more than one year;

Amend Section 76-27, HRS, to impose a one-year initial probation period for
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exempt employees transferring to civil service positions between the effective

date of the Act until 10:00 a.m. on the 3Td Wednesday of Jan. 2011.

5. Establish the Hawaii Enforcement Board administratively attached to OUR which

adjudicates allegations of persons that commit appointment prohibited practice.
I

The Department of Human Resources Development is strongly opposed to this

bill for the following reasons:

\
)

1. The bill redefines the term "initial probation" in a manner that eliminates the

discretion and flexibility currently available to an employer to extend an

employee's initial probation beyond 12 months when there is a legitimate reason

to do so. The bill defines "initial probation" as "a period of not less than six

months nor more than one year from the beginning of an employee's service in

civil service."

Presently, an employer may elect to extend an employee's initial

probation beyond a 12-month period in order to allow for a fair and objective
I

assessment of the employee's job performance. There are certain instances

when, in fairness to the employee and/or the employer, additional time is needed

in order to determine whether the employee can satisfactorily perform the job

he/she is charged to do. Examples of legitimate reasons to extend an

employee's initial probation period include situations where the employee is

absent from work for an extended period due to pregnancy. childbirth or child

care, medical disability or injury, elderly care. family medical leave, or other

similar reasons.

. If the definition of "initial probation" proposed in this bill were to become

law, employers could be faced with the dilemma of having to terminate

employees who are unable to complete their initial probation because the
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employer has no ability to give the employee additional time. Such forced

terminations may violate federal discrimination and employment laws (e.g.•

ADA). and may result in increased grievances and other litigation.

\
J

./

2.

3.

The bill unfairly singles out exempt employees and treats them differently by

mandating that all exempt employees who are appointed to civil service positions

from the effective date of the Act until 10:00 a.m. on the 3rd Wednesday of

January 2011 must serve an initial probation of not less than 12 months. In

addition, requiring only exempt employees to complete a longer probation period

after being selected for a civil service position is contrary to the mandate in

Chapter 76 that no person shall be discriminated against in examination or

appointment under our civil service system.

Unnecessarily establishes a new Hawaii Enforcement Board as an

administratively attached agency to the Department of Labor and Industrial

Relations (OUR) to investigate and adjudicate allegations of appointment

prohibited practice.

The purpose and function of this new board appears to overlap with the

roles and responsibilities of the OUR's Hawaii Labor Relations Soard (HLRB),

which currently hears and decides complaints of prohibited practices filed by

various parties.

Additionally, there is overlap with the Merit Appeals Board (MAS), which is

administratively attached to DHRO. Pursuant to Section 76-4. HRS. MAS is the

exclusive authority to hear and decide appeals from any personnel action taken

under Chapter 76 (Civil Service Law), HRS, by the Governor, DHRD Director, or

department directors or designees on matters set forth in Section 76-14, HRS,

concerning the civil service system based on the merit principle.

The DHRD Director is authorized to conduct formal investigations in all
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civil service matters pursuant to Section 76-12(4), HRS, and take appropriate

actions to correct, remedy or enforce human resources policies, rules and laws

in civil service. For these reasons, a new Hawaii Enforcement Board is

unnecessary.

4. The measure prevents employees alleged to have committed an appointment

prohibited practice from receiving legal representation by the State Department

of the Attorney General. Prohibiting the services of the State Department of the

Attorney General may be contrary to statutes and collective bargaining

agreements.

')
5. The bill repeals on December 31,2012 only the section requiring the one-year

probation for certain civil service appointments and makes permanent the

definition of "initial probation" which requires the 6-month to one-year range.

The purpose of this measure states, "the critical purpose of this Act is to exercise

austerity......by imposing an absolute hiring freeze on permanent civil service position

holders for the relatively short duration of nine months or less." However, the measure

does not only impose a hiring freeze, but also limits management's rights to operate

and administer the workforce by: eliminating the discretion and flexibility to adjust the

initial probation period; imposing a different probation period for certain new civil service

appointments; creating confusion among roles of existing Boards and positions and

conflicts with statutes; and prohibits contractual services that may be needed for public

health and safety and other emergencies. With the checks and balances already in

place in the civil service recruitment and examination process utilized by DHRD, which

ensures compliance with the merit principle in the filling of civil service positions, this bill

is unnecessary and therefore, we respectfUlly and strongly urge the Committee to not

) adopt S.B. 2626, SD1, Proposed HD1. We also defer to the Department of Budget
/
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and Finance on any fiscal and budgetary implications, and to the Attorney General on

all issues and concerns regarding any legal matters raised by this proposed measure.

