TESTIMONY BY GEORGINA K. KAWAMURA
DIRECTOR, DEPARTMENT OF BUDGET AND FINANCE
STATE OF HAWAII
TO THE HOUSE COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT
HOUSE Bgi NO. 1725
February 13, 2009

RELATING TO THE HAWAIl EMPLOYER-UNION HEALTH BENEFITS TRUST
FUND

House Bill No. 1725 makes temporary changes to the Employer-Union Health
Benefits Trust Fund by prohibiting Employer-Union Health Benefits Trust Fund’s health
benefits plan from providing prescription drug benefits for the period July 1, 2009 through
June 30, 2015; and allowing the Employer-Union Health Benefits Trust Fund’s Board of
Trustees to make prescription drug plans available to public employees at no cost to
employers during that period. Conforming amendments are also made to the Voluntary
Employees’ Beneficiary Association statute.

We support moving this bill forward to foster continued discussions. During these
difficult times and considering the grave fiscal condition we are facing, all options must be
kept open. While it is recognized that this bill may be unpopular, we will need to make
difficult decisions to address our budget shortfall and ensure the fiscal health of our State.

It is estimated that this bill will generate savings of $81,000,000 in FY 2010 and

$91,000,000 in FY 2011.
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TESTIMONY TO THE
HOUSE COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT
For Hearing on Friday, February 13, 2009
8:30 a.m., Conference Room 309
BY
MARIE C. LADERTA, DIRECTOR

House Bill No. 1725
Relating to the Hawaii Empioyer-Union Heaith Benefits Trust Fund

TO CHAIRPERSON KARL RHOADS AND MEMBERS OF THE COMMITTEE:

The purpose of H. B. No. 1725 is to prohibit the health benefits plan of the trust
fund from providing prescription drug benefits for the period beginning July 1, 2009, and
. ending June 30, 2015; and allow the board of trustees of the trust fund to make
prescription drug plans available to public employees at no cost to the employers during
that period.

The Department of Human Resources Development supports this measure as
one of many options available for consideration in addressing the current budget
shortfall.

The present and immediately foreseeable condition of our State’s economy has
been well-documented in recent months. [f no action is taken, the State faces a
substantial budget shortfall. To address this shortfall it is imperative that we consider
any and all options, even if not popular, that can contain costs and help balance the
State’s budget. This bill is such a cost containment measure and we strongly
recommend that it be kept alive for further discussion and consideration.

Thank you for the opportunity to testify on this matter.

Respectfully submitted,

V%V MAR sz LADERTA

Director



TESTIMONY BY JIM WILLIAMS
ADMINISTRATOR, HAWAII EMPLOYER-UNION HEALTH BENEFITS TRUST
FUND, DEPARTMENT OF BUDGET AND FINANCE
STATE OF HAWAII
TO THE HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT
HOUSEOBI;JLL 1725
8:30 A.M., February 13, 2009
RELATING TO THE HAWAII EMPLOYER-UNION HEALTH BENEFITS TRUST
FUND
Chairperson Rhoads and Members of the Committee:

My name is Jim Williams, and I am Administrator of the Hawaii Employer-Union
Health Benefits Trust Fund (also known as the EUTF). Thank you for this opportunity to
present this testimony reporting that the Board of Trustees voted to take no position on
House Bill 1725.

The EUTF provides health and life insurance benefits to approximately 92,000
public employees and retirees (55,000 actives and 37,000 retirees). EUTF is governed by
a ten-member Board of Trustees.

This bill prohibits the EUTF from prescription drug coverage from July 1, 2009
through June 30, 2015, except that it permits the EUTF to offer prescription drug plans
during that period that are paid for entirely by employee-beneficiaries.

At its meeting on February 10, 2009, the EUTF Board of Trustees voted to take
no position on this bill at this time and to monitor its progress. The Board currently is in
the process of evaluating all available options to determine the benefit plans and

corresponding rates to be offered to employees and retirees effective July 1, 2009. The

Board is mindful of its statutory obligation to provide health and other benefit plans “at a



cost affordable to both the public employers and the public employees.” The Board also
is cognizant of the upcoming Council on Revenues revised projections due in early
March. The Board reserves its right to take a position on this bill at a later date.

Thank you for this opportunity to present this testimony. I will be pleased to

answer any questions from members of the Committee.
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Hawaii Council of Mayors
Bernard Carvalhw, Ir., Mayor of Kauai
Mufi Hannemann, Mayor of Honolulu

Billy Kenoi, Mayor of Hawaii
Charmaine Tavares, Mayor of Maui

Before a Hearing of
Committee on Labor and Public Employment

February 13, 2009

House Bill 1725: Relating to thc Hawaii Employcr-Union
iIcalth Benefits Trust Fund

The Hawaii Council of Mayors is very grateful to the House of Representatives, particularly the
members of the Committee on Labor and Pubhic Employment, for having the courage to confront the
formidable economic and fiscal challenges facing our people. You have the difficult and unenviable task
of cralling a budget during a time of great uncertainty, as do we, and we share your desire 10 balance
frugality and prudence with faimess and compassion.

Tiouse Bill 1725 would clinunate prescription drug coverage for a six-year period, but cnable the
Employer-Union Health Benefits Trust Fund board to make plans available if paid for by its members.

‘The Hawaii Council of Mayors withholds any comment on the merits or cost implications of this
proposal. However, we would reiterate our support for a proposal, included in our 2009 legislative
package, that would give the county governments representation on the EUTF hoard of trustees. Our
representation would give us a better opportunity to gain an overall understanding of the EUTF benelits
that would then enable us to better ¢valuate the shorls and long-term costs and impact of proposals such as
House Bill 1725 on our budgets and employees,
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(Electronic Transmission)

The Honorable Karl Rhoads, Chair
Committee on Labor & Public Employment
State House of Representatives

State Capitol

Conference Room 309

415 South Beretania Street

Honolulu, Hawaii 96813

Dear Representative Rhoads and Committee Members:

RE: H.B. 1725, RELATING TO THE HAWAII EMPLOYER-UNION HEALTH
BENEFITS TRUST FUND

I am Lynn G. Krieg, Director of Personnel Services, County of Maui, writing in
opposition of H.B. 1725.

Simply put, giving our employees a health plan with no prescription drug coverage
is like putting your family in a car with no brakes. Yes, you have the vehicle to take you
where you want to go, but once you get there you cannot stop.

A health plan will get you in the door to see a physician for a diagnosis, but what do
you do with the prescription when you leave if you have no coverage and inadequate
funds? This is especially true for our young families, our retirees on fixed income and
those with chronic conditions. If this occurs, what we may see is an increase in sick leave
or prolonged illnesses among our workforce and increased absenteeism as workers stay
home longer to care for themselves and their family members.

This proposal will also have adverse effects on those with fixed incomes or those
at the lower salary ranges who have chronic conditions that require regular maintenance
medication. Any efforts toward prevention will fall by the wayside out of economic
necessity as it becomes financially more difficult to keep up with the cost of monthly
prescriptions.

AN EQUAL OPPORTUNITY EMPLOYER



The Honorable Karl Rhoads, Chair
Committee on Labor & Public Employment
Page 2

February 11, 2009

While the proposal allows for prescription drug benefits to be made available via
plans to be paid for entirely by our employees, we believe this would only be a viable option
if there is a comparable reduction in the overall employee share of the health plan premium
cost. As itis, we already have employees who qualify for public housing on the wages we

pay.
For the foregoing reasons, we are not in favor of this proposal.
Sincerely,
LYNN G. KRIEG

Director of Personnel Services

cc:  Mayor Charmaine Tavares
Justin Gruenstein
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The Honorable Karl Rhoads, Chair
And members of the Committee on Labor and Public Employment
House of Representatives
State Capitol
Honolulu, Hawaii 96813

Dear Chair Rhoads and Members of the Committee:

SUBJECT: House Bill No. 1725, Relating to Employer-Union Health
Benefits Trust Fund

The purpose of this bill is the exclusion of prescription drug coverage for public
employees from July 1, 2009 to June 30, 2015: (1) prohibits health benefits plans of the
employer-union benefits trust fund from providing prescription drug coverage; and (2)
allows a board of trustees to make prescription drug benefits available through drug
coverage plans that are paid for entirely by employee-beneficiaries.

This legisiation attacks the very people who will assist the State in getting out of
this economic crisis. Every piece of legislation that takes away benefits from public
employees will trickle down to our State’s economy. These are the people, who shop at
all the local stores, buy property, fuel, use our airlines, etc. You take away their
promised benefits; you take away State revenue, that’s the bottom line.

This legislation also makes a very dangerous statement that the State of Hawaii
will not follow through on promises, employment agreements, or with collective
bargaining agreements. How can the State or counties hire an employee and inform them
that your retirement benefits are not guaranteed, that the State may take it away after 10,
15, 20 years of service? When you lose the trust of public employees, you lose the trust
of Hawaii.



The Honorable Karl Rhoads, Chair
February 10, 2009
Page 2

Therefore, we do not support House Bill No. 1725, Relating to Employer-Union
Health Benefits Trust Funds.
Thank you for the opportunity to testify.

Sincerely,

MAS% L

Chief of Police
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The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives
Commitiee on Labor and Public Employment

Testimony by
Hawaii Government Employees Association
February 13, 2009

H.B. 1725 — RELATING TO THE
HAWAI EMPLOYER —~ UNION
HEALTH BENEFITS TRUST
FUND

Good morning Chair Rhoads and Members. My name is Frances Kagawa, HGEA
Retirees Unit President. We represent over 9,000 retiree members statewide who
strongly oppose passage of H.B. 1108, 1718, 1719, 1725, 1723, 1715, 1726 and 1727.

Before retiring, | was a public employee at UH and the Department of Parks &
Recreation. Like most other retiree and active employees, | took a government job
because of health and retirement benefits. | knew | wouldn't get rich working for the
public sector but slayed knowing that when | retired in 1987 | wouldn't worry about
medical, drug, dental and vision plans. ~

| take five different medications daily to stay well. | live alone on a fixed income and
with rising costs in the utility and gas prices, if these bills pass it will become a choice of
paying for food or medications. There are 3,167 statewide retirees 80 vears of age and
over in the Retirees Unit who will be in the same or more serious predicament then | am
since their pensions are much smaller.

Retirees also support current and perspective employees who will negatively be
affected by these bills, These active employees decided 1o work in government to have
the same benefits that | have during their retirement. Please oppose these bills that
affect all public servants and retirees.

Thank you for allowing me 1o testify in opposition of this bill,

Respectfully submitted,
Thainteo Kﬂ?m

Frances Kagawa
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The Twenty-Fifth Legislature, State of Hawaii
Hawaii State House of Representatives
Committee on Labor and Public Employment

Testimony by
Hawaii State AFL-CIO
February 13, 2009

H.B. 1718 - RELATING TO EMPLOYER-
UNION HEALTH BENEFITS

H.B. 1719 - RELATING TO PUBLIC
EMPLOYEES

H.B. 1725 - RELATING TO THE HAWAII
EMPLOYER-UNION HEALTH
BENEFITS TRUST FUND

The Hawaii State AFL-CIO STRONGLY OPPOSES H.B. 1718, H.B. 1719, and H.B. 1725.

The current economic conditions are downright terrifying. Everyday, Americans are waking up to
discouraging news and wondering when it will be their turn to lose their jobs. Nationwide,
unemployment is at 7.6 percent, however, that number is likely to be much higher today. In addition,
those that are employed have had their working hours reduced, resulting in very difficult financial
situations. Many are being foreclosed on, or are already living on the streets. Many are having a very
difficult time taking care of their children or their parents and see no relief in sight. With the economy
the way it is, Hawaii must do all it can to improve the situation.

