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essage from the Superintendent 

The annual Employment Report is a summary of employment figures 
and characteristics of newly-hired teachers and classified support 
services personnel in the Hawaii State Department of Education. This report includes data for 
the 2008-2009 school year as well as data from prior years for comparison purposes. 

The Department of Education strives to improve the quality of our public schools by hiring 
qualified professionals. To achieve this result, our Office of Human Resources has implemented 
cyclical and year-round recruitment activities to maintain a viable pool of eligible applicants to 
fill school vacancies. 

Meeting the teacher and support service needs of our public schools through expanded 
recruitment efforts and incentives will result in greater system efficiencies, productivity, and 
student achievement. 

Patricia Hamamoto 
Superintendent 
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Section 1 - Teachers and other Certificated Staff 



ntroduction 
Factors Affecting Teacher Vacancies 

The primary reasons for teacher vacancies are retirements, resignations, long-term leaves of 
absence, student enrollment increases, and new educational programs at schools. A nationwide 
teacher shortage also is expected for the remainder of the decade due to retirements of "baby 
boom" teachers, the new federal mandates, and the decrease of college students entering the 
teaching profession. Therefore, it is expected that recruitment for teachers will be more 
competitive in all teaching fields. 

Additionally, the need to provide appropriate special education services to students continues 
to have a significant impact on the Department. There has been an increasing need for special 
education teachers and other related support personnel in our schools. 

Finally, the federal No Child Left Behind Act continues to significantly affect the increased need 
for highly qualified teachers in all teaching fields. The Department needs to recruit teachers 
who meet enhanced Hawaii licensing requirements in order to comply with NCLB. 

Supplv & Demand Factors 

The Department hired 1,328 teachers during the 2008-2009 school year for various subject areas. 
The need for special education and math teachers has remained constant. The Department has 
implemented 
including: 

1. 
2. 

3. 

4. 

5. 

6. 
7. 

various strategies to meet the increased demand for these types of teachers 

Recruitment of teachers from Hawaii universities; 
Targeted out-of-state recruitment at selected fairs, 
mainland colleges, and hub cities; 
Continuation of alternative teacher education 
programs, such as Alternative Route to Licensure in 
Special Education (ARLISE), and Bachelor of Arts in 
Special Education (BASE); a partnership teacher 
education program with City University of Seattle; 
Contract with recruitment firms (Teachers- 
Teachers.com, Teach for America); 
Web-based recruitment through TopSchoolJobs and 
selected mainland college career services/recruitment sites; 
Troops to Teachers; and 
Teach for America. 
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The Alternative Route to Licensure in Special Education prepared 35 teachers in 2008-2009. 

Thirty-nine special education, math, and science teachers were referred and hired from 
Teachers-Teachers.com in 2008-2009. 

Ten teachers were hired under the Troops to Teachers Program in 2008-2009. 

Finally, the Teach for America Program is an ongoing partnership with the Department of 
Education. Teach for America recruits outstanding recent college graduates of all academic 
majors who commit two years to teach in urban and rural public schools and become leaders in 
the effort to expand educational opportunity. The Department of Education hired 53 Teach for 
America teachers in 2008-2009. 
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able I - Number Of New Teachers By Month Of Hire 

This table shows the number of new teacher employees hired monthly. The data include all 
new elementary, secondary, and special education teachers, school librarians, and school 
counselors. 



able I1 - Number Of New Teachers Employed Each Year 

This table shows the number of new teachers employed since the 2004-05 school year. 



able I11 - Residency Status Of Newly Employed Teachers 

S t a t u s  

Res ident  

Non- 
Res ident  

School Year  

Amount Percent Amount Percent Amount Percent Amount Percent Amount Percent 
2004-05 2005-06 2006-07 2007-08 2008-09 

1,321 77.8% 1,241 78.1% 1,216 75.2% 1,106 75.6% 1,019 76.7% 

377 22.2% 348 21.9% 400 24.8% 357 24.4% 309 23.3% 

This table shows the residence status of new teachers. The resident category includes returning 
and new State residents. 



able IV- In-State and Out-of-state College Degrees 

This table shows the number of new teachers hired with degrees from in-state and out-of-state 
colleges and universities. The number of teachers hired with degrees from mainland colleges 
and universities include returning Hawaii residents who graduated from out-of-state colleges 
and universities, and new Hawaii residents who recently relocated to Hawaii. Teachers 
without degrees, ROTC instructors without degrees, or public charter school teachers without 
degrees are included in the category of missing colleges. 

