


lee1
Text Box
 LATE *Testimony submitted late may not be considered by the Committee for decision making purposes. 



to utilize their sick leave benefits for the entire duration. The only caveat is that 
the employee’s sick leave balance may not go below the minimum requirement 
of fifteen (15) days to satisfy our self-insured temporary disability insurance plan. 
In addition, through the Federal Medical Leave Act (FMLA), eligible employees 
are provided with twelve (12) weeks of unpaid job protected leave.  Employees 
may use vacation leave during the entire period to care for others.  If for their 
own health/illness issues, employees can exhaust their sick leave balance and 
use any vacation leave balance if approved.  
 

2. This bill would provide for an extra 12 weeks of paid leave in addition to the 
employees’ accrued vacation and sick leave benefits. HRD is concerned about 
the potential cost to the state and the impact this will have on operations and 
public services. 

 
Should this measure advance, HRD recommends that the definition of employer not 
include the State or counties or any political subdivision.  

We are available to answer any questions or provide further information as needed. 
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TESTIMONY OF FERN HOLLAND
COUNCILMEMBER, KAUAóI COUNTY COUNCIL

ON
HB 755, RELATING TO PAID FAMILY LEAVE

House Committee on Labor
Thursday, January 30, 2025

9:00 a.m.
Conference Room 309
Via Videoconference

Dear Chair Sayama and Members of the Committee:

Thank you for this opportunity to provide testimony in SUPPORT of HB 755,
Relating to Paid Family Leave. My testimony is submitted in my individual capacity
as a member of the Kauaói County Council.

HB 755 establishes a comprehensive Paid Family and Medical Leave (PFML)
program in Hawaiói. Working families cannot predict medical needs but require
income stability and job security during such times. A household earning $62,000
annually would contribute approximately $4 per week to a PFML program, enabling
them to receive over $900 per week in benefits when eligible. Supporting workers
through programs like PFML strengthens the economy by helping individuals
maintain employment while addressing personal and family care needs.

I urge you to advance HB 755 and prioritize the implementation of this
essential program. Supporting HaWaióiôs Workers and their families through paid
family leave is a critical step toward building a stronger, more equitable future for
our state. This forward-thinking measure will provide essential ýnancial support to
employees during critical times, enabling them to care for themselves or their loved
ones Without sacrificing income stability.

Thank you again for this opportunity to provide testimony in support of
HB 755. Should you have any questions, please feel free to contact me or Council
Services Staff at (808) 241-4188 or via email to cokcouncil@kauai.gov.

Sincerely,

I FERN HOLLAND
Councilmember, Kauaói County Council
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TESTIMONY OF ADDISON BULOSAN
COUNCILMEMBER, KAUAóI COUNTY COUNCIL

ON
HB 755, RELATING TO PAID FAMILY LEAVE

House Committee on Labor
Thursday, January 30, 2025

9:00 a.m.
Conference Room 309
Via Videoconference

Dear Chair Sayama and Members of the Committee:

Thank you for this opportunity to provide testimony in SUPPORT of HB 755,
Relating to Paid Family Leave. My testimony is submitted in my individual capacity
as a member of the Kauaói County Council.

I wholeheartedly support the intent of HB 755, which would greatly affect the
Kauaói community.

Thank you again for this opportunity to provide testimony in support of
HB 755. Should you have any questions, please feel free to contact me or Council
Services Staff at (808) 241-4188 or via email to cokcouncil@kauai.gov.

Sincerely,

Yô
ADDISION BULSOAN
Councilmember, Kauaói County Council
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To: House Committee on Labor                                                                                          
Hearing Date/Time:  Thursday, January 30, 2025                                                                                              
Place: Hawaii State Capitol, Room 309                                             
Re: Testimony in STRONG SUPPORT of HB755 

Dear Chair Sayama, Vice Chair Lee, and the Members of Committee, 

Members of AAUW of Hawaii thank you for this opportunity to testify in strong support of 
HB755 which would establish a paid family and medical leave program for Hawaii.  

The United States is the only developed country without national paid family and 
medical leave. To fill that gap, thirteen states plus the District of Columbia have passed 
PFML laws!Ð more than half of them passed since 2018. HawaiÔi should join them! "

Paid family and medical leave allows workers to take time o ff and still receive part of 
their income when they need to care for their own serious health needs or those of a 
loved one, or to bond with a new child. "

The federal Family Medical Leave Act (FMLA) and Hawai$i Family Leave Law (HFLL) 
protect an employee from losing their job while they are caring for a sick relative or 
their self or bonding with a new child, but that leave is unpaid. And since the FMLA and 
HFLL apply only to very large employers, most HawaiÔi workers are not even eligible for 
that unpaid leave."

Meanwhile,!HawaiÔi has 154,000 unpaid family caregivers, providing 144 million hours 
of care!worth $2.6 billion per year, and those numbers will continue to increase as our 
population ages."

Paid family and medical leave helps families:  Research found that states with PFML 
programs have seen significant health, social and economic bene fits. Families who 
have access to paid leave Ð especially working women Ð are healthier, more 
economically secure, more likely to stay in the workforce, and less likely to need public 
benefits."



Paid family and medical leave helps business: Researchers found that PFML is good 
for business, because employees with PFML are more productive, which increases 
profits, and loyal, which lowers turnover costs."

The HB755 PFML program would:"
% Be a state-run benefit program, like Social Security or Medicare."
% Be funded by small payroll deductions that go into a state fund, which workers 

apply to when they need to take leave. In the states with PFML programs, the 
average payroll deduction is 0.69% of wages, usually split between employers 
and employees."

% Employers would not need to pay employees while they are on leave, since they 
are paid from the state fund."

% Would be available to both full and part-time workers."
% Provide up to 12 weeks for parental leave and up to 26 weeks for caregiving in 

an application year."
% Provide a higher portion of wages to lower-income workers, so they can a fford 

to take the leave."
% Ensure that employees have a job to go back to after they take leave"
%

No one in HawaiÔi should have to choose between their loved ones and their paycheck. 
It's time for paid family and medical leave in HawaiÔi."