Therefore, Hawaii must protect as many benefits as possible, especially when people are struggling to
make ends meet. Furthermore, many have worked for the state or county for decades, relying on many
of these benefits when they retire, or while working. They have earned these benefits, and now is not
the time to take them away. We must ensure during these difficult times that people have the proper
health care and can sleep soundly at night knowing their benefits are safe. Let’s not add additional
stress, to an already stressful time.

I ask that you think about the livelihood of those facing difficult times and oppose these horrible bills.

Thank you for the opportunity to testify.



Respectfully submitted,

Jason Bradshaw
Political Director
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The Twenty-Fifth Legislature
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Committee on Labor & Public Employment
Rep. Karl Rhoads, Chair
Rep. Kyle T. Yamashita, Vice Chair

DATE: Friday, February 13, 2009
TIME: 8:30 a.m.
PLACE: House Conference Room 309

State Capitol
415 South Beretania Street

TESTIMONY OF THE UNITED PUBLIC WORKERS, AFSCME,
LOCAL 646, AFL-CIO ON H.B. 1725 RELATING TO THE
HAWAII EMPLOYER-UNION HEALTH BENEFITS TRUST FUND

My name 1is Dayton M. Nakanelua, and I am the state
director of the United Public Workers, AFSCME, Local 646, AFL-
CIO (UPW) which represents approximately 11,000 state and county
employees in collective bargaining in Hawaii and 3,000 retirees
under chapter 88. The UPW opposes House Bill No. 1725 which
eliminates any State or County contributions to pay for the cost
of providing prescription drug benefit plans to public employees
from July 1, 2009 to June 30, 2015, and to shift that burden to
employees entirely.

When the legislature adopted the Hawaii Employer-Union
Health Benefits Trust Fund in 2001 it substantially eliminated
the option of obtaining health benefit coverage through union-
sponsored plans. The idea was to provide ™“a single health

benefits program for public employees” to maximize the level and

HEADQUARTERS - 1426 North School Street ¢ Honolulu, Hawaii 96817-1914 & .Phone: (808) 847-2631
HAWAII - 362 East Lanikaula Street ¢ Hilo, Hawaii 96720-4336 ¢ Phone: (808) 961-3424
KAUAI - 4211 Rice Strest & Lihue, Hawaii 96766-1325 & Phone: (808) 245-2412
MAUI - 841 Kolu Street ¢ Wailuku, Hawaii 96793-1436 ¢ Phone: (808) 244-0815
1-866-454-4166 (Toll Free, Molokai/Lanai only)



types of benefits available for public employees and retirees at
lower costs. We were advised at the time that consolidating
responsibility for health care Dbenefits under EUTF would
increase the coverage pool, strengthen the bargaining power
which the Health Fund (created in 1961) lacked, and drive down
the cost of the various health plans. Based on what has happened
in a short period of five years (from 2003 when EUTF became
operational to the present), and what this measure implies it
seems that some of the 2001 claims were overstated.

We do not agree with the proponents of this measure
that health care <cost 1increases 1in recent vyears are due
primarily to the prescription drug plans. We urge the committee
to investigate what the principal cost drivers have been, and to
determine why the EUTF has been unable to implement cost
containing measures. If the coverage pool of all state and
county employees and retirees has nothing to do with reduced
costs the statute should be amended to authorize union sponsored
plans once again. Placing the entire cost and burden of a failed
system on the backs of workers is unfair. We also urge the
committee to review the national health care reforms proposed by
the Obama administration in the interim.

As previously stated, the amount of contributions
which State and counties are required to make under Sections
87A-32 through 87A-37, HRS, toward the payment of costs for
health Dbenefit plans 1is a mandatory subject of collective
bargaining. The right to engage 1in collective bargaining is
protected under Article XIII, Section 2 of the State
Constitution for public employees. Where the legislature seeks
to impose by statute the substantive terms of what should be
negotiable constitutes a violation of the employee's right to
engage in collective bargaining. See United Public Workers,

AFSCME, Local 646, AFL-CIO v. Yogi, 101 Hawai'i 46, 62 P.3d 189




(2002) . This measure interferes with the process of collective
bargaining over fringe benefit costs and contributions which are
core subjects of collective bargaining.

For the foregoing reasons, we urge that this bill not

be passed.
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TESTIMONY BEFORE THE SENATE COMMITTEE ON Mike McCartney
LABOR Executive Director

RE: HB 1725 - RELATING TO THE HAWAII EMPLOYER-UNION HEALTH
BENEFITS TRUST FUND

February 13, 2009

ROGER TAKABAYASHI, PRESIDENT
HAWAII STATE TEACHERS ASSOCIATION

Chair Rhoads and Members of the Committee:

The Hawaii State Teachers Association opposes HB 1725, which prohibits health
benefits plans of the employer-union health benefits trust fund from providing
prescription drug coverage and allows board of trustees to make prescription drug
benefits available through drug coverage plans that are paid for entirely by employee-
beneficiaries.

Requiring prescription drug benefits to be voluntary, with no employer contribution,
would not only be unfair; it would also be detrimental, in that prescription drugs often
act to reduce overall medical costs by helping to prevent more serious ailments and the
need for costly medical, surgical and hospital services.

Additionally, the board that governs the Hawaii employer-union health benefits trust
fund has faithfully fulfilled its charge and made sound decisions affecting the coverage
of public employees since its inception.

Similar plans have already been considered by the board of trustees and rejected in the
past. The board is in the best position to determine the specific rates and benefit plans
that are affordable to both the employers and employees. This measure would also be
tantamount to the state breaking its promise to employees regarding the benefits that
were told would be part of their contract package. They have done their work and
rightfully expect the state to keep its end of the bargain.

We strongly urge the committee not to pass this bill.

Thank you for the opportunity to testify.
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From: mailinglist@capitol.hawaii.gov

Sent: Tuesday, February 10, 2009 12:17 PM

To: LABtestimony

Cc: thirr33@gmail.com

Subject: Testimony for HB1106 on 2/13/2009 8:30:00 AM

Testimony for LAB 2/13/2009 8:30:00 AM HB1106

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Arvid Tadao Youngquist
Organization: The Mestizo Association ('82)
Address:

Phone:

E-mail: thirr33@gmail.com

Submitted on: 2/10/2009

Comments:

House Labor and Public Employment (LAB)
Chair Karl Rhoads

Vice Chair Kyle Yamashita

Right Honorable Members of the House
LAB Committee

This is a testimony in opposition to:

HB 1106
HB 1718
HB 1719
HB 1725

This is
Hawaii.

purported as some "modest" efforts to help meet the fiscal crisis of the State of

However, all these bills are going to be perceived as yet another "King Ben Bill" after 9/11
and with the crisis visited upon the Nation mid-2008 (bail outs & econmic stimulus packages),
all measures appears to be on the table.

Unless the administration and the Capitol is willing to sacrifice not only their own pay-
raises together with high-end "legathy" CIP and other spending in their respective district
(i.e. Turtle Bay Resort, Molokai Ranch Resort, even Highways and Railways, the public sector
workforce new hires, retirees, their beneficiaries and dependents should not be respponsible
for shouldering the heaviest fiscal burden. If one does not fight for one’'s own very own
employees, who would one truly fight for?

Some of the proposals here at the Capitol have
retirement applications before the maximum age
contributions, and coverage for prescriptions,
fiat. A mass retirement payment for these new
Hawaii State Government budget.

already led to my colleagues putting in their
for retirment is changed to 65, and the

dental and vision in the EUTF is nullified by
retirees will actually further drive south the






The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill No. 1719, Related to Public Employees.

I have been a public employee/sworn police officer with the Maui Police Department
since May of 2002. I am highly concerned about the recent proposed bills including but
not limited to the following:

HB 1536 RELATING TO SALERIES

HB 1106 RELATING TO PUBLIC EMPLOYMENT

HB 1718 RELATING TO EMPLOYER-UNION HEALTH BENEFITS
HB1719 RELATING TO PUBLIC EMPLOYEES

HB 1725 RELATING TO HAWAII EMPLOYER-UNION HEALTH BENEFIT
TRUST FUND

I understand the House of Representatives have a hearing set for Friday, February 13,
2009 in Honolulu.

House Speaker Calvin SAY is trying to produce solutions to introduce bills that will
“share in the pain” for the economy. But I find it disturbing that his ideas are to slash the
retirement and medical benefits for state and county workers. It seems as though we as
public servants are being penalized. Cutting public employee and retiree benefits will not
solve the state's budget crisis, and that it's unfair to target public employees.

Knowing that the proposed bills will adversely affect all those state and county workers
who do not retire by July 2009, that is only the beginning. Should the proposed bills
pass, the catastrophic repercussions will not be limited to the workers, but their family,
coworkers, the communities and ultimately the state.

Imagine take those that are eligible for retirement now, that have stayed beyond twenty
five (25) years of service, they will be forced to retire. Their leadership and knowledge
will be gone, leaving the space to be filled with the newly promoted. Now that leaves the
patrol division short handed thus creating excessive overtime expenditures and safety
conditions. Who else suffers, families since the officer will be required to do overtime,
hold over and call backs. Then what happens to the community? The community is
already struggling with the economic crisis and unemployment. Because of that we
experience more calls for service, more thefts, crimes against property, assaults and
domestic abuse. What if the force is so depleted due to the mass exodus of those forced
to retired, and there is no one to respond. Now put that on a medical emergency, heart
attack, stroke, car accident. What happens if our parks and division personnel are cut so



that the parks are unsafe for our children? Imagine no lifeguards at pools and beach
fronts.

On a personal note, I served twelve (12) years in the Hawaii Air National Guard,
defending our Country and State. I was taught to believe that one person really can
make a difference. I then chose a career in service with the Police Department because of
the benefits, stability and my desire to continue community service. Please don’t let them
take away our benefits that we earned. We make this state and county a safer place while
putting our lives on the line each and everyday. Are you saying that our lives are not
worth the benefits that we were promised?

As our elected official I hope that you take my/our concerns seriously and OPPOSE these
bills! I know there is no easy answer, but /We do know that if these bills pass, there will
be catastrophic repercussions felt by all.

My family and I thank you for your time and hopeful consideration.

Audra Sellers

OFFICER AUDRA SELLERS
MAUI POLICE DEPARTMENT
55 MAHALANI STREET
WAILUKU, HI 96793

PH: 808-244-6303

FAX: 808-244-6308

CELL: 808-268-4777
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From: Helen T. Kanae [Helen.Kanae@mpd.net]

Sent: Wednesday, February 11, 2009 6:38 PM

To: LABtestimony; Rep. Karl Rhoads; Rep. Gilbert Keith-Agaran; Rep. Kyle Yamashita; Rep.
Joseph Souki ,

Subject: House Bills Affecting Retirement and Benefits

Follow Up Flag: Follow up

Flag Status: Completed

Dear Representative:

I’m writing to you to voice my concerns about the following House Bills that I am greatly
opposed to:

House Bill No. 1719- Related to the Health Fund
House Bill No. 1725- Related to the Hawaii Employer-Union Health Benefits Trust Fund

The benefits are what drew and kept myself and a lot of workers to become civil service
employees. The majority of these workers have been loyal to government work and been with
their respective agencies for a good amount of years. I’ve been with Maui Police Department
for 19 years.

By eliminating benefits from employees, it will create a great majority to seek retirement and
those who do remain may seek other employment when the economy does improve. There is
no incentive for employees to remain with the State or County governments with the
elimination of benefits.

Also, by creating such situation, public safety would be a major concern. As jobs would not be
immediately filled or certain jobs would have to be eliminated

Thus, through no fault of the employees should these benefits be taken away from us.
Therefore, I wish to voice my opinion that I oppose these proposed bills, which would eliminate

benefits to State and County employees.