Thank you for the opportunity to testify in opposition to this measure.
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The Honorable Marilyn B. Lee, Vice Chair

Monday, March 29, 2010, 7:00 p.m.
State Capitol, Conference Room 308

By
Sharen M. Tokura

Human Resources Director

WRITTEN TESTIMONY ONLY

Bill No. and Title: Senate Bill No. 2626, S.D. 1, Proposed H.D. 1, Relating to Public
Service

Purpose: The inconsistency of the stated purpose and the content of the bill make unclear
the purpose. The definition summary states the purpose as temporarily freezing the direct and
indirect filling of civil service positions; establishing a lengthy probation period for certain
employees; quarterly reporting of temporary employees. Additionally, this bill seeks to establish
a board to adjudicate allegations of appointment prohibited practices.

Judiciary's Position:

The Judiciary is strongly opposed to this measure.

If the "critical purpose of this Act is to exercise atlsterity with respect to all state
executive budget expenditures, by imposing an absolute hiring freeze on permanent civil service
position holders," then the bill in its current state does not appear to support its intent.

Adequate protections are already in place through statutes, policies, collective bargaining
agreements, and case law to provide the protections sought by this measure. For example, the
functions of the proposed Hawai'i Enforcement Board overlap those of the Hawai'i Labor
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Relations Board, which adjudicates allegations ofprohibited practices such as those described in
this bill. The additional staffing and operational expenses of this new board are unjustified and
in direct conflict with the "critical purpose of this Act" which is to "exercise austerity with
respect to all state executive budget expenditures." It is unclear as to whether a complaint can
be filed under multiple procedures; e.g., collective bargaining grievance, HLRB, Hawai'i
Enforcement Board. Multiple bites of the apple do not speak well to government efficiency or
exercise of fiscal austerity. .

The following examples highlight the inconsistent and unnecessary provisions of this bill:

Section 1 states that "the initial probation period for civil service positions needs to be
extended." Yet, Section 3, which purports to add a new definition, simply restates the current
definition and inserts a maximum of "nor more than one year," which further frustrates
government. The current requirement allows for exceptions undervalid circumstances; e.g.,
illness or injury which denies the employee the opportunity to demonstrate satisfactory
perfonnance." Section 3 contradicts Section 1 by maintaining the current six-month
requirementand not permitting an extension of the initial probation period beyond one year.

Additionally, Section 4 which provides for an extended probation period ofnot less than
twelve months speaks only to a person occupying a position exempt from civil service. This
contradicts the intent stated in Section 1.

Further, the extended probation period applies only to an exempt employee who
"transfers into a civil service position" or who is hired into a civil service position within ninety
days oftennination of an exempt appointment. The Judiciary does not "transfer" exempt
employees from exempt positions to civil service positions. An exempt employee must apply
through an open competitive recruitment and, if selected, starts at the established hiring rate.
"Transfer" implies a benefit that is not currently accorded exempt employees. Specifically, there
is no protection of salary or compensation adjustment as may be accorded in a "transfer." The
language of this bill appears to grant additional benefits to exempt employees.

Section 2 uses the term "contract." The Judiciary does not fill any positions through
employment contracts. Thus, the reporting requirement based on "three contract periods in one
fiscal year," and "any person employed for a contract period of less than ninety days" is .
meaningless. The Judiciary may employ an individual for periods ofless than ninety days
through "appointments," but not through contracts. The use of the tenn "contract" is not
applicable to all jurisidictions.
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Section 5 purports to give civil service status to "any and all positions that perform
personal services for the benefit of the State ... are within the employment system of a person or
entity that is not a government." The Judiciary does not maintain a workforce of skilled trades
persons as there is no government efficiency in such staffing when the need exists only for
occasional emergency repair work. In such instance, there is no civil service employee being
displaced and the work is not customarily performed by a civil service position. This bill would
prohibit the use ofoutside resources to perform the needed repair work. Vlhere the work may be
traditionally performed by civil service employees in one jurisdiction, such may not be the case
in another.

