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EMPLOYMENT

The Hawaii Government Employees Association opposes S.B. 1122, S.D. 2, H.D. 1
(Proposed H.D. 2). While the intent of the bill is good, the protections provided to
employees in the event of a furlough through this proposed legislation must be achieved
through collective bargaining between the exclusive representative and the employer as
required under Chapter 89, HRS.

Sections 89-1 and 89-9 (a), HRS, require the employer to negotiate and enter into
written agreements with the exclusive representative with respect to wages, hours, and
other terms and conditions of employment. Any type of furlough will adversely affect
wages, hours and other terms and conditions of employment. Therefore, legislation is
not the appropriate means of ensuring that employees retain certain rights, privileges
and benefits if a furlough takes place.

Thank you for the opportunity to testify in opposition to S.B. 1122, S.D. 2, H.D. 1
(Proposed H.D. 2).

Respectfully submitted,

dJ,.o~
Nora A. Nomura
Deputy Executive Director
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ROGER TAKABAYASHI, PRESIDENT
HAWAII STATE TEACHERS ASSOCIATION

Chair Oshiro and Members of the Committee:

The Hawaii State Teachers Association tentatively supports SB 1122, SD2, HD2, which
protects the rights of public employees by preserving health, retll'ement, personal and
sick leave, and other benefits iffUI.'loughs are implemented during fiscal yeal's 2009 to
2018,

HSTA understands the implications for Hawaii's economy resulting from the CUlTent
global financial crisis. We also undel'stand that drastic measures may need to be taken
to ease the impacts of this crisis on the state budget. If furloug'hs al'a required in the
future to address the budget deficit, we believe this bill will help presel've certain
employee rights, privileg'es, and be]J.efits when an employee is furloughed..
Section 3 states ['Any furlough of an employee during fiscal years 2008-2009 through
2010-2013 shall not cause or be deemed to cause: ... (5) Any change on any l'ight,
privilege, or benefit that the employee is entitled to or would have been entltled to by
law but for the furlough."

HSTA believes that, in keeping with the purpose of this bill, the calculation of an .
en1ployee's retirement benefit, using the highest three years of earnings, should not be
adversely impacted by the furlough and should be calculated as if the furlough had not
occurred, If this is indeed the case, then HSTA supports this bill as an excellent
measure whose provisions support employees affected by furloughs.

Thank you for the opportunity to testify.



LINDA LINGLE
GOVERNOR OF HAWAII

STATE OF HAWAII
DEPARTMENT OF HEALTH

P.O. Box 3378
HONOLULU, HAWAII 96801-3378

CHIYOME LEINAALA FUKINO, M.D.
DIRECTOR OF HEALTH

In reply. please refer to:
File:

WRITTEN TESTIMONY ONLY

Committee on Finance

S.B. 1122, SD2, HD2 (PROPOSED), RELATING TO PUBLIC EMPLOYMENT

Testimony of Chiyome Leinaala Fukino, M.D.
Director of Health

April 6, 2009

Department's Position: The Department of Health strongly supports Proposed RD. 2, as it seeks to

2 preserve the well-being of our employees and we greatly appreciate that the Committee is hearing it

3 today.

4 Fiscal Implications:

5 Purpose and Justification: The purpose of S.B. No. 1122, S.D. 2, Proposed RD. 2 is to protect the

6 rights ofpublic employees by preserving health, retirement, leave, and other benefits if furloughs are

7 implemented in fiscal years 2009 to 2013.

8 As the State undertakes efforts to address the projected budget shortfall, we believe employee

9 furloughs provide a viable option which would cause the least amount of disruption to public services

10 and can potentially postpone or avert layoffs. This bill is necessary to ensure employees' rights,

11 privileges, and benefits are not inadvertently adversely impacted.

12 Thank you for the opportunity to testify.
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Comments:
Chair Marcus R. Oshiro
Vice Chair Marilyn B. Lee
The Right Honorable Members of
The House Committee on Finance

My name is Arvid T. Youngquist.