Sincerely,
Helen Kanae

Helen Kanae



To: LABtestimonv@Capitol.hawaii.qov

From: Cheryl Rapoza, Sr. Clerk Typist
Telecommunications Systems Section
Honolulu Police Department

Date: February 11, 2009

Subject: Labor & Public Employment Committee
Hearing, Friday Feb. 13, 2009, 8:30 a.m.
HB 1106 Relating to Public Employment
HB 1718 Relating to Employer-Union Health Benefits
HB 1719 Relating to Public Employees
HB 1725 Relating to Hawaii Employees-Union Health Benefits Trust Fund
Hearing, Tuesday Feb. 17, 2009, 8:30 a.m.
HB 1723 Relating to Hawaii Employer-Union Health Benefits Trust
HB 1725 Relating to Retirement
HB 1726 Relating to Hawaii Employees-Union Health Benefits Trust Fund
HB 1727 Relating to the Hawaii Employer-Union Health Benefits Trust Fund

I urge the Labor & Public Employment Committee members to oppose the above bills. Itis a
reality that the economy is in a poor state, both nationwide and worldwide. In Hawaii, we have
one of the highest cost of living. When | started with the City almost 4 years ago, | accepted
employment knowing the pay was much lower than what | was getting in the private sector, but
knew the long term benefits as a government worker would outweigh the lower wages.

Because there is no control over the private sector where it comes to cutting staff members and
benefits to save on costs, the burden falls on the public employees and the local government
system. To have public employees bear the burden due to finances of the State of Hawaii is an
unfair practice.

Personally, my husband, retired, and | will no longer be able to afford our home; we’ll have to
forego medications and make more cuts here and there. We may even have to drop the
medical insurance altogether. We would have to choose between our home, our health, and
our food. We have enough financial problems trying to stay afloat in Hawaii's ever increasing
fees and costs and now we have bill proposals to “add to the fuel”. It’s frightening to think that
your decision determines our livelihoods and the quality of our lives.

It will be chaos if the bills are not opposed. If the bills pass, it would affect thousands of lives.
We would all have to make choices of whether to pay for our homes, for medical insurance, and
other living necessities. It will lead to more people losing their homes, more people living on the
beach, less police, firefighters, and paramedics to act as first responders which would then
trickle its effect down to Hawaii’'s community as a whole.

An alternative to the above bills would be to possibly raise taxes so that all Hawaii consumers
would bear the burden.
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From:
Sent:
To:

Cc:
Subject:

ewilson [ewilson@hawaii.rr.com]
Tuesday, February 10, 2009 11:21 AM
LABtestimony
Idecaires@honolulu.gov

Testimony to HB 1718/1719/1725

NAME: KAPENA WILSON
POSITION/TITLE: POLICE OFFICER
ORGANIZATION: KAUAI POLICE DEPARTMENT

NOTICE OF HEARING

DATE: Friday, February 13, 2009
TIME: 8:30 AM.
PLACE: Conference Room 309

State Capitol
415 South Beretania Street
HOUSE BILLS 1718 /HB 1719/ HB1725

I am writing as a response to the above
mentioned house bills as a private citizen. |
joined the county police department for
numerous personal reasons. One of the major
reasons is job security and benefits. I could have
stayed in the private sector and make more
money, but [ followed my heart into the career I
am now in. I have made huge sacrifices for the
public and my job which I passionately love.
Prior to my joining, the older generation that
was hired before me, when they retired,their
spouses was able to collect their retirement and
benefits upon their deaths. It all stopped around
the time 1 got hired. Employees only are allowed
the benefits. So, for a low pay job, the benefits
are for me only. So, I try my best to stay in
shape having been informed that scientific
statistics shows that an average police officer
only lives another 5 years after he / she retires
due to the high stress they go through during the
course of their career. Do 1 want to enjoy my
retirement when 1 get to that time? Sure do! And
for the job I do, I deserve it too! Seems like the
state wants to match their program with the
private sector. Now it is apparent that the state
government wants to take away what is
rightfully ours, what we work hard for, what no
other occupation in this civilian world can
imagine possible unto them physically and
psychologically. Currently our death benefit is

1



something like $20, 000. The GI's serving in
middle east are paid nearly half million in death
benefits. They don't need to work till age 65 like
how this state government will soon be forcing
us to do. What will $20, 000 do for a family here
in Hawaii should an officer or fireman die in the
line of duty? Cover funeral expenses only! Sorry
children, your father or mother died in the line
of duty and your parent is only worth $20, 000!
No you cannot collect on his /her retirement or
medical either to help you through high school
and / or college.

Will there be any exceptions to these house bills
for emergency workers personnei? I can't fathom
to picture a 65 year old police officer in uniform
working the beat having to deal with criminals
in their prime age of 20's. The state may see a
huge increase in police officers transferring out
to the mainland PD's in the near future. Imagine
a 63 year old fire man having to haul a fire hose
fighting fire. There may be a surge in

increase of workers comp claims...an increase

in accidents and / or accidental deaths. Can a
human in his late 50's to mid 60's match the
strength and abilities against one in his 20's -
30's ? Honestly, I can see a worker sitting behind
a desk having to work to the age of 65. But
emergency personnel put their lives on the line
everyday, whether its fighting fires or running
down criminals involved with drugs and
weapons like firearms and a high tendency of
violence, yet the state wants to keep us in
uniform till our mid 60's? Emergency workers
like it or not comes in contact with people who
have infectious diseases and the risks are great.
Emergency workers should be spared from these
house bills and their pensions, medical, and
future should be EXEMPT from these house
bills. Emergency workers dedicate their much
valuable lives on the front line every day. I think
the state should reconsider the writing on

these house bills to exempt all emergency
workers affected, this includes police officers
and firefighters. The Mainland is looking more
promising, more money, bigger retirement,
cheaper living, same benefits.....
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From: Jody K.M. Singsank [Jody.Singsank@mpd.net]

Sent: Tuesday, February 10, 2009 3:28 PM

To: Rep. Karl Rhoads; Rep. Kyle Yamashita, Rep. Gilbert Keith-Agaran; Rep. Joseph Souki;
LABtestimony

Subject: HB 1719, HB1725

Dear Chair Rhoads and Members,
| oppose HB 1719 and request that you do NOT pass this bill.

| was a single female when | joined the Maui Police Department in 1986. The two main reasons | joined were: to serve my
community and be self-sufficient. The starting pay was not great so | learned to live frugally, within my means, knowing
that the real benefits would come at the end of my 25 year career. Now that | am near the end, it is disheartening to learn
that | will be required to pay for these hard earned benefits. In my case, after retiring, | would have to continue to pay
medical premiums for 17 years before | earn the “benefit” that | was promised when | started.

| also oppose HB 1725. The idea of revoking employer-paid benefits relating to prescription drugs, vision and dental plans
that were promised to us, and on such short notice, is unreasonable.

Please consider the short and long-term impacts that these types of bills and actions have on your constituents. State and
county workers are the backbone of the communities that you represent and are here for the long run. Taking such
extreme financial measures on such short notice will take a drastic toll on the people that you most depend on in times of
crisis. Please do not let your loyal public servants down.

Thank you for your time.

Captain Jody K.M. Singsank
Maui Police Department
Patrol Division-Molokai District
110 Ainoa Street

Kaunakakai, Hl 96748
(808)553-5355
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Testimony to the ’
HOUSE COMMITTEE ON LABOR & PUBLIC EMPLOYMENT |
on
HB 1719 Relating to Public Employees
HB 1725 Relating to the Hawaii Employer-Union Health Benefits Trust Fund

DATE: Friday, February 13, 2009

TIME: 8:30 A.M.

PLACE: Conference Room 309
State Capitol

415 South Beretania Street

Representative Karl Rhoads, Chairman
and members of the Committee on Labor & Public Employment
Hawaii State Capitol, Room 326
415 South Beretania Street
Honolulu, HI 96813

Dear Chair Rhoads and members of the Committee,

As a Maui County employee for the past 22 years, [ wish to submit written testimony
against HB 1719 and HB 1725. This bill goes against the very reason [ chose to work in
public safety for the county government.

Colleagues of mine brought it to my attention that this bill before your committee is
aimed at suspending state and county contributions to the EUTF if we retire after July 1,
2009 regardless of date of hire and years of service.

The recent global economy has greatly affected the state of the economy in Hawaii to
include revenues generated by the lack of tourists visiting our great state. State and
County governments are not immune from this economic downturn as we depend on
spending by both kama’aina and malahini alike.

Therefore, everyone in government has got to look at ways to manage our own affairs in
order 1o stimulate stability and sustainability. This bill goes against the very nature of
having seasoned qualified government employees working together in order to stimulate
our own government affairs by forcing them to retire, albeit in some cases earlier than
intended. We need to retain these qualified senior government employees and use their
knowledge for this very reason.

Therefore, [ urge you to vote against this bill as it will have a detrimental affect on the
state of affairs both in county and state government.

Your attention in this matter is greatly appreciated.



Sincerely,

Dcasihy € g

Bradley P. Rezentes

Lieutenant, Maui County Police Department
55 Mahalani Street

Wailuku, HI 96793



Department of Education Employees
Submitting Written Testimony In Opposition to HB 1725

First Name Last Name School or District

1|Leslie Spencer Dept. of Edu

2|Lauri Konishi Dept. of Edu

3(Kristen Woolever Dept. of Edu

4]Linda Miyahira Kaumana Elementary

5[Justin Hughey King Kamehameha llI

6|Kaluna Wong-Staszkow Dept. of Edu

7[Nadine Icari Kea'au High

8|Kenneth Everett James Campbell High

9|Catherine Ayabe Kawananakoa Middle
10|Pearl Abernethy Kainalu Elementary
11}Joanne Shibuya Kawananakoa Middle
12|Carl Bolding Dept. of Edu
13|Caron Wilberts Dept. of Edu
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From: rhoads3-Christine on behalf of Rep. Karl Rhoads
Sent: Wednesday, February 11, 2009 8:28 AM

To: LABtestimony

Subject: FW: Pono= Please do the right thing and vote NO.

From: Leslie Spencer [mailto:lspencer007 @hotmail.com]
Sent: Wednesday, February 11, 2009 6:24 AM

To: Rep. Henry J.C. Aquino; Rep. Karen Awana; Rep. Marilyn Lee; Rep. Cynthia Thielen; Rep. K. Mark Takai; Rep. Roy
Takumi; Rep. Joseph Souki; Rep. Calvin Say; Rep. Karl Rhoads; Rep. Kymberly Pine; Rep. Mark Nakashima; Rep. Kyle
Yamashita; Rep. Scott Saiki; Rep. Faye Hanohano

Subject: FW: Pono= Please do the right thing and vote NO.

Aloha Representatives,

I am a School Healthaide, ( hope you folks know everything we actually do!) taking care of ALL our keiki,
our future, with love. I am a taxpayer and I voted for you and yours, along with all of our state and
county employees.

My years of passionate public service, ( employed Nov. 1993) with HGEA as my union,, knowing that my
salary is definitely a low one, however feeling secure knowing that I would be able to depend on health
benefits and retirement for my future.

Regarding bills: HB 1719 and HB 1725 I urge you to vote "NO".

As you are aware, times are tough, and there must be other solutions to balance this damaged budget.

Mahalo,

Leslie Spencer

Windows Live™: Keep your life in sync. See how it works.




Representative Karl Rhoads, Chair
Representative Kyle T. Yamashita, Vice-Chair
House Labor & Public Employment Committee

Friday, February 13, 2009
Conference Room 309
8:30 am

In opposition to:
HB 1718, EUTF; Medicare Part B Premiums
HB 1719, EUTF; Retirement Prior to Medicare Age; Suspend Coverage
HB 1725, Public Employee’s Health Benefits Plan; Exclusion of
Prescription Drug Coverage

Dear Representatives Rhoads and Yamashita,

| am a social worker with the Department of Education, and | am very concerned
about proposed legislation that would take away benefits for public employees.
HB 1718 would reimburse retired employees for Medicare Part B premiums only
for employees retiring prior to 12/31/09. HB 1719 suspends state and county
contributions to the EUTF for all state and county employee-beneficiaries who
retire after 07/01/09, if the employee retires before the employee’s Medicare
retirement age. HB 1725 prohibits the health benefits plan of the EUTF from
providing prescription drug coverage and would require employee-beneficiaries
to pay for prescription drug benefits in its entirety.

| realize that these are difficult economic times, and that the legislature is faced
with the challenging job of reducing the State’s projected expenditures.

