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SENATE BILL NO. 1621 

RELATING TO COLLECTIVE BARGAINING 
 
 
Chairperson Takamine and Members of the Committee: 
 

Thank you for the opportunity to testify on Senate Bill No. 1621 which seeks to 

allow union certification of certain employees or employee groups by signed 

authorization from the employee; requires collective bargaining to begin upon union 

certification; sets certain deadlines for initial collective bargaining agreement procedures 

and conciliation of disputes; sets civil penalty for unfair labor practices; extends certain 

authorities to labor organizations representing employees for collective bargaining; 

allows labor disputes to be defenses against prosecution for certain violations of law. 

The Hawaii Department of Agriculture (HDOA) is in opposition to this bill, particularly 

Section 377-5(e), relating to the use of a petition rather than private ballot. We defer to 

the Department of Human Resources Development and the Department of Labor and 

Industrial Relations as to their concerns about other parts of the bill.  

 

 The existing law honors a worker’s right to a private ballot, thereby increasing the 

likelihood that the worker’s decision was made free from influence, abuse and 

intimidation.  If the results from the private ballot indicate interest in an election, then 

both the union and the employer have the opportunity to make their case to the workers. 

Under this bill, if more than 50% of workers sign a petition, which by its nature exposes 

the worker’s position and therefore places the worker in a vulnerable situation, the 
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Hawaii Labor Relations Board would have to certify the union, and a private ballot 

election would be prohibited, even if the workers want one.  

 

Hawaii’s farm workers are already the highest paid in the country.  Among hired 

farm workers on all farms in Hawaii, the average wage paid in the period of October 12-

18, 2008 in Hawaii was $13.24/hr. compared to $10.95 in California and $10.70 

nationally (excluding Alaska).  Among field and livestock workers on all farms in Hawaii, 

the average wage paid in the same period was $11.21, $10.21 in California, and $10.08 

nationally (excluding Alaska).  Concern for the needs of agricultural workers is such that 

incentives for farm worker housing were included in the Important Agricultural Lands 

incentives bill passed in the 2008 session.  Clearly, the existing system of 

representation has benefited farm workers. In the long-run, changing the system of 

private ballot to an exposed petition process will result in the lessening of opportunities 

for farm workers to express their true feelings and priorities.  

 



1701 K. N.W. Washington, D.C. USA 20006 – Toll Free 1-866-413-7648 Fax: 1-514-371-0652 Email: Dbarnett@ailife.com 

American Income Life Insurance Company 
 
 
 
 
Daryl Barnett 
Director, Public Relations 
  
 

House of Representatives 
Twenty-Fifth Legislatures, 2009 

State of Hawaii 
 
Mr. Chairman, Members of the committee, thank you for providing me and American 
Income Life Insurance Company with the opportunity to comment on Senate Bill No. 1621, 
“Employee Free Choice Act.  My name is Daryl Barnett; I am employed as a director of 
public relations for American Income life.  
 
American Income life Insurance Company (AIL) and National Income Life Insurance 
Company (NILCO) is licensed in three countries, the United States of America, New 
Zealand and Canada. We currently have over 3000 unionized employees internationally, 
which includes our representatives. Our headquarters for the company is located in the 
United States of America.  
 
In the State of Hawaii; American Income Life (AIL) has an office with approximately 50 
representatives and employees of AIL all who are unionized employees, and work on all 
Islands. As a company, we are pleased to be able to provide jobs to local residents. As a 
company we contribute to the State of Hawaii and the community through the payment of 
taxes. We are a community minded organization, and contribute too many activities in the 
community.  AIL supports the AFL-CIO and unions presentation regarding the proposed 
amendments to S377, as these amendments in our view would ensure reasonable and 
responsible laws that would assist in protecting workers interest. 
 