The definition of "positions insulated from partiality" is overly broad and appears to
intrude on the authority of the Board ofRegents 'and the Board ofEducation. Section 5 proposes

. to treat classroom teachers ("non-classified positions of the department of education") and the
faculty of the University ofHawai'i system the same as civil service employees.

The establishment of the Hawai'i enforcement board is unnecessary as the authority of
the board duplicates existing systems such as the Hawai'i Labor Relations Board, Merit Appeals
Boards, Civil Rights Commission, collective bargaining provisions, etc., and creates an
additional fiscal burden. ~

In closing, if the intent of this bill is to impose a hiring freeze, the bill should be limited
to this intent and clearly speak to the filling of civil service positions for a specified duration.
The introduction ofextraneous conflicting and redundant concepts deviates from the intended
purpose.

The Judiciary believes operational authority should remain with the chief executives of
the respective jurisdictions because responsibility without authority creates a lack of
accountability. There is a difference between setting policy and controlling purse strings, which
is the purview ofthe legislature, vs the management of operations which falls under the
responsibility of the respective chiefexecutives.

Thank you for the opportunity to testify on this measure.
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TESTIMONY BY GEORGINA K. KAWAMURA
DIRECTOR, DEPARTMENT OF-BUDGET AND FINANCE

STATE OF HAWAII
TO THE HOUSE COMMITTEE ON FINANCE

ON
SENAT:J:i: BILL NO. 2626, S.D. 1, PROPOSED H.D. 1

March 29,2010

RELATING TO PUBLIC SERVICE

Senate Bill No. 2626, S.D. 1, Proposed H.D. 1: 1) creates a temporary freeze from

the effective date of this Act to 11:59 a.m. on the 3rd Wednesday ofJanuary 2011 on hiring

individuals who perform wor:k which has traditionally been done by State civil service

employees by prohibiting the permanent filling, directly or indirectly, ofany and all E.M.

civil service positions and all positions in the employment system ofa non-:governmental

employer that requires the position holder to perform work that has traditionally been done

by State civil service employees; 2) requires State agencies to report, on a quarterly basis, all

non-civil service, temporary employees employed; 3) establishes the duration of an initial

probation period as not less than six months nor more than one year; 4) amends

Section 76-27, HRS, to impose a one-year initial probation period for exempt employees

transferring to civil service positions between the effective date of the Act until 10:00 a.m.

on the 3rd Wednesday of January 2011; and 5) establishes a Hawaii Enforcement Board

administratively attached to Department ofLabor and Industrial Relations which adjudicates

allegations of persons that commit appointment prohibited practice.

We are strongly opposed to this bill. This measure prevents employees alleged to

have committed an appointment prohibited practice from receiving legal representation by

the State Department of the Attorney General. Prohibiting the services of the State

Department of the Attorney General may be contrary to statutes and collective bargaining
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agreements and we defer to the Department of the Attorney General for all legal matters

proposed in this measure.

While we understand the desire to generate savings from not filling civil service

positions, enactment will limit management's ability to manage its workforce. It is

important to note that the need to fill vacancies is determined by requirements to provide

necessary public services.

In addition, this bill creates yet another board without providing resources to support

its activities.

),
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HOUSE COMMITTEE ON FINANCE

DATE:

LOCATION:

Monday, March 29, 2010

State Capitol, Room 308

TIME: 7 : 00 p. m.
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TEST~mR~):: Mark J. Bennett, Attorney General, or
James E. Halvorson, Deputy Attorney General

Chair Oshiro and Members of the Committee:

The Department of the Attorney General opposes Proposed

H.D. 1 and asks that it be held.