However, doing so at the expense of the hard-working middle class is a short
sighted answer with repercussions that will be deep and long-lasting. Many of us
are having a hard enough time making ends meet as it is. Requiring public
employees and retirees to pay more for medical and drug coverage is an
additional cost that many simply cannot afford. Please also consider how the
current benefits attract committed public employees, which also saves money on
employee turnover expenses.

| urge the committee to vote in opposition to HB 1718, HB 1719, and HB 1725.
Thank you for the opportunity to testify.

Sincerely,

Lauri Konishi



Representative Karl Rhoads, Chair
Representative Kyle T. Yamashita, Vice-Chair
House Labor & Public Employment Committee

Friday, February 13, 2009
Conference Room 309
8:30 am

In opposition to:
HB 1718, EUTF; Medicare Part B Premiums
HB 1719, EUTF; Retirement Prior to Medicare Age; Suspend Coverage
HB 1725, Public Employee’s Health Benefits Plan; Exclusion of
Prescription Drug Coverage

Dear Representatives Rhoads and Yamashita,

| am a social worker with the Department of Education, and | am very concerned
about proposed legislation that would take away benefits for public employees.
HB 1718 would reimburse retired employees for Medicare Part B premiums only
for employees retiring prior to 12/31/09. HB 1719 suspends state and county
contributions to the EUTF for all state and county employee-beneficiaries who
retire after 07/01/09, if the employee retires before the employee’s Medicare
retirement age. HB 1725 prohibits the health benefits plan of the EUTF from
providing prescription drug coverage and would require employee-beneficiaries
to pay for prescription drug benefits in its entirety.

| too am concerned about the difficult economic times upon us and | realize the
legislature is faced with the challenging job of reducing the State’s projected
expenditures. However, it is my hope that the legislature be creative in
considering various options to address this crisis and seriously consider the
potentially grave expense to state business if the health care support of our state
work force is to be affected.

This approach to addressing the budget crisis may be shortsighted and have
repercussions that will be deep and long-lasting. The affect on our workforce and
future retirees may bear out the most serious of implications for dedicated
employees in the long run. Health care benefit is one of the most important
benefits.

Many already have a difficult time making health care ends meet. Requiring
public employees and retirees to pay more for medical and drug coverage is an
additional cost that many simply cannot afford. Indeed, the health care crisis
industry will likely already result in all individuals having to pay more for their
care.

Thank you for the opportunity to testify.
Sincerely, Kristen Woolever, MSW



yamashita3-Chelsea

From: Linda [miyahiraa006@hawaii.rr.com]

Sent: Wednesday, February 11, 2009 8:42 PM

To: LABtestimony

Cc: Rep. Mark Nakashima; repchang@capital. hawaii.gov
Subject: HB 1723, 1715, 1726, 1727, 1719, 1725

Follow Up Flag: Follow up

Flag Status: Completed

Aloha Representative Nakashima and Representative Chang,

We are Linda and Alan Miyahira, both state employees, who live in your district and voted for you.
Linda has been an educational assistant for the past 10+ years and works at Kaumana Elementary
School. Because of budget cuts, she has been informed that her position has been cut for the
coming school year. Alan has worked as a carpenter/maintenance worker for 25 years. We are
members of HGEA and UPW. As taxpayers, we spend money at local businesses every day to buy
food, clothing and other needs. It is unacceptable for the House to look to public employees to
balance the budget. We are at the mercy of lawmakers who look to the easiest source to take from —
public servants. We work hard at our jobs, pay our taxes and want to be able to have a comfortable
life. It's near to impossible to survive in Hawaii. Every time we receive a nhominal raise, it's taken
away by the ever-increasing cost of medical benefits. We chose to work for the state because of the
benefits offered — not the salary. We are both close to retirement and don’t need to have the benefits
changed on us. We implore you to be fair by looking to all citizens of Hawaii to balance the budget,
and not just the public sector. Please vote no on the above bills.

Mahalo,
Linda & Alan Miyahira
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From: hughey2000@aol.com
Sent: Thursday, February 12, 2009 7:03 AM
To: LABtestimony
Subject: HB 1725
Follow Up Flag: Follow up
Flag Status: Completed
HB 1725

FROM: Justin Hughey
421 llikahi St
Lahaina HI 96761

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009
Conference Room 309

8:30 a.m.

My name is Justin Hughey and | am a teacher at King Kamehameha Ill School and | strongly oppose
HB 1725. | know we have to balance the budget but what | am warning you about is that a teaching
career in Hawaii is a full time career that does not pay a living wage. The more benefits you take
away the less likely you are to fill a vacant position. The DOE spends over 20 million dollars a year to
train and recruit teachers to come to Hawaii. The majority leave in the first three years. This is
because Hawaii sounds great but then they realize they can not pay the rent for an apartment without
a spouse or another job. The DOE will no longer have the money to be training and recruiting
teachers to come to Hawaii. | foresee major job vacancies. We are on the cusp of the second
republican great depression. The teachers who can move home and be closer to their family's will. &
nbsp;Before cutting our benefits, think of your kids not having teachers.

Mahalo.

A Good Credit Score is 700 or Above. See yours in just 2 easy steps!
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February 11, 2009

Aloha,

My name is Kaluna Wong-Staszkow. T work for the Department of Education and have
been an HGEA member for 14 years.

T am writing to ask you to oppose the following bills: HB 1718, 1719 and 1725.

These days we are all being asked to do more with less. Now we are being asked to do
more for less. Representative Calvin Say is targeting public employees and having us
bear the burden of the State’s budget deficit. 1t1s especially unfair, to those who are near
retivement, to pass HB 1718 and 1719 at this point in time. It does not give them
sufficient time to look into alternate options for their retirement years. Here are some
ways tho public will be negatively impacted by these bills:

Mass exit of employces who will retire before July 1, 2009,

State will lose many valuable employees in top critical positions.

The state will not be able to effectively and efficiently scrve the public.

Morale will decrcase, therefore affecting the quality of work in addition to the

quantity. '

« The Statc will not be able to offer a competitive salary and benefits package to
successfully recruit highly qualified and effective employees in and outside the
state of Hawai’l.

e We already have an overflow of social service cases. How many people could
Dept. of Human Services potentially lose as a result of these bills passing?
Would the remaining staff be able to handle the remainder of the caseloads?

e People will be sick morc oftcn and for longer periods because we can’t afford (o

pay 100% of our drug coverage.

e 8 2 92

The public will ultimately suffer in the end. You necd to ask yourselves if the State will
honestly be able to effcctively and efficiently serve the public. The long term effocts
could severcly jeopardize the state as a whole and be more costly in the cnd. All of Rep.
Say’s bills take from us. There necds to be more balance.

Like cveryone else, I do not want to have 1o give anything up. However, sunlctl}ing has
to give and there is no way around it. [ personally, would rather agree to a pay freeze and
a one day a month furlough, possibly two days a month, than to take across the board pay
cuts and reduccd benchits.

We are at a point and time where every citizen in this state needs to really dig down deep,
be creative and think outside the box. This is a statewide crisis, nof a public employee
crisis. FEveryone needs to make a contribution. Many people complain that State
employees are lazy and take advantage of the system. T}l&t’s not a good enough excuia
because all offices, public and private have lazy, overpaid employees. 1ean agree to the

[ =ad



pay freeze and furlough. Howcever, it would have to be a complete buy in from all unions
or it won’t work. There will be public employees that will disagree and claim that their
positions are “essential”, My response to that is: the roof over my head that protects and
shelters me, the food that strengthens and nourishes my body and the clothes that kecp
mc warm are essential to me as well. There are many people standing in the
unemployment line that would be happy to have a job. Public service docs not make you
rich in your pocket book. It makes you rieh in your heart knowing that you perform to
the best of your ability everyday in providing a service to others and making our
community a safe place to live. [ quote President Barack Obama in his mauguration
specch:

“For as much as government can do and must do, it is ultimately the faith and
determination of the American people upon which this nation relies. It is the kindness to
take in a stranger when the levees break, the selflessness of workers who would rather
cul their hours than see a friend lose their job which sees us through owr darkest hours.
It is the firefighter's courage to storm a stairway filled with smoke, but also a parent’s
willingness 1o nurture a child. thal finally decides our fate.”

There is no onc simple easy solution. Yet there is somcthing that everyone can do, cven
if it’s little. Every effort adds up. Why not challenge every citizen, business,
organization and family in our state? Take our crisis and challenge oursclves to turn it
into a positive. Go on a statewide campaign to encourage everyone to join in the effort to
cut back where we can. Encourage businesses to offer specials and discounts for doing
their part in conserving. Some businesses arc already doing it. Times and Foodland
reward their customers 5 cents for every recycled bag that customers bring in to bag their
grocerics. State offices with individual room air conditioning units should replace their
air conditioners with energy saver units. In addition, instcad of running those units for a
full day, those offices with windows that can open could run their A/C units from
10:30am to 2:30pm, the warmest part of the day (subject to certain conditions). The rest
of the day, they can open their windows. I admit that this suggestion may not be very
popular amongst the majority. Many will complain about the inconvenicnce it will cause.
However, a number of Dept. of Education Offices as well as a large number of
classrooms operate and function daily without A/C and there are no immediate plans to
furnish those offices and classrooms with A/C. What do you say to those people? My
office 1s onc of them. We have all learned to dress comfortably. Women have learned to
keep a sweater, jacket or blazer at work to wear over camisole top on a warm day when a
situation arises that calls for us to be out in the field or to go into a professional meeting,
ete, Many oflices have fish tanks and other electronic accessories that are not mandatory
for running an office. Those 1tems should be unplugged and taken home. This will help
to cut down on the State’s elccetric bill. Every classroom and grade level could
incorporate conservation of resources, energy, money, etc. into their curticulum. The
DOE could encourage their schools, tcachers, students and familics to join in the causc to
conserve through contests by offering incentives and recognition of some sort. For
businesses, private and public, the state could offer incentives by taking out a one page
add in the newspaper advertising businesses that are offering discounts and specials for
individuals and businesses whose clectric bill shows a decrease of a specified number of
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units of clectricity for something like three consceutive months. Getting the private
sector to join the campaign doesn’t save the state money on their electric bill. What it
does do is show support for the rest of our fellow citizens by joiring in the effort to usc
our resources wisely, It sets a positive example for our children and lets them know that
we arc taking steps to take care of them and future generations to come. We can lake this
as an opportunity to show the rest of our country and the world what the aloha spirit is all
about.

The sohutions [ have offercd are not the only solutions and are not guaranteed to
completely solve our State’s deficit. Yet, I'm sure if we all try hard enough, we can think
of many more. Wc have a lot more to gain in the long run by coming together for a
comunon cause than just solving our deficit.

Now 1 challenge all of you to do what’s right because it's the right thing to do and in the
best interest of our state and citizens.

Sincerely,

Jidduns frvre fmggu—
Kaluna Wong-Stav.(rkow \
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From: Nadine_lcari/KEAAUH/HIDOE@notes‘k12.hi.us'

Sent: Wednesday, February 11, 2009 7:49 AM
To: LABtestimony
Subject: House Bills That Affect HGEA/UPW Employees

RE; HB 1723
HB 1715
726

Dear Elected Officials,

Hi, my name is Nadine Icari and I live in your district and voted for you. I work for Kea’au High
School/DOE and am a member of HGEA/UPW

I’m also a taxpayer. I spend money at local businesses every day to buy food, clothing and other
needs.

I don’t believe it’s fair for the House to be looking at ways to balance the budget on the backs of
public employees. I work hard at my job and things are even harder now since vacancies have been
frozen and demands for services have increased. I've made a career in public service knowing that
my pay may not be as good as in the private sector but I could rely on retirement and health
benefits for myself and my family. _
My spouse is currently unemployed and this will make things even more difficult for my family’s
financial situation.