American Income Life is a unionized company, and has been for decades.  We thrive as a 
responsible employer. We continue to expand, and the growth of the organization 
continues, with continued growth we hire and create more employment opportunities 
throughout the United States. As an organization we have maximized productivity, 
negotiated increased wages for our staff and have expanded benefits, and we continue to 
remain profitable for our stakeholders as a result of our unionized staff.  AIL and National 
Income Life Insurance Company (NILICO) has combined assets of more than $1.8 billion 
with more than $29.3 billion of life insurance in force for working families.   This has been 
accomplished while working with the bargaining agents, (unions) who represent our 
employees  and sales force. 
 
The President and CEO of American Income Life Insurance Company and National Income 
Life Insurance Company, Mr. Roger Smith was recently quoted as saying. “We believe the 
Employee Free Choice Act is a smart, fair and good public policy because it protects 
workers’ freedom to form unions. “ He went on to Say “What is good for workers is good for 
business.” 
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American Income life Insurance Company recognized the importance of unions by holding a 
majority sign-up, and our results speak volumes about the positive relationship that we have 
with our employees and representatives. 
 
It is our view; unions are an essential part of a strong democracy and play a crucial roll in 
America’s public and community life. Not only do they give workers a voice on the job and 
help negotiate fair benefits and wages for their members, but they also use their resources 
to raise the floor for everyone who works for living.  Unions by standing for higher standards 
for workers, businesses, families, the environment and public safety, have helped to build 
the middle class and make sure the economy works for everyone. 
 
We believe the proposed amendments presented by the AFL-CIO and Hawaii unions to the 
legislative body will protect workers. In our view it is an injustice where workers do not have 
the right to free collective bargaining. It is unfair that 32% of workers lack a collective 
bargaining agreement one year after voting for union representation. This in our view is due 
to weak national labor laws. 
 
 At AIL we were surprised to learn through a recent Peter Hart post-election survey, that 
60% of all voters support this type of legislation.  It is our view and is supported historically, 
that fair collective bargaining agreements have resulted in building a dynamic productive 
workforce with shared prosperity.  We believe in these tough economic times, employers 
and employees should be sitting at the table together, crafting solutions which support the 
long-term growth and sustainability for both business and workers. 
 
Today more than ever we need to protect workers as well as the long-term economic 
interest of American business.  It is only logical for businesses to support policies that 
create a robust middle class, spur economic growth, and create shared prosperity.  This 
type of legislative amendment is good for workers, and ultimately, that is good for our 
economy. 
 
 
 
 
 
 
Thank you  
 
 
 
 
Daryl Barnett 
Director Public Relations 
American Income Life. 
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February 17, 2009 
 
 
TO: THE HONORABLE SENATOR DWIGHT TAKAMINE, CHAIR AND 

MEMBERS OF THE COMMITTEE ON LABOR 
 
SUBJECT: S.B.1621, RELATING TO COLLECTIVE BARGAINING 
 

DATE: 

NOTICE OF HEARING 
  

Tuesday, February 17, 2009 
TIME: 2:45 PM 
PLACE: Conference Room 224 

 
Dear Chair Takamine and Members of the Committee: 
 
The General Contractors Association (GCA), an organization comprised of over five hundred 
and sixty (560) general contractors, subcontractors, and construction related firms, is strongly 
opposed to the passage of S.B.1621, Relating To Collective Bargaining (also referred to as the 
“Omnibus Union Rights Law”) because of the increased burden that it places upon businesses 
at a time when they can least afford it while giving unions unfair powers and rights.  
 
S.B. 1621 will provide unions with legal immunity and authorizes unions to engage conduct that 
may be criminal if it is engaged in a labor dispute.   
 
There is no valid public purpose in authorizing potential criminal activity.  Under this bill a 
reasonable request or order from a law enforcement officer can be defied with impunity, thereby 
allowing labor activity to obstruct walkways and driveways and totally restrict any public access.  
At the same time the general public will be subject to criminal penalties if they try to gain public 
access that has been blocked.  
 
The GCA believes that this provision will be subject to court challenge as an illegal and 
unconstitutional protection of certain private interests at the expense of the general public.   
 
The bill would also allow for union secrecy in the collective bargaining process.   The proposed 
bill provides for secrecy and union immunity from actions of the courts, administrative agencies, 
arbitrators, legislative bodies and other tribunals.  This union secrecy provision will hinder a fair 
collective bargaining process and allow for secret abuses of the law “as long as it is not 
criminal”.   
 