Proposed H.D. 1 is essentially the same as the Proposed

S.D. 1 that received a public hearing before the Senate

Committee on Ways and Means on February 22, 2010. After

considering Proposed S.D. 1, the Senate Committee on Ways and

Means issued an S.D. 1 "that removed some of the objectionable

provisions. We respectfully ask that Proposed H.D. 1 be held.

Firstly, as drafted, much of this bill is virtually

incomprehensible, but appears to impose a civil service hiring

freeze until January I, 2011. If that is the intent of the

bill, the bill should simply say so.

There are also specific concerns with parts of the bill.

Section 2 places a quarterly reporting requirement on all

agencies that hire Unon-civil service, temporary employees,"

defined as persons employed for a contract period of less than

ninety days. In this time of budget cuts/ furloughs, and reduced

staffing, this is an onerous and unnecessary burden that will

divert limited resources away from essential services provided by

these agencies.
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Section 5 creates a new concept called "appointment

prohibited practice" to fill "positions insulated from

partiality." It provides for personal liability up to $500,000

per event and waives sovereign immunity and all other immunities

for everyone, including the Governor. It provides for attorneys

fees to be paid to the complainant but not the respondent, and

puts all the costs of appeal on the appellant. These provisions

needlessly expose individuals who have the responsibility ;to

make hiring decisions in the course of running their "various

agencies, to liability, including attorneys fees, in their

personal capacity.

Section 5 also creates a new ~Hawaii enforcement board"

consisting of five members, one appointed by the Governor, two

by leaders of the Legislature, and two by the unions. This

board is unnecessary, and the legislation creates a structure

) that encourages needless litigation. Moreover, this structure

has no logic behind it, and the drafting is odd in many ways

(which is likely why it' was rejected by the Senate Committee on

Ways and Means) .

Finally, the bill prohibits the Department from

representing any person who is alleged to have committed an

appointment prohibited practice. This provision presents a

conflict with the Department's duty ~o represent public officers

in the performance of their duties and acting in their official

capacity. See sections 28-1 and 28-4, Hawaii Revised Statutes.

)
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The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives

Committee on Finance

Testimony by .
Hawaii Government Employees Association

March 29, 2010

S.B. 2626, S.D. 1 (Proposed H.D. 1) ­
RELATING TO PUBLIC SERVICE

The Hawaii Government "Employees' Association, AFSCME Local 152. AFL-CIO prefers
S.B. 2626, S.D. 1 - Relating to Public Service to the Proposed H.D. 1. S.B. 2626, S.D. 1
requires every state agency to report to the Legislature all non-civil service, temporary
employees employed by every agency for each quarter of the fiscal year. The bill also
extends the initial probationary period for exempt employees who transfer, or previously
transferred, into a civil service position between December 15, 2009 and December 31,2011.

"\ We support those provisions of S.B. 2626, S.D. 1 (Proposed H.D.1) that are the same as the
) Senate version of the bill. For example, the reporting requirements imposed on state

" agencies to report all non-civil service, temporary employees for each quarterly period of the
fiscal year is overdue. This information is necessary for the legislature to make informed
decisions about the number of non-civil service employees in state government.

The legislature needs to know the extent to which departments are repeatedly extending
contract employees (emergency hires) instead of filling the position through civil service.
These periodic reports will increase transparency and accountability of state government
operations and identify areas where there are problems with the efficient and timely delivery
of services. HGEA has consistently advocated that employees should have the opportunity
to build a career in government through civil service employment. The use of emergency
hires and exempt appointment employees undermines civil service and should be reduced.

We support extending the initial probationary period to not less than twelve (12) months for
exempt employees who transfer into a civil service position, or who terminate from an exempt
position and are hired into a civil service position within ninety (90) days of that termination
during the designated period (effective date of the act through the third Wednesday of
January 2011.)

However, jf the Legislature decides to implement a hiring freeze on civil service positions
from the effective date of the act through the third Wednesday in January 2011, there must.

. be exceptions for frozen positions to be used if there is another reduction-in-force. Without
) such an exception. more employees will be laid off through the bumping process.

"
HAW A I I GOVERNMENT EMPLOYEES ASSOCIATION
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In addition, there are certain critical positions that must be filled because they are vital to the
health and safety of the public, or the collection state revenues. It is impractical to ever
realize a 100 percent "freeze" in an organization like state government, especially when the

,demand for services is rising and there are health and public safety. requirements that must
be met.