[ think it’s wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way to
address the state’s revenue problem. Everyone paying a little more will mean sharing the burden
during these tough times.

Thank you,

Nadine Icari

198 S. Wilder Rd.
Hilo, HI. 96720
808-934-0126
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From: mmorita@hsta.org

Sent: Wednesday, February 11, 2009 2:32 PM
To: LABtestimony

Subject: FW: House Bill 1725

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009

Conference Room 309

8:30 a.m.

My name is Kenneth G. Everett and [ am a teacher at James Campbell
High School and I strongly oppose HB 1725. A full benefit package is an
integral part of my pay package. As I approach retirement age medical,
DENTAL, and VISION becomes increasingly important. To add insult to
injury the state will not only take benefits away but will make us pay them
to get coverage.



yamashita1- Kathy

From: mmorita@hsta.org

Sent: Wednesday, February 11, 2009 12:17 PM
To: LABtestimony .
Subject: FW: HB 1719, HB1723, HB 1725, HB 1727
Attachments: pic15309.gif; pic20106.gif

From: Catherine_Ayabe/KAWANANAKOA/HIDOE@notes.k12.hi.us
[mailto:Catherine Ayabe/KAWANANAKOA/HIDOE@notes.k12.hi.us]
Sent: Wednesday, February 11, 2009 8:47 AM

To: All Senators; EDNtestimony@hawaii.capitol.gov

Cc: KMS_All@notes.k12.hi.us

Subject: HB 1719, HB1723, HB 1725, HB 1727

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009

Conference Room 309

8:30 a.m.

My name is Catherine Ayabe and I am a teacher at Kawananakoa
Middle School and I strongly oppose HB 1719 which, suspends state
and county contributions to the EUTF for all state and county
employees-beneficiaries who retire after July 1, 2009, regardless
of date of hire and years of service, if the employee retires
before the employee's Medicare retirement age. It resumes coverage
after Medicare retirement age. Allows employee to retain health
coverage through the EUTF by paying the respective state or county
share of premiums until Medicare retirement age.

If this bill, as well as HB 1723, HB 1725, and HB1727, should
pass, it would encourage state and county employees to retire on
June 30, 2009. Hence, increase the shortage of qualified teachers
in Hawaii. It would be prudent to suspend this bill, at least
until our Federal Government can offer us alternative Health Care.
This bill strips us of the trust we have for our state leaders.
Also, many teachers who have recently enrolled in the Hybrid
Retirement System would be unfairly discriminated against if this
bill is passed.

I, and many fellow educators, as well as community members, are
appalled that this bill has even reached the senate. Educators
should be the last group from whom anything is taken away as our
future society relies so heavily on them.

I trust you will vote no and look for other creative ways to help
the State of Hawaii. I believe your education would tell you so.



Aloha,

Catherine Ayabe
26 years of service, State of Hawaii

This email was scanned by the MessageLabs Security System contracted by the Hawaii Dept Of
Education. If you receive suspicious/phish email, forward a copy to spamreport@k12.hi.us This
helps us monitor suspicious/phish email getting thru. You will not receive a response from us, but
rest assured the information received will help to build additional protection. For info about this
service please visit http://www.messagelabs.com/email
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From: PAbernethy [pmaber@hawaii.rr.com]
Sent: Tuesday, February 10, 2009 8:47 PM
To: LABtestimony

Subject: Testimony opposing bills HB1719,1725
Follow Up Flag: Follow up

Flag Status: Completed

House Committee on Labor & Public Employment
Friday, Feb 13, 2009
Conference Room 309, 8:30a.m.

My name is Pearl Abernethy and | am Speech Pathologist at Kainalu Elementary School with Department of Education. |
strongly oppose HB 1719, which suspends state and county contributions fo EUTF for all state and county employees-
beneficiaries who retire after July 1, 2009, regardless of dateof hire and years of service, if the employee retires before the
employee's medicare retirement age. | also oppose HB 1725 which prohibits health plans from providing prescription drug
coverage.

If these bills pass, it would encourage state and county employees to retire on June 30, 2009.

| have worked for the state for over 30 years as a Speech Pathologist, in special education, both areas of severe

need. And yet, if these bills are passed | must now seriously consider retiring on June 30th. | must consider the very real
possibility of health problems that might force me to retire prior to the medicare retirement age of 65 leaving me with
limited and fixed income and little way to pay for the high cost of health insurance or drug coverage, just when | needed it
the most. | have worked for many years in service to the state only to have health benefits be stripped as | approach the
time when | am most likely to need it. It is not right that state and county employees are the ones to carry the weight of
the State's financial difficulties. Calvin Say says he is willing to cut programs. At least, program cuts affect all in the state,
not just the state workers who are now being threatened with changes that will affect their physical well-being.

Please do NOT support these bills.

Thank you for the opportunity to testify.



yamashita1- Kathy

From: berg1-Liz on behalf of EDNtestimony
Sent: Tuesday, February 10, 2009 4:17 PM
To: LABtestimony

Subject: FW:

Liz Labby

Committee Clerk

Representative Lyla Berg, 18" District
Phone: {808) 586-6510

Fax: {808) 586-6511

Email: repberg@capitol.hawaii.gov

From: Joanne_Shibuya/KAWANANAKOA/HIDOE@notes.k12.hi.us
[mailto:Joanne_Shibuya/KAWANANAKOA/HIDOE@notes.k12.hi.us]
Sent: Tuesday, February 10, 2009 3:55 PM

To: EDNtestimony

Subject:

TO: EDNtestimony@hawail.capitol.gov

FROM: Joanne Shibuya

SUBJECT : HB 1715,1718-23,1725,1727 - RELATING TO PURLIC EMPLOYEES

House Committee on Labor & Public Employment
Friday, Feb. 13, 2009

Conference Room 309

8:30 a.m.

My name is Joanne Shibuya and I am a teacher at Kawananakoa Middle School and I strongly
oppose HB 1715, 1718-23,1725,1727 which suspends state and county contributions to the
EUTF for all state and county employees-beneficiaries who retire after July 1, 2009,
regardless of date of hire and years of service, if the employee retires before the
employee's Medicare retirement age. It resumes coverage after Medicare retirement age.
Allows employee to retain health coverage through the EUTF by paying the respective
state or county share of premiums until Medicare retirement age and increases the amount
employee pays while decreasing the employer's contribution while employed.

If these bills should pass, they would encourage state and county employees to retire on
June 30, 2009.

In the schools, the state of Hawaii will experience a mass exodus of teachers similar to
the year the early retirement package was offered which resulted in many ungualified
teachers being hired and many retirees being rehired to fill the vacancies. In the
schools, we saw and felt the negative effects of the last exodus. The major impact was
having ungualified teachers filling vacant positions. How are we to continue striving for
NCLB with unqualified and non-certificated teachers in the classroom?

Teaching is an extremely exhausting career, both mentally and physically. That is why
there are very few teachers who teach after 60 years old. They know their limitations
and care too much for the welfare of their students to continue at a diminished pace in
the classroom. There are always the remarkable exceptions, but at least they have
options after 60. We do not all age at the same rate, but these bills would require that

1



we do.

Another ill effect of these bills would be the state of health for many Hawaii seniors
who would not receive health care if they were unable to continue as public employees
until 65 years old. These bills would deteriorate the health of our state employees and
our seniors and consequently, we would lose the value of a healthy senior population in
Hawaii. Ultimately, the public services would experience an increase in demand from
seniors between the ages of 60 to 65 resulting in additional state spending.

I understand the need for budget cuts, so why not propose if needed that we retain the
medical coverage for retirees, but cut the coverage for beneficiaries/spouses. State
employees should not be penalized for retiring before 65 years of age and for working for
the state government.

Thank you for the opportunity to testify.

Joanne K. Shibuya
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HB 1106 - Furloughing employees

HB1718 - Halt reimbursement for Medicare part B premiums for employees retiring after 12/31/09
HB1719 - Stop employer contribution for health benefits for those retiring after 7/1/09

HB1725 - Halt prescription drug coverage under EUTF

HB 1723 - Limit employer contribution to 55% and make it non-negotiable;

HB1715 - Increase, for new employees, the age and service time requirement to retire;
HB 1726 - Curtail EUTF payment for life insurance benefits;

HB 1727 - Prohibits provision of dental and vision coverage.

Hi, my name is Carl Bolding. I work for the Department of Education and am a member of
HGEA.

I’m also a taxpayer. I spend money at local businesses every day to buy food, clothing and other
needs.

I don’t believe it’s fair for the House to be looking at ways to balance the budget on the backs
of public employees. I work hard at my job and things are even harder now since vacancies
have been frozen and demands for services have increased. I’ve made a career in public service
knowing that my pay may not be as good as in the private sector but I could rely on retirement
and health benefits for myself and my family.

I think it’s wrong for representatives to take these benefits away from me.

Please look for other ways to balance the budget. Raising the excise tax would be a fairer way
to address the state’s revenue problem. Everyone paying a little more will mean sharing the
burden during these tough times.

Mahalo for you time and assistance.



Testimony for the House of Representatives Committee on Labor & Public
Ewmployment Notice of Hearing Friday February 13, 2009 8:30 am Conference room
309 State Capital. Fax#586-6331

From:

Caron M. Wilberts .

Department of Education Clerk Typist

Please accept testimony on the following Bills:

HB1106: In favor of this Bill. Please protect the rights of your public workers. Referring to SB 372 that
refers to state workers as,”whose base salaries eften are already quite low™. For thase that are on the
lower cchelon of the pay scales, our benefits are all that we have. Most of us cannot afford a home, car or
even the simple pleasure of going on a trip. But, we have our benefits, without our benefits we literally will
have nothing. We have traded not being paid anywhere close 10 living wage but know that if we get sick we
have our medical. If we necd medication we can get that, or if we reguire dental or vision care we do have
aceess to that. We vour constituents who voted for you and would like to vote for you again, have faith in
you that you will do the right thing and protect the rights of your public workers. We are not the problem.
HB 1725: Mot in favor of this Bill. Prescription Drug Coverage is literally a life and death issue for
hundreds and possibly even thousands of your public wetkers, This is not an issuc that can be bartered
away. People’s lives are at stake here, and really think of what you are doing. By taking away the
prescription drug coverage from the state workers, people will die. | am not saying that to create drama, this
will be a fact. Because we are paid such low wages, people will not be able to afford the drugs that they
literally need to live. Think about it, by taking away thig most essential need you will literally have
contributed to the demise of these state workers, whose only erime was to work hard for the state that they
fove and grew up in. Please do the right thing so that future generations of state workers can look up to you
as their clected officials and that vou will be able to serve us in yeats to come.

HRB 1536: In favor of this Bill. Qur higher paid officials that we have elected need to set this example. If
the state workers are willing not to have a pay increase in these hard times then our much higher paid
clected officials most certainly need to do the same thing, Tt's just the right & moral thing to do.

HB 1718: Not in favor of this Bill. Every single retiree that 1 have spoken to said that the part B
reimbursements really helps, They are having such a hard time making ends mcet, Please do not take this
away.

HB 1719: Not in favor of this Bill: As a state worker you may work your whole adult life for the state.
Once you have worked for all the years that are required one should be allowed to retire and enjoy what is
left of their Jives. Instead on punishing the state workers you as our clected officials should be looking for
ather avenues to better the lives of these workers who do work so hard. So you all are expecting someone
who has worked for the state 25 years or more and say retires at age 35 to go without Health Insurance until
they reach Medicare age, and they will probably have to because they will not be able to afford your
“Carrict”™ that will provide the premium. Myself and everyone I know would be in that situation, so why
retire. Al you would be domg is just working so you can have medical, and that is no way to '\pproach your
job. Our jobs are so hard as it is already.