The bill further, does away with the employees’ right to a secret ballot and is tilted in favor of 
union certification.  We believe that if the majority of the employees favor organization then they 
will vote that way in a secret ballot.  
 
The GCA is strongly opposed to the passage of S.B. 1621, and respectfully asked the committee 
not pass this bill. 
 
Thank you for the opportunity to testify on this measure.  
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Testimony by: Cindy Goldstein, Pioneer Hi-Bred International, Inc. 

SB 1621, Relating to Collective Bargaining  
Senate LABOR committee 
Tuesday, February 17, 2009 

Room 224 at 2:45 pm 
 
Position:  Oppose 
 
Chair Takamine, Vice Chair Taniguchi and Members of the Senate Committee on Labor, 
 
My name is Cindy Goldstein, business and community outreach manager for Pioneer Hi-
Bred International, Inc.  Pioneer employs a diverse work force, with a wide range of job 
skills, representing a broad spectrum of cultural backgrounds.  We recognize the 
importance of providing good living wage jobs with benefits that will both attract 
employees to apply for our positions and retain our well-trained employees. Employees 
have the opportunity for advancement as they gain skills on the job. 
 
Flexibility in job activities is a big part of our working environment, with cross training 
of employees, and a work force able to carry out a wide variety of tasks.  Employees 
don’t focus on the same task every day.  We understand the importance of investing in 
the future of our work force, and provide job skill training that allows employees to 
switch from one activity to another during the course of the   work week or season.  
Safety is a core value for Pioneer Hi-Bred, working safely is emphasized daily, with all 
employees trained to work safely, and to pay attention to the safety of others around 
them.    
   
Pioneer Hi-Bred has a business philosophy based on “The Long Look”.  The Long Look 
emphasizes fair treatment of employees, and recognizes the great value dedicated 
employees bring to our business. We have been operating in Hawaii for over 40 years, 
developing crops that are more productive for farmers.  Pioneer has grown during those 
40 years, with increasing numbers of employees and a broader range of good paying jobs 
for people with a wide range of skills.  
 
Current law provides employee with a process for joining a union that allows them to 
make that decision with a vote cast in private.   This legislation is not needed to allow 
unions to form.  
 
 Thank you for the opportunity to present testimony.  
 

Pioneer Hi-Bred International, Inc 
PO Box 520  
Waialua, HI  96791 



Dear Senator Takamine, 
  
  
Syngenta Hawaii strongly opposes SB 1621.  Passage of this bill will eliminate 
one of the most basic human rights – the right to privacy.  For that reason, this bill 
impacts everyone regardless of whether you're an employer, or an 
employee.  Passage of this bill may allow individuals to intimidate workers.  It could 
divide our small Westside Kauai community into those who have signed and those 
who have not.   
  
Syngenta Hawaii offers a comprehensive, extensive benefits package to all of our 
employees.  After accepting employment, employees are entitled to three weeks 
vacation, two additional floating holidays, and full medical, dental and vision 
coverage.  They are eligible to participate in our flexible spending account, legal 
assistance program and AD&D insurance program.  They are entitled to participate in 
our 401K investment savings plan and our employee stock purchase plan for which 
Syngenta matches employee contribution up to a specified amount.  We also provide 
educational assistance to employees for continuing education for approved job-
related or degree-program coursework after only six months of employment with the 
Company.  We offer service awards, a comprehensive health and safety program 
with gym reimbursements, adoption services, and many other benefits. 
 
Syngenta Hawaii created almost 200 full-time positions in the State in 2008 and we 
are continuing to grow.  We feel that the benefits package we offer our employees 
matches or exceeds what other companies or organizations can offer and still 
maintains flexibility and the opportunity for advancement within the Syngenta 
organization.  We feel that the existing legislation supporting unions is a fair and just 
way for unions to organize.   
 
 
Mahalo, 
 
 
Laurie Goodwin 
Hawaii Outreach Manager 
Syngenta Hawaii 
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