Sincerely, "
Nancy Rustad"
Public Policy Committee, AAUW of Hawaii 
publicpolicy-hi@aauw.net 

The American Association of University Women (AAUW) of Hawaii is an all volunteer, 
statewide chapter of a national organization and is made up of six branches: Hilo, 
Honolulu, Kaua!i, Kona, Maui, and Windward Oahu. AAUWÕs mission is to advance 
gender equity through research, education, and advocacy.  Our goal is economic 
security for women.



mailto:puakalehuaconsortium@gmail.com
https://www.puakalehua.org/


 

 
HOUSE OF REPRESENTATIVES 

THE THIRTY-THIRD LEGISLATURE 
REGULAR SESSION OF 2025 

 
COMMITTEE ON LABOR 

Rep. Jackson D. Sayama, Chair 
Rep. Mike Lee, Vice Chair 

 
Thursday, January 30, 2024, 9:00 AM 

Conference Room 309 & Videoconference 
 

Re: Testimony on HB755 – RELATING TO PAID FAMILY LEAVE 
 
Chair Sayama, Vice Chair Lee, and Members of the Committee: 
 
The United Public Workers, AFSCME Local 646, AFL-CIO (“UPW”) is the exclusive bargaining representative 
for approximately 14,000 public employees, which includes blue collar, non-supervisory employees in 
Bargaining Unit 1 and institutional, health, and correctional employees in Bargaining Unit 10, in the State 
of Hawaii and various counties.  
 
UPW opposes HB755, which by 1/1/2028, requires the Department of Labor and Industrial 
Relations (“DLIR”) to establish a family and medical leave insurance program and begin collecting payroll 
contributions to finance payment of benefits. Additionally, this measure specifies that by 1/1/2029, DLIR 
is required to start receiving claims and paying benefits under the program. This bill further specifies 
eligibility requirements and employee protections under the program. 
 
We strongly believe that paid family and medical leave is a benefit that employers can and should 
provide to their workforce to remain in step with evolving trends in the labor market.   Hawaii’s public 
employees are currently saddled with substantial payroll deductions for health plans offered by the 
Employer-Union Health Trust Fund as well as mandatory contributions to the Employees’ Retirement 
System.  An additional, yet to be determined payroll deduction for a benefit that our members may not 
utilize could prove to be a significant financial burden for those who are lower income earners.  As a 
result, what is intended to serve as an employee benefit may prove to serve as a deterrent to 
employment in the public sector. 
 
UPW appreciates that intention of this bill, but we simply cannot support legislation that would result in 
additional financial burden for our membership.  This is a benefit that should be fully paid by the 
employer. 
 
Mahalo for this opportunity to testify on this measure. 
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UNITED PUBLICWORKERS

HEADQUARTERS HAWAII KAUAI MAUI 1.866.454.4166
1426 North School Street 362 East Lanikaula Street 2970 Kele Street, Suite 213 841 Kolu Street Toll Free - Molokai/Lanai only
Honolulu, Hawaii 96817-1914 Hilo, Hawaii 96720-4336 Lihue, Hawaii 96766-1803 Wailuku, Hawaii 96793-1436
Phone 808.847.2631 Phone 808.961.3424 Phone 808.245.2412 Phone 808.244.0815
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AFSCME Local 152, AFL-CIO
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The Thirty-Third Legislature, State of Hawaii
House of Representatives

Committee on Labor
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The Hawaii Government Employees Association, AFSCME Local 152, AFL-CIO strongly
opposes H.B. 755, which requires the Department of Labor and Industrial Relations to
establish and administer a family and medical leave insurance program.

It is our strong position that Paid Family and Medical Leave must be a 100o/o
employer paid program and benefit. We represent thousands of members that are on
the lower end of the salary schedule and many of them work second or third jobs to get
by in Hawaii. They are already subject to hefty payroll deductions from the Employer-
Union Health Trust Fund and the Employee Retirement System, among others. Adding
an additional payroll deduction will cause financial constraint for our members which may
push them to their financial breaking point. We cannot justify that for a program that all
members must pay into and may not take advantage of.

Furthermore, most of our membership, and the public sector workforce, are entitled to 21
days of sick leave, 21 days of vacation leave, and 13 paid holidays per year. We believe
that our members that would qualify, under specified circumstance, to take advantage of
this program would rather opt to use their vacation/sick leave (if available), because they
may not receive their full salary under the benefits structure in this program. While we
recognize a need for a paid family leave benefit, the program proposed in this bill would
negatively impact our memberships livelihoods. Therefore, and if this bill is to move
fonarard, we respectfully request that public sector employees be carved out and
exempted from this program.

Thank you for the opportunity to provide testimony in opposition of H.B. 755.

S itted,

dy Perreira
Executive Director

,@-"
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LOCAL 152, AFL-CIO

The Thirty-Third Legislature, State of Hawaii
House of Representatives

Committee on Labor

Testimony by
Hawaii Government Employees Association

January 30, 2025

H.B. 755 ð RELATING TO PAID FAMILY LEAVE

The Hawaii Government Employees Association, AFSCME Local 152, AFL-CIO strongly
opposes H.B. 755, which requires the Department of Labor and Industrial Relations to
establish and administer a family and medical leave insurance program.

It is our strong position that Paid Family and Medical Leave must be a 100%
employer paid program and benefit. We represent thousands of members that are on
the lower end of the salary schedule and many of them work second or third jobs to get
by in Hawaii. They are already subject to hefty payroll deductions from the Employer-
Union Health Trust Fund and the Employee Retirement System, among others. Adding
an additional payroll deduction will cause financial constraint for our members which may
push them to their financial breaking point. We cannot justify that for a program that 1"
members must pay into and may not take advantage of.

Furthermore, most of our membership, and the public sector workforce, are entitled to 21
days of sick leave, 21 days of vacation leave, and 13 paid holidays per year. We believe
that our members that would qualify, under specified circumstance, to take advantage of
this program would rather opt to use their vacation/sick leave (if available), because they
may not receive their full salary under the benefits structure in this program. While we
recognize a need for a paid family leave benefit, the program proposed in this bill would
negatively impact our memberships livelihoods. Therefore, and if this bill is to move
forward, we respectfully request that public sector employees be carved out and
exempted from this program.