The prohibition on issuing requests for proposals or contracts that would allow private sector
employees to perform work that is traditionally performed by civil service employees is fully
justified and is a positive addition to the proposed legislation. There should also be a
prohibition on the use of outside consultants as a means of covering the work typically done
by employees whose jobs are unfilled. Much can be accomplished through the hiring freeze,
the prohibition of requests for proposals, contracts and consultants during the remainder of
the calendar year.

•

Finally, there should also be a moratorium on converting exempt positions to civil service
during this same period. Despite legislation facilitating the conversion from exempt to civil
service. only 42 positions (1.6%) were converted between November 1, 2008 and October

) 31,2009. This has been a consistent pattern since Act 300, SLH 2006 took effect. It would •
be unacceptable if the number of conversions suddenly accelerated during the last eight
months of the administration.

Thank yo'u for the opportunity to testify on S.8. 2626, S:O. 1 (Proposed H.D. 1) with the
suggested amendments.

Respectfully submitted.

~~~
VV Nora A. Nomura

Deputy Executive Director

•
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HOUSE COMMITTEE ON FINANCE

Testimony in Favor of S8 2626, SO 1, HD 1
(Relating to Public Service)

To: Chair: Han. Marcus Oshiro

Vice-Chair: Han. Marilyn Lee

) Members:

From:

•
House Committee on Finance

Charles K.Y. Khim, Esq. - Attorney at Law. LegS! IJI:;,
Counsel for Many Public and Private Sector Labor f/ Ih
Organizations, Including the UPW

)

My name is Charles K.Y. Khirn, Esq. and I am an attorney
who is, and has been licensed to practice law in Hawaii for the last
thirty years. I represent many public sector and private sector labor
organizations.

Thank you for this opportunity to present testimony in
favor of S8 2626, SO 1, Proposed HD 1. In order to address the
looming budget deficit by immediately making government work more
efficient, this bill provides for:

,. (J • , '.

(1) temporarily freezing the hiring of highly compensated
State employees;



\

(2) temporarily freezing the hiring of private sector
employees who will be performing work traditionally
done by State civil servants; and .

(3) the extension of the probation'ary period for civil
service employees. .

~) state agtlncies to provide quarterly r$orts to the .;.
legislature regarding all non-civil service and
temporary employees employed by the agencies. so
that the legislature can accurately adopt legislation to
address government employment.

The attachments to this demonstrate that currently a
tremendous, amount of State money is being wasted paying private
sector employees to perform civil service work. For example, private
sector employees are being paid $200.00 per hour plus $299.00 per
day peer diem, to perform work that State civil servants are paid
about $ 45.00 per hour in wages and fringe b.enefits.

.) Thus. this well thought out, carefully crafted legislation
which addresses a salient problem should be adopted by the
Legislature post haste.

~ <. It , '.

Thank you for this opportunity to present testimony
before. this honorable committee. If any committee member has any
questions, I will be more than glad to answer them at the appropriate
time.

CKYK:rwd
