
EXECUTIVE CHAMBERS 

H O N O L U L U  

LINDA LINGLE 

G O V E R N O R  

July 6,201 0 

The Honorable Colleen Hanabusa, President 
and Members of the Senate 

Twenty-Fifth State Legislature 
State Capitol, Room 409 
Honolulu, Hawaii 968 13 

Dear Madam President and Members of the Senate: 

I am transmitting herewith SB2324 SD2 HD2 CD 1, without my approval, and with the statement 
of objections relating to the measure. 

SB2324 SD2 HD2 CDl A BILL FOR AN ACT 
RELATING TO UNEMPLOYMENT INSURANCE 
BENEFITS. 

Sincerely, 

LINDA  LING^ 
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STATEMENT OF OBJECTIONS TO SENATE BILL NO. 2324 

Honorable Members 
Twenty-Fifth Legislature 
State of Hawaii 

Pursuant to Section 16 of Article I11 of the 
Constitution of the State of Hawaii, I am returning herewith, 
without my approval, Senate Bill No. 2324, entitled "A Bill for 
an Act Relating to Unemployment Insurance Benefits." 

The purpose of this bill is to allow a partially 
unemployed individual who quits his or her part-time job without 
valid reason, or is terminated for cause, to still receive 
unemployment insurance benefits. 

This bill is objectionable because it violates the 
foundation upon which the unemployment insurance benefits system 
was based, namely a person should receive financial assistance 
only when they lose their job through no fault of their own. If 
this bill became law, a partially unemployed individual would 
continue to be paid unemployment benefits even if the individual 
voluntarily quit a part-time job without good cause or was 
discharged for misconduct connected with work. All other 
unemployed individuals are subject to disqualification for 
voluntarily quitting full-time employment or when they are 
discharged for misconduct. 

Additionally, payment of benefits resulting from this 
bill would increase the fiscal demands on the Unemployment 
Insurance Trust Fund, which could eventually increase employers' 
contributions. This impact would occur at a time when the fund 
is experiencing significant draw downs due to higher than 
anticipated unemployment rates. It would not be responsible 
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public policy to add beneficiaries who don’t meet the appropriate 
threshold to enjoy these dwindling benefits. 

For the foregoing reasons, I am returning Senate Bill 

No. 2324 without my approval. 
Respect fully, 

LINDA LINGL 
Governor of Hawaii 

SB2324-SOBJ 
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THE SENATE 

STATE OF HAWAII 
TWENTY-FIFTH LEGISLATURE, 2010 

RELATING TO UNEMP 

BE IT ENACTED BY 

SECTION 1. S 

amended to read as 

"1383-30 D i s  

individual shall be dis 
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left the individual's work voluntarily without good 

cause, and continuing until the individual has, 

subsequent to the week in which the voluntary 

separation occurred, been paid wages in covered 

employment equal to not less than five times the 

individual's weekly benefit amount as determined under 

section 383-22 (b) . 

An owner-employee of a corporation who brings 

about the owner-employee's unemployment by divesting 

ownership, leasing the business interest, terminating 

the business, or by other similar actions where the 

owner-employee is the party initiating termination of 

the employment relationship, has voluntarily left 

employment [-;-I - ; 

Discharge or suspension for misconduct. For any week 

prior to October 1, 1989, in which the individual has 

been discharged for misconduct connected with work, 

and continuing until the individual has, subsequent to 

the week in which the discharge occurred, been 

employed for at least five consecutive weeks of 

employment. For the week in which the individual has 

been suspended for misconduct connected with work and 
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2010-2067 SB2324 CD1 SMA.doc 2 



Page 3 2324 S m B m  NO. s . D . ~  H.D. 2 

C.D. I 

1 for not less than one or more than four consecutive 

2 weeks of unemployment which immediately follow such 

3 week, as determined in each case in accordance with 

4 the seriousness of the misconduct. For the purposes 

5 of this paragraph, rlweeks of employmentll means all 

those weeks within each of which the individual has 6 

7 performed services in employment for not less than two 

8 days or four hours per week, for one or more 

9 employers, whether or not such employers are subject 

10 to this chapter. For any week beginning on and after 

11 October 1, 1989, in which the individual has been 

12 discharged for misconduct connected with work, and 

13 until the individual has, subsequent to the week in 

14 which the discharge occurred, been paid wages in 

15 covered employment equal to not less than five times 

16 the individual's weekly benefit amount as determined 

17 under section 383-22 (b) - ; 

18 (3) Failure to apply for work, etc. For any week prior to 

19 October 1, 1989, in which the individual failed, 

20 without good cause, either to apply for available, 

21 suitable work when so directed by the employment 

office or any duly authorized representative of the 22 
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department of labor and industrial relations, or 

accept suitable work when offered and continuing 

2324 
S.D. 2 
H.D. 2 
C.D. 1 

the individual has, subsequent to the week in which 

the failure occurred, been employed for at least five 

consecutive weeks of employment. For the purposes of 

this paragraph, "weeks of employment'' means all those 

weeks within each of which the individual has 

performed services in employment for not less than two 

days or four hours per week, for one or more 

employers, whether or not such employers are subject 

to this chapter. For any week beginning on and after 

October 1, 1989, in which the individual failed, 

suitable work when so directed by the employment 

without good cause, either to apply for available, 

office or any duly authorized representative of the 

department of labor and industrial relations, or to 

accept suitable work when offered until the individual 

has, subsequent to the week in which the failure 

occurred, been paid wages in covered employment equal 

to not less than five times the individual's weekly 

benefit amount as determined under section 383- 

22 (b) [TIL  
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(A) In determining whether or not any work is 

suitable for an individual there shall be 

considered among other factors and in addition to 

those enumerated in paragraph (3) (B)  , the degree 

of risk involved to the individual's health, 

safety, and morals, the individual's physical 

7 fitness and prior training, the individual's 

8 experience and prior earnings, the length of 

9 unemployment, the individual's prospects for 

10 obtaining work in the individual's customary 

11 occupation, the distance of available work from 

12 the individual's residence, and prospects for 

13 obtaining local work. The same factors so far as 

14 applicable shall be considered in determining the 

15 

16 

existence of good cause for an individual's 

voluntarily leaving work under paragraph (1) - ; 

17 (B) Notwithstanding any other provisions of this 

18 

19 

chapter, no work shall be deemed suitable and 

benefits shall not be denied under this chapter 

20 to any otherwise eligible individual for refusing 

21 to accept new work under any of the following 

22 conditions: 

5 
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the current and subsequent 
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twenty-four calendar months 
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C.D. 1 

1 individual separates involuntarily or voluntarily, with or 

3 employment, if the individual is: 

ubsection: 

by maintaining the employee's sick leave or 

17 vacation credits; or 

18 here is a definite return to work date with the 

19 loyer within eight weeks. 

20 "Partially unemployed" means the unemployment of any 

21 individual who, during a particular week, was still attached to 

22 that individual's regular employer, had no earnings or earned 
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