Thank you for the opportunity to provide testimony in opposition of H.B. 755.

lRôP |IÄ//s ed,

Randy Perreira
Executive Director

888 MILILANI STREET, SUITE 401 HONOLULU, HAWAII 96813-2991
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As a paid leave policy expert, I write to provide comments on H.B. 755, which would establish 
a statewide paid family and medical leave program (PFML) in Hawaii. I commend the effort to 
create a statewide paid leave program and suggest some modifications to ensure that this 
proposal is as effective as possible at meeting the needs of Hawaii’s workers and families based 
on other states’ experiences and a large body of research. 
 
Why Paid Leave? 
Before discussing specific program parameters, it is important to outline the value of paid leave 
policies to workers and families, businesses, and the public. In Hawaii, the need for paid leave 
and the constituencies that high-quality paid leave will disproportionately help are outlined 
here. 
 
Well-designed paid leave programs support the financial security of families, women’s labor 
force participation rate and women’s earnings, and paid leave for men supports both women’s 
earnings and fathers’ engagement with their children. Paid leave is also associated with 
improved health, including improved infant and child development, increased breastfeeding 
rates and early-month immunizations among first children, reduced infant mortality, improved 
maternal health, better ability to manage and afford cancer treatment and a better likelihood of 
cancer patients staying employed, and reduced occupational injuries.    

Paid leave also benefits businesses, from supporting recruitment to reduced turnover to increased 
productivity and firm performance. In states with the longest-standing paid leave programs small 
employers are supportive of paid leave programs and most report positive or neutral effects on 
productivity, morale, loyalty, and the ease of dealing with employees’ leaves (see studies 
evidence on each of California, New Jersey, Rhode Island, and New York). In New York and New 
Jersey, academic research shows that small businesses became even more favorable toward paid 
leave programs in those states over the course of the COVID-19 pandemic, and that larger 
employers who had an employee take a paid leave became more favorable too. Nationally, small 
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benefits to its TDI program or requirement and each has expanded their PFL programs since 
then to be even more inclusive of workers’ needs and realities.   

I commend Hawaii for considering a program like the one outlined in H.B. 755 and look 
forward to providing any technical advice or policy expertise that would be helpful. 
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 PO Box 23198 • Honolulu, HI 96823 • 808-531-5502 
speaks.hawaii-can.org • info@hcanspeaks.org 

Hawai‘i Children's Action Network Speaks! is a nonpartisan 501c4 nonprofit committed to advocating for children 
and their families.  Our core issues are safety, health, and education. 

 
 
 
To: House Committee on Labor 
Re: HB 755  – Relating to Paid Family Leave 
 Hawai‘i State Capitol & Via Videoconference 
 January 30, 2025, 9:00 AM  
 
 
Dear Chair Sayama, Vice Chair Lee, and Committee Members,  
 
On behalf of Hawai‘i Children’s Action Network Speaks!, I am writing in SUPPORT of HB 755. This bill requires 
the Department of Labor and Industrial Relations (DLIR) to establish a family and medical leave insurance 
program by certain dates and specifies eligibility requirements and employee protections under the program. 

Paid family leave allows workers to take time off and still receive part of their income when they need to care 
for their own serious health needs or those of a loved one, or to bond with a new child.  

The United States is the only developed country without national paid family leave.1 The average amount of 
paid family leave in OECD nations is about one year. To fill that gap, thirteen states plus the District of 
Columbia have passed paid family leave laws.2 California was the first state to pass paid family leave, about 
20 years ago. Hawai‘i should join them. 

This chart shows how a statewide paid family and medical leave program works:3 

 

 

 

 

 

 

 

 

A statewide paid family leave program would be financed by small payroll deductions that go into a state fund, 
which workers would apply to when they need leave. Since employees would be paid from the state fund 
while taking leave, employers would not need to pay them while they are on leave. 

                                                           
1 https://bipartisanpolicy.org/explainer/paid-family-leave-across-oecd-countries/ 
2 https://bipartisanpolicy.org/explainer/state-paid-family-leave-laws-across-the-u-s/  
3 “Analysis Model of Paid Family & Medical Leave Programs in Hawaii,” December 18, 2024, Prenatal to 3 Policy Impact 
Center, Vanderbilt University, Nashville, TN 
 

Paid medical and family leave is funded entirely by payroll contributions,
at no additional cost to the state government.
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working women – are healthier, more economically secure, more likely to stay in the workforce, and less likely 
to need public benefits. 

This bill would provide up to 12 weeks of parental, caregiving, deployment or safe leave per year. It would also 
provide up to 26 weeks of medical leave, which is the same amount of leave that Hawaii workers currently are 
eligible for under Hawaii’s Temporary Disability Insurance law.7 

The wage replacement rates in this bill are as 90 percent of pay for workers earning less than 50 percent of the 
state average weekly wage (SAWW), 75 percent of pay for those earning between 50 and 100 percent of the 
SAWW, and 50 percent of pay for those earning at least 100 percent of the SAWW.  

That means that a minimum wage worker would pay less than $2 per week into the program (assuming that 
their employer matches that amount) and receive $504 per week in benefits. And average wage worker, 
earning about $62,000 per year, would pay a little over $4 per week and receive $930 per week in benefits.8 
 

 
 
Paid family leave is good for business. According to research that looks at how paid family leave works in 
other states,9 employees with paid family leave are more productive, which can help increase profits, and 
loyal, which lowers turnover costs. 

In addition, statewide paid family leave helps even the playing field for small businesses. Currently, most 
small businesses cannot afford to offer adequate paid family leave to their employees, which puts them at a 
disadvantage when it comes to attracting and retaining the best workers. 

Enabling small businesses to provide paid family leave through a state program helps them compete for the 
best workers. Not surprisingly, recent surveys show that two-thirds of small business owners support paid 
family leave.10 

Similarly, as Hawaii struggles to keep our working-age families from moving away, we are competing with 
states that have paid family leave – including the entire West Coaast – for the best workers. In 2023, more 
than 25,000 residents of Hawai’i moved to states that have passed paid leave laws.11 When young couples 
are deciding where to start a family, paid family leave may be an important deciding factor for them. 