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~ Ilia ntened iD u tile HBAD OPTHB PUICHASlNG AGBNCY ordaipfle C1HOPA"».
whale.....ii 1390MillerSM HQIlCIhIlu, HaWili 96813 , aad
BBNTON. ASSoaATBS..LTD. ("~CToal~)1 .....

A. WIIBltEAS. the STATB IIKl tbe CONTlACTOI.8I1t1nd mto Ccmtract
CP.DIfS.06.l)IR.··CnQ.Sw",.,.....................,,;;;;:;1 .

.__-)' elated. PabmIry 1 , 2006-; wJUch WII~ by.8upplaruilla1 CcanctNa(I). 1 .
. dAtecl 1_ 21 J 2007 ,wbicIlWllfll1lDdedbySupplaatalCcatnctlfa(.)..· Z

dItaI MIl 30 I 2OOIJ,wI1ich_lIDeIUIixll;ysappleDu:it.ll~No(.)_ NJA
...,. ,~ (.b.eredllr GOllKti.~ ndiI1ed to .. "CantnctI' whelebytbe .
~CTOI."-' to puvid.e the~ or~, Or both, dllCribed in tho Contract; aDd .'

B. WHBIBAS, the parties.D01If desire to amead til, Contract._
. NOW.11IBUP01B. tDI STATB u.d the CONTRACTOR.!DDtullly ape to

uaCad1be CGdIIbta1bUowl: (CIaApp1iGab1c bax(a». . .
. "'-

~ . AJDeI!d~ SQ)PB 0' SBllVlCBS acctJrdiq1D the rmns let rOl) inAUlcbmcIlt..sl• .;.. -
wAidl it__ apmoIthc CoatDcl

~ AmI:Dd tba roNPBNSA:TION AND PAYMENT SCHBDULE IccordiJll to 1hc terma
..fardl ia.Atf:IchmInt~ ism.lde.part artbc COatrlct.

1m :AmIa&l111I 11MBOl'PBl(pOIMAN~~10 the termsSlSt forth ill
A1tID1aIia~•.Jhich ia made.put DfGle Contract.

o AWIJA fbe~ CONJimONs IGOOrdinl to tb'trms ICt forth in
AttIdmnIt-86 stJPPLBMBNTAL SPBClALCONDmONS. which i. made·. part of
the Cclatrra.o ....i.t1II CONTlACTO~S clump of.name.
PION:

)
..

..EXHIBIT I1A 1/



. herein.
AI let forth ill the ~calllll1t1 atllcbed hereto u Bxhibit _ ,and iDCOlpOllted .

.,.,.....,-
o ••

':'",': ,,'
.,," .

~! .
.)

To:

" •

)

Atax c1unDCO catifi.~ the State ofIlam 0 iI 181 il bot required to be
IUbmittecl to the STATB prior to ComarcaciDI lillypmarmmco·Ulldcr dUI SuppIemeatal Caatracl

o •

. A~ clearance cedificate 1ivmthe IntemIlaew-. Service. 0 ia I8J i••~
to bo submitted to the STATB priOr to commcnciD.1DYperfcmwlce UDder this SUpplemental CoIdnct. .

The entire CDDInct, II amenMel hereiJi..ahall remain in fuO~lILd~t. .

mvmw OF TUB ABOVB. the partiu ex.aoute thiI CODtnct by their lipaturol. on the dates
below. to be .1rectivl II otthc date f1nt above 'Written. .

STATE: DEPARTltII.NTorBlJIUNSlaVICII

2



. STATEOI'HAWAII

COMPENSAttON AND PAYMENT SCHEDULE

,.

) 1\0 Consultant abaU be c:ompeuatod for goods a=lor Icmaa pe:fofmcd. includiIJ& ~prowd oaltlin~ IDd
~; 1'hI utimateclbudget ilattachcd and labtlcd u AttachmaatS2cc.

The ~tIDt ahalllD~t itemized inVQicel in oriJinal aqd '3 copies to tlIcPHS CptrIGt Adminiltrator..:.
, ,

)'
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,n.,nl' ....I"n~
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... \.,11"'__ .. __", "'_'" ...

• I

-.
'1,9p6,S,-,., •

'598.951'

...,gUM

$116,795

~,.n•.•41

h,117.aoO

.195,04&

"
TotalDb:eatCaltl

IndirectCom

roTA!.

.GtIIInllbdH/U..Tu " 4-5"

TOTAL PlUITAX

BltImatIII1.upH.

EatIm..... ee.ttD the Stalls

~Dalatlluaeol:Peclerll tragel nplatSom. .

..No*'Ql' caaIU1t 'nta wmbe &del1Cl.to theprojectwitbouttheplioI' aDtbortatioIlaltaDBS Dkector.

" •

"

)

.. '.
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.' ,.
AUlc:luIllJlt - S3

STAB OFBAWAII . -::::

TIME OF'PERFORMANCE

"") This Ccmtllcrt u·extended for ill Idditi0Dl112·moDth ~d.ltutinl·fromlu1Y 1,' 2009 to JUDe 30, 2010. TAil it
illtwiol13 oCtile cootnat.
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