The employed teachers data in this report does not include teachers who are employed as 
emergency hires prior to program completion. 

*The UH-Hilo - Kahuawaiola TEP program produces graduates once every two years. 



able V - Gender and Grade-Level Assignments 

"K-12 refers to those teachers in state and district resource teacher positions. 

This table shows the gender of new teachers. 



able VI - Age and Grade-Level Assignments 

This table shows the age of new teachers hired. 
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able VI1 - Degree Status Of Newly Employed Teachers 

This table shows the types of degrees earned by new teachers. The "Other" category includes 
teachers pending official verification, clarification or confirmation of degrees conferred. The 
"Other" category also includes teachers without degrees, ROTC instructors without degrees, 
and public charter school teachers without degrees. 
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able VI11 - Previous Teaching Experience 

This table shows previous teaching experiences of new teachers. 



able IX - Placement Of Newly Employed Teachers By District 

This table shows the district placement of new teachers for the past five school years. 



able X - Placement of Newly Employed Teachers 

13 



(continued) 
Placement Of Newly Employed Teachers By Assignment 
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(continued) 
Placement Of Newly Employed Teachers By Assignment 

This table shows the placement of new teachers by position assignment. 



able XI - Newly Employed Teachers By District 

Tenured: 
Prob: 
Temp-V: 

Temp-W: 

Temp-5: 
Temp-R: 
Temp-S: 
Temp-T: 

Former tenured teachers returning to employment. 
Licensed teachers earning probationary credit. 
Licensed teachers who are employed outside of their area of preparation in 
special education, school counseling, or school library services. 
Teachers who have completed a teacher education program but have not 
completed all PRAXIS examinations. 
Teachers who have not completed a teacher education program. 
Teachers who are in 50% or 100% positions and are retired and licensed. 
Teachers employed in a public charter school. 
Teachers who have not completed a teacher education program and are currently 
in the Teach for America Program. 

Licensed teachers have completed a State-Approved Teacher Education program that included 
student teaching, plus all required PRAXIS examinations. Licensed teachers also include 
teachers with professional certificates and met one or more of the following: 1) successful 
completion of a State-Approved 5th  Year Graduate Teacher Education Program/ 2) successful 
completion of a State-Approved Graduate Teacher Education Program or 3) master’s degree 
related to the area of preparation or teaching assignment. Licensed teachers also include retired 
teachers hired by the Department. 

After July 1,2003, the Hawaii Teacher Standards Board issued licenses and the Department no 
longer issued credentials. An emergency hire is a teacher who either has not completed a 
teacher education program or has completed a teacher education program but not all required 
PRAXIS examinations. 



able XI1 - Cumulative Emdovment Status Bv School Year 
I J  J 

3.6% 

This table shows the number of teachers hired by appointment codes for the past four years. 

Tenured: 
Probationary: 
Temp-V: 

Temp-W: 

Temp-5: 
Temp-R: 
Temp-S: 
Temp-T: 

8.0% 

4.0% 

100.0% 

Former tenured teachers returning to employment. 
Licensed teachers earning probationary credit. 
Licensed teachers who are employed outside of their area of preparation 
in special education, school counseling or school library services. 
Teachers who have completed a teacher education program but have not 
completed all PRAXIS examinations. 
Teachers who have not completed a teacher education program. 
Teachers who are in 50% or 100% positions and are retired and licensed. 
Teachers employed in a public charter school. 
Teachers who have not completed a teacher education program and are 
currently in the Teach for America Program. 



ummary and Analysis of Data - Teachers 
The number of new teachers hired by the Department decreased from 1,463 for the 2007-08 
school year to 1,328 for the 2008-09 school year (Tables I and 11). 

Most new teachers are residents of the State of Hawaii at the time of employment. The 
percentage of residents hired since the 2004-05 school year has remained stable fluctuating 
between 75.2% and 78.1%. It is important to note that the definition of ”resident applicant” 
does not require any criteria except physical residence in Hawaii, regardless of length of 
residence, and includes teachers who may have relocated shortly before employment (Table 111). 

Less new teachers hired have out-of-state degrees (55.2%). Of the 
total number of new teachers hired, 44.8% have a degree from a 
Hawaii college or university (Table IV). The percentage of new 
teachers hired with a degree from a Hawaii college or university 
has been consistently highest from the University of Hawaii at 
Manoa. The percentage of teachers hired since the 2004-05 school 
year with a degree from the University of Hawaii at Manoa 
fluctuated between 21.6% and 25.6%. 