Please members of the Commitiee on Labor & Public Employment do the right and just thing by protecting
the right of your public workers, We literally arc the backbone of the state. We serve the public who
demands a lot of services and we do it to the best of our ability, All we have are our benefits, please do not
take those away from us, for many it is a life and death sitwation,

1 would like to ask all the members of this committee to have the insight and leadership to bring Hawaii
into the 21 century on how we deal with fiscal matters in looking into generating new revenue for the state
s0 this situation of trving to break the public workers never happens again. There have been discussions on
having a state lottery and it is about time. We could call it the “Rainbow Lottery”, and it would be run by
the state. Just think of the money that could be generated for the state. I'm personally not in faver of
gambling but it is high titne that we have the lottery to hclp pay for all these services that the public
demands. The state also needs to put a stop to people coming right off the plane and applying for services,
that also hag to come 1o an end. Punishing your hardworking state workers is not the answer, We wark for

low wages and provide all the services that the public demands, please do not take away what little we
have. Thank you for your time,

@% %

Caron M. Wilberts
State of Hawaii Clerk Typist




Concerned Citizens
Submitting Written Opposition to HB 1725

First Name Last Name Affiliation/Position
1|Christian Wong Captian, Hawaii Fire Dept.
2|Kenneth Fields Dept. of Health
3|La'akea Chong County of Maui
4|Guy Danley County of Maui
5{Marti Buckner Water Resources Planner, Maui
6|Taylor Maddisson Civil Servant
7|Merle Kishida Estate & Gaurdianship Clerk
8|Gwen Oka Dang Dept. of Human Services
9|Gregory Houghtaling Hawaii Fire Dept.

10|Pat Tompkins City & County Employee, HGEA
11)|Samuelyn Simeona

12|Gloria Fernandez RN

13|Marisa Akiona Public Employee

14|Jean Tanaka Public Employee

15|Antonie Wurster

16|Cindy Kagoshima County of Maui

17|Simone Bosco Planning Dept., Maui
18|Crystal Sakai County of Maui

19{Judy Egger Public Employee
20|Roxanne Yu County of Maui

21{Avelina Cabais Planning Dept., Maui
22}Jeanette Kohatsu Public Employee

23|Bernice DeSantos Public Employee

241Glenn Mukai

25]|Tremaine Balberdi Boards & Commissions, Planning Dept, Maui
26|Ken Esclito RN

27}Jessica Higgins

28|Charlene Sakamoto County of Maui, HGEA
29|Dan Clark Public Works Dept, Maui
30|Ellie Lum

31}Jeff Dack Planning Dept., Maui. HGEA
32{Jo Ann Schindler

33|Priscilla Echalas

34|Andrea Whalen

35|Jocelyn Ugalino

36|Cheryl Matthews Division of Vocational Rehabilitation
37| Tui Anderson Dept. of Water, Maui
38|Jennifer Shishido State employee, HGEA
39{Arnold Imaye Dept. of Water Supply, Maui
40|Nina-Lehua Kawano Planning Dept., Maui
41}Joanne Agnes

42Meghan Statts State employee

43|Wendy Kobashigawa

44|Nalani Kaauamo




45(Fredericka Aikau Libarary Assistant
46|Julie ' '
47|Susan Dowsett Public Employee
48|James Pu

49)James Perry, Jr.

50|Randy Pico

51|Suzette Esmeralda

52|Michael Amore

53|Elden Masusako

54lLaurie Newman

55|Carol Takitani

56|Kristi Lyn Ueoka

57]|0detta Fujimori

58|Edie Watanabe State Social Worker
59|Roberta Chun

60|Keith Moniz Maui County Employee
61|Allison Ishikawa Civil Servant
62|Penni LaBatte

63|Troy Stupplebeen County of Maui
64|Ronald Steben

65|Mandie Guerra Public Employee, Kona
66|Nancy Nicola

67|Erica Hashimoto

68|Cara Scanlan

69|Wayne Lee

70{Harry Sprinkel

71|Diane Nakashima University of Hawaii
72|Yvonne Ching Judiciary

73|Stacie Sato-Sugimoto

74|Rose Zastrow Public Employee
75|Holly DeMello City & County Honolulu
76|Lee Kravitz Public Employee
77Jean Chock Public Employee
78|Paulie Schick

79|Susan Nakagawa State of Hawaii
80}Javier Aceret

81

Albert
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From: Christian Wong [mercuri@gmail.com]

Sent: Tuesday, February 10, 2009 10:59 PM

To: LABtestimony

Subject: 2009 RETIREMENT & HEALTH BENEFIT LEGISLATIVE BILLS
Christian Wong

Captain

Hawaii Fire Department

COMMITTEE ON LABOR & PUBLIC EMPLOYMENT
Rep. Karl Rhoads, Chair
Rep. Kyle T. Yamashita, Vice Chair

Friday, February 13, 2009
8:30AM

Measures:
HB1718
HB1719
HB1725

Committee is requesting 3 copies for paper submissions. No specified number of copies requested for email
submissions.

Testimony

I am a firefighter. On December 18, 1995, you and I entered into an agreement. I agreed to serve, and you
agreed to take care of me and my family. Since that day many things have happened.

Each day, I pack my bag and drive to work, to spend 24 hours away from my family and friends while in the
service of our community. For over thirteen years I have done so, because you agreed to pay the majority of my
medical insurance premiums.

I have aided your loved ones, in the dead of the night, providing them with comfort and care to the best of my
abilities because you agreed to make sure that if I am ever sick, you would provide me with medicine.

I have eaten heat and soot and shit from my superiors, because you agreed to make sure my teeth would
be fixed if they ever broke.

I have seen horrible sights. Pools of blood, broken bodies, a woman's brain splattered across an entire stream
bed. I have seen drowning victims, stroke victims, people whose lives were taken, people who took their own
lives. All their faces are with me, they will always be with me; these faces are now a part of me. Lifeless,
contorted, faces screaming out in silent agony. But each day, I pack my bag and go to work, because you
agreed to make sure my eyes would be cared for so they can see my son's smile.



I have faced the beast, stared into its soul. I have seen hell on earth. I have been burned, I have been brave. |
have been scared. I have fought fire until my body would no longer function. I have run into burning buildings,
I have had my lungs filled with toxic gases. I have breathed in diesel fumes and watched as my brother
firefighters succumbed to cancer. I have seen their children develop cancer. I am afraid of cancer. But each
day I pack my bag and go to work, because you agreed to make sure I would have medical insurance so my
body would be taken care of when my service was done.

When you drive our roads, what do you see? Do you see trees? Do you see the ocean? I see graves. 47 mile
marker, drunk man drove his motorcycle into a guard rail. 44 mile marker, car cut in half, driver completely
crushed. 23 mile marker, girl died in head on collision. I still can hear her screaming while I'm trying to get her
blood pressure. But each day I pack my bag and go to work, because you agreed to release me from this horror
film after 25 years.

What do you think it's like to leave your wife in the morning knowing you won't see her until the following
morning? What do you think it's like knowing that you may not come home? How do you think my wife feels
knowing I may not come home? What is it like to spend 1/3 of your life away from your children? What is it
like when they beg you to stay and spend the day with them with tears running down their cheeks? But each
day, I pack my bag and go to work, because you agreed that I would get to spend all my time with them when
all this is done.

I am a firefighter. You and I have an agreement. I'll be damned if I let you break it.
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Sent: Wednesday, February 11, 2009 3:34 PM

To: LABtestimony

Subject: Testimony
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My name is Ken Fields. and I am a Human Service Professional at the Department of Health,
Child & Adolescent Mental Health Division, Maui Family Guidance Center. I am a member of
Hawaii Government Employees Association. I want it known that I

strongly oppose HB 1723
strogly oppose HB 1725
strongly oppose HB 1726
strogly oppose HB 1727

I am in favor of HB 1106
I am in favor of HB 1536

The economy of Hawaii is built on the workforce. When you start taking away things from
the workforce, you weaken it, which does nothing but penalize and harm the fundamentals
of the economy. It is understood that in these difficult times, nothing may be added.
But, there is no call to take things away. It is up to the elected officials to find fair
ways of dealing with budget shortfalls that do not penalize, harm and dishearten some
families and workers who are not responsible for the economic catastrophe brought on by
short-sighted and narrow-minded capitalists and politicians. Do the right thing. Spread
the burden across the field equally, such as a small increase in the GET tax, and/or a
small increase in the sales tax which includes visitors and short term residents. I
implore you to maintain the benefits of dedicated state and county government workers as
they have been.

Thank you for the opportunity to testify.

Sincerely,
Ken Fields

Kenneth Fields, MA, LMHC
Mental Health Care Coordinator

Child & Adolescent Mental Health Division
Maui Family Guidance Center

270 Waiehu Beach Road, Suite 213
Wailuku, Hawaii 96793

Tel: (808) 243-1263 Fax {808y 243-1254
Email: khfields@cambmis health state hi us

Confidentiality Notice:

: t {808) 243-1283 or via re
siectronic mail 2t khfields@camhmis.health.state. hi.us and expunge this communication without making any copies. Thank you.
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February 10, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill 1718 Relating to Employer-Union Health Benefits
House Bill 1719 Relating to Public Employees
House Bill 1725 Relating to the Hawaii Employer-Union Health Benefit
Trust Fund

The purpose of these bills appears to be an attempt to solve the economic downturn
and financial crises the State of Hawaii and respective Counties are facing. These bills will
do nothing but counter their intent as they will undoubtedly hurt the very people who are
instrumental in turning our financial situation around.

Public employees are truly dedicated and many have foregone higher salaries
because they believe in civil service and trusted the “promise” that they would eventually
benefit from a well managed and attractive retirement system. To now propose making them
the scapegoat of our financial and economic woes and stripping them of their health benefits
and their retirement benefits is simply unconscionable.

In passing legislation such as this, there is no question you will cause a massive influx
of employees who will choose to retire now in order to preserve and maintain the benefits
they have worked so hard to have. You will also certainly lose the trust of the people you
employ and who serve your communities.

To turn around now and renege on promises made at hire is simply not how it's done
in Hawai'i. |, therefore, do not support the bills listed above.

Thank you for the opportunity to testify.
Sincerely,

La’akea Chang
County of Maui



February 10, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill 1718 Relating to Employer-Union Health Benefits
House Bill 1719 Relating to Public Employees
House Bill 1725 Relating to the Hawaii Employer-Union Health Benefit
Trust Fund

The purpose of these bills appears to be an attempt to solve the economic downturn
and financial crises the State of Hawaii and respective Counties are facing. These bills will
do nothing but counter their intent as they will undoubtedly hurt the very people who are
instrumental in turning our financial situation around.

Public employees are truly dedicated and many have foregone higher salaries
because they believe in civil service and trusted the “promise” that they would eventually
benefit from a well managed and attractive retirement system. To now propose making them
the scapegoat of our financial and economic woes and stripping them of their health benefits
and their retirement benefits is simply unconscionable.

In passing legislation such as this, there is no question you will cause a massive influx
of employees who will choose to retire now in order to preserve and maintain the benefits
they have worked so hard to have. You will also certainly lose the trust of the people you
employ and who serve your communities.

To turn around now and renege on promises made at hire is simply not how it's done
in Hawai'i. |, therefore, do not support the bills listed above.

Thank you for the opportunity to testify.
Sincerely,

Guy M. Danley
County of Maui



February 11, 2009

The Honorable Karl Rhoads, Chair

And members

Committee on Labor & Public Employment
House of Representatives

State Capitol

Honolulu, Hawaii 96813

Dear Chair Rhoads and Members:

SUBJECT: House Bill 1718 Relating to Employer-Union Health Benefits
House Bill 1719 Relating to Public Employees
House Bill 1725 Relating to the Hawaii Employer-Union Health Benefit
Trust Fund

The purpose of these bills appears to be an attempt to solve the economic downturn
and financial crises the State of Hawaii and respective Counties are facing. These bills will
do nothing but counter their intent as they will undoubtedly hurt the very people who are
instrumental in turning our financial situation around.