I provide written testimony in support of SB 1122 S02 H01 Relating to Public Employment.
But my support is conditional. In principle, and in practice, my fellow workers do not
;upport the notion of a furlough.

I support that portion of this measure which refers to preserving health, retirement,
leave, and other benefits if furloughs are implemented with Union agreement(s) in fiscal
years 2009 to 2013.

IU also understand that a H02 is in the &quot;hopper&quot;. Without reference to that
language, I still support the notion of preserving the benefits and the rights currently
enjoyed by the public sector workforce.

Mahalo for this opportunity to supply my testimony.

Arvid T. Youngquist
Liliha Resident
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TESTIMONY BY DAVID SHTMABUKURO
ADMINISTRl,TOR. BMPLOYEES' RETIREMENT S

STATE OF HAWAII
TO THE HOUSE. COMMITTEE ON FINANCE

ON
SENA'l'E BILL NO. 1122 IS. D. :2, H. D. 2 PROPOSED

RELATING TO PUBLIC E,MP1,OYMENT

APRIL 6, 2009

Cha.irpcrson Oshiro und Mernbe:L:s of the Conuni ttee:

S.B. 112::?, S.D. 2, H.D. 2 proposes to preserve the rights
of certain employee's healtl1; reti:I:'ement, and other
benefits if furlou.ghs are implemented in fiscal years 2009
through 2013.

We have the following c;ommel':lts and concer:ns on this
measure:

• Item 5 of sectj on :3 of this Bill states tlii';lt any
furlough of arl employee shall not cause or be deemed
to cause "any chanqe on any right, privilege, OJ::

benefit that the employee is entitled to or would have
been entitled to by law but for t.h~ fl.:lrlcugh. II

The lang1.lage in this section. is tlot clear as to
whether the "unpaid" sa.l.a:ry as .;l. result of the
fu:rlough will be incllJded in the employee's ret.irement
benefi t computations. rrnder current law, the
employee IS ac t;~u.al salary is used for retil:ement
benef:i.t computation purposes.

example:

An employee's regnlar s,':;llary is $1,000 per month.

This employee is placed on furlough fo~ one day
each month and receives $950.

If tlle intent of this B:i.] 1 is to use the employee I s
regular monthly sal(;lry of $1 r 000 ins tead of the actual
paid salary of $950 for ret i:cernent benef:i. t calculatloIl
purposes, we not.e that. the emploYlZ:rs cHid employees
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would not be making cOllt:cilmtions OT) the "unpaid"
salaries.

The ERS Bc,ard of T:r.:'ustees ha,s opposed this
interpretatj.on of the Bill as it would increase the
ERS' unfunded liability and be contrary to the
provisions elf Act 256, Session Laws o:f: Hawaii 2007.
which placed a moratorium OIl benefit en11al1cements
until January ~, 2011.

• If t.be intel"lt of this Bill is to continue to use the
employee's actual salary for ret:i.:rement benefit
computation pUl."'poses, we axe attaching a. technical
revisicm fOI- your committee ':'; consic1eI'ation-

• The Bill will not have ~1 impact on an employee's
retirement service credit as long as the employee ~s

not fu;r;loughed 15 or more calendar: days dur.i.ng the
month, or 14 or more calendar days for the month of
FG,b:rl.lary .

t£'hi:;1.rlk you for. the oppo:n;,unity to testtfy ()Il this measure.

Attachment
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(

ATTACHMENT TO ERS TESTIMONY FOR 8.B. No. 1122, S.D. 2,
H.]). 2 proposed

Add tel Item 5 of Section 3 in S.B. No. 1122. s.n. 2, H.D. 2
pr.oposed the fOllowing underscored laI1guaqe as follows:

(5) Any cho.nge on any right, privilege, 0:1: benefit

that the employee is entitl~d to or would havA

beelj. e.ntitle.d to by law buL for.:' the furlO1.l.gh;

provided that an employee's retirement allowo.nces

and other benf!fi ts u.nde:r chapter 88 '.. !:1awaii

Revised Statut,=:s I sliall be. based on Lhe

employee I s actual compeI1sati0r.~ nlJri ng the

furlough.