Female teacher hires continue to outnumber male teacher hires. The 
female hires represent 86.0% of the new teachers in elementary, 
61.3% in secondary, and 60.0% in K-12 schools (Table V). 

The largest number of new teacher hires for elementary, secondary, and K-12 schools is in the 
26-30 age bracket. 

Most new teachers enter with a Bachelor’s degree. The number of new teachers hired with a 
Master’s degree has slightly decreased from 15.7% in the 2006-07 school year to 14.5% in the 
2008-09 school year (Table VII). 

More than 70% of new teachers hired have no prior teaching experience (Table VIII). 

The Leeward Oahu school district hired the most new teachers followed by Central Oahu, 
Maui, Hawaii, Honolulu, Charter School, Windward and Kauai districts (Table IX). 

Other than regular education classroom teachers, the greatest number of newly hired 
elementary teachers was in Special Education. In secondary education, the greatest numbers of 
newly hired teachers were in Special Education, Mathematics, English, and Science (Table X). 

Many new teachers have not completed all of the requirements for a license (TEMP-W, TEMP-5, 
and TEMP-T, n=663, Table XI). However, most teachers hired have completed a State- 
Approved Teacher Education program (Tenured, Probation, TEMP-V, TEMP-R and TEMP-W, 
n=957, Table XI). 



The Department hired 265 teachers (TEMP-5 and TEMP-T) in 2008-09 who did not complete a 
State-Approved Teacher Education program (Table XII). Since 2005-06, the number of hired 
teachers designated as TEMP-5 has declined from 20.0% to 15.9%. The Teach for America 
program, the Department’s newest recruitment strategy, is being assessed to determine its 
effectiveness in increasing teacher recruitment, retention, and student achievement. 





ntroduction 
Factors AffectinP - Classified and Support Services Personnel Vacancies 

Prior to 2008, Hawaii’s extremely tight labor market, retirements, and resignations contribute to 
a large number of Classified and Support Services Personnel (CSSP) vacancies. However, 
recent economic events have decreased the number of vacancies and at the same time decreased 
the number of new hires. 

The need to provide appropriate special education services has not changed year to year as 
these students continue to have a significant impact on the Department. There is an upward 
trend for the increased number of related support personnel needed in the schools to support 
teachers. 

The federal No Child Left Behind Act also contributes to the challenge of recruiting qualified 
support service personnel for the classroom. The qualifications for certain support positions in 
the classroom ( e g  educational assistants) have increased over the years. 

Supplv & Demand Factors 

The Department has implemented various strategies to meet the demand for qualified civil 
service and support services employees including: 

1. Web-based recruitment through the D.O.E. Classified and Support Services 
Personnel website: Since its introduction in July 
2006, the website has surpassed the recruitment results of previous online 

http: / / hidoeiobs.kl2.hi.u~. 

2. 
3. 

4. 

5. 

6. 

7. 
8. 
9. 

recruitment programs. 
Coordination with in-state and out-of-state teacher recruitment activities. 
Coordinate recruitment efforts with Department of Labor & Industrial Relation’s 
Job Opportunities website (HireNet Hawaii). 
Other web-based recruitment through: Agent K-12/TopSchoolJobs, 
CareerBuilder, National Athletic Trainer’s Association, AGAhawaii.org, 
SHRMHawaii.org, JEMSJobs.com, Globalpauhana.com, JobsFreeForAll.com, 
Hawaii.gov, TechJobs, Hawaii. 
Advertisements via: American Speech-Language Hearing Association, National 
Association of School Psychologists, Honolulu Advertiser, Honolulu Star- 
Bulletin, and other local dailies. 
Job Fairs 

0 Job Quest/ Workforce 
0 University of Hawaii, Hawaii Pacific University, University of Phoenix, 

Windward Community College, Honolulu Community. College, 
Leeward Community College, Bulletin Board Postings at Community 
Colleges 
Military (JEMS, Pearl Harbor, Hickam, Kaneohe Marine Corps) 0 

Layoffs and business closures 
Educational Assistant Career Ladder 
Troops to Teachers (raising awareness of CSSP vacancies to military spouses) 



able I - Number Of New CSSP Employees By Month Of Hire 

This table reflects the number of hires by month. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 



able I1 - Number Of New CSSP Employees By District/Division 

This table reflects the number of hires by District or Division within the Department of 
Education. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 



able I11 - Gender of Newly Hired CSSP Employees 

This table reflects the new hires by gender. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 



able IV - Employment Status of CSSP Employees 

This table reflects the number of employees in full-time and part-time positions. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 
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able V - Age of Newly Employed CSSP Employees 

This table reflects the age distribution of new hires within the Department of Education. 