                                                           
7 https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0392/HRS_0392-0023.htm 
8 Prenatal to 3 Policy Impact Center, op.cit. 
9 https://www.abetterbalance.org/wp-content/uploads/2021/09/PFML_Business-Case_Fact-Sheet_5.10.22.pdf  
10 https://smallbusinessmajority.org/our-research/small-businesses-support-bold-investments-child-care  
11 https://www.census.gov/data/tables/time-series/demo/geographic-mobility/state-to-state-migration.html  
 

A worker earning:

Minimum wage
($29,000 per yea r)

Average wage
($62,000 per yea r)

Would pay: And receive:

$102 per year $504 per week

$217 per year $939 per week

in premiums in beneýts







 
 
 
 
 
Committee:  Labor  
Hearing Date/Time:  Thursday, January 30, 2025   
Place:    Conference Room 309 & Via Videoconference  
Re: Testimony of the ACLU of HawaiÔi  in SUPPORT of 

HB755  Relating to Paid Family Leave   
 
Dear  Chair  Sayama, Vice Chair  Lee and Members of the Committee : 
 
The ACLU of Hawai !i supports HB755  Relating to Family Leave , which by 
1/1/2028 requires the Department of Labor and Industrial Relations  (DLIR)  to 
establish a family and medical leave insurance program and begin collecting payroll 
contributions to finance payment of benefits. By 1/1/2029, the bill requires DLIR to 
start receiving claims and paying benefits under the program. The bill also specifies 
eligbility requirements and employee protections under the program.   
 
ACLU National and ACLU of Hawai !i  have a longstanding commitment to 
redressing the adverse effects of racism and sexism and other forms of invidious 
discrimination. That includes decades long commitments to affirmative action in 
employment and paid leave reflected in our organizationÕs po licies. It includes 
commitments to defend essential health care coverage to address Òharsh economic 
and social disparities that threaten our countryÕs democratic foundation and the 
cohesion of our society.Ó 
 
In the past seven years, the State has conducted  at least  two  comprehensive studies 
on the efficacy and implementation of a paid family leave program for Hawai !i. The 
first was completed in 2017 by the Commission on the Status of Women 
(HSCSW) 1 with a grant from the U.S. Department of Labor . The second was 
conducted by the Legislative Reference Bureau 2 in response to ACT 109 (2018) .  
 
The U.S. is the only developed country in the entire world that does not provide by law 
paid family leave to workers. The federal Family and Medical Leave Act (FMLA) only 
provides unpaid leave.  And only for a little more than half of all U.S. employees. 3 
 
For workers living paycheck to paycheck, this is not an option.  When a loved one is 
sick, their only options are to leave them unattended, or lose income and risk missing 
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utility bill payments, not buying food, or worse, risk becoming houseless. This is 
unacceptable.  
 
Providing robust family leave for every worker is a principle of equality.  
 
ÒAs of March 2023, only 27 percent of civilian workers had access to paid family leave 
through their employer ,Ó according to the U.S. Department of Labor. 4 WhatÕs more, 
that number drops substantially  when looking at Òthe lowest -wage earners, just 6 
percentÓ of whom have access to paid leave through their employers. Those most 
likely to have access to paid family leave are higher -wage earners , who also 
happen to be white . During the COVID pandemic, those were the same workers able 
to work safely from the comfort of their own homes.  
 
The COVID -19 pandemic showed us just how vulnerable our workers and families are 
to virulent disease. Not only would a public paid family leave program provide much 
needed assistance to Hawai !iÕs Òessential workersÓ who live paycheck to paycheck and 
are predominantly women and people of color , it could also prove useful in protecting 
customers and coworkers from catching and spreading contagious illnesses.  
 
A robust public paid family leave insurance program would provide workers up to 12 
weeks of paid leave. And because a public insurance program would cover all workers 
in the state, it could cost as little as  $58 a year for each worker. 5 When split with the 
employer, that amounts to just $0.56 a week.  
 
A more recent study conducted by researchers at Vanderbilt Univer sity  determined a 
universal  paid family leave program could be funded with just 0.7%  of payr oll ( 0.35% 
paid by the  employer, 0.35% paid by the employee) . 
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¥! Of not e, the lack of public paid family leave insurance exacerbates sex and gender 

inequality:  
 

¥! A gender wage gap emerges after a child, know n as the Motherhood Penalty.  
 

¥! Wage gaps mean significantly lower earning potential over the course of 
someoneÕs career. 

 
13 states and the District of Columbia have implemented paid family leave programs. 
ItÕs time for Hawai !i to join them.  
 
Sincerely ,  
!
Josh Frost""
Josh Frost   
Policy Assistant   
ACLU of Hawai !i  
jfrost@acluhawaii.org  
!
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HB-755 
Submitted on: 1/29/2025 1:21:52 PM 
Testimony for LAB on 1/30/2025 9:00:00 AM 

Submitted By Organization Testifier Position Testify 

Russell Ryan Highway Inn Oppose Written Testimony 
Only 

 
 
Comments:  

Highway Inn opposes House Bill 755 as currently drafted. 

Small businesses generally oppose any legislation that increases costs, as this ultimately leads to 
higher consumer prices, contributing to inflation and hindering growth and sustainability. 
Customers ultimately bear the burden of all business expenses and go elsewhere if prices are too 
high. 

Moreover, small businesses often lack the administrative capabilities to track the necessary 
qualifying information for this bill and many others triggered by hourly or weekly thresholds. 
This results in a general lack of compliance. Even those who have invested in outsourced HR 
systems struggle to gather the required data, as these systems are not designed for such reporting, 
leaving many businesses unaware of their obligations. 

Additionally, the State must enforce this law, but it faces challenges obtaining timely data to 
address employees' urgent family needs. 

