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Re: H.B. No. 1479, HD1 - Relating to Labor

I.  OVERVIEW OF PROPOSED LEGISLATION

DARWIN L.D. CHING
DIRECTOR

COLLEEN Y. LaCLAIR
DEPUTY DIRECTOR

H.B. No. 1479, HD1 amends the Wages and Hours of Employees on Public Works, Chapter
104, Hawaii Revised Statutes (“HRS”) to require a certified copy of an itemized list of
fringe benefits be submitted to the contracting agency on a standardized reporting form.

This Act is effective July 1, 2009.

II. CURRENT LAW

Specific fringe benefit information is already reported and recorded, but kept confidential as
proprietary information.



H.B. 1479,HD 1
March 2, 2009
Page 2

III. HOUSE BILL

The Department supports the intent of H.B. 1479, HB1 but has the following concerns:

1. The current certified payroll that is required under Section 104-3, already includes the
basic hourly rate and the cost of fringe benefits in order to report the correct prevailing
wage. Requiring a separate certified copy of fringe benefits, as this amendment reads, is
redundant and is meaningless without the complete payroll information as currently
required on the certified payroll.

If there is a question that the entire prevailing wage amount has not been paid, the
Wage Standards Division investigates confidential contractors’ records including the
cost of fringe benefits and the basic hourly wage payroll records.

We suggest the following minor amendments:

Line 5 & 6 on page 1
Replace “and a certified copy” with “including an itemized list” to read:

“. . .a provision that a certified copy of payrolls including an itemized list of the cost of
fringe benefits shall be submitted weekly . . .”

2. Requiring contractors to submit their certified payrolls and fringe benefits on a form
supplied by the Department will impair many contractors in submitting the information
on a timely basis because they will not be able to use their customary programs for
payroll. We therefore suggest omitting all the new material on lines 7 and 8 on page 1.

3. Requiring a standard form for use in reporting fringe benefits or certified payroll will
require more time to get the word out for compliance and have contractors incorporate
any form into their payroll programs, so we recommend extending the effective date to
January 1, 2010.

4. This measure is unnecessary and will further contribute to making bidding and working
on public works more complicated and deter contractors from working on public works.
When fewer contractors bid, this hurts the State’s ability to get quality work at
reasonable prices.
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March 3, 2009

Honorable Representative Marcus R, Oshiro, Chair
Honorable Representative Marilyn B. Lee, Vice Chalr
Members of the House Committee on Finance
Hawaii State Capital

415 South Beretania Street

Honolulu, HI 96813

RE: IN SUPPORT OF HB 1479, HD1
RELATING TO LABOR.

Hearing: Tuesday, March 3, 2009, 1:00 p.m., Conf. Room 308
Dear Chalr Oshiro, Vice Chair Lee and the House Committee on Finance:

For the Record my name is Buzz Hong the Executive Director for
the Hawaii Building & Construction Trades Council, AFL-CIO. Our
Council is comprised of 16-construction unions and a membership
of 26,000 statewide.

The Council SUPPORTS the passage of HB 1479, HD1 requires a
certified copy of a fringe benefit reporting form supplied by the
department of labor and Industrial relations to be submitted weekly
to the governmental contracting agency for review on public works
projects. Requires an itemized list of fringe benefit costs paid for
each employee by the general contractor or subcontractor to
laborers and mechanics on public works projects.

Thank you for the opportunity to submit this testimony in support
of HB 1479, HD1.

Sincerely,

w- H“rmbl A{D
William “Buzz” Hong
Executive Director
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Skilled Craftsmanship Makes the Difference.
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March 2, 2009

TO: THE HONORABLE REPRESENTATIVE MARCUS R. OSHIRO, CHAIR AND
MEMBERS OF COMMITTEE ON FINANCE

SUBJECT: H.B. 1479, RELATING TO LABOR

NOTICE OF HEARING

DATE: Tuesday, March 03, 2009
TIME: 1:00 P.M.
PLACE: Conference Room 308

Dear Chair Oshiro and Committee Members:

The General Contactors Association of Hawaii (GCA), an organization comprised of over five
hundred and sixty (560) general contractors, subcontractors, and construction related firms,
supports the passage of H.B. 1479, HD1, Relating to Labor.

The bill as amended will require the general contractor and sub contractor to submit an itemized
list of fringe benefits that are paid to each employee. Currently the fringe benefits merely
require a total dollar amount that of the fringe benefits, which makes it difficult for the DLIR, to
determine if the total fringe benefit reported is actually fringe benefits.

Passage of this bill will enable the DLIR to quickly determine if the correct fringe benefits paid a
part of the prevailing wage is correct.

The GCA supports the passage of H.B.1479 HD1, and recommends it passage.

Thank you for the opportunity to provide our views on this issue.



March 3, 2009

To:  The Honorable Marcus Oshiro, Chair
and members of the Finance Committee

Date: March 3, 2009

Time: 1:00 pm

Place: Conference room 308
State Capitol

From: Myles Miyasato Big Island Representative
Operating Engineers Union Stabilization

Re: H.B. 1479 HD 1

I would like to speak in support of the purpose and intent of HB 1479 HD 1. As drafted,
this bill will keep our public monies accountable and be available for public records as it
should be. Presently all that is required is a check mark in a box to state that you are in
compliance with the payment of fringe benefit wages. Only the hourly wages are listed as
itemized payments to prove compliance.

The current fringe wages for our trade is $22.13 an hour which comes out to $885.20 per
week in fringes only. When I review certified payrolls, the fringe wage usually has
nothing left from the $885.20 it’s amazing how some employers can find benefits to cost
the exact amount to the penny with no balance pay back to the employee.

I have had employees call me after being released from employment and not receiving
any information about their supposed pension that the employer had been contributing
into. Because there is no public record I cannot help them and can only tell them to go to
the labor board and file a complaint. The problem is they are afraid to do this because
they know there will be no chance for future employment with that company.

According to Administrative Rules 12-22-1 cost of a fringe benefit means the rate of
contribution irrevocably made by a contractor to a trustee or to a third person pursuant to
a fund, plan, or program in providing benefits. Irrevocable would mean that the balance
of each employee’s fringe wages should be included in their pay check weekly.

I urge the committee to pass H.B. 1479 HD 1. Thank you for this opportunity to testify.