*Employees under 18 years of age are hired student helpers in the Department of Education. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 
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able VI - Occupation of Newly Employed CSSP Employees 

This table reflects the number of employees by type of occupation within the Department of 
Education. 

*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 



able VI1 - Position of Newly Hired CSSP Employees 
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Television Production Tech 

This table reflects the number of new employees hires in specific positions within the 
Department of Education. 
*** Note: Beginning with school year 2008-2009, hires will be reported for July to May. 
(e.g., 7/1/08 to 5/31/09) 



ummary and Analysis of Data - Classified and Support Services 
Personnel (CSSP) 

CSSP data indicates 694 hires for the 2008-2009 school year in comparison to 823 in 2007-2008. 
New hire numbers were generally in proportion to the size of the district. Hawaii district had a 
large number of new hires. Turnover and retention rates are higher in Hawaii district, in rural 
areas. 

Since, 2008, Hawaii’s economy has been in recession. 
reductions have resulted in fewer hires. 

Thus, hiring freezes and budget 

The top 5 occupations with the highest number of new hires are listed below: 

1. Educational Assistants 
2. Cafeteria Helpers 
3. School Custodians 
4. Clerk Typists 
5. Behavior Health Specialists 

The above listed occupations in the Department play important roles in the operation of a 
school. For example, Educational Assistants (EA) working in special education settings assist 
special education teachers in implementing a child’s Individual Education Plan (IEP). Behavior 
Health Specialists provide additional support services for children with needs as determined by 
an IEP team. Cafeteria helpers, school custodians, and clerk typists support school operations. 

Notable new hires also include support service personnel such as speech therapists, school 
psychologists, and athletic trainers. These positions are very specialized and have higher 
education requirements and professional certifications. There have been more focused 
recruitment efforts placed on these positions. The Department has in past years offered 
monetary relocation or retention incentives. However, due to the current economic climate, 
these monetary incentives have been temporarily suspended. 



mplications for the Department 
The Department must contend with a national and local economic 
recession as well as a growing nationwide teacher shortage due to the 
retirement of ”baby boom” teachers, other essential support personnel, 
and the federal No Child Left Behind requirements. Full-time specialists 
and support staff have been assigned the task of recruiting teachers and 
support services personnel. 

Department recruiters are focusing their efforts on retaining qualified 
personnel. Financial incentives attract and retain qualified personnel may 

no longer be available due to the state’s economic crisis. When Hawaii’s economic situation 
improves, incentive programs should be reinstated. These incentives substantially reduce or 
fully eliminate relocation costs and provide other incentives for teachers and critical support 
personnel (e.g. school psychologists, speech pathologists, and mental health professionals) to 
relocate or remain in Hawaii. In addition, financial incentives for Hawaii residents help to 
defray or eliminate professional development program costs for teachers and shortage area 
support personnel, to encourage individuals to expand their knowledge base and to retain 
critical support service professionals. 

The Department continues to increase the number of qualified applicants on an annual basis in 
specific shortage areas (i.e. Special Education personnel) by working with Hawaii colleges and 
universities. 

Meeting the teacher and support service needs of our public schools through greater retention 
efforts in these leaner economic times will undoubtedly result in greater system efficiencies, 
productivity, and student achievement. 

Imp fications for Teachers 

The Department must maintain its support of out-of-state colleges and universities while it 
establishes additional teacher education programs in Hawaii. 

In order to meet its growing teacher employment demands, the Department’s alternative 
teacher education programs must be maintained. 

Teacher retention is being addressed in part by the Department’s New Teacher Induction 
Program. The induction program assists new teachers in making the critical transition to 
teaching during their initial years of employment. A larger number of teachers may be retained 
as a result of this program. 

The Department will request that the Hawaii Teacher Standards Board provide multiple 
options for an in-state or out-of-state applicant to become a highly qualified, licensed teacher. 
Licensing options will help the Department to comply with the No Child Left Behind Act in 
regards to highly qualified teachers and Adequate Yearly Progress. 
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ImpCica t ions for CCassified andSupport Sew ices PersonneC (CSSP) 

CSSP is focusing its efforts to retain current support personnel by offering career development 
opportunities through academic and professional development coursework. 
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