Furthermore, small businesses like ours already implement a Paid Time Off (PTO) system that 
allows employees to earn time off for various events, including vacations, medical needs, or 
family matters. It raises the question of how the State would assess the adequacy of each 
�H�P�S�O�R�\�H�U�¶�V���S�O�D�Q���D�Q�G���G�H�W�H�U�P�L�Q�H���Z�K�H�W�K�H�U���L�W���L�V���V�X�I�I�L�F�L�H�Q�W�����S�D�U�W�L�D�O�O�\���V�X�I�I�L�F�L�H�Q�W�����R�U���L�Q�V�X�I�I�L�F�L�H�Q�W�����D�V���Z�H�O�O��
as how much qualifying employees in those companies would need to contribute. 

Lastly, the nature of the restaurant industry means that only a few employees consistently work 
for 14 weeks. If an employee takes a break, such as for a school holiday, and only works 19 
hours in one week, should we wait another 14 weeks before they qualify again under this bill? 

If the State intends to pursue this initiative, it may find greater success by allocating funds from 
�H�P�S�O�R�\�H�H�V�¶���S�D�\�F�K�H�F�N�V���D�Q�G���H�P�S�O�R�\�H�U�V�¶���S�D�\�U�R�O�O���W�D�[�H�V���I�R�U���I�X�Q�G�L�Q�J�� 

 



HB-755 
Submitted on: 1/29/2025 1:58:32 PM 
Testimony for LAB on 1/30/2025 9:00:00 AM 

Submitted By Organization Testifier Position Testify 

Michael Miller Tiki's Grill & Bar Oppose Written Testimony 
Only 

 
 
Comments:  

Aloha, Chair Sayama and members of the House Committee on Labor. 
 
We strongly oppose H.B. No. 755, which mandates a state-run Paid Family Leave program 
funded by employer and employee payroll contributions. While the intent is to support workers, 
this bill places an unnecessary financial strain on small businesses in Hawaii, particularly in 
the hospitality industry, where staffing and operational costs are already high. 

�$�W���7�L�N�L�¶�V���*�U�L�O�O���	���%�D�U�����Z�H��already provide Paid Time Off (PTO), allowing our employees to 
use it as they choose. If this bill passes, we would be forced to eliminate PTO and cut other 
valuable employee perks like discounts and incentives just to comply. Instead of a one-size-fits-
all mandate, businesses should have the freedom to structure benefits that align with their 
workforce and financial sustainability. 

We also believe employees should have the freedom to choose where they work. If someone 
values a specific benefit, they can seek out an employer that offers it, rather than forcing all 
businesses to comply with a rigid government program. Let businesses decide how to attract 
and retain employees, and let workers choose the employer that best meets their needs. 

For the sake of �+�D�Z�D�L�L�¶�V���V�P�D�O�O���E�X�V�L�Q�H�V�V�H�V���D�Q�G���Z�R�U�N�I�R�U�F�H���V�W�D�E�L�O�L�W�\, we urge you to reject H.B. 
No. 755 and allow businesses and employees the freedom to decide what works best for them. 

Mahalo for your time and consideration. 
Michael Miller |  Director of Operations / Partner 
  

 



Rep. Jackson D. Sayama, Chair 

Rep. Mike Lee, Vice Chair 

Committee on Labor 


Thursday, January 30, 2025

9:00 Am in Room 309 


RE: HB 755 Paid Family and Medical Leave Insurance Program - Strongly Support 


Dear Chair Sayama, Vice Chair Lee and Members of the Committee, 


The Chamber of Sustainable Commerce represents over 450 small businesses and 
entrepreneurs across the state that strive for a triple bottom line: people, planet 
and prosperity.  As small business owners who believe we can strengthen Hawaii!s 
economy without hurting workers, consumers, communities or the environment, 
we urge this committee to vote in favor of passing HB755, which establishes a paid 
family and medical leave insurance program in Hawaii. The United States is the 
only developed country without a national paid family leave program. Thirteen 
states plus the District of Columbia have already passed family leave laws to close 
that gap. 


Only 1 in 4 private sector workers has access to paid family leave. The federal 
FMLA and state family leave law provide for time off - without pay . Most workers do 
not qualify for unpaid leave or can!t afford to take unpaid leave. Hawaii has 
154,000 unpaid caregivers, providing 144 million hours of unpaid care annually. 


Employees with paid family leave are more productive, which helps increase 
company pro fitability and employee job satisfaction. Employees with paid family 
leave are more loyal, which lowers turnover costs for businesses. Working parents 
are more likely to stay in the workforce, and are less likely to need public bene fits. 


A state-run paid family and medical insurance program that replaces existing 
temporary disability insurance (TDI) helps level the playing field for small 
businesses, helping them compete for the best workers. Paid family leave allows 
workers to take time off and still receive part of their income when they need to 
care for their own health needs or those of a dependent or loved one, or to bond 
with a new child. Employers would not need to pay workers while they are on 
leave, as the program is funded by small payroll contributions similar to social 
security or Medicare at no cost to Hawaii state government. Surplus collected 
sustains the program and covers cost of program administration. 
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Currently, employers pay 0.5% of payroll for TDI alone, which would be replaced 
by a state-run Paid Family and Medical Leave program, which is estimated to cost 
0.7% of payroll, resulting in only a 0.2% additional cost. Employers could cover the 
full cost of the PFML premiums or have their employees contribute up to half of 
the premiums. A minimum wage worker earning $29k annually would pay in $102 
per year in premiums, and be eligible to receive $504 per week in bene fits. 
Average wage earners at $62k annually would pay $217 in premiums per year, 
resulting in $930 per week in bene fits. Swapping existing temporary disability 
insurance for a comprehensive paid family and medical leave program is a cost-
effective, high-bene fit solution that strengthens families and businesses, which in 
turn contribute to community resiliency. 


Paid family and medical leave enables caregivers to attend doctors! appointments 
and provide care for their loved ones. The number of baby boomers requiring care 
is growing daily. Guaranteed paid leave helps shore up our direct care workforce, 
many of whom do not make a living wage already, by allowing paid caregivers to 
attend to their own health and families. State programs like Paid Family and 
Medical Leave have already been proven to to reduce nursing home utilization, 
and helps to recruit and retain care workers. 