Public employees are truly dedicated and many have foregone higher salaries
because they believe in civil service and trusted the “promise” that they would eventually
benefit from a well managed and attractive retirement system. To now propose making them
the scapegoat of our financial and economic woes and stripping them of their health benefits
and their retirement benefits is simply unconscionable.

In passing legislation such as this, there is no question you will cause a massive influx
of employees who will choose to retire now in order to preserve and maintain the benefits
they have worked so hard to have. You will also certainly lose the trust of the people you
employ and who serve your communities.

To turn around now and renege on promises made at hire is simply not how it's done
in Hawai'i. Therefore, | do not support the bills listed above.

Thank you for the opportunity to testify.
Sincerely,
Marti Buckner

Water Resources Planner
County of Maui
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Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony this morning. My name is Taylor Maddisson.
As a public employee for 6 years, [ am deeply upset by the bills introduced by Speaker

Calvin Say. Specifically: HB 1106, HB 1718, HB 1719, HB 1725

HB 1106 is supposed to ‘protect the rights of public employees’ in the event of a furlough.

Speaker Say has said that a furlough would cause the “least amount of'disruption to public

service.” I pose this question to the Speaker: What about the disruption to us as residents of this state?

A reduction in our salaries is hugely disruptive at a time when we are the sole breadwinners. How can we afford
a reduction to our salaries when we are some of the last remaining wage earners in this unstable economy? We

also strongly disagree with Section 4 of HB 1106. The Governor does not have the

authority to unilaterally furlough state employees.

HB 1719 is also of concern to me. As a civil servant, I chose to work for less pay to be able

to contribute to the community. On balance, I believed that I would be able to count on a safe

retirement. Speaker Say’s bill, which disregards my years of service and reduces medical

benefits until the Medicare retirement age, is irresponsible. Instead of supporting public

service, Speaker Say is telling us that public employees don’t mean much and promises to us

can be broken mid-stream. This bill is a thinly veiled attempt to force people into early retirement. Plans my
sister had made to ensure that her child graduated from college before she retires are suddenly up in the air.

She now has to make the choice - get out now so that she can afford to stay healthy during

her retirement, or stay even longer to provide for my family during these tough economic
1



times and risk losing her current level of care during her retirement. She has worked for the city for 38
years. Speaker Say is backing us into a corner, and it’s not irresponsible for him to suggest that 7

this economic crisis should be resolved by sacrificing the health and well being of me and

my family. Also, by forcing people into retirement before July 1, 2009, we are gambling

with the future of state programs. The loss to institutional knowledge and expertise that

we could experience is putting our families in Hawai’i at risk. State programs that protect

Hawai’i’s children, elderly and public will loose a wealth of knowledge that is not easy to

recover when state hiring freezes are overburdening our already overburdened workforce. I

strongly encourage this committee to vote “no” on HB 1719 and to send a strong message

to Speaker Say, that he cannot punish civil servants for their dedication and commitment to

the state of Hawai’i.

HB 1725 says that from July 1, 2009 to June 30, 2015, public employees will have to
bear THE ENTIRE burden of prescription drug coverage. This is literally a bill that is
playing with the life and death of public workers. Although the bill is only temporary, we
are gambling with six years of prescription medication. With rising chronic diseases that
require medication, this bill, coupled with talk of salary cuts and rises in our premiums

is like a death sentence for our elderly, sick, or recovering public workers and retirees. It
will deter some employees and retirees from accessing medicine that is essential to long
and healthy lives. This is a regressive bill when the rest of the nation is talking about

improvements to our health care coverage.

Please vote “no” on all of these bills that take away benefits from public employees.



BILL:

BEFORE:
DATE:
TIME:

LOCATION:
TESTIFIER:

H.B. NO. 1725, Relating to the Hawai'i Employer-Union Health
Benefits Trust Fund

House Committee On Labor And Public Employment
February 13, 2009

8:30 a.m.

State Capitol, Room 309

Merle H. Kishida, Hawai'i State Judiciary

Chair Rhoads and Members of the committee,

My name is Merle Kishida and I have been a Hawai‘i State Judiciary

employee since 1991. I strongly oppose this bill.

I am employed as an Estate and Guardianship Clerk, and I depend

greatly on the various health coverage benefits that the State provides its

employees. This bill proposes to strip away crucial prescription drug coverage

currently provided by the State for the period of time from July 1, 2009 to June

30, 2015.

As a woman in my 60s, I have a variety of medical problems for which I

require prescription medication. Losing this important benefit would cause me

and others to experience severe economic hardship at a time when we can least

afford it.

This is not a dilemma I envisioned facing at this stage of my life, especially

as a state employee. Although I understand the need to make shared sacrifices

in these tough economic times, I think a better balance can be struck between

fiscal responsibility and the elimination of much-needed health-care benefits.
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Sent: Thursday, February 12, 2009 3:04 AM

To: LABtestimony
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COMMITTEE ON LABOR AND PUBLIC EMPLOYMENT

TESTIMONY REGARDING HB 1106, 1719, 1725
RELATING TO PUBLIC EMPLOYEES

Hearing Date: Friday, February 13, 2009

Time: 8:30 a.m.
Place: Conference Room 309
State Capitol

415 South Beretania Street
Chair Rhoads, Vice Chair Yamashita, and members of the committee:

Thank you for the opportunity to submit testimony on behalf of my family. My name is Gwen Oka
Dang and my husband is Russell Dang. | have been a public employee for 29 years for the Dept. of
Human Services through the Division of Vocational Rehabilitation. | am only 52 years old and 3
years shy of my anticipated retirement age of 55 years. | will have 31 years of service at that age.
My husband has been employed with the State since 1982 through Hawaiian Home Lands, Dept. of
Land and Natural Resources and since 1990 with the City and County Fire Department. He is 54
years of age and a candidate to retire possibly at the end of the year if he chooses to. We have a
soon-to-be 10 year old daughter. We have gone through caring for elderly parents and understand
the financial and emotional realities of that situation also.

My husband and | feel as if we are being slapped in the face after many years of hard work and
service to the public as a result of the many bills introduced by Speaker Calvin Say. The manner in
which these bills are presented by separating the similarly related subjects such as vision, dental, and
drugs, medical premiums and retirement benefits gives the impression of deceit and conspiracy
rather than negotiation and open communication.

We both knew, that at this time, we would need to make some sacrifices, compromises and
concessions. We have friends who have lost their jobs. | have always been very aware of the labor
market and the challenges society faces since my job entails assisting individuals with disabilities to
be meaningfully employed. Though | did not care for a furlough, | was willing to do it. | would have
even been willing to pay the vision, dental, drugs portion for the specified time period had | been
asked. BUT, seeing the barrage of bills that potentially could result in lost wages from furloughs,
paying additional medical premiums, and most of all being told to pay the premiums or lose my
medical upon retirement because we were not of Medicare age despite the number of years served,
infuriates us. WE ARE PUBLIC EMPLOYEES AND NOT PUBLIC SERVANTS.




On this date, | am specifically concerned about HB 1719, 1725, 1106. Though | understand the need
for HB 1106 since it will preserve my benefits in the event of a furlough, | disagree that the Governor
alone should have the absolute authority to determine the details. After all, | have read that the
Governor has utilized EUTF monies to build shelters for the homeless, borrowed and used money
from our ERS, allowed her directors to utilize funds not allocated for the programs purpose. In
general, has violated laws that protect funds and programs.

| know first hand that a reduction to salaries would be a hardship to some employees. Some of my
co-workers cannot meet basic bills with their current salaries because they are single individuals
without family support trying to find a place to rent, single parents with children living on one income,
dealing with medical hardships and parent or child care. | also know that furloughs especially along
with increased medically related payment listed in HB 1725 would force public employees to shut
down spending or do without services that may jeopardize the health and well being of themselves or
family members. Spending is what helps the economy. Furloughs would reduce taxable income for
the State because of lowered salaries. As a co-worker of mine stated, 2 days of furlough a month
equals 24 days or one month salary.

| was raised by my parents who went through the Depression era. They advised me to save money
for the future, but also to spend accordingly because that is what keeps the economy growing. My
father was a retired State employee and my mother worked for a large private retail company and
made more money during employment and after retirement. Their thoughts were: If people didn’t
spend at the retail company my mother worked for it would close and she would be out of a job. Isn’t
that what is happening now and a reason why many companies are shutting down. If everyone stops
spending, even those who have jobs because of fears, who will support and purchase goods to keep
the economy flowing? [f people aren’t working, where will the taxes supporting government come
from? :

HB 1719 is extremely bothersome to my family and other State government employees | have talked
with. As public employees, we chose to work to serve the community and public. We were told and
given literature when hired that the benefits of employment with the State were free medical after
meeting certain retirement requirements and a pension based on wages. We were willing to take the
hit upfront through lower salaries, automatic deductions for retirement and higher medical premiums
for the sake of that promised retirement future.

HB 1719 arbitrarily picks dates for retirement to get the benefits earned and promised upon hire. HB
1719 decides who can and who can’t get this benefit based on an arbitrary date, disregarding the
number of years of service or age. If the EUTF is truly concerned about being unable to provide
benefits and can demonstrate this need, come up with a more equitable system. Why force
employees to work until Medicare age, which is slated to increase the age requirements shortly. Are
you trying to increase State income by having employees die on the job so you don’t have to pay the
medical promised? Do you really want people who may develop age related impairments continuing
to work because of financial need to pay for medical benefits that they can’t afford on retirement
pensions? Are you willing to chance having older employees claim workers compensation due to
injuries that may more easily occur with age, or increase the public assistance rolls for food stamp
and MedQuest because an employee retires because of iliness or caring for elderly family members
and can’t make it on the retirement benefits having to pay the medical premiums?

Based on the ERS Comprehensive Annual Financial Report 2007, the average monthly benefit for all
retirees was $1,773.00 with a range of $272.00 through $2765.00. Based on the Hawaii EUTF 2008-
2009 Retiree rates the cost of a non-Medicare Medical Plan with prescription ranged from $403.84 to
$470.00 for a single plan; $788.922 to $916.86 for a two-party plan; $1,166.60 - $1358.72 for a family
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plan. |don’t know how many retirees can pay for the premiums if HB 1719 requires retirees to pay
the full premium before Medicare age? Could you? | know my family can’t so if this bill passes | will
continue to work since my husband shouldn’t based on his type of occupation. Think of what this bill
would do for employees working in hazardous occupations with potential for injury. Will the State
really save money or just divert it into TDI, workers compensation, or the rolls of public assistance
benefits?

PLEASE DO NOT FORGET that all THESE BENEFITS that you want to take away, SUPPLEMENT
THE LOW WAGE BASE AND HIGH MEDICAL PREMIUMS, used by the State to bring in qualified
people who could earn more in the private sector. Do you think that just because the economic times
are hard, you can take that away? What are you going to do when the economy recovers and the
State cannot get qualified applicants, OFFER RETIREMENT AND LOWERED MEDICAL COST
SHARE BENEFITS AGAIN?

Over my many years | have seen the many mistakes of this State in trying to save money using public
employees. | have been through the COMPRESSION that was to save the State money through
reduction of step movements for employees which resulted in concurrent work at two part time jobs
for seven

years to supplement my income until Shredding occurred. That was a big expense to the State even
though | was never retroactively compensated for that money lost during compression. | convinced
myself that at least | was being compensated accordingly when the shredding occurred, that | could
quit the 2 part time jobs to spend time with my daughter and unfortunately my newly disabled, elderly
father. | have also gone through the States changes with the contributory retirement system to the
non-contributory system in an attempt to save money and now through the Hybrid, a scheme made to
put money into a failing State contributory retirement system.