The demands of our state!s aging population and related caregiving crisis was 
already underway in Hawaii by the time the pandemic hit in Spring 2020. What we 
have learned since then is that unpaid caregivers for siblings, parents and older 
adults living with chronic conditions, including Alzheimer!s, are often excluded in 
other forms of dependent care policies. In a recent poll by UsAgainstAlzheimer!s, 
nearly two-thirds of dementia caregivers think Congress would make paid family 
and medical leave a policy priority.  Caregivers and business owners alike agree: 
No one should have to chose between their loved ones and their paycheck. 


Again, we urge the committee to support HB755. A state-run paid family and 
medical leave insurance program is a win for workers, a win for Hawaii employers, 
a win for families and a win for our loved ones from keiki to kupuna. 
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TESTIMONY FROM THE STONEWALL CAUCUS OF THE DEMOCRATIC 

PARTY OF HAWAI �µI 
 

HOUSE COMMITTEE ON LABOR  
 

January 29, 2025 
 
 

Testimony in Support of House Bill  [755] Relating to Paid Family Leave  
 

Aloha Chair Sayama, Vice Chair Lee, and esteemed Members of the Committee: 

 
Aloha, my name is Abby Simmons, Chair of the Stonewall Caucus of the Democratic Party of 
�+�D�Z�D�L�µi, and I am writing in strong support of HB755, which would establish a Paid Family 
and Medical Leave Insurance Program in Hawai�µi. 

This bill is a crucial step toward ensuring that workers in our state do not have to choose 
between their financial security and caring for themselves or their loved ones during critical 
life events. The passage of HB 755 would bring �+�D�Z�D�L�µ�L in line with other states that have 
recognized the economic, social, and public health benefits of paid family and medical leave. 

The Need for Paid Family and Medical Leave in �+�D�Z�D�L�µ�L 

 

1. Supporting Working Families & Caregivers 

�‡���0�D�Q�\���Z�R�U�N�L�Q�J���I�D�P�L�O�L�H�V���L�Q���+�D�Z�D�L�µ�L struggle to balance job responsibilities with 
caregiving for newborns, aging parents, or ill family members. 

�‡���:�L�W�K�R�X�W���S�D�L�G���O�H�D�Y�H�����W�R�R���P�D�Q�\���Z�R�U�N�H�U�V�² especially women and low-income 
individuals�² are forced to leave their jobs or forgo necessary medical care due to a 
lack of financial support. 

2. Strengthening Economic Security 

�‡���:�R�U�N�H�U�V���Z�L�W�K�R�X�W���S�D�L�G���O�H�D�Y�H���R�I�W�H�Q���I�D�F�H���O�R�V�W���Z�D�J�H�V�����L�Q�F�U�H�D�V�H�G���G�H�E�W�����R�U���H�Y�H�Q���M�R�E���O�R�V�V����
which can have long-term consequences for their financial stability. 

�‡���7�K�L�V���E�L�O�O���H�Q�V�X�U�H�V���W�K�D�W���Q�R���R�Qe has to choose between a paycheck and providing care, 
reducing the economic strain on families. 

�µ�V�W�R�Q�H�Z�D�O�O�4�D�X�F

�L�L����
�Z

���Q�F�U�D�P�?�?�#



Stonewall Caucus Testimony in  Strong  Support of House  Bill [ 755] Relating to Paid Family Leave  

 

 
THE STONEWALL CAUCUS OF THE   
DEMOCRATIC PARTY OF HAWAI�¶I  PAGE 2 

3. Improving Public Health Outcomes 

�‡���3�D�L�G���O�H�D�Y�H���L�P�S�U�R�Y�H�V���P�D�W�H�U�Q�D�O���D�Q�G���L�Q�I�D�Q�W���K�H�D�O�W�K�����O�H�D�G�L�Q�J���W�R���K�L�J�K�H�U���Y�D�F�F�L�Q�D�W�L�R�Q���U�D�W�H�V����
lower infant mortality, and better postnatal care. 

�‡���,�W���D�O�O�R�Z�V���Z�R�U�N�H�U�V���W�R���U�H�F�R�Y�H�U���I�X�O�O�\���I�U�R�P���V�H�U�L�R�X�V���K�H�D�O�W�K���F�R�Q�G�L�W�L�R�Q�V���U�D�W�K�H�U���W�K�D�Q���U�H�W�X�U�Q�L�Q�J��
to work prematurely out of financial necessity. 

4. Helping Small Businesses Stay Competitive 

�‡���0�D�Q�\���V�P�D�O�O���E�X�V�L�Q�H�V�V�H�V���L�Q���+�D�Z�D�L�µ�L cannot afford to offer paid leave on their own. This 
program levels the playing field by creating a shared fund that allows small businesses 
to compete with larger corporations in offering essential benefits. 

�‡���3�D�L�G���O�H�D�Y�H���S�R�O�L�F�L�H�V���K�D�Y�H���E�H�H�Q���V�K�R�Z�Q���W�R���U�H�G�X�F�H���H�P�S�O�R�\�H�H���W�X�U�Q�R�Y�H�U�����Z�K�Lch lowers 
costs associated with recruitment and training. 

5. Boosting Workforce Participation & Gender Equality 

�‡���6�W�D�W�H�V���Z�L�W�K���S�D�L�G���O�H�D�Y�H���S�U�R�J�U�D�P�V���K�D�Y�H���V�H�H�Q���K�L�J�K�H�U���Z�R�U�N�I�R�U�F�H���U�H�W�H�Q�W�L�R�Q���U�D�W�H�V����
particularly among women who are often forced out of jobs due to caregiving needs. 

�‡���7�K�L�V���E�L�O�O���S�U�R�P�R�W�H�V���J�H�Q�G�H�U���H�T�X�L�W�\���E�\���H�Q�V�X�U�L�Q�J���D�O�O���Z�R�U�N�H�U�V�² regardless of gender�²
have the ability to take leave when needed. 

 

Why HB 755 is a Strong Policy Solution  

�‡���)�L�Q�D�Q�F�L�D�O�O�\���6�X�V�W�D�L�Q�D�E�O�H�����7�K�H���E�L�O�O���H�V�W�D�E�O�L�V�K�H�V���D���V�W�D�W�H�Z�L�G�H���L�Q�V�X�U�D�Q�F�H���S�U�R�J�Uam, funded by 
shared payroll contributions, ensuring financial viability. 

�‡���&�R�P�S�U�H�K�H�Q�V�L�Y�H���	���,�Q�F�O�X�V�L�Y�H�����,�W���F�R�Y�H�U�V���Y�D�U�L�R�X�V���F�D�U�H�J�L�Y�L�Q�J���D�Q�G���P�H�G�L�F�D�O���Q�H�H�G�V�����L�Q�F�O�X�G�L�Q�J��
bonding with a newborn, serious illnesses, military family needs, and survivors of domestic 
violence. 

�‡���3�U�R�W�H�F�W�V���:�R�U�N�H�U�V�¶���-�R�E�V���	���%�H�Q�H�I�L�W�V�����(�P�S�O�R�\�H�H�V���F�D�Q���U�H�W�X�U�Q���W�R���W�K�H�L�U���M�R�E�V���D�I�W�H�U���O�H�D�Y�H���Z�L�W�K�R�X�W��
fear of retaliation, ensuring economic stability. 

�‡���0�R�G�H�O�H�G���$�I�W�H�U���6�X�F�F�H�V�V�I�X�O���3�U�R�J�U�D�P�V���L�Q���2�W�K�H�U���6�W�D�W�H�V�����6�W�D�W�H�V���O�L�N�H���&�D�O�L�I�R�U�Q�L�D�����1�H�Z���-�H�U�V�H�\�����D�Q�G��
Washington have already implemented paid leave programs with positive economic and 
social outcomes. 

Paid family and medical leave is not just a social benefit�² �L�W�¶�V���D�Q���H�F�R�Q�R�P�L�F���Q�H�F�H�V�V�L�W�\���I�R�U��
�+�D�Z�D�L�L�¶�V���Z�R�U�N�L�Q�J���I�D�P�L�O�L�H�V�����E�X�V�L�Q�H�V�V�H�V�����D�Q�G���H�F�R�Q�R�P�\�����+�%�����������H�Q�V�X�U�H�V���W�K�D�W���Q�R���Z�R�U�N�Hr has to 
�F�K�R�R�V�H���E�H�W�Z�H�H�Q���W�K�H�L�U���S�D�\�F�K�H�F�N���D�Q�G���W�K�H�L�U���K�H�D�O�W�K���R�U���I�D�P�L�O�\�¶�V���Z�H�O�O-being. 
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I respectfully urge this committee to pass HB 755 and move �+�D�Z�D�L�µ�L toward a more just, 
compassionate, and resilient workforce. 

Mahalo for your time and consideration. 

 
 
 
Respectfully, 
 
 
Abby Simmons (she/her) 
Chair & SCC Representative 
Stonewall Caucus 
�'�H�P�R�F�U�D�W�L�F���3�D�U�W�\���R�I���+�D�Z�D�L�µ�L 
https://linktr.ee/stonewalldph 
(808)352-6818 
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Comments:  

Aloha, Chair Sayama and members of the House Committee on Labor. 
 
We strongly oppose H.B. No. 755, which mandates a state-run Paid Family Leave program 
funded by employer and employee payroll contributions. While the intent is to support workers, 
this bill places an unnecessary financial strain on small businesses in Hawaii, particularly in 
the hospitality industry, where staffing and operational costs are already high. 

  

At Kuleana Rum Works, dba Kuleana Rum Shack we already provide Paid Time Off (PTO), 
allowing our employees to use it as they choose. If this bill passes, we would be forced to 
eliminate PTO and cut other valuable employee perks like discounts and incentives just to 
comply. Instead of a one-size-fits-all mandate, businesses should have the freedom to 
structure benefits that align with their workforce and financial sustainability. 

We also believe employees should have the freedom to choose where they work. If someone 
values a specific benefit, they can seek out an employer that offers it, rather than forcing all 
businesses to comply with a rigid government program. Let businesses decide how to attract 
and retain employees, and let workers choose the employer that best meets their needs. 

For the sake of �+�D�Z�D�L�L�¶�V���V�P�D�O�O���E�X�V�L�Q�H�V�V�H�V���D�Q�G���Z�R�U�N�I�R�U�F�H���V�W�D�E�L�O�L�W�\, we urge you to reject H.B. 
No. 755 and allow businesses and employees the freedom to decide what works best for them. 

Mahalo for your time and consideration. 

  

Keith Mallini 

VP of Hospitality 

Kuleana Rum Works 
  

  



 



 
 

January 29, 2025 
 
�+�R�X�V�H�¶�V Committee on Labor 
�+�D�Z�D�L�µ�L���6�W�D�W�H���&�D�S�L�W�R�O 
415 South Beretania Street 
Honolulu, HI 96813  
 
Hearing: Thursday, January 30, 2025 at 9:00 AM 
 
RE: SUPPORT the Intent  for House Bill 755 
 
Aloha Chair Garrett, Vice-Chair Kapela and fellow committee members,  
 
Pride at Work �± �+�D�Z�D�L�µ�L���L�V���D�Q���R�I�I�L�F�L�D�O���F�K�D�S�W�H�U���R�I��Pride at Work which is a national nonprofit organization 
that represents LGBTQIA+ union members and their allies. We are an officially recognized constituency 
group of the AFL-CIO that organizes mutual support between the organized Labor Movement and the 
LGBTQIA+ Community to further social and economic justice.  
 
Pride at Work - �+�D�Z�D�L�µ�L���V�X�E�P�L�W�V���W�K�L�V���W�H�V�W�L�P�R�Q�\���L�Q���V�X�S�S�R�U�W���R�I���W�K�H���L�Q�W�H�Q�W���R�I���+�R�X�V�H���%�L�O�O�������������Z�K�L�F�K���H�V�W�D�E�O�L�V�K�H�V��
�D���I�D�P�L�O�\���D�Q�G���P�H�G�L�F�D�O���O�H�D�Y�H���L�Q�V�X�U�D�Q�F�H���S�U�R�J�U�D�P���W�R���S�U�R�Y�L�G�H���H�V�V�H�Q�W�L�D�O���E�H�Q�H�I�L�W�V���W�R���+�D�Z�D�L�L�¶�V���Z�R�U�N�I�R�U�F�H�����%�\��
creating a sustainable, paid leave system, this bill ensures that workers will no longer have to choose 
between financial stability and taking time off to care for a loved one or recover from a serious illness. 
 