At this time there are many employees rushing to ERS to file for retirement because of HD 1719. If
passed, the State would be paying full retirement/medical benefits and hiring new positions to fill
voids left by that retiree because there is no other qualified person to fill the position within the current
State workforce. If memory serves me properly | remember recently reading a local magazine
guestion and answer interview with a politician. The question raised the possibility of an early
retirement offering for State employees. The response was that it cost the State more money and
that would not be done again. Isn’t this a similar situation but instead of giving an incentive for people
to retire, HD 1719 is offering a disincentive to remain employed? Are we really saving and at whose
expense?

We refuse to be good soldiers anymore and sit through another group of legislators and governors
trying to use public employees to get out of poor management decisions during their administrations.

I am tired of all the threats to take away what was promised when hired. | want to retire while | am
healthy but | can see myself working with ill health forced on me by the unreasonable workload as
result of too much work for too little personnel. My occupation as a rehabilitation specialist requires a
specialized Master’s degree in order to be certified in the profession and meet the requirements of the
Federal law. My agency continues to have difficulty finding qualified employees with the required
credentials because of the low pay base. Many of those employed have left because of the demands
and the fact that they can earn more in private and Federal jobs using the credentials.

We all need to make some sacrifice at this time. How much, | don’t know. Work with us through our

Union to understand the facts and figures, reasons for the proposed cuts. This was recently done
through agreements with the Union and the Honolulu Advertiser, why can't it be with us? Let’s be
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open, honest and have clarity about what is really going on. | know the econoriiy nas vecis w. -
downturn, but I'm not convinced it warrants all that is being pushed on us and |

don’t believe it will resolve the problems. We need to really look at all the programs, consultants
being paid for, etc. to see that money is being wisely spent. If it is, my husband and | would be willing
to agree to some of the recommended reductions. HOWEVER, at this point, we don’t understand or
have documentation of financial crisis to warrant all that is listed in the bills!!!

We need LEADERS, not followers who rush out of panic. You were elected to be LEADERS, to be
calm and evaluate, make good plans for our State and your State employees.

Please vote “no” on all of these bills that take away benefits from public employees. Please work with
and inform the public employees and our representative Unions of the true status of our government’'s
finances. The Union knew that there would not be a raise during this negotiation period, they are not
unworldly or unreasonable. My family was willing to forego a raise in the future until the economy
recovered, we were ready for a furlough for a specified period of time to help out, we would be willing
to take on more payments to our medical benefits for a specified period of time, we would even
consider partial payment of medical benefits upon retirement until Medicare age, BUT WE ARE NOT
WILLING TO DO ALL NOR CAN WE DO IT ALL, AND WE WILL NOT DO IT WITHOUT A REAL
CAUSE.

Thank you for your time in hopefully reading my entire testimony and considering my families position
and concerns.



yamashita3-CheIsea__

From: deets@u.washington.edu

Sent: Thursday, February 12, 2009 3:05 AM
To: LABtestimony

Follow Up Flag: Follow up

Flag Status: Completed

FROM; Gregory Steven Houghtaling, Firefighter, Hawaii FD Honokaa/C shift
TO; Committee on Labor and Public Employment

For the hearing on 2/13/2009 @ 0830ish in conference rm 309.

And for measures HB1718, HB1719, & HB1725

Although I am relatively new to the HFD (hire date 7/16/07) and Hawaii in general I have been
a paid union FF for 23 years on the mainland.

We pay 12.5% of our salary to our retirement. This is far more than most Firefighters(FF's)
pay into their state retirement. If you our Lawmakers want to make for a short fall of cash
why not raise our taxes (equal % for all in the form of payroll/state income tax)? Are you
all taking your own retiree health benifits away? Or your currently working members drug
prescription benifits?

This attack on our benifit pakage is nothing more than a thinly veiled attempt to undermine a
contract we (public employees and employers) have agreed upon outside of contract
negociations.

If you do your homework I believe you will find that the Fire Dept. emplyees are less
expensive to insure than other public employees (Washington state found this to be true and
the City of Everett paid the Firefighters some of the savings to be on their self insured
health insurance)in general.

We emergency service workers do and see things that nobody should have to. We risk much and
are paid little. When was the last time you had to tell a father that yes indeed the two
burnt/dead children under the blanket with their mother and her boyfriend are his.

Instead of taking away benifits for the retiree why not ask all public employees to take
equal and temporary reductions in benifits?

Mahalo for your time and consideration in this mater and if you have any questions or coments
for me please feel free to contact me at any time.

Greg Houghtaling
C# 360 509 2049/H# 808 966 5015
15-1817 Laamia st(14th), Keaau, Hi, 96749 deets@u.washington.edu

PS please ignore the below stuff its my wifes email address I share.

Denise L. Houghtaling RN, MSN, FNP-C
Doctoral Student



University of Washington
School of Nursing

Health Sciences Bldg. T427
Seattle, Washington.

**"Remember the greatest bridge between hope and despair is a good nights sleep”

*¥**"It is not the years you live in your life but the life you live in your years"
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Testimony for LAB 2/13/2009 8:30:00 AM HB1106

Conference room: 309

Testifier position: oppose

Testifier will be present: No

Submitted by: Pat Tompkins

Organization: Individual

Address: 87-152 Liopolo Street Waianae, HI 96792
Phone: 808.292.3281

E-mail: tompkinse@@l@hawaii.rr.com

Submitted on: 2/12/2009

Comments:
Dear Committee Members,

This letter is in opposition to House Bills 1106, 1718, 1719 and 1725.

My name is Pat Tompkins. I have been a City & County, HGEA Unit 13 employee since 1993. I
will be 59 years old next month. I thought I was going to join my husband, who will be 62
next month, in retirement in 3 years. Now I'm not so sure either of use will be able to
retire in the foreseeable future.

When I joined the public sector workforce in 1993, certain promises were made regarding the
benefits that would be available to me and my husband when I retired.

I believed then and continue to believe now, that A PROMISE MADE IS A PROMISE KEPT.

Besides a desire to serve my community, what convinced me to accept employment with the City
at a much lower rate of pay than I had earned previously in the private sector, were the
retirement benefits. I don't use most of the medical insurance coverage now, as an active
employee, because my husband has a much better, cheaper benefit through his employer who also
pays the cost of most of my coverage. But we needed the retirement benefits because he
wouldn't have medical insurance when he retired.

I've worked hard, served my community, and now, after almost 16 years, certain members of
this Legislature have proposed changing the retirement conditions and rules for current
employees as well as retirees.

HOW DARE THEY!

I made a life decision 16 years ago to join government service based on an employment
agreement that contained certain rights and benefits that applied both during the term of my
active employment as well as when I retired.



These bills, and others that will be heard next Tuesday, are bad news for public employees
and they are bad news for the public in general.

Please consider the following points:

HB 1106 proposes to allow furloughs. Each day of furlough is really a 5% pay cut for those
furloughed. 5% that will no longer be flowing into the economic pipeline here in Hawaii.
Groceries won't be bought, clothing sales won't be made, savings accounts will not increase.
Likewise, State revenue from income, GET, gas as well as other taxes will decrease,
increasing lost revenues for the State and local governments. Furloughs will start a domino
effect that will necessitate additional budget cuts. Public worker spending is the last
secure source of revenue for our local businesses and tax base. Public workers don’'t expect
to get raises in our next contracts to help offset the increased costs we're already
experiencing. But please don't reduce the effective value public worker wages further with
the imposition of furloughs.

HB 1718 proposes to halt reimbursement of Medicare Part B for those who retire after
12/31/09. The ERS/EUTF requires covered retirees to carry Medicare Part B. This helps lower
the premiums to the EUTF and Employers for the secondary health insurance coverage provided
by the EUTF to those who are also covered by Medicare that becomes the primary insurer when
the retiree turns 65. Currently the monthly premium for Part B is $96.40/mo. and usually
increases each year. The non-reimbursement of Medicare Part B premiums would result in a net
reduction of a public worker retiree's income.

HB 1719 proposes to halt medical insurance premiums for any current public employee who
retires after 07/01/09 and has not reached the age of Medicare eligibility, currently 65.
This would force affected retirees to either pay the full cost of medical insurance coverage
which would be available through the EUTF, currently estimated to be in excess of $1,000/mo
for a family policy, for up to 10 years. This could reduce the individual's retirement
income for that 10 year period by $120,000 or more. For many, that $1,000/mo. payment would
reduce their monthly retirement benefit by more than one-half. The result would be that most
would have net incomes below the poverty level.

HB 1725 proposes to halt prescription drug coverage under the EUTF for a period from 07/01/09
through 06/30/15. Why have medical coverage if you don't have drug coverage? Lack of
prescription drug coverage will result in both active employees and retirees being unable to
afford to fill the prescriptions their doctors felt were necessary to treat either chronic or
episodic conditions. Many maintenance drugs for chronic conditions, such as high blood
pressure or cholesterol, cost hundreds of dollars a month. Paying for those drugs out of
pocket for actives and net retirement income for retirees would push more individuals into
poverty. Still others may become permanently disabled or actually die because of the lack of
affordable prescription drugs.

Is increasing the number of people in poverty, who end up declaring bankruptcy for health
related reasons, or who die because they are unable to afford medical treatment really what
is intended as a result of these bills? Do people on welfare really deserve better coverage
than the public workers who manage their care or provide their treatment have available to
themselves? I'm sure it isn't. Yet that is what would happen if these bills are passed. It
is sad to think that someone could work for government or be retired after many years of
service and also be in poverty. That would truly be an injustice.

The stated intent of all of these Bills being heard in the next few days is to reduce the
State's bottom line right now. However, these bills do that at the sole expense and on the
backs of public workers.

What is being avoided is requiring the Governor and members of the Legislature from having to
look long and hard at all programs to see which are absolutely needed and which are not. All
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of you must decide where limited dollars should be spent. What is not being said is that
these bill avoid that responsibility by making public workers look like the bad guys, leading
the public to think that these cuts will actually solve problems with the bottom line. They
won't.

Here are a few places to look to lower the bottom line for the long run:

Enact a real freeze on hiring. Hundreds of jobs have been advertised and many filled since
the alleged freeze was put in place.

Review the core mission of each department and make sure each agency within that department
is providing services that achieve that core mission. Eliminate the programs and services
that don't.

Keep public dollars keeping public workers employed instead of privatizing services. When
services are privatized, there are no controls over the amounts paid for wages, where items
get purchased and cost overruns. Everyone knows the way to get a government contract is to
low-ball the bid and then get whatever you can in change orders. That mentality and practice
has to stop.

If contracting out must occur because there are not sufficient staff or expertise within
government, then make sure cost controls are in place and enacted.

Streamline the contracting process for health and human services. It takes far too long to
execute contracts and pay our service providers. This ends up costing government added
dollars in increased costs because the non-profit organization's bids and unit rates must
include costs for lines of credit to pay expenses in advance of reimbursement of costs.

Eliminate, to the extent possible, non-bid contracting. When there isn't any price to which
to compare the cost of a contract, there is a lot of opportunity for overcharging.

Eliminate, to the extent possible, the appointments of individuals who do not meet minimum
qualifications to a position. There are hundreds who have been hired by the current
administrations, both State and local, on either emergency or 1 year contracts that have been
renewed over and over again. MWorse yet, some of those hired in this manner have now had
their positions "converted"” to either limited term or civil service. That has to stop.
Positions should be posted in the prescribed manner and a fair and open competition should
take place with the most qualified, not the best connected, being chosen for employment.

In closing, public workers know economic times are tough. We're working harder and smarter
and we will continue to do our share to help strengthen our home state. But we are not
willing to be made the scapegoats for all that ails Hawaii. No one person or entity created
this situation. Likewise, no one person or entity will be able to get us out of it. We
stand ready to support our elected officials but only if they support us.

Thank you for your consideration.

Pat Tompkins
Waianae, Hawaii
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HB1725 - Halt prescription drug coverage under EUTF

| am opposed to this bill to halt prescription drug coverage. My husband and children are covered under my medical and
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