As an organization dedicated to advocating for the rights and well-being of LGBTQIA+ workers and their 
families, we recognize that access to paid family and medical leave is critical for our community. Many 
LGBTQIA+ individuals rely on chosen family rather than traditional family structures for caregiving 
support. Without paid leave protections, these workers are disproportionately at risk of financial hardship 
when they need to care for a partner, child, or aging family member. 
 
While we support the overall intent of HB 755, we strongly believe that the cost of this program should not 
fall on the shoulders of workers. Healthy employees  with Paid Family Leave  are productive 
employees , and it is in the best interest of employers and the state to invest in a system that supports 
workforce well-being without placing additional financial burdens on workers. 
 
�7�K�H���Q�H�H�G���I�R�U���S�D�L�G���I�D�P�L�O�\���D�Q�G���P�H�G�L�F�D�O���O�H�D�Y�H���L�V���P�R�U�H���X�U�J�H�Q�W���W�K�D�Q���H�Y�H�U�����+�D�Z�D�L�L�¶�V���Z�R�U�N�L�Q�J���I�D�P�L�O�L�H�V�����H�V�S�H�F�L�D�O�O�\��
�W�K�R�V�H���I�U�R�P���P�D�U�J�L�Q�D�O�L�]�H�G���F�R�P�P�X�Q�L�W�L�H�V�����G�H�V�H�U�Y�H���W�K�H���S�H�D�F�H���R�I���P�L�Q�G���W�K�D�W���W�K�H�\���Z�L�O�O���E�H���V�X�S�S�R�U�W�H�G���G�X�U�L�Q�J���O�L�I�H�¶�V��
most challenging moments. States that have implemented similar programs have seen positive economic 
and social benefits, including increased workforce participation and improved health outcomes for 
workers and their families. 
 
We urge the committee to amend HB 755 to ensure that workers are not responsible for funding this 
crucial program. Mahalo for the opportunity to testify in support of the intent of this important legislation. 
 
 
In solidarity, 
 
Michael Golojuch, Jr. (he/him) 
President 
Pride at Work �± �+�D�Z�D�L�µ�L  
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January 29, 2025 
  

House Committee on Labor 
Representative Rep. Jackson D. Sayama, Chair, Chair 
Representative Rep. Mike Lee, Vice Chair, Vice Chair 
 
Thursday January 30, 2025, 9:00 a.m.   
Conference Rm. 309 and via Videoconference 

 
RE: HB 755 – Relating to Family Leave 

 
Dear Chair Sayama, Vice Chair Lee, and members of the Committee:    

My name is Kiran Polk, and I am the Executive Director & CEO of the Kapolei Chamber of Commerce. The Kapolei 
Chamber of Commerce is an advocate for businesses in the Kapolei region including Waipahu, Kapolei, ‘Ewa Beach, 
N��nak�»li, Wai‘anae and M��kaha.  The Chamber works on behalf of its members and the business community to 
improve the regional and State economic climate and help West O‘ahu businesses thrive.  We are a member- 
driven, member-supported organization representing the interests of all types of business: small, medium or large, 
for profit or non-profit businesses or sole proprietorship. 

 
The Kapolei Chamber of Commerce offers comments of concern and consideration on HB 755, which effective 1/1/2028 
requires the Department of Labor and Industrial Relations (DLIR) to establish a family and medical leave insurance program 
and begin collecting payroll contributions to finance payment of benefits; and by 1/1/2029, requires the Department to 
start receiving claims and paying benefits under the program; and specifies eligibility requirements and employee 
protections under the program. 
 
While we appreciate the intent of this measure, the tumultuous economic climate for our small businesses and the   timing 
of this measure brings concerns to the forefront.  Our small businesses, especially those with less than 100 employees, 
and our locally owned businesses may face unintended consequences as a result of this measure.  
 
Consider the existing conditions and the potential results:  

 
The economic climate impact: Many of our small businesses are struggling financially to keep their doors open with the 
higher cost of goods and services, rising healthcare and employee benefit packages, inflationary impacts and future supply 
chain concerns are just some of the existing conditions.  
 
Increased cost burden on the horizon: The small business loans doled out during the pandemic are soon reaching maturity 
and many small businesses are bracing for the minimum wage hike January 2026. Future tariffs along with other federal 
legislative changes will impact some. The Tax Cut and Jobs Act is scheduled to expire at the end of 2025. Congress has yet 
to extend or amend the pass-through legislation and per the U.S. Chamber of Commerce, 38.6 percent of the employers in 
the State of Hawai’i are pass through businesses that currently receive a 20% tax cut. 
https://www.uschamber.com/taxes/impact-of-the-20-percent-pass-through-deduction?state=hi  
 
The labor shortfall: Our restaurants and retailers especially have been forced to limit their hours of operations and close 
shop simply because they don’t have the staff to cover shifts. Finding more temporary replacements due to the mandate 
will add to the burden and may lead to other disruptions to operations, reduced productivity and potential closure.  
 
Regulations force price increases: When a small business must take on additional cost burdens as a result of government 
mandates, they must pass on the cost to the consumer. There is a ripple-effect, and goods and services will be even more 
expensive than they are today where Hawaii has the highest cost of living in the nation.  
 
Thank you for this opportunity to provide testimony.  
 
Respectfully, 
 
Kiran Polk 
Executive Director & CEO  

 
1001 Kamokila Boulevard, Campbell Building Suite 250, Kapolei, Hawaii 96707 



 

 
 

To advance and promote a healthy economic environment 
for business, advocating for a responsive government and 
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Comments:  

Hawaii Teamsters &Allied Workers Local 996 fully supports HB775 
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